M - ] TRy o R -
Gyl g (R 90l (idgia- cole d pulin § ,;/
WAD s - Y5 0 ke - pap Jls

VA Lo e trel
(SOHQ) duw yu0 (il jlww CooMw doliinw 31 L 9 (219 ¢ ole JUE L oy
Sl el olodro 51 gldiges 3

) .
o oyl puls

WA/ AYA cdllde bl fo )b

LRV
9 S8 by i jaed Glodse S o 1 glate (ul 409 Slnl pledse ) laiges )5 (SOHQ)
Oher 5 (s90le Slojlu dams (Voo v ) Ghlen 5 &)l dwyde Slojlw Coodlw sladoliiuny 4
ol (6913,5 (slmodly culesiys 3l el (VAAY) j3008 ¢ g5,y dwyde bae Cunsg ¢ (YAVA)
5 oo g s 3y90 Jiwe tygejl 5 Cgwpm (Siamed il ole Julos 5l oolizl b
Sod LB (gy00 9 olgizre ooyl dwyie Slojle ceodlw dolidusy aS ol LS laazsly a8 S
b ol opl (o Vg Jow YA ¢ Jlow OF p)d dw Jole jldle (puiomed g 5ly95 5
9y ) awpte glojle Ced dsliduy 23,5 51,8 a0l 3590 il Jole Julow 1 oolisul
wwpde Slojlo g g plae (Slojlo e b ()l (dne Sl )Sen (2s) wimen 092 () (dre sple
Pypes s @ Jaw V8 g Jge YA (Jlow 0F o p)s > deliciny cpl olojlib oLL il
oo S b a4 g <IVE g IRV /A L a ol Flig,S Wl g /A g /YA /NN
OHSar g yla dwyde  Slojle Coodls dolidiun py (o)l dseud &S 28D o (Ll Limgh (slaaidl

52 Jd B bl 5 gy bl w3l gy 3 eaiS <85 Sl plalao aiges 3 (¥ )

il lodan syt Slojl o (2L« 2ly) 26 lS (B 519

(v.rezapour@ardakan.ac.ir : Jsiue odis ) 83, o&uiily ¢ qwliiilyy o oy pole 0aSiily jlskuol )


www.sid.ir

A0 Ol = V8 o)l = A o= sl 9 Ghigel gty - sole 4 pis -

Factor Structure, Validity and Reliability of School Organizational
Health Questionnaire (SOHQ) in a Sample of Iranian Teachers

Yasser Rezapour Mirsaleh'

Date of receipt: 2016.04.17
Date of acceptance: 2016.09.07

Abstract

The main purpose of the present study was to investigate the factor
structure, validity and reliability of school organizational health
questionnaire (SOHQ) in a sample of Iranian teachers. From among all
teachers of Ashkezar and Meybod, 448 teachers were selected by
categorical random sampling who completed school organizational health
(Hart, et al, 2000), organizational commitment (Mowday, et al, 1979) and
School Level Environment questionnaires (Rentoul & Fraser, 1983). The
data were analyzed using structural equation modeling, Pearson correlation,
and independent t test. The results showed that SOHQ has good face and
content validity. The _factor structures of 54-, 38-, and 16-item
questionnaires of SOHQ were confirmed using confimatory factor analysis.
The SOHQ had significant discriminatory validity and also a significant
convergent validity with teachers’ organizational commitment and school
organizational climate. Test-retest reliability of 54, 38 and 16- item forms of
SOHQ were .71,..78 ‘and .81 respectively. The Cronbach alphas of SOHQ
were .94, .87 and .76 in 54, 38 and 16- items forms, respectively. Generally,
the results show that the Farsi version of SOHQ has a good validity and
reliability in the sample of Iranian teachers participated in the present study.

Keywords: validity, reliability, school organizational health,
psychometric
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Table 1
Mean and standard deviation of school organizational health questionnaire (SOHQ)
g V7 )8 o TA £ 3 o OF p 3
(16 Ttem Form) (38 Item Form) (54 Ttem Form)
N e il ol o ol
e Hxe Bly>0 e e Subscales
M Standard M M
Standard can Deviation can Standard can
Deviation Deviation
— — 4323 24156 4323 24.156 dleste 3 G
Morale
— — 6.118 25223 6.118 25003 e sl pasiliy L))
Appraisal & Recognition
3.859 18.108 — — 2.171 9.088 Olebee G (g3 4l (Sialon
Curriculum Coordination
2.549 16.422 — — 2.549 16.422 duopde )3 Se (bl el

