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°¿M� Z]/Ä�»� �{�É�ZÌ�]�cZ ·Z�»/Æ e� {�Â/��|/¿Z»�Z/Ë� Á�Ê/�Z
�½ZÀ¯�Z¯�É�Z�|À¼¿YÂe�ZÌ¿{��{d�Y�Ã|��¹Zn¿Y,��ÉÂnf�m�Z»Y

�{�®Ì¿Á�f°·Y��Ì£�Á�®Ì¿Á�f°·Y��]ZÀ»��{��Ì�Á��½Z�¿�,��f�{
Ê»��|Å{ ·Z�»�,�Â�Â»�dÌ¼ÅY�º£�Ì¸��É{ZË��cZ��Â�y��{
Z^e�Y�|À¼¿YÂe��/À�¿YÁ��É�Z/Æ e�Z]�ÊfyZ/|��½ZÌ»��{�Ê¿Z»�Z�

d�Y�Ã|�¿�¹Zn¿Y�½Y�ËY��{�¶£Z��½Y�Zf��a���Z]�Ä ·Z�»�¾ËY� Y~·
��{� ½Y�Zf��a� É�Z�|À¼¿YÂe�dÌ �Á� �Y�dyZÀ��\�¯�¥|Å

� |Æ e� Z]� ½M� Ê´f�^¼Å� Á� ÊfyZÀ�¿YÁ�� {Z ]YÊ¨�Z����{� ZÆ¿M
½Zf��Z¼Ì]�ZÅÉ�d§�³�¹Zn¿Y�½Zn¿��½Zf�Y����

��
���]��Á�Ê��

�ÅÁ�a� ¾ËY� �{�Ê¨Ì�Âe��� ,Ê´f�^¼Å������WZu� �Zf��a
�/���ËY�/� �{�¶£Z��ÅZ´�¿Y{� ½Zf��Z¼Ì]/� Á�Ê��f��Z¼Ì]/�½Z

� Ê�Z¼fmY� ¾Ì»Ze� ½Z»�Z�� Ä]� Äf�]YÁ� ½Zn¿�� ½Zf�Y�c�Â�� Ä]
�ÃZ»�|À¨�Y�Á�¾¼Æ]��{�Ê �¬»�����|Àf�Y{�d¯�����ÉZÅ�ZÌ »

�Y� |¿{Â]� c�Z^�� Ä ·Z�»� Ä]� {Á�Á���Ê¿Y{�Z¯� ­�|»� ¾f�Y{
a��/�e� ¹|�� ,�eÓZ]� Á� É�Zf/�a� É|/d�j»� ÊfË�Ë|»� ÉZÅ/�¶

�µZ��®Ë��{�É�Zf��a�cZ»|y��Ë|»�Á���ËYÁ�aÂ��,�Zf��a��
¬]Z�� ,Ä»ZÀ���a� ¶Ì¼°e� ½Z»�� �{� Á� �ÌyYÈ��½YÂÀ�� Ä]� dÌ·Z §

�Á�¶^«�µZ��®Ë��Y�¶«Y|u�Ä ·Z�»�{�Â»�½Zf��Z¼Ì]��{��Zf��a
Z��®Ë�c|»�µÂ���{�ÃZ»��Å��{�Ê¨�Â»�¶»Z¯�d¨Ì��¹Zn¿Y�µ

¶^«� �Ã{Y{�É�ÁM��¼m�ÉY�]�Ã�Y|¿Y� Á� ZÅ��Ê¸�Y�ÉZÅ�=Ì¤f»�É�Ì³
Ä»ZÀ���a� �Y� �ÅÁ�a� ¾ËY��cZ�Ô�Y� ¶»Z�� Êf¼�«� Ä�� ÉY

ÊfyZÀ�¿YÁ��É�Z�|À¼¿YÂe� ,ÊfyZÀ��dÌ ¼m��Ê¿Z»�Z��|Æ e�Á
|��Ã{Z¨f�Y� ��,�Àm�¶»Z��ÊfyZÀ��dÌ ¼m�cZ�Ô�Y�d¼�«

�½Y�Ì»�,�Z¯�¶v»��z]�,¹Y|zf�Y�dÌ �Á�,¶ÅZe�d=Ì �Á�,¾�
�Ê¸ §��z]�Á�½Zf��Z¼Ì]��{��Z¯�c|»�,Ê¸¯�Ä¬]Z��,cÔÌ�ve
��{� �Z¯� Ä]� µZ¤f�Y� Á�Êf§ZË�{�©Â¬u�dËZ¨¯� ½Y�Ì»� ,�Z¯�¶v»

