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. Person—environment (P-E) fit.

. Individuals’ compatibility with their vocation (P-V).
. Person—organization (P-O) fit.

. Person—job (P-J) fit.

. Person—coworkers/group (P-G) fit.

. Congruence.

. Verquer et al.
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1. Intent to quit.
2. Subjective fit.
3. Perceived fit.
4. Objective fit.
5. Discrepancies.
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1. Knowledge, Skills, and Abilities.
2. Similarity.
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1. Work Environment Congruence.
2. Knowledge, Skills, Abilities.
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1. Cronbach’s coefficient alpha.
2. Cochran.
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1. bureaucratic, innovative and supportive.


www.SID.ir

1749 JLZ...':U;":J[‘JM[ 0492 J/Jg/;.’ Qgﬂyb‘;[f‘f.;bjj;l 7‘;;@7[0_,(5“‘,4»

olts aala :Silie (3T O el s € (2 ssd (Uslse olad (Sle ulil )
a8 ol Aa s Gloae O ws 00 (ol Sae mha o dadllass; se K2 4 aas o
wCenl 80E adin0 RIS S T BUREN S e LB Lol

soliien) o b (30T O Jelse cnl cueal Gug oslite b guse Gl s sl
Oa Yb i S oS Leal Gl dads; cplE Gug Sla P dag bl sud
el (Y tomadd S () rol oo G S0 4 S Ladele Gl A0
(oS L acali (05 Cilaal canalis (6 slag sl il (Y ¢ il 5 bl s eolo

G hls glaniie) Lidele cursy (o cbie Gl b Slejls slasls, ol
OSile el Ol prdse Gol 5l s et da(Sledle caals L, 5 £asA
Oloee <€ was o Hlas (Adgan) osedl ol 3l sael civads el b e soliinl wasla
S a9 0 (ol ine mhao Lo adele Las 53Tpusn © bS5 Sloylu canls i,

ST RP T ISt

O sladsd S (905 § sty -0
S o8 o S ol st saliind LA s K5 5 dadas 8 ol GsedT s s sl
D558 o 18 el osse e yd Bl 8 wWitiua o8 s B Y Il ladas 3 ol )
.J}iw&)ﬁii;ﬁl&@‘@ﬁé)\,—o)d@dﬁ]&ud@@mwu|xw‘9

05051 O S saliil 55031 Gal sl Gsa S5 3 Olsiee LT oS ke ol s
el slaJale Jgij sl el ol aslel Llute oS ad suliieul (D-W)g el gy 90
JJUU@&O&MJ}%Jf&&}(&J‘JJ‘ﬁY/O J\/O QLAG_)JJMBAJJ)A&L;ST
slaate u hdan liae (Gsedl Gl s S saliind §an S5 O Gl 5 asdi e
lastiie Gu (adas ssa s (2,8 el Ciunds @l € @88 18 (ge)T asse 2 JBies
S b G S5 ) sulii) el Cul &€ W sl 0 il sadle 50 5o (sl 1) JSise
s gn orulio il s slasuiie s LT slasSl s (sl 1 o suite

R Slesle e 5, RY) pmad curd oo S5 Jas ) solital @b

AR


www.SID.ir

ilojl Ko i g ol =35 olis il iy ao@jdﬁ/‘;wn

Jole 4 was o plias B ol ol saal cwads /Yot o~ © bla s 5 - /YVo
YV/0 (ol a foml su g LI,80 bl B8, sladele 4 loila —us8 cenlis sla
G Bl 5o eedismis Bl as o V0/E 5 (Sledlas st 5o EoedyumiS Bl as o
B (S 5 sbes als s 55 (e sle =358 el Jolse 585 By Ol (o0 1 guss
b 2 dOledbr =08l Jolse) sl s slasiaie (gls 438 S a3 byl Jalas

