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Article Info ABSTRACT

Introduction: A lot of nurses face the challenge of balancing their job and family
roles.The purpose of this study was to investigate the role of job engagement and job
self-efficacy in predicting job-family conflict among female nurses.
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Methods: In this descriptive—correlational study, the statistical population was
DOI: all 12000 female nurses of Tehran state hospitals in the second three months of 2016.
10.30699/sihnmf.26.6.366 Out of this population, 381 subjects were selected via cluster sampling method, and
were evaluated via family-job and self-efficacy questionnaires. For statistical
analysis of data the SPSS22 and the descriptive and inferential statistics methods
such as Pearson correlation coefficient and multiple stepwise regression were used.
The significance level in this study was 0.05.

Original Article

Use your device to scan Results: The results showed a significant negative correlation between the
and read the article online overall job engagement score and its components (P<0.01, F=28/127). In addition,
there is a negative significant correlation between components of job self-efficacy
and overall score of self-efficacy with job-family conflict and family-job conflict (P<
0.05, F=126/93).

Conclusion: Job engagement and job self-efficacy reduce job-family conflict.
Therefore the obtained results from this research can be used in nurses’ curriculum
designing to reduce job-family conflict.
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