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Abstract

This study aims at investigating the relationship among university teachers’
personality traits, classroom leadership ‘style, and teaching efficacy. The
population of this descriptive, casual-correlational study consisted of all
faculty members of Shahid Madani in the academic year2015-2016, out of
which 138 were selected using stratified sampling method. The research
instruments included the Big Five Inventory of personality traits (NEO), the
Halpin leadership styles questionnaire (LBDQ), and a researcher-made
questionnaire of teaching efficacy. To analyze the data, Pearson correlation
coefficient and structural equation modeling with SPSS and Amos software
were used. The results showed that personality traits components
(extroversion, conscientiousness, and agreeableness) had a positive and
significant relationship with teaching efficacy components of scientific
ability and scientific behavior (p< 0.05). Moreover, classroom leadership
styles of consideration and initiating structure had a positive and significant
relationship with teaching efficacy components (p< 0.01). Finally, the
obtained data fit the conceptual model, indicating that personality traits and
classroom leadership styles can account for the teaching efficacy.

Keywords: personality traits, classroom leadership style, teaching
efficacy, faculty members
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Table 1
Descriptive Statistics
Je Sl Ol o iz
Standard deviation Mean Variables
9.2 129.9 el sla S
personality traits
528 44.77 S
extroversion
4.03 45.73 o ol b
conscientiousness
43 38.50 Sy
agreeableness
7.67 117.88 Ry S
leadership style
411 59.48 lelye
consideration
5.1 58.4 T
initiating structure
487 65.72 oSS
teaching efficacy
3.79 44.04 wele oly
scientific ability
2 21.68 el B,

scientific behavior
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Table 2
Pearson Correlation Coefficient Among Variables
6 5 4 3 2 1 o i
variables
1 w9
extroversion
1 0.59" o9 ol b
conscientiousness
1 002 -0.07 Sy
agreeableness
1 032" 0247 036 clele
consideration
1 038" 0257 0347 04" oSl
1n1t1at1ng structure
1 0.59 0.31 0.18 0.50 0.49 et
scientific ability
0.36" 046" 042" 020 025" 042" ol )

scientific behavior

P<0.05 ¥ P<0.01"**
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Table 3
Structural Equation Model of the Fit Indexes
Mol jlam ¥ Jao (ol 6oL ollae) V o w)ld Jolse Silad! codle
Model 2 Model 1 Persian equivalents
PR s CFI
0.97 0.92 el Bl sl
Comparative fit index
Sy il TLI
0.97 0.92 g =P oS
Tucker-Lewis Index
0.95 0.87 odd e 3l sl NFl
Normed Fit Index
53l oS adls GFI
0.96 0.93 OIR
Goodness-of-Fit Index
29l sllad Claypo (Solio RMSEA
0.07 0.1 the root mean square error of
approximation
1.62 2.22 o b Syl S CMIN/DE

normed chi-square

ol ol S8 4y ) Sy 5 G Jsane o oy B Ghjln 4 0l adgl o o5 )
dy90 AMOS (dlpiuiny Mol sl s ls (Jdo Mol (oly a8l o (dizme ()5 et G)
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1. Brown
2. Kline
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Figure 2

Structural Model of the Study After Modification
S Ol pass Aoy YA 155 o Camased (sl S g o0 0blie ¥ IS5 )0 &S jobo lan
Syt Jopd AY Slgi o ()3 WS () GBS Gripd 0S8 e 1) Al )5
Lo Cwasd glaShy b (g LB jhie aSTuus s 1) adlel ) coaS
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ol oads 0y L Jao M
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able

Regression Coefficients for the Explanation and Prediction of Teaching Efficacy Based on Personality Traits
and Leadership Styles

S 25l

s
Sig. estimation path 3 3
=]
N 3kl g
Non-standard standard

0.001 3.82 0.41 il S il slaS

personality traits - teaching efficacy
0.01 050 031 et S T O ) S 3
Leadership styles - teaching efficacy =

