gy dlio

om Al 38 (ki L gl g (wlow O 5lgo (o il (w5 9
a8 Shos g (69 0 (2 gl ulu!

#T Slawosly Wbl gage & Slids jLo 8 s dexo

O‘JJ‘ adtﬁﬁ)l gA.:.Aj)‘ OK.‘:}.;L) ‘glﬁw‘ |A51.C 9 k-JLA.f\)‘ OM‘O ‘stf ?51:_ 05; “)L:.a.d‘ !

sc\_».nj)l sd_».nj)l o izslo “5:1_,...,." rasJ.C 9 ;_JL».:O‘ a5l ‘w)}oi u_,)...xo J_..u)‘ U»L»_u)ls v
ol

Aoyl ol ils ( Sl pgle g Lol saSzils ( jgel Cs pie (5,5 (Gomiils "

caS_zils ‘er)}a—l S e (6,55 (sgziily o Hlagosly o bl gago 1] ghmmmnn 00— g5
mehdikazemzadee@gmail.com : ol ;o] cdog )| g ol ils o Sl pate 5 Lo

o)) aloxo
IWAD 5wb ¥ o)leds F 0,90

30 9 509955l o2yl
Ol gilusl Jolge

DOI: 10.20286/joe-04037

oduS>

Sl sy (e el 55100 adez 5l loslns ;2 loaslo s (i ot 5 LIS, a5l saondio
5953039y el 3 L)l (i (5 5 9, Shos oy A5 156 slge (Ll 5 ey g
3Shos 5 69,8 (2855l b k) (o Sua L 0l imghy el il ol g5
plasl sl olStils LS o 5o (i i g (ol sla e (ol S (93T L (it
el 00

YL S jae gl a5l s o8 iils (LSS adS Jalis i mgingpmal o Lol Anal> 1) hg,
obola g Tl gy Ly a3 YA LT e 5l a8 aiogy a5 YYF Jeld aShusog alimia o Los
lrdsliion 5l oledlbsl <5)91°)j G = D9 (Siad — (og) (3 gy aed ol gladb
gl (Bt (VA1) g 5l (i 3, Shoe (V4 - 0) )02 5 15 oz Lo (0985 ly o it
9 0350 Slapiie (o Loy o oali (V02 0) llSs 9 52 8 (el Sslen 5 (VAVY) 950
WA S (6, DYl Jos Sleslainl L ospe (5951 ;0 0ai (6 S o3l

SIS 5008 1,8 60,8 oSl 3T S LSS (i o, Shee 45 ol oyl gl (lmaidly
3 Slas o (6 o mims 51 4 8,35 o 5 LGl Gg85 b ;s Cad 00y (b & )lgs gl )ls S
sl Jas o, Shoe o o ime g o adaily 5 Jad (s acilb acalys Lagy T L

@30 2555l b akal) (Jid Ay il Ol gy Lol (el 1 1 S A
e (sl GBS (il TS o BB B )5 sl e ) i o, Slee L
S oo aST (it o Shee L 60,38 (0958l (e akaly (o g0 (Hid S g (ol

X :aJlio “L’.)é @)t‘
Xl pdy & yb

igols (B 3lg
$3,8 2555ly
bt o ,Slos
b 5l

S5 pele oSl (gl 125 ek soles
ol Boaors laen

0 Sloe .l Hlajls OT Sl gy, Js i o Slec

EVRV-N

sloaSs 51 olejlw bl o9 o S 05 loeay da i
S Jadb 50 0,8 S a S el saba x5 5,8, gl
oS, A a > Irl A5 oo plol oo 5l e i 0,90
5 oA Ol Lagl (s o Slee o (il 00 s
az Job o d S cul ghoanay (il oy s Segeo
Gl Jw oY 5l g g g aiilo  Slgl g oy Sl aas
o2l g e e pllas 0, 5 55 el o JB o aS SeS
S ol=S ) a8l sl g ool il 5 gloslow sloas¥
OV PSCVY VPR VIFCORWR SN [ P SVNON (PSR JFUUPS SR [
Sl 00 usj)fé )lS 65)_»4 a4 LhuLc)l_..u u,u)_ia H‘s)b
B I Gy 099 ) 5 aeS i yad Sl lojls (LS
sl a—mbe il ey i Ly g cwl o Lo,y s

bzl solandl axg o (e Gijanl ik a5 Ll |
et (Gl (69, 9 Sl 00 iiS a5 25 (S
Sy e Ghjgel g Lz ln i Lo jee
bty Gl e ol gl g S (g o0
Jslse 51 S0 sl gl [N ] 0 ls Jloss a1 La s
a—be S e potde s bipleslw sl o (b
Oloslw 5o dnis 5 ale Loy ol 5 A 1 Sl
(=S Sz 3 ] 093 (o pled g Sl gl
L o ymien )5 Sl gnlie 0,055 5 (55005 5 (55l
e Sl Al S ool ly s o] lagaiadlys
homus 5 wSxis slojlw ool colii ) 5 Sleas sadss
gtlas oy Ay oo cimsias &Yy Slaal 5 Lale,] ay
Slosls o s i S olal 5 S 95 0 e

