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1. job control
2. support
3. Work Ability Index (WAI)
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Item Scale Explanation
1 Subjective estimation of present work ability 1-10 0 = very poor to
compared with the life time best 10 = very good
2 Subjective work ability in relation both to physical 2-10 2 = very poor to
and mental demands of the work 10 = very good
3 Number of diagnosed diseases 1-7 1 =5 or more diseases, 2 = 4 diseases,

3 =3 diseases, 4 = 2 diseases,
5 =1 disease, 7 = no disease

4 Subjective estimation of work impairment due to 1-6 1 = fully impaired to
disease 6 = no impairment
5 Sickness absence during the past year 1-5 1 =100 days or more, 2 =25 - 99 days, 3 =
10 - 24 days, 4 = 1-9 days,
5=0day
6  Own prognosis of work ability in the next 2 years 1,4,0r7 1 = hardly able to work, 4 = not sure,7 =

fairly sure

7 Psychological resources (enjoying daily tasks, 1-4 1 = very poor to 4 = very good

activity and life spirit, optimistic about the future)
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