0.001 8.86 0.59 O ) S € Cpand (oS

personality traits - Leadership styles

0.001 391 038 ¥ kS T pand oSy
personality traits - teaching efficacy 3 E
0.01 0.53 0.83 S kS o ) S 3 2§
Leadership styles - teaching efficacy Al < —E
0.001 975 0,61 O Sty S o slaTis :

personality traits - Leadership styles



www.sid.ir

5 swb =9 o ko= )+ Jlo= bl s Ghisel by — sole 4 pis e

S5 ot 9 S
1909l ansls clain] Vg0 3l cov wnd 4 a8 i b Slejle lsie 4 wlKils
3o am B i)l 0,50 1) 355 3,8kas g lackun olgen 1L gy cal Sl sl i 025l g2y 4
b S b Jo ke slacuop S o Sialon &35 L ) 395 Senl el )b 0
Jelge sl 5 ailol ey et byl e ol 0 & 25l 22y @ 1y slsl s
e 5 (Stnman Lily) (opp Baa b pole Ginghy nl 1oy (Slog Caetl Sl Tl Ly
1 o] oy oS ety S 5 e slaShg iyl 31 oSl Sslel 5 S
b 2Sgy) Caazd o Shy daly (wyp jl Jols sbhaidl .8 STplxl obj)l 35 o)
soo & B8l55 5 ()9 g b 2 Sgp & o Lt bl )5 CadS L (3815 9 (o9 Oy
ey glagingy @i b (9993 U olgiee |y 4l cul )l alauly S8l )8 S b (5 blixe
(VIV) bl g gyge 1V 07) Cudd g g NAA) 2568 VW) Sk V1) loe
85 5 )3 gused (VoY) ()90 9 LU

o 3 2 Shy Jald cuasid 25 a o)lal (V+00) Gylen 5 ' onay il 4 5
155 o Al e gl bty Am o oSt |y b, 5158 <ol ] ) oolgaly (slingS] &S
o 318 5 ilke 4 bl it ol ks kS il g 1B S b
2 S Cavgl Canazed S aSly o oo @ly 50 @S Canns dliwl ale colBd g ylow Laad
dry L (IYA (o )lSan 5 0aliiqns,n) S8 e b ST U5 g s 5 62k Ll oo
2518 53k lime el i M ganarly bl a5 S Cilisn o3jgal slapllss 3 Sl &
2 ot bl (ol (b Shy 4 S g Jimde B i)l 0,90 Sl Sl el bl
S o 0,81 (VA1) ()lSem g (shse dxpliy cul IS 8T ST i) wa g S0k
S8 YL 2b)l basiies weddde o 1S9y (oo paasie &5 Slope bt
Ol (cnlply Silo o (850 Sl (pazed Gl & s 2la Sy Glod bl S
WSl St Calbge 5 Syl )

Ol 58 dill )5 Sl b oS () SlocSow dlaily & bguye Gimgly ol ;503 aidly
5 el sloaile | Sy yo o5 (gygbo & 35 o] )8 CdeS b e (ol oline alarly ot
b olgie 1y @l ol sl (g)blise daly slul als Jl3) 5 ole lg claadlie b pocsle
5 SLaey ITY) (lKen 5 oSk (Y +V) ologs (¥ A) 9lS 5 5liSe slaimgly @l
Ol 285 i )3 guen (WA (olSen 5 SL)3) GhBen 5 LS (VYM) wly by
YU lilool 555 € gpuny Ko Glelyo g (23l slal 0 &S Jlpae 5,5 o dons (VA5F)

