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 ،**عبدالله هحودسادُ اقدم ،*یبْشاد خدر

 ***اسَلِه یهَهٌ سادات دُیفز

 یٲ آًیت ارتڀب٣ی ثب٣ج ٣ڄچاځ ثڈ اؿاكڍ، ٫ٌبؿٔمسٔٝ: 

 څ ٛجٰبتی ُٴب٩ ا٫نایَ اٯتٔبؿڍ، كُـ څ تچ٤ًڈ ٳبډَ
څ ٳبډَ ٿِلڅ٣یت ؿڅٻت  ارتڀب٣ی ًلٿبیڈ ا٫چٹ ٫ٰل،
ُچؿ. ډـ٩ ام ایڂ پوڅډَ ثلكًی ٣چاٿٺ ارتڀب٣ی  ٿی

 ٿاحل ثل ثلڅم ٫ٌبؿ اؿاكڍ ؿك ؿًتٸبډڊبڍ ؿڅٻتی اًت.

ٗل ثب كڅٍ پیڀبیَ ؿك ثیڂ پوڅډَ عبضٚـ: 
ٳبكٿڄـاځ څ ٿـیلاځ ًبمٿبڃڊبڍ اؿاكڍ ُڊلًتبځ ًڄڄـد 

ام آڃزبیی ٳٺ ت٤ـاؿ ٳبكٿڄـاځ  ٓچكت ٷل٫تڈ اًت.
ڃ٬ل ٿی ثبُڄـ، ثب اًت٬بؿڇ ام  2893اؿاكات ایڂ ُڊلًتبځ 

لامٽ ثڈ فٳل اًت ٳڈ اڃتؾبة ُـڃـ.  ٫288لٿچٹ ٳچٳلاځ 
 لاتڃ٠ا٣تجبك پلًِڄبٿڈ ثب كڅٍ ا٣تجبك ٿغتچڍ )

اثناك تغٰیٮ پلًِڄبٿڈ ٿتؾٔٔبځ( ثلآڅكؿ ُـڇ اًت. 
پبیبیی آځ ام ٛلیٮ آٻ٬بڍ  ٿغٰٮ ثچؿڇ ٳڈ  ؽچؿًبؽتڈ
لامٽ ثڈ فٳل اًت ٳڈ  .اًت ُـڇ( تبییـ 83/0ٳلڅڃجبػ )

 ڃ٠لاتا٣تجبك پلًِڄبٿڈ ثب كڅٍ ا٣تجبك ٿغتچڍ )
 ٿتؾٔٔبځ( ثلآڅكؿ ُـڇ اًت. 

ؿډـ،  ٿی بځڃِ آٿـڇ ؿًت ثڈ تچٓی٬ی ډبڍ یب٫تڈ ٞب: ٤بفتٝ
 پبییڄی ًٜظ ؿك ٳڈ ثچؿڇ 30/22 اؿاكڍ ٫ٌبؿ ٿیبڃٸیڂ
 ًنایی ثڈ اډڀیت ام تچٓی٬ی ثؾَ ؿك ٳڈ آڃضڈ. اًت

 ٳڈ ثچؿڇ ٳبكڍ مڃـٷی ٳی٬یت ٿیبڃٸیڂ اًت، ثلؽچكؿاك
 اثلام ٳبكٳڄبځ څ ٿـیلاځ ا٧ټت څ اًت پبییڄی ًٜظ ؿك

 (. 33/9) اڃـ ڃڀچؿڇ ڃبكٗبیتی
 ــــــــــــــــــــــــــــــــــــــــــــــــــ

* ؿاڃِزچڍ ؿٳتلڍ ٿـؿٳبكڍ ارتڀب٣ی، ؿاڃِٸبڇ ٣لاٿڈ 
  <behzad.khedri@gmail.com>(ڃچیٌڄـڇ ٿٌئچٹ) ،ٛجبٛجبیی

