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Introduction

Human resources are among the most valuable sources of getting to the targets of any

organization or system and are deemed as

among the most prominent assets of any

organization. Thus the better quality this asset” has, the more probable success, prosperity and

promotion the organization will enjoy “(Tazhibi

et al, 1389: 650). Job satisfaction is a

combination of sensations and beliefs which people hold about their current job. Job

satisfaction is one of the most important factors involved in job success, the factor which

causes an increase in efficiency -~ and self-satisfaction. It also guarantees physical and

psychological health leading.to life satisfaction which, in turn, causes a person to learn the job

skills swiftly. Social happiness has also been discussed as an important offshoot of job

satisfaction, which not only influences our personal life but also our social life including our

interactions and communications with other people (Van praag et al, 2004) Happiness or

happiness is a word that includes such connotations as immediate pleasure, long term pleasure

and pleasure of all life courses. This study is an attempt to assess the degree of job

satisfaction, and social happiness among high school teachers in Jiroft, and to investigate the

reciprocal relationships between job satisfaction and social happiness and to find their

relationships between the variables of gender,

income and educational level of the teachers.

Materials & Methods

This is a survey study. The population
includes of all the high school teachers
working in Giroft. According to Cochran’s
formula and with the method of simple
random sampling 105 participants (56 males

marital status, field of instruction, level of

and 49 females) were selected as the sample
of the study.

Materials for data collection were Smith
et al’s (1969)
satisfaction which included components of
job  satisfaction, satisfaction,

questionnaire  on  job

headmaster
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satisfaction =~ with  the  colleagues  and
satisfaction with the promotions and a
questionnaire designed by the researcher on
social happiness. All the questions posed in
the instruments, except demographic
characteristics, were according to a 5-point
Likert scale.

For assessing the wvalidity of the
instrument of the study, questionnaires were
given to professors of social sciences and
after obtaining their
questionnaires were finalized (face validity).
Also for assessing the reliability of the
questionnaire, after conducting a pre-test on
30 teachers who were not among the sample
participants, Cronbach was obtained to the
levels of 0.92 and 0.76 for job satisfaction
and social happiness respectively revealing a
good level of reliability for the items. Finally
statistical ~analysis was done by using

comments the

descriptive and inferential statistics using
SPSS software version 19.

Discussion and Conclusion:

According to the findings of the -research,
53.3% of the respondents were: men  while
46.7% were women. The range of the age of
the participants was between 22 to 52 and
their age mean was 36.1. 15.2% of them
were single while the rest (84.8%) were
married. 70.5 % of the teachers were
teaching in the field of humanities and 29.5
% of them in experimental sciences. Also
with regards to their educational level, 6.1 %
of the respondents held AA degrees, 78.1
BA/BS degrees and 15.2 % were at master’s
level. Also results of this study showed that
degree of job satisfaction of teachers with a
mean of 44.2% was less than average and the
degree of their social happiness with the
mean of 57% was above average. Also
among different factors of job satisfaction,
the factor of satisfaction of relationships with

colleagues was the highest with the mean of
0.60 and satisfaction with the working
environment with the mean of 44.3%
received the lowest. The mean of the factor
of satisfaction with the headmaster status
was 56.44% and satisfaction with the status
of the job having the mean of 51.54. Also
satisfaction with the job promotions had a
mean of 50.07. These pieces of information
show  that  the
colleagues and the headmaster among the
teachers are more favorable compared with
the working atmosphere, job status, and the
promotion counterparts.

Other findings of this study indicated that
the mean  of job satisfaction and social
happiness'. among females was significantly
higher~than males, which is in line with
studies “conducted by researchers like Clark
1997, Sloan and Williams 2000, VanPrag et
al: 2003, Gazyuli and Tensel 2006. Among
other findings of this study is that the mean

relationships ~ between

of job satisfaction and social happiness is
similar in single vs. married participants,
which is incongruent with the studies of
researchers like Birborn and  Kaplovtis
(1996) who have reported that married
people have more happiness compared with
the single ones. Mean of job satisfaction and
social  happiness of those who teach
experimental sciences is almost similar to
those who teach humanities. Also amount of
job satisfaction and social happiness among
teachers with different academic degrees
turned out to be insignificantly different,
which is against findings of researchers like
Suza Puza (2003), Jones and Johnson (2009),
Otto et al (1999), Villa et al (2005) regarding
job satisfaction and Gevrin et al (1960) for
social happiness.

Results of
indicated that social happiness with all its

correlation relationships

factors of job satisfaction and also the
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general parameter of job satisfaction had a
significantly
correlation, meaning that as the degree of
satisfaction with

positive and meaningful

the working environment,
satisfaction with the job status, headmaster,
job promotions and relation with colleagues
and generally job satisfaction increases, the
level of social happiness also increases, and
are directly and
indirectly in line with the proposed theories
two-factor theory of
motivation-health of Herzberg, equity theory
of Adams, and needs hierarchy theory of
Maslow. Also obtained from the
regression analysis of data of all participants
showed that, in sum,
social happiness and gender,
could predict 47.3 of
satisfaction of which the variable of social

vice versa. These results

in research like the

results

the two variable of
consecutively,
changes in job

happiness with the b=0.67 had a larger share
of job
Also regression analysis of social happiness

in explaining changes satisfaction.
reveals that the three variables of job status,

relationships among the colleagues, . and
satisfaction with the status of the headmaster
could explain 46.7 of changes in  social
happiness of the teachers, among which the
variable of job satisfaction with b=0.38 had a
larger share in explaining changes.

Based on the

following suggestions are made:

findings of this study

In order to provide more job satisfaction
and accordingly more
suggested that
payment and giving bonus to be revisited in a

happiness  among

teachers, it 1is system of
way to enable them to satisfy their basic
needs and primary sources of their living and
to provide
needs.

a base to satisfy higher order

It is required to take actions in order to
with
senses of coordination and collaboration in

provide working atmospheres replete

educational and organizational settings in

order to motivate teachers and to make
positive changes in the attitude of colleagues
which can lead to positive outlook and will
activate them to work more and have an
effective competition.

Since satisfaction with the headmaster has
an important impact on social happiness of
the teachers and thus their job satisfaction, it
is necessary to exert utmost precision in
selecting school principals
managers and to
from
managerial capabilities and good manners.

Since the level of job satisfaction among
male teachers~was lower than females, it is
required to.think of methods to increase the
job satisfaction” of all teachers including men.
In this

opportunities and bonuses, it is required to

and organization
select those who benefit
well as

scientific  requirements as

vein, due to limitations in job
satisfy and fulfill their job expectations in an
acceptable manner based on the resources
available.

Keywords: Job Satisfaction, Social happiness,

Teachers, Sex, High school.
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