1. Pervin


www.sid.ir

ro e b s VS () S 9 Camased s S 39 dly

Sr o izuyl 5l Gyl gol € pacale g clelp? a5 Slpse b awslie )0 ahled o S
Oy Sl Oligreils 5 aslol )3 (e (5,55 «g98 (S o 5 Clelie (5 yud) S 5)13)55
Coles 1D g oyl iSu ] g curS Gl o] a4 a8 e bl oKl b dwyhe laal 4
b ety 5L
@b spingh cpaed Wb oo Sl S (Shy ppeke vpd el g (230 ble
B I o sbl SO (She cprnte oles 41y ey g ookl blsy Wle gdialy
o Gbgmiily WS o oylil (YY) )Ken g oS s ls Sleo ST )58 b el
ol sbgl ey i ol g alul Lausss zesly 3)55 5k 4 Yl paws (6,58 clo e dnwss
Cou u"k‘ Bluo 0510 Olﬁsqd;}b o]/.o.tb 4 Jslal 4>UL> ‘L;{L.a'é O doul e ils ahblas
S5k Jlodine) (698 (sladyg3 il (e 9 Wiy ol Jbu g (5] & lgmtily s
Olstils gl ) o b s ) anld )5 aslol WIS s (185 950 (U 5i3mes g e
9 oS o 4 byl 5 S C8 > Con g KU e eyl by B jlee el
plil &8 loj ogde a ijlaym 398 o oM on 503 gl (g jlond plo e (L))
S OL’] sl bl 9 ;;;L*‘;‘ L;Lzbui))‘)l L'):...\.Jb pyoe g 93415]3 Coasud & WL\?
@ (o b o9 dbul LgSiiS (abgen g CouCus sBye g odd 4B)S )3 )3 (63,5 o Lally,
b oible Loyl sbl 5 oS s SGgdly 15 90 aalp 6,58 ol )] ca
OIYAY [ )Sen g olaypd) cale ) o dhio Cilpe dude 4 dag )50 a5 Glbeoiil
Sl ol a5 50 Bl g ALl e )5 CudS )l se oS s g5 e

S 5 Caased (4l Sig.a5 0l L gHldle SYolee (il Jdo & basye aidl woles (o
o oS (g & S i |y el )5 kS (yloline g0 ) 136 S (5,
ColS o Gy S o Sl g YA Gl gyl el ey ChS p Cpasid sla S
OB S Gy Saw ()5 (ke b g paliens pf jgo 4 Aidgy B Cuasid sl Shy
ot okimd Ui S50 a5 b dwle <10V b ply o Gl o a8 ST i |y ALl
olRily wlul ) CatS doie O by S g Caasd la Shy sl ste (oYL
P oo il (S p cendtone x50 pde ja (asid Gla Shy Sl @ 429 b AL
S Shg 5l bl gpm) Sow & S lgice (Voo F (Sen g gle) By 5y Cundse
hls S o odlil lelpe (g yb) S jl &S wydo &S (6yeb 4 3,5 o lits T tpascs


www.sid.ir

5 swb =9 o ko= )+ Jlo= bl s Ghisel by — sole 4 pis 144

@ oberetih B alhp oo ops oM (230lejleo 4 g diud Ghirgl 395 )5 > (adcdle S
355 4,8 50 gt Skl &S o5lul e ClS g e copminpd ALl Cund Ja 3j50 (650l Glaal
5 4o plol Mo 5 ) bl ol g Al il by spdicdpes pulisl 5 25 S5
LI gloogud a4 yel Cpl dses WS ol Oi A el Gl |y OB 5 wus (slboguds
okl (33531 et bl e e (bigel e (VL (6y90580 9 ) Pl 5 CodeS by
JUs 4 a8 3500 cage ) e oS () @ Pl )] 5 355 sl G il (ol
P oS g Capde oged (pcwlie (Bl g oy NS 3 AW 5 cuslie slaoged (35
Mgd s e Syy S | phlisl & juin a8 w45 Gl Gy il S
05Nl b g WS o0 Pt e wlunl 353 WS Capte g Gyl (NgSe 4 Cond a3L
w5 65k 5 ol )3 CuhST L )l 4 e pal ol o Wigd Bl g S 3 St
g e Qlgrmiils )