ؿاڃِزچڍ ٳبكُڄبًی اكُـ ٿـؿٳبكڍ ارتڀب٣ی، ؿاڃِٸبڇ  **
 ٣لاٿڈ ٛجبٛجبیی

 ُڄبًی، ؿاڃِٸبڇ ُبډـ ؿاڃِزچڍ ٳبكُڄبًی اكُـ ربٿ٤ڈ ***
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Introduction: Corruption, as a social 
harm in all society caused to decrease 
economic growth, increase class gap and 
poverty, decline of social capital and 
reduce the legitimacy of the government. 
On the other hand combating corruption 
could play an important role in the optimal 
allocation of resources, increasing 
investment, employment and general well-
being, and increases people's trust to the 
government. The lack of administrative 
health or corruption as a major threat to 
economic stability can be an obstacle to 
develop and progress the economic growth 
in any society and it has undesirable effects 
on the economic development particularly 
in open economies. On the other hand 
misdirection of talent, potential and actual 
human resources to incorrect activities for 
achieving easy incomes pull the country 
into recession in all dimensions. The aim of 
this study is to investigate the social factors 
which cause to the corruption in state 
organizations and after that will present the 

best ways to prevent these injury. 
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 څ( 41/23) ًبمٿبڃڊب ؿك ٳڄتلٹ څ ڃ٠بكت ٿیبڃٸیڂ
 اًت ثچؿڇ ثبلا ًٜظ ؿك ؿیڄی ثبڅكډبڍ ٿیبڃٸیڂ

 ت٤ڊـ ٿِؾْ ُـ ٳڈ ٿیبڃٸیڂ ډڀضڄیڂ(. 72/25)
 ٿتچًٜی ًٜظ ؿك ًبمٿبځ ثڈ ڃٌجت ٳبكٳڄبځ ًبمٿبڃی
ؿیڄی،  لات، ثبڅكډب څ اكمُڊبڍثیڂ تغٔی (.31/16)اًت

٤ٗ٪ ٫لډڄٶ ًبمٿبڃی، كڅاثٚ ؽچیِبڅڃـڍ څ ٳی٬یت 
 .مڃـٷی ٳبكڍ ثب ٫ٌبؿ اؿاكڍ كاثٜڈ ٿٌتٰیپ څرچؿ ؿاكؿ
ډڀضڄیڂ ڃ٠بكت څ ٳڄتلٹ ارتڀب٣ی ثب ٫ٌبؿ اؿاكڍ كاثٜڈ 
ٿ٤ٴچى ؿاكؿ. ڃتبیذ كٷلًیچځ صڄـ ٿت٨یلڇ ڃین ڃِبځ ؿاؿ 

ت٨یلډبڍ % ام ت٨ییلات ٿت٨یل څاثٌتڈ تچًٚ ٿ37ٳڈ 
 ٿٌتٰٺ تجییڂ ُـڇ اًت.

ثیڄی ٫ٌبؿ  ٫لډڄٶ ًبمٿبڃی ڃِٰی ٿچحل ؿك پیَ ثحث:
كًـ ٳڈ  اؿاكڍ ؿك ًبمٿبڃڊبڍ ؿڅٻتی ؿاكؿ، ثڈ ڃ٠ل ٿی

تإحیل كڅاثٚ ؽچیِبڅڃـڍ څ ٤ٗ٪ ؿك ا٣تٰبؿ ثڈ ثبڅكډب څ 
اكمُڊب څ ډڀضڄیڂ ٫ٰـاځ ڃ٠بكت څ ٳڄتلٹ ٿاحل څ 

زپ ثبُـ، ٳبكآٿـ، ڃتیزڈ ٫ٰـاځ یٲ ٫لډڄٶ ًبمٿبڃی ٿڄٌ
تچاځ،  ٣لاڅڇ ثل آځ ثب ا٫نایَ ًٜچط ٳی٬یت مڃـٷی ٿی

ٿیناځ ٫ٌبؿ اؿاكڍ ؿك ًبمٿبڃڊب كا ثڈ عـاٯٺ كًبڃـ. 
 ثڈ اكثبة كرچ١ څ ثڊجچؿ څ ا٫نایَ پبًؾٸچییډڀضڄیڂ 