[ww.SID.if


http://www.sid.ir

OB g (L

VAL 3l ¥ o lols oF 0,90 « 0giaS ,l adxo

Ol )5 g Ly sdly slagloslw o, oS ul oS
21y esxely g0 e Dlsllhas Jloalb o uS )y
Al sSlosls 8 i mgis g0 oadly oo )5 L 60,8 plau
ol 9> g oSl o adal) LS lagss o).
el [l sl ,S ol 1) o L, sslisily, coie
ol L LS8 a4 cas ¢l LS8 a s ol s
4 od o5 en g el [VA] asls s s o, Slee
Dal o, eliw ams

) U Y [ ULV U W J KW FUWLIZ PO U X P | - JN =
S5 b o, Slae gl s & jlge ol 0B A S
e Jlao) & jao a0, Slae 568wl plln g ai il o
o=l el wlew cale baloslw a5 5 s 09> 5l
aibe ;K50 Jolse aajls ISy g g idls 4 ogdle
A P el (K55 5 (b CmmBge (sl (S 5
el G boe 3585 Jlaclay ol 81,0, 84S Slaogas
Jloclay ol o, 345 Slosasay 505w s
Lv -] ales 5o Ll ol & alaly STl

o, 8laS ol 1) ol el ol layloslw a b (5, 55
Oloslows yo Ly 5 (asibe (sl a S (0t 850 sl LpSmas
£l 59 il (b &g 55 5 (ol LS B ol
ey Sty jo 1 LagT S g ol 8l gq, a8 5T ol 3l
—=blg ol &) lgo saumily Sl 05 5 (15 Blaal 4
[7] el sss sLassile o o San

(0 Solal (LSS g 05, o0 S Caomws 4 3, Shas 0S
] a8 ool Lol L ()b 81 2l ) 9
S el 5l SO 0 aS (gol, 8l a e Sy 0 s
e lize ladigf 4y g0, vgmg a S o 5 A sl
G sl it g Lad ably s [YV] 0 5] o 5)ly jLid Loy,
6Lﬁ“[ﬂ&dol@“pd‘ﬂ4—5gwﬁasy—c

GiSTy 2 IVY] s @l ll g baleslw (sl s cmlial

Sl 052 (5590 )t a0 (0 2 YL 6l o (Sless
le.v_u.: b)_i.l.o.: 4 9 ‘A.’lbu.\.:_a.u;‘.‘) .)5_?@{.3 ‘) G902 9 A_Sl—o.))j—l
[¥] wlaslow by yo Loyl (i —Fos; oS
sl e S, 36 ) Sl gy 5 sl o
Llas e ol 81 5o ST ey jeta [F] il o o, Shee
Oloslw jo elii oA p e ol a S ol wales sledl |
Seolass L la g e 565wl wlasl a s o8 s aalgs
o rdias p [0] ail o OCB usile ()5 vt glonosls
A2 o Hlaid by sy 151 Sle i doSlee Ly Iy alayl,
$K5ly (LS 5, SheE 138 Sl | else s tegee 5l 4S
=Yb mbhw 515 ola b, Y gane wi s i o oKl
Ol Wl (6 eS S8l el ] aSILLS A e
5 e adall ) ST ea S e Sie S l ol o es oo
[elecl s s, Slee U o985l oo

alize zola s (glils a5 a il oo ooy (6 i 0855l
o3gmah o o5l [Pl ol i g e slavals g
e b LSy e L, sla S 5l S pls—ea
el a5 ool o B iils pgazd o bolelw o
N Tl Cids 0 gl e o zils Claal iy
D] 528 8 oolails yge s e it il g sl 8 Sggo
w2 Jolaie slro,S 15 a Sl JJsay
ey codlacl g s dlae (59,5 sla)lid; sl (sl
b o ol j o S s o5l dV] 5o s
RPN & S PR O RN, & SV PR Y PN DN S S L g
Sl ol 8l 5685 ly aan liola IS 5 Slaoar JLE (o

a0 pll sl Cwgs a5 s o] 1 A5 09 alys
AT s salys lojl conSs 5 gt (ndg iz Azt
ol crel o3l o oS5l goige o Slidss aliwlis
Ol by 5 oLty o)l o5y amy (jgel 5515 o

IV ol el a8 S5 &0 pge 03l
(R89) "y 5" 5 el S s bolon sS5l
(el LMol laedddle 5l 6 ls (sl 9l oo e
o dy (—igel S5t )0 Gy (55 S ly—en,
S ol se bl (VA (Snads 5 S8 (4] aT e
5 Sl gmlie S e )0 (@85l (6,55 S5t Hsaeny
el S0 50 (ros Slalllns — laglosls = 55 (S b,

