
Arc
hive

 of
 S

ID

 

                            �������	
 ���� �  �����  
                                                                                                                                          ��	���� ������ ���  ������    ����� ���  ���� �  

                                                                                                                                                                !��"#$% &��' ()*� �+*�� 96  

    

  

����� ���	� �
 �	�� ���� �� ��� �	�� ��	������ �� ����	  �� �����! ������ � "� �#

 ���$% &�	'TRIZ 
��� �(#���)� : +��"�� ,��	- � ,"�����	. +�/������(  
 

���� ���	
 ����*: &.�/�0 �12� �3�2 .2�� (�4$'2. &�#+/�� ���  (��5 &�6�  �7+%�8  .:2�*2 &.�/�0   
: ���	
 ����  &.�/�0 �12� �3�2 .2�2 (�4$'2. &�#��. ;*�*� (��5 &�'�<'2 =/�	 ;*�*� �#��  �#>�� ?'2.

.:2�*2 &.�/�0  
 

  

 

 

  

  
 

  
  

  
  
  
  
  
  
  
  
  
  
*������:����
 �  �12� �3�2 .2�� (�4$'2. &�#+/�� ���  (��5 &�6�  �7+%�8 &.�/�0 .:2�*2 &.�/�0  
  
  

( Email: alisapari55@yahoo.com )

����� :��/2� ����/ @�% �/ A+BC� D*2 EF��. ��F%� G�H' ��% ��+' ;*�*�7< I1 �	*��� �/ ����� �'�<'2 � �2 ��
 E+	�� A*�JTRIZ .�� �����)� : :���� ����� � �����/�M :�N*�/�G�(  :2�*� �+�� :� ���� ���
 .;��5 ��N'2

 :�'� .2��� �� &�/�M :�N*�/�G� :�#�2 P�2�1595  :2���� !��� �2 (.�H#�2 �/ �'�6' "N1 .�/ �H'310  �� �F��C �H'
�BFJ ��.��� ��� �/ ���	$��� �2 �� 3J2 ����.�5 �2�/ .�'�*.�5 U�V#'2 �#F<' �2EF� .�2�'�#�2 �F%� G�H' ��%�� 

� �7< I1 �	*��� �#>�� ABC ��	$�� E+	�� A*�J �2 ��TRIZ  W�F'��� ��H�� A*�J �2 �0'� �*�*�� � �*.�5 (.�H#�2
 I1 �	*��� &��F%� G�H' ��% EF� �2�/7< �� E+	�� A*�J �2TRIZ  X+��#/873/0  �905/0  .�� ;��/ I+�C� �2�/

(.2.:�+��5� :��� �2 (�� ����.�5 ��% �� ��> G�H' ��% EF� D+/ �� .2. :�$' ?%�)� \*�#' � �� (.�H#�2 (.
�. ��F%�  I1 �	*��� �/ ����� �'�<'2 ���+' ;*�*�7< �� E+	�� A*�J �2TRIZ �	� ��/2� D+	]6% ..�2. .�
� ��2.

�. �#���$ ��F%� G�H' EF� D+/  I1 �	*��� �/ ����� �'�<'2 ���+' ;*�*�7< �� E+	�� A*�J �2TRIZ   ^*���)
��7< &�2�/2 U�V#'2 & I1 (2� �+��� I1 �. �/�*��2 �7<�� ��F%� G�H' EF� D+/ ..�2. .�
� ��2. �	� � "+B#<  ��/2� (

�. ���#�.  I1 �	*��� �/ ����� �'�<'2 ���+' ;*�*�7< �� E+	�� A*�J �2TRIZ   ^*���)��7< &�2�/2 U�V#'2 & �+���
 I1 (2� I1 �. �/�*��2 �7<��..�2. .�
� ��2. �	� � P��� ��/2� (  

  
  

����  !"#$%�:  I1 �	*��� &����� �'�<'2 ���+' ;*�*� &��F%� G�H' ��% EF�7< �� E+	�� &TRIZ  
  

www.SID.ir

www.SID.ir


Arc
hive

 of
 S

ID

                 !%&"��' � ���� ���	
                                                                                                        138  