Effective Discipline Policy

4.405 12,573 — — 4.405 12573 N U )8 Ul (529 ps)
Excessive Work Demands
duydo g olodre Glanl loston

- - 3.373 21.312 3.373 21.312
Goal Congruence
— — 4611 17401~ 4611 17.401 S5 o> plabee 25 )Le
Participative Decision Making
. | 4 5y &ly Cuo b |
— — 4317 21309 4317 21300 Okl sl 2y sl oo sl
Professional Growth
- - 4.605 23.345 6.121 32.695 Olelza
Professional Interaction
— — 3741 20413 3741 20413 el 28 2529
Role Clarity
3.521 19.463 -3 — 2.778 14.379 ligel A3 (o83
Student Orientation
= I 2.916 17.551 3.994 22.624 oA Cole> ()
Support Leadership
duyde (lojlo cuodlo (S 0405

12.734 89.221 21.868 170.724 34.149 237.604
Total Scores
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Table 2

Correlations between the dimensions of school organizational health questionnaire and school environment
(school organizational climate)

Iy VP e My VA £33 M OF )5
(16 Item Form) (38 Item Form) (54 Item Form) )
. - . ' lido s
- i B R i K Subscales
A yle sloslo dwylo slesle duwyle slojlo
OE 0oC OE (0]6) OE (0]8)
— — 1% 550 711 | 550 dlest > G
Morale
N P 540% 393% 540% 393% Ao ) culio LRl g @L"“’))]
Appraisal & Recognition
614% 564 — — 602 | 550+ Olebes o (> sl Kinlean
Curriculum Coordination
43¢ 310% — — 423% 312 Buyte > fon ool sl

Effective Discipline Policy

312% 320% — — 312% 320% o5l §) Gt )8 ldllas (252 pac)
Excessive Work Demands

— — 375% 255%  375% 255 dpie g Olols Slaal o
Goal Congruence

— — 629% 627F  629%  627* S5 ey plols 5 L
Participative Decision Making
— = 625% 493% .625% 493% Olobe (gl > 05 (gl Cuof o]
Professional Growth

-— — 619* 533 661%  .576* Olobse gl > Jolss (gl o ol
Professional Interaction

— — 373% 385%  373* 385+ Olobee (28 £33
Role Clarity

7% 668* — — T46% 660* cigel b 23
Student Orientation

— — 630* 524%  641* 541 255 oo 52
Support Leadership

duwyde (lojlo cwodls (S 0505

Total Scores

.669* .625% 707* .579% 726%* .594%*
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Table 3
Comparison of school organizational health based on school organizational climate (divergent validity)

45,0 e el s
Gl e ':W toges MBSl (e Wags o e
Sig L T Score Star.lda}rd Mean  Number Groups Variable
DF Deviation
527 90006 50 o Yeolles
High OC Slojle caodas
0001 98 34.84 SIS Organizational
5.76 51.58 50 ol Health
Low OC

o el oS a3 eolizwl el Jale Judooijl awyie Slojlo cuod ol ojle (2lgy (o slp
Je oilp cla asls oyl 0 035l g0l A5 aw cla p b S 4 0 9 F Jods
ol el ole o Jio 4 yp 55 sl 5l Sy 4 oy ol el 4yl Juls
or 555 B 5 Jae ol plol o o8 cudls Jao i sl (slalio b (S
P dw m  Jhe Mbily Cslhe sl jlee 4 hilp g pasls dbs (sla e | (S p
b jtapled (SomSy b Gjg 398 (o daxMe ¥ Joaa 3 &5 ok plen ) deliiny

W I gz (Lole sla)l)
A e g e sanlie & b lod .l 0B 03,510 Jad» 15 Je bly sl jasls
2 Sl ol (3l Gl Juo 3 e cpl &7 (Syg0 53 Canl I (e dsliduy p)8 A
@5 0l > ped 4 098 (o )15 (dxe 9 b Jl 55 (o0 )5 03litl 3590 (Jole uloS
Ay g (S & f/IDF Lasls cul yiag &loo cpl 30 s Jdo (o3l cymand gy