YA


http://www.sid.ir

'4

RS v yypsowes

VAL ja b ¥ o ylods oF 0,90 « 0535, adxo

o oslaiwl oy 7l Ay o lasb ]

S =503l (sl Gdods ol 53 i8Sy dsliin y (G
s ool ol I A glls 4 (glasli sy 5l csSsly
ol oo sags [l oK 5 5 lemls lawgs Iyl o]
SalS) S gl o O lsie ol s ol sy ol
e 3g s e 00l gl (D=l SIS L5 V= o_alliee
s Sl i o dali iy ol gl iy, oL all
Al el saelerwsas +/2Y L VY 5l glaials jo (o> )5
0l 1 o5l oml s, ook Slidss e LYY )Y 4
Ive vyl asles s

(b o, Slae anli iy Lid o, Slos asli iy (o
e 0080) gl gy a8 ol g 10 sty
DS ele (el asbitisy Gl col ea 995
NP SEICER Wl 5 ) = pillois SLLS)
O 5 Lo S 5l ol b 5 (lsine 5 6530 s,
AT SR TN | 7N [RCHRIW PRI IR S - SV RPN 3
ST o Sl aoliiinyy ol (bl (2 Sl 5 2>
e IS sl oF (H500 Sloman o S osliul gl S
o] Cay IAD

39 (sl Sl dabizion ol ©)les ol (&
aily o Mo VA clawbiion s Sy (i ) 45 w0l

Wl 00 g5 g angs [YF] 5 g 5 8 g 4 S
S jlesliil Ly (it iz it pss asliin , o
ol oot 4 [YV] g5, 5 osls Lo b s Jlg o # l5
O = aille Mals) &, dils Uy il ooyl 0 553
#lis,S Ll oo .ol 00dd pnlas (B = iblye Sl s
8 ol oy DNV (L3 claios o asliidun,y ool sl o

el a8 §

2 g o=l g9 eolaulsjge sladali oy 4 Sl 052l
Jobiioa; loa s solinwl 5 38 5l & L5 cilise Lo
Sl plaacliwpd o agss ly) 5 plwebl Jy—ax
9 s milsy 5 28,5 18 jglie s Lasal) ot Ll
Db ol el )02

=bb (b)) sl ol Gimghy o alho)lnl A Glizen
s ot Slyas ol 00y S oolii sl Fly,S LT 5
i cmls) 5 S cls, C b o Lo whie
(V) 60,3 (2855l asbitnyy (bl o woy
G5 g (IAY) i cln g (- TAD) it o, Slas
Al Al (+/V ) Jas

ol glhaslitay (s yp selaed e

o lanl ) Seoolawl g Laylnl qog o laibiwl sg>4l

Jold ) 052 ool aoome 4 o8 sl S
Slml ol sl 1) (i g e LS ailgs 0 45 w09 o0
Ivyl os

Slacal d Gouw, l— logall ol 3 LS )15 5, Sloe
s yShas WE_tils pyaay Slejla ;o o Lal s ls ololws
salyrs (b plojlw Bas pne L 3ollae LS e
gle 035 o g pamd Sl L LS M5 02
il oo ihate 5 JLWI O jenay oyl Blaal o,
@55l b 5 el Ol (s s ol 3 L
Sole 5 plr (it 0 Shoe 1 | T3t LSS (60,8
e i pleea |, gL I8 (et a5y el
g Salo o8 (L its pslae Ly glataly g oy o )5 oy
S8l (g0 8 asSnsly p (it ity (ol e L
5 00,5 Lol Lias, Shoe sy 5l el as ol ey,
Jd S sl Ll as oS e gl 3o (ol alis
S ol opShes 095 ol 0 ol Lol (ol ylgaly 55
bt G amsgdy alal) ol LTy O3 L 0,5 aalys
95 anlys lay iall Ly g cmols

sl U)Le»
<< -
G

52800 gogiie Joo )y gual

FLvIY
910,505 il 5 g0, )5 Bae Ll Sl mghy
e At ety 5 (Kien g5l 5 (mogi DL
ol 6ol 4ol 5 (gL E¥olne b oo 5
Sy shylo Gl s B ils LSS a IS Jul s ingh
b aged pom 090 (-5 VYF goamme ;) pdod YL (iasd
VPO)YOF 5 j50 Jgo a azrgi L g ()bl amslor 4y amgs
e CnliS A b A S L s 58 (05 8 ) 50
Sl (e gl g+ TA 51 VL L]
80l o )se Lo b Jdoxigay jo0 jo b0 4y S0
Sg— slaib (o Solal (6T ased (5 S Wged g, S35
by izmen 5 LS 3, 5 () S (bl o aS
L sl olab 51 S ol eadailbre o lasi S yus

Olo bl ages

asliiiw gz 5l Limghy ol jo Sledbl g slaox sl,—

[ww.SID.if


Romina
Highlight
حذف .