G S om Siopl 4 dg b S g Limgd cpl pd kel s 4 @l wluly
ol ()l 5 b 29 sleidy )l 292y dly gl oy CudsS b oaslel ases
was sl Shg olely wlgn U adle sl wasd (el Sy 4 cams 1) aslol _bjgel
oW oy Shws o &S opl @ dogd LGS oW 005 sy CuaS isli8l Cas )0 095
yolaie 4 (ghryaeby A 4D D9 o St )b derg abaly byl ey cuaS b sl
P o ot G hjeel b plBan Bl bl g (5 Sl oo Cush (pyde (83lukiallss
Ly bl et aslel (lp oglig oles ¢ Slojlo MBI dusy g0 Sa5 4 plpls 5,5 1,3 coglyl
Sl Shy om bl Sy 4 dagi b a8 SaS oS Ol dgu0 g (NS )
a8 ooyl Sl il o qilio cul W ol p5 oS i i1 L sl (g pum) 5 (paseld
oKl (5504 CudeS il Cage dine; ol 3 poles] il Lol ol s sl oKl Ll
ool & e Bk Jolbs Slgie eyt CuiS (VoY) ' Sid oliel 4 .0 alys
il (M58 bl awyd ol p Slosouad oliwl (gl Sig Loty sla Sig :09d jguas
oyl pel 090 2 )3 e eyl jolate 4 lasme 4 dtly 5o Jelse 5 (6 x50L (e
2,85 o ailBlis job 4 1) elinl 51 GG ym g 0,5 (6glans SleMbl casllsy 1 < ym o)l LU
alay gl S92 5 Cang (S Il plad 2Ldj)) sl QMBI 5l oly aie So gl
055 ol 3 1SS wrnnal U 25,5 )18 sy 350 33 il 5T lalllas 3 oS 358 0 Slaii
5L olyen _3IS casMie |

1. Fink


www.sid.ir

ry e b s VS () S 9 Camased s S 39 dly

References &lbo

Sy on daly (opp (VAT) and olas g e NS ol (o puSul Lopreoe (V)
(e 95900 3 (5258005 9 idgFy dalluad (83 dlop Cypte b Slojls (hon g (uasd
AYYSIFA

P oS Sl (ITA) s (S g 9030 ¢ Jlpd ) shms fom SV yin fodpex e
oxtimgy s VELE lnl 53 (el o uled odgl Soieoh b (bjgel s dle pbiel
oo g (6 ysldleple gyl iSuab

ol Sl BB (WTAY) (s (S8 5 39050 o Slpdpcsiins foms (@B oo (oS
09599l 5> 3 4l Sla iy g o b :plgndilsy (il S aneg 3 Ol slodille 5 il
V=Y (V) A iy owliniblyy Ol . Jle

Aoliad .ol 5 e bl oylde e 6y S byt (23] dally (IVAY) Slg> (005592
SY=FF (V) 5 oy o9 (s Brdniy ]

3 (VTAY) ol ((ol)S5,5liS” 5 pgro0w «sdjp ¢ bl s oS sy ygnsonbias fmons (Ol
¥ silojl g (i 0)gluiio dolilad (ol Sl) S8 (el g (9ol (s slocSg
AYOIFE (VY)

Caaws Shlislaelyeg o Slojlw jUd, Ca o (WWA) e o LBLs,

Foe Sigel Jelss 5 piou il poyse Ko sl SHg i (VYM) Gl (6ygizh)3 5 0l lae,
oS Sy psle oSl (il SlosSaily plhgrdils 5 eyte o 5l sy saell
AYANFA () 5 (S 3900 43 drwgi s elE

S (gm0 8 U (oudj0al G095 (ol prde 5y JUEy o by oy (WWAY) ldl ool
)| ol ) abpbl -l (Suisy pgle 9 Gleduol Lol )3 ale Ciig(d slas!
Oledol oSl