تٰچیت ڃڊبؿډبڍ ڃ٠بكتی ربٿ٤ڈ ٿـڃی ؿك ٯجبٹ 
تلیڂ كاډٴبكډبڍ اكائڈ ُـڇ رڊت  ، ام ٿڊپتٔڀیڀبت

كڍ اًت. ثب تچرڈ ثڈ ڃتبیذ عبٓٺ پیِٸیلڍ ام ٫ٌبؿ اؿا
ام ایڂ پوڅډَ څ ثب اٻڊبٽ ام ڃ٠لیڈ ٳبكٳلؿٷلایی 
ًبؽتبكڍ پبكًچڃن، ثلاڍ ډلیٲ ام ٿت٨یلډبڍ ایڂ 
پوڅډَ ؿك صبكصچة ؽلؿڇ ڃ٠بٿڊبڍ ارتڀب٣ی ٿٜلط 
ُـڇ تچًٚ پبكًچڃن ؿك ًیٌتپ ارتڀب٣ی ثنكٷتل 

 ُچڃـ. كاډٴبكډبڍ ٿٰبثټڈ ثب ٫ٌبؿ اؿاكڍ، ٛلاعی ٿی

ارسضْای دیٌی، رٍابط خَیطاًٍدی، : ّاُ کلید ٍاص

 فساد اداری  فزٌّگ ساسهاًی،

 1/9/93 تاریخ دریافت:

 01/07/94تاریخ پذیزش:  
 
 
 

Method: This research is done by survey 
method among employees and managers of 
city of Sanandaj. The total number of 
employees of the city are 2893 and 288 
employees were selected by using Cochran 
formula. It should be noted that the validity 
of the questionnaire with content validity 
method (expert opinions) is estimated. As 
well as survey instrument was a researcher-
designed questionnaire that its reliability 
through Cronbach's alpha (0.83) has been 
confirmed. 
Findings: The descriptive findings was 
obtained from research showed the average 
of corruption is 22.30 which is in low-
level. What is important in the descriptive 
part is the average quality of working life, 
which is at a low level and often managers 
and employees have expressed 
dissatisfaction. Average monitoring and 
control in organizations was (23.41) and 
the average of religious beliefs has been at 
a high level of (25.72). As well as the 
average of organizational commitment to 
the office was at a moderate level of 
(16.31). There is direct relation between 
education, religious beliefs and values, 
weak organizational culture, relationships 
and quality of life with corruption. As well 
as surveillance and social control is 
inversely related to corruption. Regression 
analysis also showed that 37% of the 
dependent variable explained by the 
independent variables. Multiple correlation 
coefficient is calculated at 0.61 which 
indicates that the six variables from the 
theoretical framework in this study are 
simultaneous correlated with corruption by 
61 percent. Also explained variance in 
Table is 0.37 which means 37 percent of 
corruption in the organization is clarified 
through above variables and the remaining 
63% is affected by other factors, which are 

outside of this study. 
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  مقدمه

