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1. Absolute Advantage
2. Comparative Advantage
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3. Cultural Shock

4. Impotence

5. Process

6. Inter-cultural Sensitivity
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7. Biographica Factors
8. Slang Terms

9. Cross-cultura Training Factors
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10. Open-mindedness
11. Situational Factors
12. Individual Cultural Shock
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13. Reparative and Maintenance Behaviors
14. Collective Cultural Shock
15. Society
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16. Reverse Cultural Shock
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17. Honey Moon Stage 22. Biculturation Stage

18. Tourist Stage 23. Assimilation
19. Depression Stag 24. Integration
20. Hostility Stage 25. Rejection

21. Autonomy Stage 26. Deculturation
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27. Self-efficacy Skills

28. Role Clarity

29. Role Discretion

30. Role Novelty

31. Role Conflict

32. Predeparture Preparation
33. The cultural integrator
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34. . Immersion

35. Transion Adjustments

36. . procedures

37. Personal & Socia Relation
38. Close Ties

39. Weak Ties

40. Nonverbal Communication
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41. Intercultural

42. Personal

43. Cognitive Flexibiliry

44, Behaviora Flexibility

45. Emotional Change

46. Cultural & Social Interaction Rules

47. Congnitive Mastery

48. Best Antidote for Cultural Shock

49. Conflict Resoulution & Intercultural Effectiveness Skill
50. Synergetic Strategy

51. Multicultural Assessment of Effectiveness
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52. Third Culture

53. Cultural intelligence
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