{Â]�½Zf��Z¼Ì]��Y�k�Zy����
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����������½Y�Ì»�Z]�½Y�Zf��a�ÊfyZÀ�¿YÁ��É�Z�|À¼¿YÂe�¾Ì]��Z^e�Y��� 

Ä¸n»�d^«Y�»�É��ÉZÅ��{�Ä¿Y�Ì´�Ìa,ÊËZ»Z»�Á�É�Zf��a��Á{Ã�É��,�Ã�Z¼��É��,�½Zf�»��Á��ÌËZa��� 

»ZÀ���a� Ä¸Ì�Á� Ä]� ÊfyZÀ�¿YÁ�� É�Z�|À¼¿YÂeÈ��É�Z�|À¼¿YÂe
Ã�Y|¿Y� �5�fË�b�>Y� ÊfyZÀ�¿YÁ��|�� É�Ì³� �� ¶»Z�� �Y�]Y� ¾ËY���

Ã�Y|¿Y� ÉY�]� µYR��³�| ]� �ZÆq� �Y� ½Y�Zf��a� ­�{� ½Y�Ì»� É�Ì
� ¶»Z�� ÊfyZÀ�¿YÁ�� É�Z�|À¼¿YÂe�É�Y{ZÀ »�� ,�Ê´f�ËZ���,

�É�Z¯�µÔ¬f�Y���Á�É�Y~³�ÌiPe��{Â]� ��ÉZÀ^»��]�cÓYR��¾ËY
0Ô»Z¯��Y�c�>°Ì·�Êf¼�«�lÀa��ZÌ¬»��¦·Zz»���ZÌf»Y���0Ô»Z¯�Ze�

�ª§YÂ»�� �ZÌf»Y�� �|��ºÌ�Àe� ��®Ë��Y�| ]� �Å��ZÌf»Y�¾Ì´¿ZÌ»�Ze
�ªË����Y��Ì¿�ÊfyZÀ�¿YÁ��É�Z�|À¼¿YÂe�cY�ZÌf»Y��Â¼n»�Á�lÀa

�¼m��{Á|v»� �{� | ]� �ZÆq� �ZÌf»Y� ¾Ì´¿ZÌ»� ½{�¯Ç��Ze� �ZÆq
�d�Ì]|»M�d�|]� ���Å�¾Ì´¿ZÌ»�Á�| ]��ZÆq�cY�ZÌf»Y��Â¼n»

|ÀÅ{�½Z�¿� ¹Y|¯Ç���f�Ì]�ÉZÅ�ZÌf»Y� Á� {Â]�É�Z�|À¼¿YÂe�½Y�Ì»
À�¿YÁ�� É�Z�|À¼¿YÂe� ÉÓZ]� cZm�{� ½YÂÀ ]�[Â�v»� ÊfyZ

|Ë{�³���cY�ZÌf»YÄ���{�ÊfyZÀ�¿YÁ��®Ë�ÃÁ�³�\Ìe�e�Ä]�ÃÁ�³�
��Ã�¼¿��Y��Ê·Y��
���� ,Á{�ÃÁ�³����
���Ê·Y��
�����Á�ÃÁ�³

Ä�����
���Ê·Y���� �|Ë{�³� É|À]� Ä¬^�� ��{Z ]Y� cY�¼¿
�¶°��½Z¼Å�Ä]�¶¯�É�Z�|À¼¿YÂe��Y�dÌ ^e�Ä]��Ì¿�É�Z�|À¼¿YÂe

®Ë�ÃÁ�³�Ä¯�|��É|À]�Ä¬^��ÃÁ�³�Ä���{��Ã�¼¿��Y���Ê·Y�
���,
�ÃÁ�³���Ã�¼¿��Y�
����Ê·Y�
����ÃÁ�³�Á���Ã�¼¿��Y�
����Ê·Y��

�|Ë{�³��z�»����� ���Y��Â�¯�¾Ë|Àq��{��Y�]Y�¾ËY�Ä°ÀËY� Z]
�,Ä�¿Y�§� ,�ÂaZ´À�� ,Y{Z¿Z¯� ,ZÌ·Y�f�Y� ,Ê]��� Ã|vf»�cY�Z»Y� Ä¸¼m
��Y�«�Ã{Z¨f�Y�{�Â»�Á�Ä¼m�e�¶»Z¯��Â��Ä]�ÄÌ¯�e�Á�¾Ìq�,¾ÌbÌ¸§