http://www.sid.ir

OB g (L

VAL 3l ¥ o lols oF 0,90 « 0giaS ,l adxo

oj_ihssd'_u)ﬁigo_ﬁd)low_mb_amwl)w

Sl 5l Jmol> slaosls ()i L5 5 (A5l Lo iagh
o ol ot ele Jodow abiged 05,5 0 ulode
L PC) Lol sloailse oy, an SLeas] Jdos oge s asy

adeans diis KMO oy jlaie awl oo plos! uSlayjls s >
A VYO FIN el )b cmg,S aaj] (B Jlache g o IVF Ly
ST 5 L sl 5 S oo ST Jga ColaS wliis g oogm o mime /) maw jo a5 ael cls
el e 5 sl gl Jod (gla i S g05
%) oo ol el =l plz (Sl s st et e
T el wsa
A ade) > s ST 4y 5 el o sl ol Al
@'M’ 03 gy ol LS| LS sy ansl (g iimeo doli iy,
oz 5 oy @ litne Lo by 5l Lassls Jdod g dy s (o latay
@wm oles 358 33 61, 8.5 LISREL i35l o 5 5 0 oslicul | bl
VWY (@V/5) oled 2,5 418 ooliabs s o Lo i e ol
VY (Fe/)) il 353
Y (-IA) ©5Ss basly
Y4 (VV/Y) Jl o el ool Lmosls a0 jei cowlin SaiST,
¥ OA) Ju- by GBSl slm iz (0 lubul Loyl (ole sla b
FA s oy Slas y9uSe Jole (gl g /PY L /YD s
&9 -
DY CRIWRIPUFRY 2 g B+
¥¥OYAR) SV T SRR s ‘ )
] 00 43‘)| \ JS‘D B uu_bjf\ Lsuw O M
V¥ (F-/Y) JLFe Y)Y - )
O M w).o ‘as_.;';so ool ) Jj‘-\—"' 5 4_7ul...‘>
A7 (YYIF) Lo - b F) . . & -
X abul; (Lid o, Slas 5 (ol O )lpe Ly (2555nly sl it
ARAGATAT) - RE 59 A 59 Kiwad ol DS 010 352g o re g o
G950 )50 (b reite 3 lailiul Bliil 5 Sk hrosi slagasli Y Jgu
it 358ac S s o 540 LI o el
AR - TR <IVY £ Y/AY <JfFEYIY <10Y £ YN S ylailiow! Bl il £ 1SSl
OFSe o ysie (illgeS e Sl 1Y Jgux
> sSkae e ol I o o
- - - \ S5l
- - ) nyges il
- \ 8% —oJA XYy
) AR ey At o ,Slas

P >0 %

P o>e/e) s


Romina
Sticky Note
91

Romina
Sticky Note
45

http://www.sid.ir

A

RS v yypsowes

VAL ja b ¥ o ylods oF 0,90 « 0535, adxo

Ire] asb o P o>e/en
5l s i (Y 9 ¥y gad) sdweliwods Sledlbl 3 b

4o Joﬁ_:fc UT )| J._.\.:j QB—M)‘SA oasl o (B :~/\°V ‘=t\c/\’\‘)

B=-i¥so=t

"U 2
F o

*U 9%

Shlinl colys bl p 38l 5 (295 1Y g

toalpo (bl 5 l38le 31>, Yy guad

L, yogn s 0y50 ,0 Sglad gl 5 o Hlaie
> o0} s mine g 3 YNV Ly il oysiSie sloo s
Db e VIV ol a0 s g0 5 lahe ol cws as P
P (Sl ol ol sue et Ld ol bl
s a Sl an 4 U VAL 05,5 0l o S aib ¥ )
Olsise il ¥ 5l a8 golil Az yo 4y (5 50
Cylhe 5,8 Joo Ly cdnlawoay sloosls als o oS
RMSEA) &l jgi e o Sile gldas 4 iy, jlada .05yl
JO 4 P S B WY S PARY DY S IR
OBl Bl s L o) - L ol RMSEA o is
JFI NNFI slaasl s b [¥a) o)l ootV 1 Sdias
olssly g sl Jole il 51t s plaS » 45 CFLGFI
slapasl s s a2y el caal § Joaz 0 oo o
Sl S 0554 iF Jou2) Jooo (IS (S 510 ()
L ol CFL ol YV L ol solil a0 4 S 5905
A L g TFL a2l o JAY L ) GFL el o/A-
JoA L) RMSBA 3Lt /- Ly ), NNFI asLs
=9 ) (=l e S GleS o0 ot ls b

Ival el Jls,e5
tlesle ol Loy oy o (g )lo e g L Joo yo
INVAF ot Jlaie a4 omilis g5 o asc i ((t-value
ol 5 e P> 100wl o o5l g5 LS sl YIOY

b o LI gl e L YOV 5 pin t la g , 5]

