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Abstract

The purpose of this study was to analyze the effect
of psychological capita on organizationa citizenship
behavior through Amos software. This study is a
descriptive-survey research from the population of
249 faculty members from three faculties of the
University of Isfahan, from whom a sample of 98
persons were selected by cluster random sampling.
The sample answered the Organizatioan Citizenship
Behavior (Netemeyer et a., 1988) and Psychological
Capital (Luthans et a., 2007) Questionnaires. The
results of path analysis via Amos software indicated
that psychological capital have a direct and
significant effect on the organizational citizenship
behavior (P<0.01). Also psychologica capital was
effective indirectly with the mediation of
organizational citizenship bihavior variable on
adtruism, concientiousness and civic virtue
(P<0.05). But, the effect of psychologica capital
on sportmanship in the model was not confirmed.
Keywords: organizational citizenship behavior,
psychological capital, conscientiousness, atruism,
sportmanship, civic virtue.
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1. Seligman

3. positive psychology

5. Luthans

7. hope

9. resilience

11. Avey & Nimnicht & Graber
13. Harms & Luthan

15. Snyder

2. Carr

4. Robbins & Judge

6. self -efficiency

8. optimism

10. psychological capital (Psycap)
12. Luthans & Youssef & Avalio
14. Niu

16. Searle & Barbuto
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1. Organizational Citizenship Behavior (OCB)
3. Stoner & Perrewe & Munyon

5. atruism

7. civic virtue

9. Cun

11. Kim

2. Bateman & organ

4. conscientiousness

6. sportmanship

8. Netemeyer

10. Comeau & Griffith
12. Torlak & Koc
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3. Parsimony Comparative Fit Index

2. Demographic Questionnaire
4. Comparative Fit Indices
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