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(Wang et al,2008).

Aselage & 

Eisenberger,2003

                                                 
1 - Conflict. 
2 - Overload. 
3 - Psychological contract. 
4 - Organizational commitment. 
5 - Relational. 
6 - Transactional. 
7 - Perceived organizational support. 
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1 - Social exchange theories. 
2 - Reciprocal principle. 
3 - Partial mediator variable. 
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1 - Meta analysis. 
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1 - Convenience sampling. 
2 - Role conflict and overload scales. 
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1 - Psychological contract questionnaire. 
2 - Psychological contract breach. 
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SPSSAMOS

                                                 
1 - Mediation regression analysis. 
2 - Structural Equation Modeling (SEM). 
3 - Statistical Package for Social Science. 
4 - Analysis of Moment Structure. 
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