CFI IFI

@l Joo (Sl slaasls :F Jous

GFI df X2

b asls

A A o A “IAA “IAY V¥ YV 2l lie
B G5 5 b s (e B L 0935 syt b s 18 Jgu

Az L 3 lbew! yrmo o & B4 )3 prmo
3,1l il Y/IAD <IY# wbow @ ylgo — (o 655mly
3,5 pulinnn 31 -\/YA -0 e — (65 mly
3,10 paiws AR NA S 0 Slos — (g5l
3,18 e fIvY oY 8 ySlos — b
3,18 i il -YIYY —+/\A S ySlos — S
SIS pedineyed Sl - Y (s 50 G258 31) (b 0,5 hos — 5 58sly
P - (G5 Gt 3 i ke — 19l

[ww.SID.if


Romina
Highlight

Romina
Highlight

Romina
Highlight

http://www.sid.ir

OB g (L

VAL 3l ¥ o lols oF 0,90 « 0giaS ,l adxo

Pl 4 b 4S 05 e dzmi iz BT (i o, Sles
adaly T (i o, Sl 5 (LS (sl bt )
O 5 Gios Ly Gimgly ol 09500 ol (20 252
(b 0, Shos (698 (i 45 03,5 ol a5 el b
Sl 9 S oS BB b D)l j5—a> i
adbiarwg —eletxl ;55 (St S plye (bw
L 1y ooitS Legead ies slis &)lge 40,5 Lol g ol
WS o il i oy Shee (i 59 (Satd (S
0o Yo sl a8 0 o o)Ll (e B g Sy SLAES
Gl (ot 0, Shos L e ladal) Glazrg ¢l & )lge
55 [T ol 5o Ly (izmen gy (ol 05 o0
e e el R
2 slezl by o Ulgi 1) 055 a s (69,8 45 0 il 4SS
b 5 )15 4 Cod (65 ute gy a0 lejls
s> i gLl gl | o3V =Sl s g 00, S o )8
DTy pg—ae (Sl sgas 5l 5158

O et w2 2 39 )l3line bl o Ladidl a4 L
S0 Az iy O i 0, Slae g (LIS i
Sl 3, Slae g LS s Gl (r0) iy 48 45
Gt sl 50w Bly )0 098 0wl (0)ls 05 mg alally LS
sl el LS 0, Shes (8 48 35500 Ol et
yShos a8 (loj 5 sl o palS ealnl oailyy L
eboo Al 5 G (it i sl il glas
Cl o151 ST [VF] e 5 Lt 0 (ming’y el
= 5 Shiow il Slojlw o licd w9y Jslse o a5
Gdod Lo aS 3 )l8 0525 (5)l0 e gl (it 5 S
S g0 4l ol e B 8IS (ignt L i 5 Sl
Lo jo 1y ol 8 T shlonoe s Sy slo Lz oS
Slay ylad aslis iacul ools I8 Sbess Slojlw 9 )8
aalol g o0l A 358 o 05 A b alol ol as
078 bty oz (6551 Li0g 5 oo Ssl im0
20,5 @ mai gl llgy g asdl ioals

o s sl 1S aslias &) 45 8l Lt Laazily
b B ol aBh oo (it 0 Shee 1y e
SpSlos 5 (2855l (il 55 QLSBT (b &) Lge
Silee (somle it ol L ogd oo wnb Jos o (it
e Ste ipeiiinn 51 Gl (29SSl (il
Gilen 5 (S SlLiEeS ol wbbge (it oy Sles o
el 1 5 (S 48 cl gaen il 3o U s [V
Sl ot Sl (Sl sy (ol D)lge 45
Ll (650 Lplejlw 5l gl jo (it cidge

-

@855l sl o abal) (o 2l g S
ol Syl (los G 9T Ly (i 0, S 5 (69,8
oz gi Ly oo sl olStils (LSS G yo (it i
@55l e w2 (09 oo (bl Laasdly
S ogdise azm i O] (ol Sl s LSE
OLSI (ombins Sjlge 9 (69,8 (2555sly (p) U5l A 8
s El g oe ol (310 g2y e a b,
@555l ;ST as el T 51 Sl 7] sy 5 lsala
Ol 95— ol yap o pll (il &)l Ly Jas S
S o0 Ol 5 99— Yo (Hed JBao o L o slal
bt slos Shos (59, G - b &)y (2555wl
ol Sladlas o ls Sledren, Sl iengh Ly s lA 5 o
Slp STy L o e G55l o] Sgliil 45 lools
= sleiegh (Jlo e an o Bls o ol 8l s (o)L,
aiile ol slalily 5 o9SRul o 4 Lo, ;)L—.')" S
Yool Laasly oyl Bl Gignd g Sialonl olos ,Ls3,
sbaiie (855 0a3b p3 b iagy (ol a4 by e
sl il 5 00 S o