+
"��,-.��/ � -.�'�1� +�2�3� �4�
5 ����6&��"7  �"2 89�'6 +
"� �1�6   :�"�1396 

+
�=
  

     :���� � :���� �5�'� �'�$'2�
 _�
 �4#��*
:���� `��� �.� "1� �. � ���� �2 IFa � .;�� �*�%

� ;Fa2� :�0
 �/ "$b ����� :���� E* �. &"*��
� �. &"+*�$5:����� ���� .��# ��% � "+	+/

� ��� !�c$ :���� E* �. =a�6/ �/ :��6% � "*��
:������ � ��/2� .��# ��%�d�#*�0' � "*�2. ���  E* �.

D+��� � =++$� e�> "�2� �/ :����&  ?*�6' �	Cf
� g�� 2� �'�0
"+	� & ����2)1390( .�. ��+'. &���2 

!�C� �. ��h' ���� � &����� �/ i ���	  ���+	$+�
��
 �2�/ �*�4V��� �/ ?��b��% &�6�  &�H<�� 

&�4	%�� � �6#
2 &�.��#a2 � �a3>2 �. ��%��$� 
�#��$+� U�<C �..�� �/ &XF� D+6% �3���% 
(.�#<5�2 �. j�� :�0
 �2�/ .�F0/ � k3f2  ��2�

��h'��% ���� � ����� �. !�1 ��N'2 .�0' .;�2 
���� � ����� �� �	+� ��� �l�C� � �2�++c� �.�+	/ 

�. ���
 E* �/ U�<1 �&�*� .�> ?+/ �2 �% .�0' 
&��4*. ;C� �+m7� �l�C� D+6% � �2�++c� �2�a 

�n.�+5 �/ D+6% XF� ����o ;�2 �� �/ �l�C� =F� 
&�6�  � �6#
2 � �.��#a2 �. �% &���
 �. @2�%2 � 
��'�/��h' ��% ����� �2�++c� ��l ���f  .�*p�

 &��612)1391 .( ����� (�+B  �/)2006(  �2�/ �#a�
� �3� ��r< E* I1.�F%2� "+	� ���/ 2� � �	# ��%

�< :�'2�> I�� �� "*�+57��& 3J2 :.�� 2�+��  �
 ������ D+	]6% .;�2 �2��F  :.�� ;��. �* "0

2�� �/ �� �.2��2 �� ;�2 D*2 �2 ���1�*�' .�> ��%
� �'l��� �'�2. :�	+6J2��'�/ �. �	'2�� (�	%. _�B��2 ��%

@�% :�'� ;���$ D+6% � �	*�6' ;��� �'���� ��%
��'�/ s�' D*2 �. 2� �'���� .���6  �#$+/ �$V/�m2 &�%
) .�2. (2�6% �/ �2 IB' �/ &��� ?�� � E��1385.( 

�. ����� :2�*� �#�2� D*2 �. D+	]6%  � ;+/��
 .�F$+� � ��� :�*�
 :.�� :��� &:2��� ?'2. �����

@�% ABC� � ��+5.�* � �%..�* �	*��� �m� ��%
 � P�<1 ?B' �����"$b P�2� :2�*� .�'�2. ��+5

t< D*�#60 �� �'�2. (�0  �/ 2� �'���� ;+��
�*��� !�c$ :� �. :�'2�
�' � :��.�� �	�* ��$� ��%

;+/�� � "+��� (.2�'�> �2 :��.�� D*2 .�	#<% �/ �*�%
 �% � (.�/ �4	%�� &�.��#a2 &� �6#
2 ���H# `*2��
 �'2�� � �6<
 ��'��2 � �%��+' &^�#V D+	� �. E*
 �/ P�2� :2�*� ���f D*2�. �� �'�2. 2� .�> e2�>
 I<' ��%.2��#�2 �*����� �	+� ?*�> ��*�� ��F%�

 �N�) �		� � "%2�� 2� (�	*�&�1388.(  

7< 2�#/2 I�� D*2 �. &�#��5 �2�a ����/ .�� A+BC� ��
�2�a �h'� ^�#V X'2�
 �2 s�o� ;+6%2 �2.2 �. 