280 e 5 1y el g (slaiTe &l il el el 5 gaea K Jie S Wil uSh G
Oladlos =358 sl S omad Jolse 31 S 5o 530 o, ligias 5 calpd © a5 L
Jole Aol ¢35 € i o)) (Vg 5o B o sies Daolie) Jlasls s ped S8, 5o
ool e s 5o pale i slael Slejle Bg5es LU, L (S buse ol
ol dhala @l (ol © (ol anwo 3l S 4T SIET1505) st Ll e s s
el laal el dagi )yl el Jele Glisiias ju 0ssls Sae o Hu S aas e
sl o gale cfaa slae) Slojlu(swg s L8, L KSAS ol cwnd s
Slaal s Jolse €€ @i 155 e culgd SN Sea s ol S 550 dalllass ; so
G5 O omadd ol 5 (KSAs) Gisls 5 sUls sl wls i), el
aallans s se sl ale cian liael’ SLosla conl S5 s, 1 58B ot

oldails

S5 s ool 3 b il SusiSopanl Jalse 31 K 5o 53 ol 5 les
base ol 5 Blaal Ll dagi))) Jole dlal; 4S wias oo LS 55 oA 4 JolS
Crash 5l Sas Cadis 05l Sae s Ho ¢ gale i glacl £ 4 bl 5, L 8
0(sls i bt 50 dS was o (LS B« Sokie 4 H(aal wam 00 ) S3S T Sig 1 55)
goo> & Bls L, L KSAS il 5 cmadd Gl Jole 5o gl L sy
i )8 el 5o sl ssas 5ol sae 53l dalllss ; go oK1y ale chua slisel
e s 3 4 (KSAs)iils 5 bls 5 oole ol conadd Cowlis Jolse oS
I dalllass 5 go ol€als gale ofia slnel zgoa 4 Jolad 55, 555 15 LB

VY


www.SID.ir

1749 JLZ...':U;":J[‘JM[ 0492 J/Jg/;.’ Qgﬂyb‘;[f‘f.;bjj;l 7‘;;@7[0_,(5“‘,4»

a5 9031 -0-)
Ayl (Sheus lle le Hlw SOa 48 £ 93 ds dadllasy ) 9o olSinls Hu (5Hlad ) slaselay
(K318 50 (s siews SIS ) o (wuaua WV/A) Llle Kia s wasl cuads = Guleal s
YV alsls Kiass g aamyo YE/Y (OS)0ae) (hlaa Kiajs o€l s 5o ool ol
G oAb g s Sias8 s o aa GBUANELL B s ,s VY el sad 5SS s o
il S5 o 5Lt LacKia s Cpl 5 aliSaud 45 5w wempu 0/0 5 wlauyS o)Ll Jilen Kia s

s gy IS o 4o slEl 5 s saKia 8 olad SBE A Eud o sadT sl
slaiiie 5 el 95 5 Slosls Kiasd Shaie (o 55 soliiualey o siate «Slasl ) cul
Cand sl (PuSea b B3I psede 51 Gl sl winls S5 ulidie (Sledba 3, (Jolse)
Ol Ssdiee soliind el s B el gpl Lo s soliind LagT Ga Ll
Sha s pss lae Dl ane daly s 5o ) L 84S ol e 58 Lus B Y Gl s
ol ST dalllaey go sl&aly Lo obolo canls S8, 5 Wi Slejl

1o sl Consts o ps Was oo GLES el S G50l ) dals slagassa
OLis s (ol Oliee ol afle g olaAae im0 ol e pla o el Gl
aols golagne 5l Sledle el gl olhe 5 olojle Siajs g «S aas e
Sl /o 31 lake ol gea Sl #4070Vl sl ool (6l snel ciuads s
Tad b cdaig ablige SEE s (o DSre 5 Sle wsa sl LT Ole Al o
.J\,.J'.»U_A-\:\:lti‘d.«c_)do sola e phow 5oV £ 3

o LS s 5 e Blesla Kiass g5 slusae 5B s s 3 Y o8 Lud s
ool 59 SAS o (sl sual s Slute sl wST dallbos ) go slails o £ oA
@ B Gapaie 5 line ssasb Wl Gl daly 5 wdlbge /YA 5alh (Gse)]
RV APP| L ARWNT PR RPN C NISRILC (PSS VG- ISP 00 0 PORCHOR [ 1P
e o 15V heal Bus 58 (VY Jgan o sad suly L 5ulEe) mlis ol K sbeas «S