09— I8 e ol 1 conel oy Sledbl 4y a>g5 Ly
ST i3 gye L G5 0555l o e 2
QLSS (2555l ) ad 84S 9o o (i
Ol 09t o0d Al ()1 092 kil (U it e L
Ol a8 (Vo M) lBe 5 g il gl Lo gl
0,5 Syg—o Sl g el bz jo 0l oSl w5 e
Iyl Syl ilsren

Oo9— sloline I (Sl Laosls Jdodig 125 mals izeen
Ol (i 0, Shos 5 (LS (0555l (ot s 2
@IFly ) e 4S8 A4S 09 Boe Al i
D9-b g0 anl ()10 dgzg alaly (Ul el o, Sloe 5 (LSS
a5 o)l g o (YY) i 5t Ly 22y o
i 0, Shoe g (@855l (o 45 aad 0 oLt Laaidly
L Geimred $iod (0l 3525 (5 loline 5 e alal
Oly—iets 1y 60,3 (985l 45 YY) jy (o ote i
QLS (b oy Shee o a8 )5 a0 s (6,5 (milee S
Al e ol g Sy 90 ol Akl g i nliS
IS (o0 S50 (6 s (2555wl ASGLS el jy b oA
ol AL 4 cod YLl ()5 sla L, 0L
Sy 0 iiS e Sixte el sl s Bl | 4l (g taS
ol (a0 Shoe L (0555l Site 5 pSeiir bl
5 LS, (el Sl G jemas (9352 jloline (bl

Yy


Romina
Highlight
- حذف

Romina
Highlight

http://www.sid.ir

Yy

RS v yypsowes

VAL ja b ¥ o ylods oF 0,90 « 0535, adxo

)

L i 5, Shes 5 osS5aly adal, aie 0 45 col 0¥
S5 Dy St sbaiagh 508 sla )l sl eolin
Syp— Hletml (mle 5 5 o glapaie 1S i
DS S i Ay

sloailia ) Sy (e kol 395 on Sty (imen
ol Oyl 9 (Bt ol (it o, Shee L (2555l
DS S i 5 B 39 Lads

Syl 45 cl o] 5l (Sl imgh w5 sk
595 55aly ol bl 0 (o lin S (ol
0S oo L) aslllne coo (LSS ey (Jit 0, Shes
2 b D)l (ol G a0l il by
St Aten 5 9 bl Az g5 58 (sl ite (o Al

DS el s lejlw basme o) sl & jlge

S5 il
5L il ¥ 353 atlie ol i oLl
el alodged (8o Arghy (il 50 48 SlS il
i 5,50 Sl osar sl Jasaly (o a8y S
5 525 SLeMbl s slaor 5 Sialon gz il b olS il

Dgms oo —ilSjud

REFERENCES

1.  Momenpoor S. [The mediating role Individual accountability
with psychological climate psychological empowerment and job
performance Staff]. Urmia Urmia University; 2014.

2. Mamizadeh M. [Role of Social Capital on satisfaction and job
performance]. Marand: Marand Islamic Azad University; 2014.

3. Tusi MA. [Corporate responsibility]. Tehran: State Management
Training Center; 2002.

4. Yarnold PR, Mueser KT, Lyons JS. Type A behavior, accountability,
and work rate in small groups. J Res Personal. 1988;22(3):353-60.

S. Frink DD, Klimoski R]. Toward a theory of accountability in
organizations and human resource management. Res Personal Hum
Resource  Manage. 1998;16:1-15.

6. Hochwarter WA, Ferris GR, Gavin MB, Perrewé PL, Hall AT, Frink
DD. Political skill as neutralizer of felt accountability—job tension
effects on job performance ratings: A longitudinal investigation. Or-
gan Behav Hum Decision Proc. 2007;102(2):226-39.

7. Frink DD, Hall AT, Perryman AA, Ranft AL, Hochwarter WA, Ferris
GR, et al. Meso-level theory of accountability in organizations. Res
Personel Hum Resource Manage. 2008;27:177.

8. Hall AT, Zinko R, Perryman AA, Ferris GR. Organizational
citizenship behavior and reputation mediators in the relationships
between accountability and job performance and satisfaction. ] Lead-
ership Organ Stud. 2009;15(4):381-92.

9. Hall AT, Ferris GR. Accountability and extra-role behavior. Employee
Respons Right J. 2011;23(2):131-44.

10.  Ferris GR, Dulebohn JH, Frink DD, George-Falvy ], Mitchell TR,
Matthews LM. Job and organizational characteristics, accountability,
and employee influence. ] Manage Issue. 1997:162-75.