�+o�� � @2�%2 :� �2 u� � �#��5 �. � (�� A+BC� ��%
� ��%�+c# ;*�0'  ���+�6  � ��0H ^*��� ?%�)

(��.�'2 (�+� &;*�*� !�6 2 �. .�
� �'�5�'�5 ��% .�2.
:���� �. :2�*� `��� ����� �/ �% � �#��5 ..��

(�+� D*2 �2 �>�/ �$V/ �m2 �a�� �4*. �8�/ � ?V/�m2 �%
&.��]'3/ � ���%) ;�2 ��l1392 :2�*� �*�	�� ��  .(

EF� �/�. ��F%� G�H' ��%  ����� �'�<'2 ���+' ;*�*�
V#'2 �. P�2� :2�*� �2 ���+</ �� ;�2 (�� v �/ U�

 � ���H# ��F� � (�� I�$ ��b. X��	 EF�
 �	*�6' U�V#'2 �'��+/ � �'��. `+C `*2�� �/ w	%�6%�'

�/�� ;+B�� ��  � ;<�� �/ ;*�0' �. ��(�� �� �2 .�'2
�. ��F%� G�H' ��% EF� �� �*�
 :�  ���+' ;*�*�

 E+	�� A*�J �2 ��r< I1 �	*��� �/ ����� �'�<'2
TRIZ �2. x�F��2(�+� �*�/ :2�*� &. 2� �#*�*� ��%

 �. � �����' � ;+a3> ?*2��2 v �/ �� �		� !�6 y2
 P�2� �. �'�<'2 ���+' ������ :2�+ ?*2��2 ;*�0'
 �/ ...�5 X<� ��� (�0/ �z�2�1 �'2�#/ D+	]6% � (��
 �� ;�2 .�f�. A+BC� D*2 �� {�� �. �]'� �/ ;*�	 

 �'2�/��> �. .�
� ;+�o� ��EF� e G�H' ��%
�. ��F%�  P�2� �. ����� �'�<'2 ���+' ;*�*�

(.�H#�2 �#$+/ EF� �2�� �2 :2�*� � ;�2 �'�4b     
� E+	�� A*�J �2 ��r< I1 � �	*�6'TRIZ  ���
 �.

 ��	*2 ;*�0' �. � |.�2. �2�a �#+�o� �b �. ����/ .��
 G�H' ��% EF� �*��. ��F%�  �'�<'2 ���+' ;*�*�

< I1 �	*��� �/ �����7 E+	�� A*�J �2 ��TRIZ 
|.�2. x�F��2  

>�=	3 ��&  

      ?%�)�  ..�2. �2�a �'2�+ ������ (�� �. �o�1
 ;<% �]'� ����� � ^+f�� �/ ?%�)� D*2 �. :�b
 �2 �H+f�� ��B+BC� (�� �. ���p A+BC� &(�� �#>2.��

� s�'+�6*$�  � U�<C �.�/��� s�' �2 .�+5 � �2�a
��� ���
 ...�5� BC�+A �*:2� �% (��. P�2��  ��

2�#/2 �'�5�*&  � ���� ��. ����# � !�2 ����#
�/�G� :�#�2 �����*:�N /�M� � �0'� .2��� �� ���/

1595 .;�2 �H'  �'�6' "N1 &:2���� !��� �2 (.�H#�2 �/
310 .;�2 (�� ;��/ �H'  �� 3�2 ���� =6
 ��h	 �/

 D*2 �. .;�2 (�� (.�H#�2 ��	$��� �2 ���� �'�6' �2
 ��	$���EF� �l2t� I�� !�2 ?V/�%�  G�H'

�F%�� ��� .��/2 P��2 �/ ��� ��#�. (���  �
#���$� 2�/ ��	$��� � �6N U�#� �2 }�V#<�

www.SID.ir

www.SID.ir


Arc
hive

 of
 S

ID

139                                                                                                     ?@2 +AB%& .2&�B...� ��@'& D��� �"'  

