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A survey on the relationship between organi-
zational justice and accountability of the em-
ployees (A Case study of the municipality of
malayer staff)

Abstract

This study examined the relationship between organizational
Justice and accountability of malayer municipality staff. Data
collection methods included library research and survey ques-
tionnaire to find any significant and meaningful relationship
between the independent variable, organizational justice as
well as its three dimensions such as distributive, procedural
and interactional justice, and that of the dependent variable,
employees’ responsibility. A sample of 201 employees was
randomly selected from among a population of 411 staff work-
ing in malayer municipality. Data were analyzed by SPSS
software and spearman correlation coefficient as well as the
K-M test were used. The results indicated that the highest cor-
relation between the levels of independent variable and the de-
pendent variable to interactive justice which showed of 0.369
Keywords: organizational justice, distributive justice, proce-
dural justice, interactional justice, accountability.

Keywords: Organizational Intelligence, Municipality, Urban
Management, Mazandaran
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