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1- leadership

2- multifactor leadership
3- outcomes of leadership
4- extra effort

5- satisfaction

6- effectiveness

7- Bass & Riggio

8- Antonakis

9- Transformational
10-Transactional
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1- Coulter

2- Colvin

3- Laissez faire Leadership Style
4- Ingram

5- Goleman
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1- George

2- emotional intelligence
3- Mayer

4- Bar-On

5- Shcutte

6- Druscat

7- Wolfe

8- Fambrough & Kaye Hart
9- Elizabeth

10-Bliss
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1- Coetzee & Shaap
2- Weinberger

3- Kahai

4- social loafing
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1- Multifactor Leadership Questionnaire
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1- Bliss

2- Coetzee & Shaap

3- Medley and Larochelle
4- Bliss

5- Coetzee & Shaap

6- Kahai
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1- social loafing

2- Bliss

3- Coetzee & Shaap
4- Kahai

5- social loafing
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6- Podsakoff
7- Yukl

8- Colvin
9- Liontos
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