+
"��,-.��/ � -.�'�1� +�2�3� �4�
5 ����6&��"7  �"2 89�'6 +
"� �1�6   :�"�1396 

 /�+:� '�<'2 `/2��� �+�# '�%� �  �6
��+�o� *H��� � 
) :2���6%1384( �EF� �l2t� .2��� .���/�%�  G�H'

�F%�� BC� ��	$���+A  �o�140 2 !2t�;� . ?V/
��� �#>�� ABC ��$��� �l2t� I�� ��.*�	  I1

<7�J �2 ��*A 	��+E TRIZ � �/ I6#$ �� ���/16 
 =6
 �2�/2 �*2�� D++�� �2�/ �o�1 A+BC� �. .;�2 !2t�
 .�*.�5 (.�H#�2 ���f �* �.�6' �*2�� �2 �� 3J2 ����
 W�F'��� ��H�� :��� �2 ��	$��� �*�*�� :��� �2�/
 ����� E* �/ ��� D*2 P��2�/ .;�2 (�� (.�H#�2

 ��� ����B30  ����/ .�� ���
 �2 �H'  (.�H#�2 �/ �
 ���� �2��2 ��' �2SPSS EF� �l2t� �*�*�� :2�+�%� 

�F%� G�H'� ��� �*�	 < I17�J �2 ��*A 	��+E TRIZ 
 X+��#/791/0  �804/0 �� ;��/.   

E"9�  

       (.�H#�2 �J�F	#�2 � �H+f�� ��� �2 A+BC� D*2 �.
 &;+<	
 ?V/ �. &�H+f�� ��� ?V/ �. .;�2 (��

4/57 ) �f�.178 � (�H'*:2�  � .�6/42  ) �f�.132 
� (�H'*:2�  :�#�2 ����� � ���� P�2�

�/�G�*:�N/�M�  :���	��/.  &�3+�C� ?V/ �.2/13 
) �f�.41 � (�H'*:2� 2�2.� �C�+�3 . {��*&"�� 6/62  
) �f�.194 � (�H'*:2� �+u'�<  �2/24 ) �f�.75  (�H'

�*:2� � � ���� P�2��/�G� :�#�2 ����*:�N/�M� 
2�2.� �C�+�3 � {��+u'�< ��	��/ D+	]6% .+4'�+D 

� ;�> �B/��*:2�  :�#�2 ����� � ���� P�2�
�/�G�*:�N/�M� ���/ .�� �'�6' �.�  14  @2�C'2 � !��

 :� .�2�'�#�26  !������/. +4'�+D � �B/��*�*; 
�*:2� �/�G� :�#�2 ����� � ���� P�2�*:�N/�M�  �.

���/ .�� �'�6'�   .��1 �.9  .�2�'�#�2 @2�C'2 � !��
 :�6  !������/.  D+	]6%+4'�+D �F%� G�H' EF�� 

#���$� �*:2� ���/ .�� �'�6' �.� 76/17  @2�C'2 �
 :� .�2�'�#�2386/8  �+4'�+D �F%� G�H' EF�� 

��#�.� �*:2� �2� :�#�2 ����� � ���� P
�/�G�*:�N/�M� ���/ .�� �'�6' �.� 71/69  @2�C'2 �

 :� .�2�'�#�2133/12 ����/. d�	6o �>���%� 
+4'�+&D c� �	2.++&�2� � @2�C'2+�� ���*�	 < I17 ��

