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6. Leadership
7. Bawn Lawler
8. Low Empowerment Programs
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1. Training

2. Mentoring

3. Proffessional Belongingness
4. Networking

5. Work Environment
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4. Computer Package
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1. Midlle Empowerment Programs
2. High Empowerment Programs
3. Trainin on The job



FY b, 5l g L g o LS ) il (gaailei — 00l (b g b ST

5l 00 |y Ll s §rgis g s |, 6T 0oL
995L oy lawbl LT ay 5 oS Slasy bl
S el by ool 5l e Toazxa) A2 Jluojo
& )
OLSH 0,8 wilyy o yo a5 glpae el ol>
HLTanle Shyad (UT s Slee 5l b caiiun 095
=9 ul_:] .\_>|9 6L2:.c| ‘_g‘).g soL;S)lS 6‘)—.’ .\.u‘yu_o
U s g olaolbool b basl ols slaoslgls sl
] 485 115 az g5 0,50 03 g3 LIS AT wumo lis
Sy5—0 40 39 LS, (gl aled oo (pmizen () pie
T il pal8 3,555l s (cleSiaals 5 Ll
A aulel LS5 4SS olio 8 sloul L alys oo
sl 4 anS ol bzl colex T @l o500
slaibse 5 Lel o Lo 1355 alagel e oy
oi9S LS laolBuns a5 0gd Jlo,ud LSS
oS Sho ly LT ol by g lulus! aiigSs g atas
Q—.’.‘ sbsul b \) Ql_:S)lS ..\...:‘yGA ng,.\.o cod T oy
Gl 4 gaiad )l glls e Je8 0590 45T >
dadlg s Glojlw pinl slasies> g 0l
:\ VAA‘GeJJla.,;).x}Lw
"ol s
ol b g3l oSl 8l g 5lw duadles S50 ol
odlico a5 g,lea)é |)5~.\_>ng.,\_~)| T 6)b3) 65§J|
Sl ooy S e Ala Sloidlad o 3390 o1 3
aSasS oy slel bosl o o) K0
S Ll aliad SlLals sl o 5 (U]
ganles 2l sl LB, IS G ol 316
g Sl BT lacalls oogama o Jads sl 4
G, N <SG il cqzadly o pdy Gl olals
Ml—’s‘“ 97225 Ql.o\déh@:ua
@by el Cudige ploil bgou cyols las @
Gge S 503 (p3ls )18 azgi oj9e @
o sl GLo.c sl gl &‘551 oS o @
ety ) SaS @

3. Modeling
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1. Fostering Personal Mastery Experiences
2. Bandura
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4. Team working
1. Emotional Persuades
2. Feed back
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