9 Woltsly jaisu sl ()b o) Solis (s (WAY) laidlal gl g Lojaas] i 9058 (ol o8
2 Sateliy grpiagi daelbad iol oSl )3 o G5 (i 5 Jb Gigel Slawsge
FO-0Y (¥) V)« Il ;900

dollad (pole oKl 13 )l CusS yp (WA Hlise @dli B s 5 B (S e Slnd
AV OV e Jle (ijel )3 (G5 500U 0 9 Sidg3

sbael > (Jod (Sogwp b (ased la Shg daly oy p (WWM) dis (65055 1l 55k
(F) Y (o j90] Cugpiihe g (5 doliduad .o ol51 soly oMl I3 oSl (LSS g ole cium
AD-Y )


www.sid.ir

5 swb =9 o ko= )+ Jlo= bl s Ghisel by — sole 4 pis FA

Iy (\Y'AV) A o ‘dbuw 9 dobbld codll {doguazo ‘)éd).\.;o HEVE ) ‘@Blﬂiu.s‘b f;..,\.b:l) ‘JL)B
Qi-." dhj)g u"?‘” » uL.o.w L.é‘“")" (D5l.c oKl L;iw).:l).u 9 d)l.uu): oasusly ULW‘D blf..\g.)
YY=-AD ‘(Y) Ve ‘u.&ogs 419‘90 .‘_s.bliu.ul.) A_)9> bl

e Sl b))l (IWA) e s S e g g0t cgihoma e 1ol (itelS Hao ¢ 9y
A=Y (D)) owyd 40l yr Slalllre doliliad olSd (5 oy i Jle bjgel 5

ShLasl 1ol e5 (S @l de2 ) ¢ Flojlw JBE, Co e (VAA]) glesS o)lxdhgidsl (o2
Ll dles

Sl s bl Sluogad awyp (MWAR) ausly lael 5 Lo oMo ly S5 ¢ guol o couns Shp]] c0dlj o5 2
u.v)’oi » d}%)MU){ 9 MR EW HIvY (gt Canyd oKl L;}»Lrlf sl ULMIJ )Ja»
RRETAIA ‘(\") Vo dle

Ardalan, M, Eskandari, A, Gilani, M., & Ataei, N. (2014). A survey of relationship
between employees’ personality traits and organizational intelligence with
intellectual capital management. Quarterly Journal of Research and Planning
in Higher Education, 20(1), 123-148 [In Persian].

Barret, A, Sajid, A., & Clegg, J. (2007). Initiatives to improve the quality of
teaching and learning a review of recent literature. UNICCO Publication.
Biggs, J., & Tang, C. (2007). Teaching for quality learning at university. Open

University Press.

Binti Othman, F. (2009). A study on _personality that influences teaching
effectiveness. Research “report  submitted in partial fulfillment of the
requirement for the degree of Master of Business Administration.

Bowers, D. G., & Seashore, S. E. (1966). Predicting organizational effectiveness
with a four-factor theory of leadership. Administrative Science Quarterly,
11(2), 238-263:

Brown, T. A. (2006). Confirmatory factor analysis for applied research. Guilford
Press.

Caplan, B. (2003). Stigler-Becker versus Myers-Briggs: Why preference-based
explanations are scientifically meaningful and empirically important. Journal
of Economic Behavior and Organization, 50(4), 391-405.

Clayson, D. E., & Sheffet, M. J. (2006). Personality and the student evaluation of
teaching. Journal of Marketing Education, 28(2), 149-160.

Costa, J. R. McCrae, P. T., & Holland, J. L. (1984). Personality and vocational
interests in an adult sample. Journal of Applied Psychology, 69, 390—400.

Cutchin, G. C. (1999). Relationships between the Big Five personality factors and
performance criteria for in-service high school teachers. Dissertation Abstracts
Internationa, 59, 2263.