11.  Breaux DM, Perrewé PL, Hall AT, Frink DD, Hochwarter WA. Time

shls (LS5 0655wl sl woay ledlbl ay a>g5 Lo
s e ot A e s s
ol il oo (Lis o, Shae 1 o mine 5 miie 51 gl
o Shoe g 055wl o adaly (0 GLIS IS i ovlis s
ao,d ol alie Rbsd 04 b ced 0l Joe jo Jad
ol aSTPL 15l om malis L a3 ol s o <28
Seise 6,15 Jad (il eel oSty il oS

g2l 000, 5= oo Ja b0y Slas palS el dziyo g
[re] ol iSon 5 oaliole ool) pnls GBSl 5 S Blyoo
Gld i e e aBl ol o 50 a3l e ganls
slagiags 5 s,k Sl Saleal 4o ool o
4z )5 howi g Emle sl aie 4 a S el (0l LS

el sois
dar JyiS pae ales 5l olbbcusgame by 598 iwgh
b o 1) i gl 0gs ( Sewa S i wlssl sla e

5 QLS8 e g 4 g) (99— S e 18
e A (S Bt g (s 2 S j90 SLB e (FU

Do 9y Ay 00 pnS (5 S
8jg=> S G—dod (ol o (Fgb Latudgae sg 25 Lo
RLIEW) DU U X S SR | B O | P WU € S PN 1298
LIS S EPUPI U IS IR 2R A I
Slegdge 5 p bl; ol )3 Wb oo g rbae (abiddly) 5
lolis Ul T aligios gl adlio ol gz oz 5o
5 G Olaass glae s alg oo ) Slolpidoy ol

to try a little tenderness? The detrimental effects of accountability
when coupled with abusive supervision. J Leadership Organ Stud.
2008;15(2):111-22.

12.  Renner K, Ausch C, Rosen HR, Perik E, Hochwarter G, Schiessel R,
et al. [Collateral circulation of the left colon: historic considerations
and actual clinical significance]. Chirurg. 2003;74(6):575-8. DOIL:
10.1007/s00104-003-0634-6 PMID: 12883808

13.  Hochwarter WA, Perrewé PL, Hall AT, Ferris GR. Negative affectivity
as amoderator of the form and magnitude of the relationship between
felt accountability and job tension. j Orag Behav. 2005:517-34.

14.  Mitchell TR, Hopper H, Daniels D, Falvy JG, Ferris GR. Power,
accountability, and inappropriate actions. Appli Psychol.
1998;47(4):497-517.

15.  Tetlock PE. Accountability: The neglected social context of judgment
and choice. Res Organ Behav. 1985;7(1):297-332.

16.  Breaux DM, Munyon TP, Hochwarter WA, Ferris GR. Politics as
a moderator of the accountability—job satisfaction relationship:
Evidence across three studies. ] Manage. 2009;35(2):307-26.

17.  Fandt PM, Ferris GR. The management of information and
impressions: When employees behave opportunistically. Organ
Behav Hum Decision Proc. 1990;45(1):140-S8.

18.  Davis WD, Mero N, Goodman JM. The interactive effects of goal
orientation and accountability on task performance. Hum Perform.
2007;20(1):1-21.

19.  Thoms P, Dose JJ, Scott KS. Relationships between accountability, job
satisfaction, and trust. Hum Resource Develop Q. 2002;13(3):307-23.

20. Fani A, Sheikhinejad F, Rastehmoghadam A. [Dimensions and
methods of training and skills development policy in the organization,
management studies on police training]. Manage Stud Police Train.

[ww.SID.if


http://dx.doi.org/10.1007/s00104-003-0634-6
http://dx.doi.org/10.1007/s00104-003-0634-6
http://www.ncbi.nlm.nih.gov/pubmed/12883808
Romina
Highlight

http://www.sid.ir

OB g (L

VAL 3l ¥ o lols oF 0,90 « 0giaS ,l adxo

21.

22.

23.

24.

285.

26.

27.

28.

2012;14(6):29-52.

Robbins S. [Organizational behavior (concepts, theories and
applications)], translated by Ali Parsayan and Seyed Mohammad
Arabi: Office of Cultural preceding studies; 2006. 464 p.
Bavandpur A. [ Job stress and its role in the optimal performance of
employees]. Med J. 2013:324-3S.

Hall AT, Royle MT, Brymer RA, Perrewe PL, Ferris GR, Hochwarter
WA. Relationships between felt accountability as a stressor and strain
reactions: the neutralizing role of autonomy across two studies. J
Occup Health Psychol. 2006;11(1):87-99. DOIL: 10.1037/1076-
8998.11.1.87 PMID: 16551177

Hall AT, Bowen MG, Ferris GR, Royle MT, Fitzgibbons DE. The
accountability lens: A new way to view management issues. Bus
Horiz.  2007;50(5):405-13.

Mogimi M, Ramazan M. [Research of Management]. Tehran:
Cashmere  publication;  2006.

Ferris GR, Davidson SL, Perrewe PL. Political skill at work: Impact
on work effectiveness, Mountain View. CA: Davies-Black publishing;
2008S.

House RJ, Rizzo JR. Role conflict and ambiguity as critical variables
in a model of organizational behavior. Organ Behav Hum Perform.
1972;7(3):467-505.