._\LSU_A Aﬁt o 580 (518 Se

1. Cramer’s V Coefficient.

V'Y


www.SID.ir

ilojl Ko i g ol =35 olis il iy aow,dﬁ/‘;wn

SyiSdaiis g b -7

oo © Bl e 5 L)) el Gle gl o saaline VJSE Lo S G0l
ob8)) Pledlu oy, 5 LIS buae il oon 0 bl (loee 5 Slaal s
ol s sa g ol S Ul s 5u0 S8 Sae w50 (oo © bS5 Sledla caals
asly (solaine ablond oy 058 Cose € olagals (VJSD) 55 ISa puled
29 1 olaine bl ssay pas anba glagili 5 wias oo glis |, Siaie g0 Gl
) B o dunasslas dagili g, slael s o Gl win 30 S8 Sas plas
idlyge & S Al o (JElws Hadte

:LAC.\JL@,A g._u.um

olsls g Ly bl g5

Lhu:i:)j ;_.u.uL'\:\

Slaal ‘._u.um

Oledbos =058 ol ol g (Shewsad Glhae (3 3558 4S was oo las aalllas ol il
Gadiy S ol s oo ol ol zosa 4 bla B8 5 caed s s Al G b g ye
9 Obeoba —u58 el lae 1) (Shwsan Gliae (a5 sd O aadllas (nl ol Sl
Lol 4 ul8l aas co LES aau® ol [Y] wleals GBS GES,HIS crend S35 l5ae

\f


www.SID.ir

1749 JLZ...':U;":J[‘JM[ 0492 J/Jg/;.’ Qgﬂyb‘;[f‘f.;bjj;l 7‘;;@7[0_,(5“‘,4»

Sad ol Jole (plnly [60] sl lag] cumds B uSats € Wigd o i
ol s slac) o 8uk & dls Gl 9 age Db Jele Olgie @ Wil
LS ulaals LaslKizals

el G5 el d el ) aay oS aas e LS dallle Gl @l (Gaiges
it ale o slael (KSAS) il 5 laobls wles s BLE55) canlis claal
S osb 4l ol S whasls bag] Sloilu @i S, 1 i gbae 556
slasely 5 olodler —uy ol Ly Lo [A] @,Sal01 osad mlalles SSuuEs
wabe o 6,8,

asl, €S O buins S )&0ke (gl (VUSE) 88 o saaline € €S laa
acasds aalllass s olails 5o ale s sliael LS, olasmiis b ol e
o sbie e Gl La[VE] 8 Salasl olalllas milis b aas® cpl S wig5a ol susls
sl € cans (IS buns Sl &S T 5 S usa sl G800 Glgige (s ol
Lo Slasl plie olepud ga Blat 31 KSAS a2 oilaal womad s Jud 51 Jolse
S egioke sl S canlia yenaal ale chua glael SIS 51 sols 555 @
5 Lael&asls 5o @ olS Gl s BB Slash mie (n pge Olsie 4 ale chia glidel jl
dals e oo 5Tl i cueal Ll mlie olegpiage Tas alal S
Lap] Slesl slasliay Jalse ool wsls ssas ey 0l s S (s 5id slacaubua
wias e 158 8Beal ot olise 4 35 15

5 Lbls foslee e e il gle sselomng e (B)oura
© Bl Pl Lidale o) w—ﬂ‘-u S aas o LS oA 0 LS Qe » (IéSAS)L;':“J
g0 € Bl Ol walis Gl GRINI L S Gae s ol aliens glabl; £ aoa
sl G Jo¥o 51 (S5 Ol 12d wuls ol Jeb sl i (nl by oo Gil58)
Bt 51 0,5 (KSAs) il s aobls woles oud culite b 45 ases ol 550!
6 Wl oty S dalyd ol Lo miS aalsd L3 @sYL B, Lo geaeds
Jro il Lige 15 a5Y (580 lacala ) 5 lacadsh o agd ool w8 (ol slagaads

1. Hard aspect.
2. Soft aspects.

VO


www.SID.ir

ilojl Ko i g ol =35 olis il iy ao@jdﬁ/‘;wn

58 o s3I S5 S8 4 suel by sulLd i sl LKk

Sloslas Sa s il 5 aly o sppiins 5 ol A ISE cly Sans (aiaen
olesles Sia s 5l € wan e Glis aoa © Jolad 5 Sledle cunls slajlis, s 1,
iy SlasT 51 IS b ol sud suls Gl S35 58 (Slodl cunls JB8, Gl 5
5 OB £ 5 (58  pdlleae sk 4 Plosle Sia s A olas olalls
o9 s i sl lis ¥ YV el SIEL86 o7 slanalyy sul il Slajle sla,lis,
BB 50 W5 e sty o Qe Syl Sia s g € wilesls Hlsd G dallbs oyl
il il sl pale ciaisliael slay s ¢ g 5 slebaadle