Darling-Hammond, L. Holtzman, D. Catlin, S., & Vasquez, J. (2005). Does teacher
preparation matter? Evidence about teacher certification, teach For America,
and teacher effectiveness. Education Policy Analysis Archive, 13(42), 41-52.


www.sid.ir

°q ...bw))wns‘s)ab)c&uujmtsu‘;}’@b

Feldman, K. A. (1986). The perceived instructional effectiveness of college
teachers as related to their personality and attitudinal characteristics: A review
and synthesis. Research in Higher Education, 24, 129-213.

Fiedler, F. E., & Chemers, M. (1984). Improving leadership effectiveness: The
leader match concept, New York, and John Wiley Press.

Ghorbani, R. Haji-Aghajani, S. Heidarifar, M. Andade, F., & Shams-Abadi, M.
(2009). Viewpoints of nursing and para-medical students about the features of
a good university lecturer. Koomesh, 10 (2), 77-84. [In Persian]

Halpin, A. W. (1959). Leader behavior of school superintendents. Chicago:
Midwest Administration Center of the University of Chicago.

Halpin, C.A. (1966). Theory and research in administration. New. York,
McMillan Co. Ltd.

Harandi Zadeh, E. Naeimi, A. Pezeshki Rad, G., & Namdar, R. (2011). The
analysis of good faculty characteristics from students’ perspective at the
college of agriculture, Tarbiat Modares University. Quarterly journal of
Research and Planning in Higher Education, 16 (4), 41-55 [In Persian].

Hersey, P., & Blanchard, K. H. (1999). Organizational behavior management:
Utilizing human resources. (K. Ghasm, Trans.). Tehran: Jahade Daneshgahi
Publication [In Persian].

Hoseinian, S. Azimipour, p. Karami, A. Yazdi, S:' M., & Keshavaz, G. (2012). A
study of the psychometrical features of Enneagram personality types.
Quarterly Journal of Career& Qrganizational Counseling, 12(4), 125-144
[In Persian].

Howes, C. Burchinal, M. R. Pianta, R. C. Bryant, D. Early, D., & Clifford, R.
(2008). Ready to learn? Children’s pre-academic achievement in pre-
kindergarten classrooms. Early Childhood Research Quarterly, 23, 27-50.

Hoy, W. K., & Miskel, C, R. (1987). Educational administration: Theory and
practice (3" Ed). New York: Random House.

Ingersoll, R. (2003). Teacher turnover and teacher shortages: An organizational
analysis. American Educational Research Journal, 38(3), 499-534.

Ivancevich, J. M., Konopaske, R., & Matteson, M. T. (2010). Organizational
behavior and management, 9th Edition. Toronto: McGraw-Hill, Irwin.

Judge, T. A. Piccolo, R. F., & Ilies, R. (2004). The forgotten ones? The validity of
consideration and initiating structure in leadership research, Journal of
Applied Psychology, 89(1), 36-51.

Kast, F., & Rosenzweig, J. E. (1985). Organization and management, New York,
McGraw Hill.

Kline, R. B. (2005). Principles and practice of structural equation modeling.
New York: The Guilford Press.

Maaroofi, Y., Kiamanesh, A. R., Mehrmohammadi, M., & Aliasgari, M. (2008).
Evaluating teaching quality in higher education. Journal of Curriculum
Studies, 5(1), 25-38 [In Persian].


www.sid.ir

5 swb =9 o ko= )+ Jlo= bl s Ghisel by — sole 4 pis o

Marsh H. W. (1983). Multidimensional ratings of teaching effectiveness by
students from different academic settings and their relation to student / course /
instructor characteristics. Journal of Educational Psychology, 75(1), 150-166.

McShane, S. L., & Von-Glinow, M. A. (2008). Organizational behavior:
Emerging realities for the workplace revolution. 2nd Ed. New York:
McGraw-Hill. Irwin.

Mori, S., & Tanabe, Y. (2012). Effects of perceived teacher personality on student
class evaluations. Kinki University Center for Liberal Arts and Foreign
Language. Education Journal (Foreign Language Edition), 3(1), 163-181.