Heppner FL, Musahl C, Arrighi I, Klein MA, Rulicke T, Oesch B,
et al. Prevention of scrapie pathogenesis by transgenic expression of
anti-prion protein antibodies. Sci. 2001;294(5540):178-82. DOI:

10.1126/science.1063093 PMID: 11546838

29.

30.

31.

32.

33.

34.

3S.

36.

Hooman HA. [Structural equation modeling using LISREL software].
Tehran: Samt publisher; 2006.

Vosoughi A. [Structural relationship between personality dimensions
Neo with Symptoms of anxiety disorders and depression]. Tabriz:
University of Tabriz; 2010.

Ghasemzadeh Alishhi A. [A survey study of experimental fit scale
of causal — structural model of organizational, individual, job and
behavioral factors effective on the accountability behavior of academ-
ic members]. Urmia: University of Urmia; 2012.

Hassani M. [The role of organizational learning on accontability
and job perfprmance of medical staff]. ] Urmia Nurs Midwife Fac.
2004;12(11):988-96.

Ghasempour P. [To investigate the relationship between personality
traits with political skills and job performance among employees].
Urmia: Urmia University; 2012.

Heidari Sani M, Vahedi M, Rahimi GH, Rahimi B. [Investigate
and rank stressor factors on employees' job performance in Urmia
University of Medical Sciences ataff]. J] Urmia Nurs Midwife Fac.
2013;11(10):783-90.

Fani A, Sheikhinezad F, Rastthmoghadam A. [Dimensions and
teaching methods and. the development of political skills in
organization]. Manage Stud Police » Train. 2013;6(4):29-52.
Ghasemzadeh A, Abbaszadeh M, Hassani M, Hashemi T. [Structural
modeling of personality traits on stress and job performance
considering the mediating effects of individual accountability]. Iran
Occupation Health. 2013;10(2):55-64.

YY


http://dx.doi.org/10.1037/1076-8998.11.1.87
http://dx.doi.org/10.1037/1076-8998.11.1.87
http://www.ncbi.nlm.nih.gov/pubmed/16551177
http://dx.doi.org/10.1126/science.1063093
http://dx.doi.org/10.1126/science.1063093
http://www.ncbi.nlm.nih.gov/pubmed/11546838
http://www.sid.ir

Journal of Ergonomics

Volume 4, No. 3, Autumn 2016

DOI: 10.20286/joe-04037

Original Article

The Mediating Role of Political Skills and Job
Stress in Relationship Between Sense of Personal
Accountability and Job Performance

Mohammad Hassani ', Farahnaz Dehgan ?, Mehdi
Kazemzadehbeytali >”

! Prof, Department of Educational Sciences, Faculty of Literature and Humanities,
Urmia University, Urmia, Iran

> MSc. of Educational Administration, Faculty of Literature and Humanities, Urmia
University, Urmia, Iran

3 PhD Student of Educational Administration Faculty of Literature and Humanities,
Urmia University, Urmia, Iran

* Corresponding author: Mehdi Kazemzadehbeytali, PhD Student of Educational
Administration Faculty of Literature and Humanities, Urmia University, Urmia, Iran.
E-mail: mehdikazemzadee@gmail.com

Received: x

Accepted: x

Keywords:

Individual’s Accountability
Job Performance

Political Skills

Job Tension

How to Cite this Article:

Hassani M, Dehgan F, Kazemza-
dehbeytali M. The Mediating Role
of Political Skills and Job Stress
in Relationship Between Sense of
Personal Accountability and Job
Performance . J Ergo. 2016;4(3):x.
DOI: 10.20286/joe-04037

© 2016 Hamedan University of
Medical Sciences.

Abstract

Introduction: Since faculty members are among the most important assets of higher
education institutions, surveying and identifying factors associated with these sources
that can be effective on their performance and stress have gained increasing importance.
Accordingly, the present study was conducted to survey the relationship between personal
accountability and job performance considering the mediating effect of skills and job stress
among employees of the University of Shiraz.

Methods: The statistical population of this study consisted of all of Shiraz University
staff 'who had high school diploma, which included 726 individuals. A sample of 256
persons was chosen using stratified random sampling method. The research method was
descriptive-correlative. Data were collected using Hochwarter et al. (2005) accountability,
job performance (1990) of Paterson, House and Rizzo’s (1972) Job tension and political
skills, and Ferris et al. (2005) satisfaction standard questionnaires. The structural equation
modeling (SEM) was used to study the relationship between the latent variables and the
measured ones in conceptual model.

Results: The results showed that job performance was affected by personal accountability;
employees who had political skills had more accountability, which significantly affected
their job performance. Job tension had a significant negative correlation with job
performance.

Conclusions: According to the results, political skills and job tension affected the
relationship of individual’s accountability with job performance. The results put emphasis
on the necessity of reassessing the mediating roles of political skills and job tension in
surveying the causal relationships of accountability with job performance.
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