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Table 1: summariz the opinion of some researchers on defining the professional development of faculty
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Table 2: Reliability of the questionnaires
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Table 3- Components and categories to be extracted from the interview process

s ler
Physical-rational

sl 8 53 aass
Specialization in the ﬁeld of science

oo e

Not havmgr a <nem:ﬂ accent

oo el o)lge
Teaching field
skill

S5k slae ks

Learning theories

Sl 5 518 Ban
Targeting and planning

okl bl
Initial evaluation

s aspbejle

Organize content

etdls sl Sl aar S
Pav attention to student’s educational needs

SIS enles
s
Skill before
teaching

dan b s L1 )
Appropriate presentation method with subject

CIlas (65 50s bLol
Vertical communication of content

i JUsl 5
Ability to transfer concepts

IS ey 5 0)l3l oy
Governance and leadership of the class

Oley Sy pde
Time Management

b 5 e
question and answer

o e

Sk1ll Wh11e
teaching

035 ladye 5 b (s
Introduction of resources and relevance

bs b o ol
Adhere to the headings

Lack of emhham on reservations

6f.§éb )\ W
L earnlng outcomes

Y5 Jb)a sl

BQ]QI’](‘(‘ mn ql]{‘Qﬁ()ﬂ Gll(‘ﬂrl()nQ

o8 2L
Teaching value

ICDL

<l 13l 5
Presentation software

b:a}u (2D n)');-)\l',%l(}..u
Specialty Content domain software

J»_}j.ﬁl L;L@;L»).\) .LJ}; )'J,J\r;r
Multimedia Production Training Software

(T ety 0 S S5
System teaching methods

s o a5 e
are

4l 5ts

Technologically

S RO
Ethical acceptance

ool & sl
Adhere to the rules

LB el 4 x5
Attention to Disciplinary Affairs

Flaal ol

Social interactions

d.mlﬁpl ob)
English language

bo)les ple
other skills

slo)le
sly s

b
ok



http://www.SId.ir

oL b o &Ksils [ S 5 93 Sbgiy aaliladgs Y

G 0 a3l o9 )15 L USYEN S (D o3y ol 03 508 oo el ¥ Sk 43 &84 S 0ler
s En) Gl lgs alex I Cildes sla jtdw 53 anbas gblgm B Loyl ol ol ol
A 33 09 S clajlgs s 5 03518 byl ¢ o pdi (o Sac s ) 531 13 sl g
5 By o 68lur o5 Gl & ggo lao)l L Unp sgio Ol & a5 OUT o Jalyy 788
Lz oA bl s SOVYAO i85 sl ial) 25000 (A ol Lo
Lol jsmee b agia Yo slias o5 (b LSCES sl se byl 8 KuSS b aaS
T ool 5o LAl ghoaiws Jyda ke Cilies slagduanb js Ladgan pl UG
SR 5 badlpe (pl Slos 5 (A8 e 3 sl p 87U Sl ol A3
NI PN AP LES W

2 Olayde 5 oke Sl sliasl les ol Ol5ee 5 S350l 4 5L 2S 25w 3
slas! 85500 505 s s 0L ey 5l Sl sl 0l pany s sol5 4o
S Sm Sl Aoy 5 0l (s Wagraly (S Ba) 3 Oluyis 5 pele Sl
el 03 753 5 dsdr 3 O (ke 5 Ly S

bbj#)&@b slasl o)l uﬁijqj\:&@nMub T TESV PR P AN ST C‘:'”: =¥ Jgd>

Table 4:Distribution of Frequency Percentage of Responses to the Need for Skills Training for Faculty
Members and Teachers
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Table 5: Distribution of the frequency of responses given to the importance of skill faculty members and

Teachers
0S8 0503 oSle | 8L L < el e
Wilcoxon Test Average | High | Medium | little Categories
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Significance Test statistic
level
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Table 6: Distribution of the percentage of passes given to the importance of skills faculty members and
teachers and average responses
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