�Y� Äf§�³��{� �Y�]Y� ¾ËY� É�Ì³�Z¯� Ä]� �Y� Ê¬]YÂ�� Ê·Á� d
�Ìv»��,�ÅÁ�a� ¾ËY� ¹Zn¿Y� �Y� ¶^«� Ze� ½Y�ËY� �{� É�Zf��a� ÉZÅ

|�¿�d§ZË� �È¼m�e�d�YÂy�{� �Z]� ¾Ì·ÁY� ÉY�]� Y~·��Á� Ê¼��
��Y��a� Á� ¹Zn¿Y� �´�ÅÁ�a� ��Âe� ½Y�ËY� ÉY�]� ½M� �Y� Ã{Z¨f�Y

�d§ZË�{��Y�]Y�Ê¸�Y�Äz�¿�Á�Ä¼m�e��Ân»�Á�Ã{Z¨f�Y�ÉZ¼ÀÅY�
� ½M�� �Y|¿�ZÇ�� �Y�]Y���fË�b�Y�È¼m�e� ,���b�� Á� ¹Zn¿Y� ªÌ«{

� |�� ½Y{�³�]� Ê�Ì¸´¿Y� Ä]� Y{|n»�forward backward 

translation������
ÌÌ e/]Y� �Z^f�Y�¾/yZ��¾ÌÌ e��Á�� �Y� �Y�/^f�Y��/fv»� �Z/YÂ�

(Context Validity Index)���Y� �¨¿� Ã{�ZË� �Y�ÊÅYÂy��¿� Z]

ÌÅ�ÉZ��Y�Á�|ÌeZ�YPÂ¸��ÉZÆÅZ´�¿Y{�Ê¼¸��c�|ÌÆ��Ê°��a�¹
�lÀa� Á�½Y�Æe���|»�dÌ]�e� ÃZ´�¿Y{�Á�½Zn¿�� ,½Y�Æe� ,Êf�Æ]
���¿� �Y�cY�Z^�� µ�fÀ¯� Á� Ä ·Z�»�ÉY�]�¶£Z��½Y�Zf��a� �Y� �¨¿

½{Â]� �Â]�»� Ä¯� |�� Ä^�Zv»� ,½{Â]� ½YÁ�� Á� ½{Â]� t�YÁ� ,�Z]
¼m�e��{�d«{��Ì¿�Á��Y�]Y�½{Â]�{�Y|¿Zf�Y�Ä]�ÄmÂeÈ����Âe�½M

� ,�´�ÅÁ�aYÂfv»��Z^f�Y��yZ���CVI����]Y�]��Y�]Y�¶¯�ÉY�]
� Z]��
��»M�d�|]|� �¾ÌWZa�� YÂfv»��Z^f�Y��yZ��¾Ë�e���
���

� µYÂ�� Ä]� �Â]�»���É�Y{ZÀ »� | ]� �� ½M� ¾Ë�eÓZ]� Á���
���
� µYÂ�� Ä]� �Â]�»����É�Y~³�ÌiZe� | ]� �{Â]� ���Y�]Y� ¾ËY� ÊËZËZa

� µZ�� �{� ��fË�b�Y���Âe������ÉZ¨·M�\Ë��� Á�|�� Ä^�Zv»
^¿Á�¯/� wZ��
���|]/�d»M/� |���� �� ·Z�»� �{/È�´ÀÌ�Ó/�Á� �

�µZ���{�½Y�Z°¼Å�����¾Ì]�,{Z ]Y�ÉY�]�\Ë���¾ËY�,��
���Ze
��
���|��Ä^�Zv»�������Ä»ZÀ���a�¾ËY�| ]�Ä���Ì¿�½Y�ËY��{��{

� µZ������Ç�Âu� �{� ÊÆ·Y|^�� ��Âe��,¹Â¸�� c�Y�Á� É{Zf�
�wZ^¿Á�¯�\Ë���Á�|��ÊnÀ�¿YÁ��É�ÁZÀ§� Á�cZ¬Ì¬ve��
��

�|»M�d�|]��������
�,��Zu��ÅÁ�a��{�Ê¿Á�{�Ê¿Z�¼Å��Á��ªË����Y��Y�]Y�ÊËZËZa

Á��Ì¿�{|n»�½Â»�M�Ã�Y|¿Y�|��É�Ì³���Ä»ZÀ���a�Ä¯�\Ìe�e�¾Ë|]
���Âe����Ä¸�Z§�Z]��Z]�Á{�½Y�Zf��a��Y��¨¿����|��¶Ì¼°e��Á�

 ·Z�»��{�{Y�§Y�¾ËY�ÁÈ�|¿|�¿�Ã{Y{�d¯���Ê¸�Y���ÉZ¨·M�\Ë��
�wZ^¿Á�¯��
����Y�]Y�¶¯�ÉY�]���
�� ]�,É�Y{ZÀ »�|��
���| ]

� ,Ê´f�ËZ���
��� Á� É�Zfz»{Ây� Á� µÔ¬f�Y� | ]��
���| ]
É�Y~³�ÌiZe��|»M�d�|]��¾»�Ìb�Y�Ê´f�^¼Å�\Ë����¶¯�ÉY�]
À¼¿YÂe� �Y�]Y/À�¿YÁ��É�Z�|/a�ÊfyZ/n¿Y� �Y��/uÔ�Y� ¹Z/�cZ

���
��r���d�|]M|»�� 

Ã�Y|¿Y� ÉY�]�Ê¨�Z�� |Æ e� ½Y�Ì»� É�Ì³,�»ZÀ���a� �YÈ��|Æ e
»�Ê¿Z»�Z�Ê�¾·M�Á��Ë��Meyer & Allen's Organizational 

Commitment Questionnaire ��� ¶»Z����| ]� �{� µYÂ�
|Ë{�³�Ã{Z¨f�Y�Ê¨�Z��|Æ e��������¾ËYÂ��ZÌ¬»�ÉZÀ^»��]�cÓY
�Y��Y�c�>°Ì·�Êf¼�«�lÀa0Ô����ZÌf»Y���{ZË��Ê¸Ìy�Ze�,���ZÌf»Y���

|��ºÌ�Àe��]��Ì¿�¶¯� Ã�¼¿�Á�| ]��Å�cY�ZÌf»Y�¾Ì´¿ZÌ»�®Ë�¾Ì
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½Y�Z°¼Å�Á�É�|À°�Y�½Á|Ë�§������������ 

Ä¸n»�d^«Y�»�É��ÉZÅ��{�Ä¿Y�Ì´�Ìa,ÊËZ»Z»�Á�É�Zf��a�Ã�Á{�É��,�Ã�Z¼��É��,�½Zf�»��Á��ÌËZa��� 

|��¾ÌÌ e�lÀa�Ê·Y���Ê¨�Z��|Æ e�½Y�Ì»��´¿Z�¿��eÓZ]�ÉZÅ�ZÌf»Y
{Â]��f�Ì]���Ìv»��{�Á�½Y�ËY��{�cY�¯�Ä]��Y�]Y�¾ËY��¦¸fz»�ÉZÅ

d�Y�Äf§�³��Y�«�Ã{Z¨f�Y�{�Â»� ��µZ���{�É�Zf��a��Ìv»�ÉY�]
������ ½M� ÊËZ/ËZ/a� Á� |/�� Ã{Z/¨f�Y� �Ì´¿ZÆm� �/�Âe��
��

�|»M�d�|]��� �����Zu��ÅÁ�a��{�ÃZ^f�Y��Y�É�Ì³Â¸m�ÉY�]
{Y�§Y� ­�{� �{� Ê·Z¼fuY,��YÁ� �YÇ��½Z»�Z�� ÉZn]� ½Zf��Z¼Ì]

��YÁ� Ä]� Á� |Ë{�³� Ã{Z¨f�YÈ���Y�]Y� ÊËZËZa� Á� �Z^f�Y� ,�ÌÌ¤e� ¾ËY
Ã�Y|¿Y�0Y{|n»�|��É�Ì³����Y�Ê¨�Z��|Æ e��Y�]Y��Z^f�Y�¾ÌÌ e�ÉY�]

|Ë{�³�Ã{Z¨f�Y�YÂfv»��Z^f�Y��yZ��¾ÌÌ e��Á�,���yZ��Ä¯
Âfv»� �Z^f�Y� Z]� �]Y�]� ½M�ÉY�]� Y��
��|»M�d�|]��ÉY�]��ÊËZËZa