G838 slacua guas g Laalgadiny Y
5 ele chan glael Gl ol 5 Js8dals mlis ssa s 5 (Sla sasl sty ol
aalllaes se o351 50 oA b olSle s LU 5 Slosle cunsls sla b, olCtils
A&l (Y ge 5 Gloaae 5 Oloastel 4383 B G B b 5 ulad Cpl o
1 gl o ) slaolgidng sanl lBEas cpinen

S aalllas o) e oy Lo (SBLS550) sosies Siay Gus e 4 e b ()
s S 5 Slejle S g s gl S Glbadedls 86 e ok
Gasd &S spdige 4o asluiily (ul fiue 45 Wl wgay ale ol gliael Slejle
SLaKia s crans 4 (G e 5 (Sia 58 sLa RN 5uiS a0 e ISSE B 5 4 4a
L, plaial @il sl 5 5 S L Sl

W sladals s SIEEEINS Y S 4S U sl o 4o 53 el Cacnids il 4 da g3 L (Y
sl (KSAS) (ol 5 bl 55 oo dagss) ol commiid (o5 lcicaliio s 5 4
Gl s Slodlu b sy, 5 YL mhaw 4 538 ol B G das 18 sl
Al s gale cdia slael 5,80k

gl 5 (Pledbes B8, o e alaas) o nae gladis;; Ghbualis 5 lEas 4 (¥
e 5o lallie alas) U cealllan ol lB 5008 53535l (5l 9 ssn daum s o]

G_J[:\:\L;J:\;\%‘AZLA,S &‘ﬁﬁ‘éggudiam@m\s‘)\sﬁs J‘bidﬂjdgubmb

\#


www.SID.ir

1749 JL:..,;L’;!’,J[,...:‘U 0492 J/j‘.!/): A:«gﬁl»‘d‘;wjﬁ 7‘;;@'/[0!(9“‘;'4»

l5in aalllas ol

Jolse Gmas o (s 0 ctoliie (Slalllas aladh b s g o olgidy sunl olEas 4 (¢
ol glael Bl b ooa © Jolad 5 Sladla sagpd slaslis; Glhae s Sise
Jolse ol 5 (Saass slayiane o J1580 8,8 Sl 5o b 5saS slasl&ails 5o gale
NS KRTpRRIX!

S olidinsy 5 e Gdad (hys 4 by I glagpluyl [adlas ool 5o
pae g ol GBS I8 (psr dose BBl SISN (ha g5y ol cAsadesd 5 W) 5 e
GoleT Aasla YU ama oile 4 55 03T 5 ilpo Glaslali A Ly dalllas ol ala
L Ol oS cudils (gloaae slacus gans Hlsie © Gl ) (oldliia pawy 05

...\l‘bd\’.] 4+|\5.0 Q‘

c..nl.'u —A

[1] Lauver J., Kristy Kristof-Brown Amy.; “Distinguishing between employees’
perceptions of person—job and person—organization fit”; Journal of Vocational
Behavior, Vol.59, 2001.

[2] Werbel J.D., Gilliland S:W.; “Person-environment fit in the selection process/
In G/ R/ Ferris (Ed/)”.; Research in personnel and human resources
management; Vol.17, Stamford,CT: JAI Press, 1999.

[3] Chatman J.; “Matching people and organizations: Selection and socialization in
public accounting firms”’; Administrative Science Quarterly, Vol.36, 1991.

[4] Kristof A.L.; “Person—organization fit: An integrative review of its
conceptualizations, measurements, and implications”; Personnel Psychology,
Vol.49, 1996.

[5] Argyris C.; “The individual and organization: Some problems of mutual
adjustment”; Administrative Science quarterly, Vol.2, 1957.

[6] Pervin L.A.; “Persons, situations, interactions: The history of a controversy and

a discussion of theoretical models”; Academy of Management Review, Vol.14,

VY


www.SID.ir

ilojl Ko i g ol =35 olis il iy Q/)L&A‘;‘;Jjg/‘;.gun

No.3, 1989.

[71 Verquer L Michelle., Beehr A Terry., Wagner H Stephen.; “A meta-analysis of
relations between person—organization fit and work attitudes”; Journal of
Vocational Behavior, Vol.63, 2003.

