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Unusual Behaviors of Students in Academic Environments
(A case study at Management Faculty of Tehran University)

Ali Asghar Sadabadi?
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Abstract

Identifying and investigating unusual behaviors in academic environments
especially in universities are very important because the functions and the special
role of these institutes in education, promotion and development of culture are
inevitable. This study using 3C model aims to analyze unusual behaviors in
university environments. Based on this model, the unusual behaviors are grouped in
the three branches of content, co-structure and context behaviors. The fuzzy Delphi
technique was used to test the results and to prioritize these behaviors descriptively.
The results of this research show the content factors, Context factors and Co-
structure factors respectively have the most influence on unusual behavior of
academic environment.

Keywords: unusual Behaviors, content factors, co- structure factors, context factors, 3C
model
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