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1. Transactional Style
2.Transformational Leadership Style
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Unstandardized Standardized
Model Coefficients Coefficients T Sig.
B Std. Error Beta

1 (Constant) 733 142 5.162 .000
Charismatic 237 .076 245 3.122 .002
Transactional .061 .058 072 2.048 .046
Transformational .196 .078 205 2.530 012
Visionary 339 .073 362 4.635 .000

a. Dependent Variable:

Performance
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