1 . discriminant validity
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Table 4
Standard regression weights of items after model modification
Vs YAph  OFed ojled oolden; Ve YApp  OF S old oolde
e e e 4 Subscales Sl e e a5 Subscales
16 38 54 Number 16 38 54 Number
item item item of Item item item item of Item
form form form form form form
— 829 842 29 peSlie —— 872 883 1
- 831 825 30 §3S s - 832 .826 2
-— 880 882 31 Participative 932 924 3 T
Decision Morale
— 845 842 32 Making -— 813 820 4
- .835 812 33 - .893 .895 5
- 823 813 34 | a - 391 439 6
T )
-— 744 702 35 Professional  ——= 806  .828 7 s b
— 806 840 36 Growth - 641 735 8 e
ua.:?(w
— 397 422 37 —— 807 819 9 Appraisal &
-— — 755 38 -— 810 728 10 Recognition
- 747 .850 39 - 743 727 11
___ 48 L5 ___
782 874 40 > e 858 917 12 Sinlon
— 84 41 ! 968  —— 920 13 s 4ol
Professional ) :
801 797 42 tometion 851 14 Curriculum
-— 933 848 43 58— 15 Coordination
— .800 711 44 852 —_— 869 16 Calaws
-— 843 835 45 970 -— 976 17 e bl
I e . P 18 Effective
872 .866 46 Ui gy 535 582 Discipline
J— : I 19 i
938 . 929 47 Role Clarity 389 378 Policy
-~ 874 861 48 900  —— 879 20 (3529 pos)
851 & 794 49 .896 - 915 21 &8 aUlas
826 | —- 91 50 B S 817  —— 824 22 o5l 31 iy
Oljel il Excessive
94— 905 51 Student 402 — 380 23 Work
Orientation Demands
659 - - 52 - 547 545 24
- 972 987 53 - 706 734 25 R s
_— — 47 54 O T T R— 862 878 26 R
-—— 963 954 55 018 -— 776 701 27 Goal
— 926 931 56 Support — 393 352 28 Congruence
Leadership
- .624 .635 57

* All regression weights are significant at p<.01
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Slaye (15Sle ddy) woles 50 Gl Coslio Jao B3lp (glp 5 Canl <100 51 gy > Jdo dw
508 el o Jo s 53 5 ety /oA ] S ks oS 35 (RMSEA) 'S5l (sllas
hole Jelos Jio a5 amd (oo (L5 Juo (35l sla (a3LE qw)p oIS byl e ()
Gl Jloy53 52 amolin GB35 Spliges 3 duyte Slojles oDl dalihus s )b dis 8 (51T
P& Gl Jole lidle loa )by Slplases o doliiinyy (pl )8 dw » &S S ol 0 g
25 (o0 )8 3l 3,90 455 o sliiusy o3l ally's 2,03 325 (Sl st Wiges

dryde (Slojlu oM dolidiun y 15 d (clo pp )3 il Jole Jlow Jao (35l lo jasls B Jois

Table 5
Fitness model indexes of confirmatory factor analysis of school organizational health questionnaire
RMSE PRATI CFI TLI IFI RFI NFI AGF GFI "pf DF X‘ Form
A (6] 1 s
X
93 .94 .90 .90 91 .92 127 2517.64 54
.054 .885 4 6 5 9 3 916 9 1.973 6 1 item
94 .97 91 92 93 .94 586 38
.039 .834 6 6 3 P 1 928 3 1.693 991.365 item
.027 798 98 .99 92 93 93 937 .95 1.556 138 214.596 16
5 1 4 0 9 4 item

* All X* scores are significant at p<.01

5 0ol (bl U9y 93 5l e Flojle codls deliiinyy (2Ll (b)) sl bl 52

awydo Slojle Coodis ol (gla! b9 o (Siwsed o ps b o3kl Flig,S W awloxe

4 Jaw V8 5 e YA ¢ Jsw OF o p3 (sl CBun 09,5 plao Vo jd dtin g3 Jloj alold 4

L;{L»L; )] dnw).s L)"l ol «° ul.u.d 4 (p<‘/'\) S92 r=+/A\Y 9 a=+/YYA a=-/¥-5 ).3‘).3 (Y

IYA Gl )3 ol )3 i & 59 50 eSSl caps el 08 s aloilil

22 Bl yeo 3 Wl Cops 39 Yo v 468 IS L g3 0  Siuen lade 3g) +/VOS o +/AVF

il Codw dolidiun y i ol oo Culed jd coplpls )5 o Slain pusd b 465 5l plas
39 Jos55 52 Jord B (bl 31 yolo gy 3 oSS 815 labie )3 duyio

. Goodness of Fit Index (GFI)

. Normal Fit Index (NFI)

. Relative Fit Index (RFI)