Murray, H. G., Rushton, J. P., & Paunonen, S. V. (1990). Teacher personality traits
and student instructional ratings in six types of university courses. Journal of
Educational Psychology, 82, 250-261.

Organ, D. W., & Ryan, K. A. (1995). Meta-analytic/review of attitudinal and
dispositional predictors of organizational citizenship behavior. Personnel
Psychology, 48, 775-802.

Pakmehr, H., Jafari Sani, H., Saeedy, M., & Kareshki, H. (2011). Teaching quality
in higher education: Education or research? Paper presented in the Frist
National Conference on Education in 2014 Iran. Tehran [In Persian].

Pakmehr, H., Jafari Sani, H., Saeedy, M., Rezvani, M., & Kareshki, H. (2012). The
role of teaching quality and its components on developing critical thinking in
students: opportunities and challenges of curriculum in higher education.
Journal of Educational Psychology Studies, 9(16), 18-36 [In Persian].

Patrick, C. L. (2011). Student evaluations of teaching: Effects of the Big Five
personality traits, grades and the validity hypothesis. Assessment and
Evaluation in Higher Education, 36(2), 239-249.

Pervin, L. A., Cervone, D., & John, O. P. (2005). Personality: Theory and
research. New York: Wiley.

Poorkareemee, J. (2010). Achievement motivation and leadership style among
Tehran elementary schools' principals. Quarterly Journal of New Thoughts
on Education, 6(3), 27-44 [In Persian].

Porter, G., & Magee, K. (2004). Teacher Quality, Controversy, NCLB. The
Clearing House, 78(1), 26-29.

Ramezani, T., & Dortaj Ravari, E. (2010). Characteristics of effective teachers and
pertinent effective educational factors according to the teachers and students’
points of view in nursing schools. Kerman University of Medical Sciences.
Strides Dev Med Educ., 6(2), 139-148 [In Persian].

Rezaeean, A. (2007). Organizational behavior management: Concepts, theories
and application. Tehran: Elm VA Adab Publication [In Persian].

Rice, J. (2003). Teacher quality: Understanding the effectiveness of teacher
attributes. Washington DC: Economic Policy Institute.

Saadatmand, A. (2003). Investigate the relationship between leadership behavior
and burnout among heads of departments and faculty members at the
University of Isfahan, (Unpublished master thesis), Isfahan University [In
Persian].


www.sid.ir

ol e b s VS () S 9 Camased s S 39 dly

Safari, S., & Goodarzi, H. (2009). A study of the relationship between personality
characteristics and job burnout among faculty members and staffs at Islamic
Azad University, Azadshahr Branch. Quarterly Journal of Educational
Leadership & Administration, 3(3), 85-101 [In Persian].

Schultz, D. P., & Schultz, S. E. (2009). Theories of personality. Wadsworth,
Cengage Learning.

Shabani Varaki, B., & Hosseingholizadeh, R. (2006). Evaluating college teaching
qualities. Quarterly Journal of Research and Planning in Higher-Education,
12(1), 1-21 [In Persian].

Sharifian, F., Nasr, A., & Abedi, L. (2006). Developing effective teaching
indicators in universities and higher education institutions. and its
accomplishment in Isfahan University. Quarterly Journal of Research and
Planning in Higher Education, 11(3), 25-52 [In Persian].

Shumway, J. M., & Harden, R. M. (2003). The assessment of learning outcomes
for the competence and reflective physician. Medical Teacher, 25(6), 56-84.
Tanabe, Y., & Mori, S. (2013). Effects of perceived teacher personality on student
class evaluations: A comparison between Japanese instructors and native
English speaking instructors. International Journal of English Linguistics,

3(3), 53-65.

Thomas, D. J. (2007). The relationship between" teacher leadership style and
performance evaluation. (Unpublished doctor dissertation). The graduate
school of education of Fordham University.

Wahlean, S. (2002). Teaching skills and academic rewards. Journal of Quality in
Higher Education, 8(1), 81-78.


www.sid.ir



www.sid.ir