�Ì¿� �Y�]Y,�|�� Ä^�Zv»� {|n»� ½Â»�M� Á� Ê¿Á�{� Ê¿Z�¼Å� ���{
�¿Á�¯�ÉZ¨·M�\Ë���Ê¿Á�{�Ê¿Z�¼Å��Á^�wZ��
���|Æ e�ÉY�]

¨�Z�/»M� d�|]� Ê/»�M� �Á�� �{� Á� |/n»� ½Â/�� ,{|/�\Ë�
]� ¾»�Ìb�Y� Ê´f�^¼Å/Æ e� ÉY�/¨�Z�� |/� Ê���
��r� ��Ä^�Zv»

|Ë{�³���
Y��a� ��ÃZ´�¿Y{� Á� Êf�Æ]� |ÌÆ��Ê°��a� ¹Â¸�� ÃZ´�¿Y{� |ÌWZe

� �Y� Ã�ZmY�\�¯�Á�½Zn¿��Ê°��a� ¹Â¸�·ÂX�»½Zf��Z¼Ì]�¾Ì��ZÅ
Ë|»� Ã�ËÂ]/f��a�cZ»|y�½Y�/]� ,É�Z/ mY�»� Z/È��u/�Ä]�É�Â

z]/��Ì�Âe� Á� ZÅ/ÅY� t/ÅÁ�a� ¥Y|/À���a� ,�/Ä»Z�^�� ZÅ/�ª
d�Ì·�½Zf��Z¼Ì]�É�Zf��a��eZ§{��Y�Êf§ZË�{�ÉZÅ���a�Ä]�ZÅ�½Y�Zf

½M� �Y�É| ]�d¨Ì���{�Á�ÄWY�Y�¶ËÂve� ZÅ�|��Äf§�³� ��{Y| e� �Y
����È»ZÀ���a�Ã|�� �Ë�Âe��c|»� �{��ÃZ»���|À¨�Y� Á� ¾¼Æ]
������{Y| e� ,����¯�|Ë{�³�c{Â��Ä»ZÀ���a�{Y| e�¾ËY��Y�Ä
����� Ä]�x�Za� ¹|��¶Ì·|]� {�Â»R��«Z¿� ZË� Á�Ä»ZÀ���a�cÓY

¨f�Y�¶]Z«� �Ì£� ,ÊfyZÀ��dÌ ¼m�cZ�Ô�Y�½{Â]��Ìz�e� Ã{Z
|�� Ã{Y{�� 0ZfËZÆ¿� Á����Ä»ZÀ���a��� �Y� �Ì]����¶¯� |��{

�ËY��� �WZu� ½Y�Zf��a� �{�Â»�ÄË�ne�Á�¶Ì¸ve�ÊËZÆ¿��Y�«�
d§�³��� d§Y���Ä¿Â¼¿� É|��{��ÉÓZ]� {Y| e� Ä]� ÄmÂe� Z]� ZÅ
Ä¿Â¼¿�Å/]�{�Â»�ÉZ/d�Y|¿�lËZf¿�ÉÁ���]�Ê¿Y|Àq��ÌiZe�,Ê������

ÉY�]�ÄË�ne�Á�¶Ì¸ve�Ã{Y{�ZÅ�Á�Ã�Y|¿Y�³É�Ì�ÉZÅ�Ì¤f»�{�Â»�
�ÅÁ�a��Y�¹�¿��Y�§Y����SPSS�Á�½Â»�M�ÉZÅ�É�Z»M��Ì·Z¿M�
�¿ZË�YÁ�Êe� Á�d�e��ËZ¬»� ÉY�]È�� ,ZÅ�Ì¤f»� ¾Ì´¿ZÌ»\Ë���

Å¼Ê´f�^���Ìa/� ½ÂÉY�]�¾ÌÌ e�´f�^¼Å/Ê� ]Y/{Z�¸fz»/¦�
É�Z�|À¼¿YÂe�Z]�|Æ e�Ê¨�Z��Á�½ÂÌ��³��Ê�y�¾ÌÌ e�ÉY�]�

ÊËÂ´�Ìa�½Y�Ì»�|À¼¿YÂe��Ì¤f»�Ê³|ÀÀ¯�ÉY�]�ÊfyZÀ�¿YÁ��É�Z�
Æ e��Ì¤f»/¨�Z��|/�ÊÃ{Z¨f�Y��/|��»��{/ÊÀ »�{�YÂ�]��Y{/�½{Â

ÃÁ�³� ¾Ì]� ¥ÔfyY��½Â»�M� �Y� ÊfyZÀ�¿YÁ�� É�Z�|À¼¿YÂe� ÉZÅ
�Ê¯Âe�Ê^Ì¬ e�Tukey���ÊÅÁ�³�½Á�{�cÁZ¨e��Ìz�e�ÉY�]
|Ë{�³� Ã{Z¨f�Y� �½Â»�M�Ê»Z¼e� �{�� ½ZÀÌ¼�Y� Z]� Ä¯� ZÅ����|��{
�,Äf§�³�¹Zn¿Y��
��P�À »Ê�|����§��Y{���

��
Äf§ZË�ZÅ��

,Ã|»M�d�|]�lËZf¿��Z�Y� �]����
���Á� ½�� ½Y�Zf��a� |�� �{
�ZÆ¿M�¾��¾Ì´¿ZÌ»��
���{Â]�µZ����
���|��{�Ä¿Â¼¿�ZÅ��ÉY�Y{

� ½Y�Zf��a� {Y| e� ¾Ë�f�Ì]� Á� É�Zf��a��¿Z�Ì·� ­�|»��
���
|��{��z]��{/��¸yY{�ÉZÅ/m�Ê/uY�/Ì·Z §�Ê/»�d/Ê�|¿{Â¼¿��

� ½Y�Zf��a� Ä¬]Z�� ��Âf»� Ê¸ §��z]� �{�
���{Â]� µZ������
��Ì¿�½Zf��Z¼Ì]�k�Zy��{�,½Zf��Z¼Ì]��]�ÃÁÔ��,½Y�Zf��a�|��{

Ê»�dÌ·Z §�§�u�Z]��^e�»�ZÆ¿M��j¯Y�dÌ·Z §�Ä¯�|¿{Â¼¿È��É�Zf��a
{Â]���ÊfyZÀ�� dÌ ¼m� ÉZÅ�Ì¤f»� Ä]� �Â]�»� cZ�Ô�Y� �ËZ�

�µÁ|m��{�½Y�Zf��a��d�Y�Ã|��Ã{�ÁM���
� �Ì¤f»� ¾Ì]� �Z^e�Y� Ê���]� �{Âe� ÊfyZÀ�¿YÁ�� É�Z�|À¼¿Y�Z]

½Y�Zf��a�ÊfyZÀ��dÌ ¼m�ÉZÅ�Ì¤f»,�� Ä¯� {Y{�½Z�¿�lËZf¿�¾Ì]
�cÔÌ�ve� ½Y�Ì»� Á� ¶ÅZe� dÌ �Á� ,¾�� ,�Àm� ÉZÅ�Ì¤f»

�¼¿� Z]� ½Y�Zf��aÇ���{� ZÆ¿M� ÊfyZÀ�¿YÁ��É�Z�|À¼¿YÂe� �Y�­�{
É�Y~³�ÌiZe� Á� µÔ¬f�Y� ,Ê´f�ËZ�� ,É�Y{ZÀ »� | ]�� �Ì¿� Á¶¯�

�|À¼¿YÂe/�ÊfyZÀ�¿YÁ��É�ZY»M��Z^e�/À »�É�Z/Ê��Ã|ÅZ�»�É�Y{
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Background and Objectives: Nurses are the largest group of health workers�whose professional abilities play 

important role in realization of health sector mission. Nurses' perceptions of their work environment forms 

their sense of empowerment and commitment to the organization. This study aimed to determine the 

relationship between psychological empowerment and affective commitment among nurses. 

Materials and Methods: In this descriptive-correlative study, 491 nurses working in Zanjan province 

hospitals were selected to the study in winter 2010. The data collection tool included the "Sprietzer 

psychological empowerment questionnaire� and the �organizational commitment questionnaire of Allen and 

Meyer". The validity and reliability of the questionnaire were assessed through appropriate methods. Data 

were analyzed using the ANOVA, t-test, Pearson correlation, and linear regression method in the SPSS-16. 

Results: Most of the participants (%90.6) were female. The mean age of the participants was 30.7 years. The 

mean score of the empowerment perception among %85.7 of nurses was high. The mean score of the 

affective commitment was moderate (3.17±0.88).�The correlation and linear regression tests indicated that 

psychological empowerment was statistically correlate with the affective commitment of nurses and could 

predicted it. 

Conclusion: Based on the findings of this study, psychological empowerment was a predictive factor for 

affective commitment. In order to improve affective commitment of nurses, hospital managers should try to 

increase independency and participation of nurses in organizational decision-makings. 
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