 ؿك ٳڈ اًت رڊبڃی پـیـڇ ٫ٌبؿ اؿاكڍ یٲ

 ُچاډـ، ثلاًبى اٿب ؿاكؿ، څرچؿ ٳِچكډب ډڀڈ

 آًیت ٿچكؿ ًبیلیڂ ام ثیَ كا ٫ٰیل ٳِچكډبڍ

 ٳڄـ ًلٳچة ٿی كا اٯتٔبؿڍ كُـ ؿډـ، ٯلاك ٿی

 ثڊـاُت آٿچمٍ، ثلاڍ ڃیبم كؿٿچ ډبڍ ثچؿرڈ څ

 ٿڄغل٩ ؽچؿ ٿٌیل ام كا ٣ڀچٿی ؽـٿبت ًبیل څ

 (،2007رڊبڃی ) ثبڃٲ آٿبك ثلاًبى ًبمؿ. ٿی

 ؿلاك تلیټیچځ یٲ ثل ثبٻ٦ تٰلیجی ٛچك ثڈ څ ًبلاڃڈ

 .ُچؿ ٿی ثـٹ څ كؿ كُچڇ ٛلیٮ ام اٿلیٴب
 كاثٜڈ تچ٤ًڈ، څ ٫ٌبؿ اؿاكڍ ډڀضڄیڂ ٿیبځ

 ٷ٬ت تچاځ ٿی ڃغچڍ ثڈ اًت، ثلٯلاك ٿ٤ٴچًی

 ؿډـ. ٿی ا٫نایَ كا تچ٤ًڈ ډبڍ ډنیڄڈ ٫ٌبؿ،

 څ ارتڀب٣ی اڃٌبڃی، تچ٤ًڈ ُبؽٔڊبڍ ام ډلیٲ
 ٿیناځ ثب ٿ٤ڄبؿاكڍ ٳبٿلاً ډڀجٌتٸی اٯتٔبؿڍ،

 ام اؿاكڍ ؿډڄـ. ؿك څاٯ٢ ٫ٌبؿ ٿی ڃِبځ ٫ٌبؿ

 ؿك آځ ڃڀچؿډبڍ ٿتإ٬ًبڃڈ ٳڈ اًت ډبیی پـیـڇ

 تغٰیٰبت ثل ثڄب ُچؿ. ٿی ؿیـڇ ڃین ٿب ٳِچك

 ڃ٠بٽ (،2002ُـڇ تچًٚ ٿبكڅ ) اڃزبٽ اٻڀټټی ثیڂ

 ٷناكٍ ثلاًبى ثلؿ. ٿی كڃذ ٫ٌبؿ ام ایلاځ اؿاكڍ

اٻڀټٺ، ام ٻغبٝ  ثیڂ ٬ُب٫یت ًبمٿبځ 2003 ًبٹ
 ،78كتجڈ  ٳِچك، 133 ثیڂ ؿك ایلاځ ٫ٌبؿ اؿاكڍ،

 ؿك څ 87 كتجڈ ٳِچك 147 ثیڂ ؿك 2004 ًبٹ ؿك

 څ 88 كتجڈ رڊبځ، ٳِچك 159 ؿك ثیڂ 2005 ًبٹ
 ،2007 ًبٹ كا ٳٌت ٳلؿ. ؿك 10ام  9/2ڃڀلڇ 
ام  5/2څ ڃڀلڇ  131ُبؽْ ٣ـؿڍ  ؿاكاڍ ایلاځ
  ثچؿڇ اًت. 10

 
Discussion: Organizational culture plays 
an effective role in predicting corruption in 
government agencies, It seems that the 
influence of kinship and weaknesses in 
beliefs and values as well as the lack of 
effective monitoring and control result in 
the lack of a coherent organizational 
culture. In addition as levels of quality of 
life increased the level of corruption in 
organizations minimize. As well as 
enhancing accountability to clients - 
strengthen the institutions of civil society 
oversight the government decisions - 
measures to raise public awareness to the 
organizations performance are the best 
solutions to prevent corruption. Finally, in 
this study we can conclude that the 
integrated model of the vote theorists to 
evaluate affecting social factors of 
corruption showed its efficiency. 
According to the results of the research and 
inspired by the theory of structural 
functionalism Parsons, we are going to 
propose a theoretical model to deal with 
corruption that is a strong point and new 
finding of this research. On the other hand, 
increased corruption is a serious 
impediment to development in various 
aspects (economic, human and even 
political) which is consider in both 
domestic and international development 
levels. 
But it should be noted that the effective 
eradication of corruption requires use of a 
comprehensive strategies that able to 
generating deep amendment to the broad 
areas of economic, political, legal and 
social community. Finally, elimination or 
reducing corruption in the administrative 
system require to a fundamental and 
comprehensive programs that affecting on 
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 كتجڈ رڊبځ ٳِچك 180 ثیڂ ؿك 2009 ًبٹ ؿك

ثل ډڀیڂ اًبى، كًیـ.  168 كٯپ ثڈ ٳِچكٿبځ
ٻڈ څ اكائڈ إپلؿاؽتڂ ثڈ تجییڂ څ صلایی ایڂ ٿٌ

ك٫ت ام ایڂ ٿ٤٘ٺ  ٳبكډبڍ ٿڄبًت ثلاڍ ثلڅځ كاڇ
اًبًی ام اډڀیت څ ٗلڅكت اًبًی ثلؽچكؿاك 
اًت. ؿك ؿڃیبڍ ٳڄچڃی ٿٰبثټڈ ثب ٫ٌبؿ اؿاكڍ 