�J �2*A 	��+E TRIZ �*:2�  .;�2 (�� :� .��/2 �
+4'�+D ���*^ <7� �. ��*:2� ���/ .�� �'�6' �.� 

51/15  :� .�2�'�#�2 @2�C'2 �868/2 &+4'�+D  U�V#'2
� �2�/2*:2� ���/ .�� �'�6' �.� 67/15 �C'2 �@2 

 :� .�2�'�#�2211/3  &+4'�+D ���+� � I1 (2�*:2�  �.
���/ .�� �'�6'�  54/15  :� .�2�'�#�2 @2�C'2 �266/3 &

+4'�+D ��2*/��  I1<7 �. �����/ .�� �'�6'�  16/15 

 :� .�2�'�#�2 @2�C'2 �347/3  �+4'�+D ���*�	  I1
<7�J �2 ��*A 	��+E TRIZ �*:2�  � ���� P�2�

����� �/�G� :�#�2*:�N/�M� ���/ .�� �'�6' �.�  
88/61  :� .�2�'�#�2 @2�C'2 �603/9 ����/  �/ 2�#/2

EF� :.�/ !��' ����/ � ���#�.) ��F%� G�H' ��%
 I1 �	*��� � (�#���$<7 �� E+	�� A*�J �2TRIZ 

 ^*���)<7�� I1 �/�*��2 � I1 (2� �+��� &�2�/2 U�V#'2 &
<7��:�N*�/�G� :�#�2 P�2� :2�*� ( �#>2.�� �/�M

@��5�6��� :��� �2 ��h	 D*2 �/ �� ;�2 (��- 
. �� ���'�6% .;�2 (�� (.�H#�2 @�'�+6�2!��
 � 

(��6� 1 � (�%�$�	� j�� .�� (�� ;��/ ��2.
 �2 �#5��/ �%�+c# ��6�05/0 �.���/  �/ D*2�/�	/

 :�	+6J295 (.2. ;H5 :2�� � �f�. .�� �'�6' �. �%
.�	#<% !��' =*��� �2�2. ����/  

1��2 3��45 1 -  ��	� 8��	�4�� 8�	9�4#�! +��"� :��;�

1��	� <�"�% �9��"�	�  
�	�=; 
��(%  8�	9�4#�! 3����- 

8��	�4��  

���
 ��(� >�� 

�;!��?� ���� ��� 310 976/0 296/0 

���;�
 ���� ��� 310 256/1 084/0 

�JK�� �� ����	  310 172/1 128/0 

�JK�� L�	(% 310 314/1 057/0 

��M�� N�O;�� 310 300/2 062/0 

�� 3�� ��#�%  310 110/1 113/0 

 �� ����"���JK�� 310 085/1 207/0 

��5 ��	/ �F��7< I1 �	*��� ��% E+	�� A*�J �2 ��
TRIZ  : :2�*� 2 �2�/��5 ��	/ ;*��� I1 �	*��� ��%

7< E+	�� A*�J �2 ��TRIZ  :2�*� D+/ �.P�2� 
����� � ���� :�#�2 :�N*�/�G� �/�M D�*�� :��� �2

 &;�2 (�� (.�B#�2�
�� �/ �/ �#'*\ !��
  2  �3  �/
6J2+:�	 95  �f�.�:2�� ;H5 �>���% ��% ��5 �

 I1 �	*���7< E+	�� A*�J �2 ��TRIZ  D+/ �. :2�*�
����� � ���� P�2� :�#�2 :�N*�/�G��/�M 2�2. �

���2*;�% ����H# ��	#<%�F�� D+4'�+ P��2�/ �� . �%
 I1 �	*��� ��% ��5 D+/ �. !�2 ;*���27< A*�J �2 ��

 E+	��TRIZ   U�V#'2 �/ x�/� P�2� :2�*� D+/ �.
 I1 �/�*��2 �/ x�/� ;*���2 D*�>� � �2�/27<.;�2 �� 

 1��2 3��45 2- ����� �� ����	  �� P�9 ��%� Q�R�� "� �#

 ���$% &�	'TRIZ   +�	��� Q�� �
 � ,"��� S����

,��	- +�;�� +�/��������	.  
�� L�	(%��# 43/2 

��M�� N�O;�� 64/2 

�� 3�� ��#�%  59/2 

 �� ����"������# 34/2 

www.SID.ir

www.SID.ir


Arc
hive

 of
 S

ID

!%&"��' � ���� ���	
                                                                                                                                 140  

+
"��,-.��/ � -.�'�1� +�2�3� �4�
5 ����6&��"7  �"2 89�'6 +
"� �1�6   :�"�1396 

 1��23 �� P�9 ���� ���#�� ��	� Q���	  +��"� :��;� :

 ���$% &�	' "� �JK�� �� ����	 TRIZ   


��(%  310  

�
 �T 3����  12/548  

�
�"� �2�
  3  

���
 ��(� >��  006/0  

>�=	3 �"'H"I����  

1- �/ �
�� �/\*�#' �	� ��/2� �2 ���1 �� (�� ;��/ �2.
 �	*��� � �2��� �'�<'2 ���+' ��F%� G�H' ��% EF� D+/

 I1<7 E+	�� A*�J �2 ��TRIZ  P�2� :2�*� �.
.�� � ��2�2 �*� ��%.�0	$+� &.�/ �/�M :�N*�/�G� :�#�2.  