[8] O’Reilly C.A., Chatman J., Caldwell D.F.; “People and organizational culture:
A profile comparison approach to assessing person-organization fit”; Academy
of Management Journal, Vol.34, 1991.

[9] Vancouver J.B., Millsap R.E., Peters P.Ay “Multilevel analysis of
organizational goal congruence”’; Journal of Applied Psychology, Vol.79, 1994.

[10] Powell G.N.; “Reinforcing and extending today's organizations: The
simultaneous pursuit of person-organization fit and diversity”; Organizational
Dynamics, Vol.26, No.3, 1998.

[11] Schneider B.; “The people make the place”; Personnel Psychology, Vol.40,
1987.

[12] Walsh W.B.; “Person-environment congruence: A response to the Moos
perspective”; Journal of Vocational Behavior, Vol.31, 1987.

[13] Elanain M Hossam.; “An. investigation of the relationship of openness to
experience and.organizational citizenship behaviors;” Journal of American
Academy of Business, Cambridge; Vol.13, No.l, ABI/INFORM Global, Mar
2008.

[14] Westerman W James.; “An integrative analysis of person-organization fit:
effects on individual attitudes and behavior”; Ph/D thesis/ Uml/ Company,
USA, 1997.

[15] Hoffman J Brian., Woehr J David.; “A quantitative review of the relationship
between person—organization Fit and behavioral outcomes™; Journal of
Vocational Behavior, Vol.68, 2006.

[16] Schneider B., Goldstein H-W., Smith D.B.; “The ASA framework: An update”;
Personnel Psychology, Vol.48, 1995.

YA


www.SID.ir

1749 JL:..,;L’;!’,J[,...:‘M 0492 J/jg/).’ A:«gﬂ»‘.ﬂdwjﬁ 7‘;;@'/[0}(9“‘3#

[17] Scroggins A Wesley.; “The relationship between employee fit perceptions, job
performance, and retention: implications of perceived fit”; employ respons
rights J/ 20, 2008.

[18] Bretz R.D., Judge T.A.; “Person— organization fit and the theory of work
adjustment: Implications for satisfaction, tenure, and career success”; Journal
of Vocational Behavior, Vol.44, 1994.

[19] Tom V.R.; “The Role of Personality and Organizational Images in the
Recruting Process”; Organizational Behavior and -Human Performance, Vol.6,
1971.

[20] Chatman J.; “Improving interactional organizational’ research: A model of
person-organization fit”; Academy of Management Review, Vol.14, 1989.

[21] Moos R.H.; “Person-Environment Coengruence in Work, School, and Health
Care Settings”; Journal of Vocational Behavior, Vol.31, 1987.

[22] Sekoguchi Tomoki.; “How do organizations promote person- environment fit?
The Japanese case and future research agende”; presented at the Asia Academy
of Management, August, 2003.

[23] Bower Marvin.; “The will:be to manage”; addision-wesley, 1982.

[24] Schein E.; “Organizational culture and leadership, 2nd ed”; Jossey-Bass, San
Francisco, 1992.

[25] Kilman #+H  Ralph.; “Beyond the unick fix, managing five tracks to
organizational success”; Jossey-Bass Francisco, 1984.

Al wagm al&amils w ) gel ol s8e 5 liand slasalyy ¢ o) sl @glas 5)sa [Y1]

AYAe Hla S (ol S

[27] Wallach E.J.; “Individuals and organizations: the cultural match”, Training and
Development Journal, Vol.37, 1983.

[28] Castiglia Beth.; “The impact og changing culture in higher education on the
person-organization fit, job satisfaction, and organizational commitment of

college faculty”; Academy of Educational Leadership Journal; Vol.10, No.2,

4


www.SID.ir

ilojl Ko i g ol =35 olis il iy a/,@,wﬁ/‘;wn

ABI/INFORM Global, 2006.

[29] Billsberry Jon.; “Attracting for values: an emprical study of ASA’s attraction
proposition”; Journal of Managerial Psychology, Vol.22, No.2, 2007

[30] Kwantes T Catherine., Karam M Charlotte., Kuo C.H Ben., Towson Shelagh.;
“Culture’s influence on the perception of OCB as in-role. or extra-role”;

International Journal of Intercultural Relations (Article'in Press), 2008.


www.SID.ir