ًنایی ؿك تؾٔیْ ٿٜټچة  ڈتچاڃـ ڃَٰ ث ٿی
ٷقاكڍ، اُت٨بٹ څ ك٫بڇ  ٿڄبث٢، ا٫نایَ ًلٿبیڈ

ډبڍ  ٣ڀچٿی ؿاُتڈ ثبُـ څ ٿچرت اًتغٴبٽ پبیڈ
عٴچٿت ُـڇ څ ا٣تڀبؿ ٿلؿٽ ثڈ ؿڅٻت كا ا٫نایَ 

 ؿډـ. ٿی
 
 
 

the general culture of society and its 
dimensions such as organizational culture 
(as a phenomenon that directly is affected 
by society culture), corruption prevention 
would be consider as target which is more 
appropriate than punitive procedures to 
fight it. Organizational culture has varied 
functions and it could be a factor of control 
the behavior staff by introducing the model 
of suitable behavior to the staff. Also, it can 
lead to establish the optimal way to 
encourage employee behaviors. Moreover, 
it could create the kind of commitment and 
sense of responsibility for the collective 
interests that this benefits is more than 
one's personal interests which its outcome 
reduces the traces of corruption at all levels 
of society. 
Key words: Corruption, Kinship 

relations, Organizational culture 

 ٿبؿڍ، اعٌبى ډبڍڃیبم ٨ُټی، ڃبكٗبیتی ٿخٺ ٣چاٿټی اًت ٳڈ ؿاؿڇ ڃِبځ تغٰیٰبت ڃتبیذ

ٳبك ثل  ٿغیٚ كڅاڃی ثڊـاُت څ مڃـٷی ٳبكڍ ٳی٬یت څ ٣چاٿٺ ٿلتجٚ ثب ډباؿاكڇ ؿك تج٤یٖ

(. ډڀضڄیڂ اُبكڇ ثڈ ایڂ ڃٴتڈ ٳڈ ٿڄبث٢ 1380عٌیڄی څ ډڀٴبكاځ، ) ٷقاك اًتتإحیل٫ٌبؿ 

ؿډـ څ تچرڈ ثڈ ٳبكٳڄبځ یٴی ام  اڃٌبڃی اًبى حلڅت څاٯ٤ی یٲ ًبمٿبځ كا تِٴیٺ ٿی

څكڍ ٳبكٳڄبځ څ اًت٬بؿڇ ثڊیڄڈ ام ٟل٫یتڊب څ تچاڃبییڊبڍ ٫لؿڍ  ٿاحل ثلاڍ ا٫نایَ ثڊلڇاثناكډبڍ 

څ ٷلڅډی آڃڊب ؿك كاًتبڍ اډـا٩ ًبمٿبڃی اًت، عبئن اډڀیت اًت. ُیچ١ ٫ٌبؿ ؿك ربٿ٤ڈ 

ډبڍ ډڄٸ٬تی كا ثل ؿڅٍ ٳِچك  ٿٌیل ثٌیبكڍ ام پیِل٫تڊبڍ ارتڀب٣ی څ ٿټی كا ثٌتڈ څ ډنیڄڈ

ډب ؿك ًٜظ ٳلاځ، ا٫نایَ ٫بٓټڈ  تلیڂ ایڂ ډنیڄڈ ٷقاكؿ. یٴی ام ٿڊپ څ ؿك ڃڊبیت ٿلؿٽ ٿی

ٛجٰبتی ٿیبځ ٧ڄی څ ٫ٰیل اًت ٳڈ پیبٿـ آځ اعٌبى څرچؿ ڃـاُتڂ ٣ـاٻت ارتڀب٣ی ؿك 

یبثـ څ  ٳبډَ ٿی ڃٸلُڊب څ افډبځ تچؿڇ ٿلؿٽ اًت ٳڈ ؿك ڃتیزڈ آځ ا٣تٰبؿ ثڈ ڃ٠بٽ ارتڀب٣ی Arc
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