. Incremental Fit Index (IFI)

. Comparative Fit Index (CFI)

. Parsimony Ratio (PRATIO)

. Root Mean Square Error of Approximation (RMSEA)
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Appendix A: samples of school organizational health questionnaire

o T g9
(Role Clarity)
aBly wiyls e 5l awyae cpl je s a5 Sl 4 e

.
I am always clear about what others at school
expect of me

Sl oo (15 g Lattine g5 4 ddued (pe (5,15 Bloal
My work objectives are always well defined

!
(Morale)
318 S92y dw e (il )3 (295 (oo )
There is good team spirit in this school
el VU s avjoe cpl ys BB Jsel (cole))
The morale in this school is high

Gl 48, 0l

(Professional Growth)
5 b Bl @ Joe po (o)) 1K dyae ol o
».x})b 45)1.:045] ad,> o,
Others in the school take an active interest in
my career development and professional
growth
[ R W B T I CJC P g ER V. 38 Slp Gy by
Sl (g0 395 pazd @Dl 5 bajls
The professional development planning in the

school takes into account my individual needs
and interests

P bl cowlow

(Effective Discipline Policy)
o2 4y opl jo bl 4y bg e glo Cosgase g (piled
Sy e 4 Olisel Gl dawg m 5 dwjde oS e
RO PR
The rules and sanctions relating to discipline in
this school are well understood by both staff
and students
Slabes wlidgi s oLl b LLL 51 e oladg 5 ol el
el diliie ausyae ol yo bl 51 Koo
My own expectations about discipline are the
same as most other teachers at this school

&l ad o Jolad

(Professional Interaction)
S92 () Ken g oylokas) disyne 8IS sliacl i mgm Jolas
5l
There is good communication between staff
members in this
school
P oo L8 Salem )50 (ol Sen Bk 5l (e
I receive support from my colleagues

PSR

(Supportive Leadership)
Wgd (oo Calom dyde e (s 5l ) Sen
There is support from the administration in this
school
)1 0929 duyie (pl 33 e g Glodee o (295 Jolss
There is good communication between teachers
and the administration in this school

G5 sl 55 &S )Ll
(Participative Decision-Making)
@2l )1 0525 e (10 oS (55 e 215 51 (e
.

I am happy with the decision-making processes
used in this school
o ol 9,50 50 28,8 gl (Bledre) (LS, sl (o j®
.))L) 929 dw o L;Lz 6}‘5 W 9
There is opportunity for staff to participate in
school policy and decision-making

(Effective Discipline Policy)
oo dyie ool 53 LLLIL & bope sle Codgase 9 s
Sy g5t 4 Olisel Gl beg po g dwjde oS e
RO PR
The rules and sanctions relating to discipline in
this school are well understood by both staff
and students
Slabes s 5 ol lasl b LLL 51 e oladg 5 ol el
el dilis ausyae ol o bl 51 Koo
My own expectations about discipline are the
same as most other teachers at this school
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90 Olimoj =P8 5 )lois= 1 o= ol jsl 9 Goige] o9 i — sode 4 pis

oligel GHls (o83 car
(Student Orientation)
3,95 3 denyde )l 0 Jokuw (50131 lgie a4 Ql)}{l ouils b
39 (o0
Students are treated as responsible people in
this school

0 G Sudbge S sly awyde cnl 5o Gligel 2l
g

Students in this school are encouraged to
experience success

o310l 31 s 6,5 wldlao

(Excessive Work Demands)
Q510 dyae cnl jo sl el 5l e )18 jLad lelas
Teachers are overloaded with work in this
school
3,08 3929 dusyae pl 5o lades 31 sl ojlail 5l i ol Ul
There is too much expected of teachers in this
school

ey by Kalonr
(Curriculum Coordination)
hgal aslin g linw 05 (0920) 90 50 KoaSo b ledee
QS 0 O jgdee
Teachers consult with each other about their
teaching and curriculum

5 ohygel eaisled) wye bfab Swler Jgiuwe b plolas
S (g0 gt Lhe 505 390 53 (B9

Teachers consult with area/subject coordinators
about their teaching

b Bua (Jlgon

(Goal Congruence)
Cenl i, il i g Blaall gl degemme syl an 0
Cewl 0 0ol 8 slacl 4y a5
The school has a clearly stated set of objectives
and goals
A A yie ol Blaal (Blge) Sz 40 (pe (59,8 laal
My personal goals are in agreement with the
goals of this school
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