2- <t I1 �	*��� �/ :�'� �*�	�� :2�+ ?*2��2 ;0
 D+��
<7 �� �2A*�J  E+	��TRIZ  � D+'2�a D#��5�h' �. �/

 2� �*2�5 ;���$ �� ��2� � �0'� I*��� � ��2.2 ��2�B
��5& �*�6' � I+0<� ��%t.�'�2.�/ ��m 

3- �#���$ ��F%� G�H' EF� G�V�2 �/ D*2�/�	/ �/:2���6% 
.�> � (.�6' ��#�� P��2 D+6% �/  �2�/ABC�  ��0��%

 �'���� �/:2���6% :.�> & �#$+/ I6  �.2��A*�$� 
 & �����' � ;+a3> Ia2�12p
 �2�/ � !�#	��#/ � ��� :.��

 :�	���� ���  k��� ��%��+' ��o�2�� �	*�6' �3�  ;C�
 :���� �/ ;F<' ��#$+/ �0�� �+' :�	���� &��*2�� D+	b
 �	*��� �2 ��+5 (�0/ I+0<� v �/ .�> �/�' �/ D*2 � �#�2.

 I1<7 ��+	�� A*�J �2 ETRIZ �� �%2�> �0'� �.. 

4- EF� �/ �
����%  � :2�*� �. �#���$ ��F%� G�H'
 �*���	� � 2�5��#�. ��F%� ?%�� ��#�2� �. �3� �

��C ;���$ :2�*� A*�$�. 

5- :2�*� ��F%� G�H' ��% EF� �/�*��2 �2�/ �6#<+�
 ���/ P�2�)�'l�� ( �2 If�1 j*�#' �3/2 �/ � .�� �12�J

:� �/�*��2& EF� G�V�2 A*�$� j+Cf ��F%� G�H' ��%
�'.�5 . 

6- ;*�z�2 �%�5� ��  � �*�� ?'2. :.�/ �*�
 �/ ;*�	  �/
 :2�*� �2�/ ����� ��% (�5��� .�� � .�0	$+� &:2�*�
 ?'2. �/ �	�� � ��V# .2��2 �2 � ..�5 �2�5�/ P�2�

 �. X��� ��2�2 � �%�����/ ��$#'2 �2�/ &�*�� P�2� D+/
.�� �#�2�> E6�. 

7- &�#���$ ��F%� G�H' EF� j�� ?*2��2 ��#�2� �.
 :� �. :�6�� �� �		� .�N*2 �'�#��. � ��5 ��+C :2�*�
 ����� ^*��� ��N'2 �/ �#$+/ �J�> ;+	2 � I�� �0�� �/
 �2�#12 ��� `+C �. :2�4*. � .�> �/ � �'�2.��/ .�>

�6# 2 �4*��* �/ � �'�2p4/ �*2�5 �F'�
 E* �2 � �#�2. .
�	*�6' ��2..�>. 

8- P�2� :2�*� U��#'2 D+	]6% � �2�V#�2 ��4	% �.
 ��F%� �>l�/ ��F%� ^�#V ��0�F� &.�� � .�0	$+�
 �. �<*�B �/ � (.2. ���� :2�
 :2�*� �/ 2� �#���$
 :.�6' �+
�� �/ � &�#���$ � ���#�. ��0�F� ��. �/

 �
�� �/ :2�*� �*� �2p5 �+m7� ?B' � �'�	� ���
 �/
 �'��. .2��2 �. ;��. ;*�*� ���� �. ��C ;���$

..�5.  
9- U��N� �2 (.�H#�2 � ;�> D6o ��% (��. �2�
2 �/

 G�H' EF� :.�6' �	+0/ � k3f2 �/ �%�4$'2. �+���2
 ��6#%2 .�� D*2 �2 ?+/ P�2� :2�*� ;���$ ��F%�

..�5 =a2�. 

