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Background and Objective: Understanding the factors that create job satiskaccan increase it and
motivate faculty to engage in research. This stidys to research into these factors.

Materials and Methods: 214 faculty members working at SUMS were selecaedlomly. Data was collected
and analyzed.

Results: A meaningful relationship between the predictanalales (management support, subjective norm
and job security) and job satisfaction was founlde Thediator (self efficacy) also showed a significa
correlation with the criterion variable (job sadisfion). The results showed that the predictivé paialysis
(management support, subjective norm and job dgramd significant indirect effect through the nadr
(self efficacy) with job satisfaction.

Conclusion: Too many variables affect job satisfaction of facanembers, some of which were examined.
The results of the analysis show that occupaticadéibty and efficacy to the most effective use @& th
criterion variable of job satisfaction are sigrgic.

Keywords: Job satisfaction, Self-efficacy, Job security, Faculty.
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