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Abstract

Science of public administration is classified to four quasi-paradigms based on a conventional
Typology and the process of evolution: the spoil system, traditional public administration, new
public administration and new public service. Nevertheless scholars in recent decade along with
new public service quasi-paradigm, mentioned the other new quasi- paradigm called “citizen
governance". In other words, “citizenship governance” is another model of government that
reflects the values of quasi- paradigm of new public services. However, the concept of
citizenship and citizenship participation in government in the two recent quasi-paradigms took
strengths and detailed conceptual coherence, so that brought Definitions and different patterns of
participation in last 50 years. It seems that the concept of “citizen participation” took its new
concept in “quasi-paradigm new public services” and reached to Conceptual and theoretical
maturity in the “quasi-paradigm citizen governance”. In this paper we review and analyze citizen
participation in three dimensions. At first we focus on the basics of citizen participation in quasi-
paradigms and its rationalities. Second we focus on available Definitions of citizen participation to
know these definitions refer to what kind of concept networks. At last we focus on compering
participation models, understanding the logic, and determining the criteria for typology of them.

Keywords: participation, citizen, public participation, citizen participation, citizen
governance
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