References 

Scott, R.D 1390. "Organizations are 
genuine, legal and open systems." 
Translation by Mohammad Reza Behrangi, 
Tehran: Publication of Perfect Education. 

Altshuller, J 1392. "40 Principles, the King 
of Trident Keys for Innovation." 
Translation by Mohammad Hosein Salimi, 
Tehran: Rasa Publication. 

Selk, N, fire, sir. H 1385. "The Relationship 
between Leadership Style (Relational-Task 
Oriented) and Thinking Styles in 
Managers". Fourth International 
Management Conference. August 2006 

Do not let me down, H., Shahabi, H, 
Iranman, H 1385. "Innovative Algorithm". 
Tehran: Rasa Publication. 

Brave, HUH 1388. "A Study on the 
Relationship Between Managers' Quality 
of Work Life and Their Productivity in 
Sardasht Schools". Master's thesis, Islamic 
Azad University, Tabriz Branch. 

Mansourian, AS 1391. Trace Creativity 
Engineering. Tehran: Rasa Publication. 

Hersey, P, Blanchard, K 2003. 
“Management of organizational Behavior”. 
(7th Ed) .Englewood Cliffs، NJ: Prentice 
Hall. 

Presley, L 2006. “Social Epistemology in 
library and information science”. Retrieved 
June 25, 2011, from: http:// laurenpressley. 
com/   papers/ selis. Pdf. 

www.SID.ir

www.SID.ir


Arc
hive

 of
 S

ID

141                                                                                                   ?@2 +AB%& .2&�B...� ��@'& D��� �"'  

+
"��,-.��/ � -.�'�1� +�2�3� �4�
5 ����6&��"7  �"2 89�'6 +
"� �1�6   :�"�1396 

Examining the Association Between Leadership Influence Styles on The 
Management of Efficient Human Force As Well As the Problem-Solving 

Process Through the Use of TRIZ Technique (Case Study: West Azerbaijan 
Ministry Of Education) 

 
 

Parivash Mohammadi Gheshlagh1,* 
Jafar Mohammadi2 
1:Faculty Member, Department of Educational Sciences,  Mahabad Branch, Islamic 
Azad University, Mahabad, Iran. 
2:M.A. Graduated of Human Resource Management, Department of Public 
Administration, Mahabad Branch, Islamic Azad University, Mahabad, Iran. 

  

 
 

 
  
  
  
 

 

  
 
  
 
 

  
  
  
  
  
  
  
  
  
  
  
  
 

  
 

  
 

 
Email: alisapari55@yahoo.com 
   

Abstract: The purpose of the present study is to examine the association between 
leadership influence styles on the management of efficient human force as well as the 
problem-solving process through the use of TRIZ technique (case study: West Azerbaijan 
Ministry of Education). The statistical population comprised of 1595 managers across West 
Azerbaijan schools. Using Cochran formula, the sample size was determined as 310 using 
proportional stratified random sampling method. Method: To collect the data use was made 
by leadership influence styles and researcher-developed questionnaire for the problem-
solving process through the use of TRIZ technique. Using Cronbach’s alpha coefficient, the 
reliabilities were estimated as 0.837 and 0.905, respectively. Results and Conclusion: 
Simple linear regression test was employed  which showed that there was a significant 
relationship between leadership influence styles in management human force with respect to 
the problem-solving process through the use of TRIZ technique. Also, there was a direct 
and significant relationship between cooperative leadership style in managing the efficient 
human force and the problem-solving process through the TRIZ technique (statement of the 
problem, choosing the instrument, offering the solution and evaluating the problem-
solving). In addition, there was a reverse and significant relationship between imperative 
leadership influence style and the problem-solving process through the use of TRIZ 
technique (statement of the problem, choosing the instrument, offering the solution and 
evaluating the problem-solving).  
 
Keywords: Leadership Influence Styles, Managing the Efficient Human Force, Problem-
Solving Process, TRIZ Technique. 
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