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Abstract

Aim: This research was conducted with'the purpose of
investigating the model of relationship between job-person
unfit with emotional exhaustion and turnover intentions as
the evidences for model of stress - unequilibrium-
compensation. Method: Research method was corelational
(covariance matrix analysis)=and " research statistical
population was the male employees of two work shifts of
Dena Rubber Company in autumn 1388 (with 800 persons).
Among them 300 persons were selected using convenience
sampling and research instruments including: turnover
intentions Tekleab & et.al (2005), person-job unfit and
emotional exhaustion ~Mulki & etal (2006) were
administered to them. Data were analyzed with the use of
Pearson's  correlation coefficient, structure equation
modeling (SEM) _and mediation analysis. Results: results
revealed that there are positive significant relations between
person-job unfit with emotional exhaustion and turnover
intentions. Research structural model consisted of: direct
relationships between job-person unfit with emotional
exhaustion and intention to turnover and a direct
relationship between emotional exhaustion with intention to
turnover. Mediation analysis supported the partial
mediation role of emotional exhaustion in relation between
person-job unfit with turnover intentions. Conclusion:
Results of this research provided support for model of stress
- unequilibrium- compensation. This model asserted that for
preventing the emotional exhaustion and turnover, job-
person fit should be concentrated on planning.

Keywords: Emotional exhaustion, Person-job none fit,
Stress, Turnover intentions
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. general adaptation syndrome

. Sonnentag , Kuttler & Fritz

. Ouyang

. work overload

. lack of power

. role ambiguity

. role conflict

. treats to career development and achivement
. Koponen , Lammanen , Simonsen-Rehn , Sundell , Brommels & Suominen
10. Nelson & Burk

11. person-job fit

12. Sekiguchi
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. Edwards

. Emotional exhaustion

. Decroon, Sluiter & Blonk

. Maslach & Jackson

. Mulki , Jaramillo & Locander

. Conservation of resources theory
. Hobfoll

. Freedy
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1. Shirom

2. stress resulted from perceived inefficacy

3. stress resulted from limitation of responsibility and choice
4. stress resulted from conflict and contrast

5. turnover intention

6. Tekleab , Takeuchi & Tayler

VWAl IOV Volads 10 [g3,)S oliisly, aslila tF



g S (F3gm 3 b Jad 0,8 canlss pae bl | (4l

Bl 00,5 55505 )55 Jore (9955 plojlo 5l (gl (elanl 35508 (63 el (sloaia) 3
map ks Gabal 2 @8ly 53 OVRA 3 5 Ele s e2p08) (Jid sl Rl e
o piia degazms 93 5l ooy (pl (id Glo (3ol g Cwesd S5 4 ble o) sla
OIS 5 013 (69,8 sla Ty 5 plesle o LI Lulyd felds 5,5 Selie Slie (NS 5 5,5
ATAY (cdnse 9 5905 Sl 03 (Jad dmsler (oot (eloizl (solaidl polie oL

g (ool Lalg; mhaw )0) Jadm3 3 ol G LS| Moo (8500 09290 (daghy saled
5 ored e AN G leol) el Cwns S5 g 650l 4l bl b Sl (Foge
ot Al 5 Glas (Sogu Sola (25 5K b 5l aales ool Ll (Y-8 T SL
Ol oo ezl (2l )3 a5 0 Soles s S bl b Jad -0 el pae
2alh S (b s 5 2y |y Jits e SIS ol (it T Soiln it S
Sienl ey 4 OVA GLe 5 595 d8) 05 (oo Jite sl piio 0 1) SIST Gl (6l al> 5
Lol ooz sk Glojle sl jlas else a5 wil ools i b gty S| samsy 0yS
2y A (nl 4wk Jy b oo Send S5 a4 bl 5 b ohhsl w13
Gl 5 xhw wiz gle S agesle Lulg; B o laiagsy cnl ) sl &S Cutls
S5 45 T 51 i < i85, el pie el olie gl b ollao byl oSy 5l ilons 2]
il o (S0 b dlo 1o ) Slome 5 i Llod 511, Loy 03le ool S 5 4 blae ]
olojls 3l gl o @ g 5SSl 658 b Billae )T L ol por Slusbas 5 (Sogu b ol
Sy sl LiSTgSE @ 1 o ol 3l o L858 SV ol b (VAN (o) Sad 5 52)052)
Sls onl SIS ol oo (Slma (Sogw Bl L3 Slree 5 Sly) lulyd 4 ciS il ol
9 59! ol else B 4 bgipe slaaidl (n oz cwl Cwss S5 o4 bl b
ol dl)| (o oz 651 0 CwdS S5 g 605 o)lS 4 Jled o Slas (Sosm
ol g sal 0155 mls elul pcwl sael Canody (Y40 9) e 5 g Lawgs
el o) (Lid gl odee a2l g0 (lprear B 25 5 M £ady (Ol SKieg
Ol o 058 (o0 oo Al allie g o (lxes allie alex jliablie slo 050l (55Lula3
ol Josar 5 Glree (Fogmp lp 1) o (e plmes ablis ohga) ablie slocw
Wl (o @l 8 6505 0 ) @ oles alE BT 50 5 (xd Lo, rals

1. Boudreau , Boswell , Judge & Bretz
2. Boyd, Lewin & Sager
3. mediator variable
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1. covariance matrix analysis
2. Structural Equation Modeling (SEM)
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1. turnover intentions
2. Cook , Hepworth , Wall & War
3. person-job unfit
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1. emotional exhaustion
2. Baron & Kenny
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1. partial

2. Walumbwa, Wu & Orwa

3. Analysis of Moment Structures (AMOS)

4. Statistical Package for Social Sciences (SPSS)
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1. modification indices

2. Root Mean Square of Residuals (RMSR)

3. Goodness of Fit Index (GFI)

4. Comparative Fit Index (CFI)

5. Incremental Fit Index (IFI)

6. Root Mean Square of Error Approximation (RMSER)
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