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1- Human Capital

2- Human Resource Development (HRD)
3- Training

4- Education
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1- Gilley and Eggland
2- Training

3- Education

4- Development
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- Individual Level of Analysis

- Organizational Level of Analysis

- Community & Social Level of Analysis
- Self-Efficacy

- Self-Esteem

- Motivation to Learn

- Motivation through Expectation

NN B WD —

of


www.SID.ir

Ol FSlbdarol>r 85095 b Sl mbe dzwgs

23 Jedo 5 e o Sl e B i ol 53 (FYA-FYY Y F Ols,LE) il

5 o ASTT Sl wlin (s4mm 5

Sl Bl drwgi S o

Sarm§ Calizen Sladie Sl (Gll mlis anm 57 3 lin Jute Osa) shiea
33 53 Gl wlin Sana 5 SLadibs o plol SWlas ol ol (65,5 Gl wbia
3 Sl gl 53 iy &S Ol Ll mlie Ganm 5 3L o oo B IS 4
S GWlan o5 oS Ol ey SLdl e (Sana

Jie Jﬂuduwg@utau,;u;@&o\,w Sl e Garu 5 ide )
Ssbie e Sl g e BBy e Sl mlie (Stre 5 Jde 5" b Je ¢ o Mie
Jis 5 s 5 53,5055 da 3 ¢ Slalllas go) s 5 Ol o Sl wlin Gamu 5 w55
Aalg o Col” e I (g i (5atn) 53 Dlulibanalr Sl plal 3 7 T-A

R

Sl @l Gy oMMae B o
SFL Al b Gljl 5 Ll s ot 558 o 5 (SaTos  oMie sladute
YA K n ) 1) a8 e 5 58 5w sladis dly Ladde ol S 0 AT Slejle
gl 51l LS semnS s51mml b 5 JST 65 il Ole ot daly & (DM slad e
ol ez 1S o a1y o sl e3b ) slaa i . ki O (lade gomms o5 5 Sl
3 375) 6oy B 5 e 4,55 OAFF ) Gl e (e 455 4 015 0 Laey
50l 351l Ole salaly S ar (1) K8 138 0,La (1AM o yla) 5 (VAAY O

a3 g 0L 1y (Mas it 53 & 51l Gl e (Gamn 5

- Human Resource Development as a Function
- Human Resource Development as a Field

- Rational Models

- Natural Models

- Identity, Integration, Adaptation, Achivement
- The General Theory of Action
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- Strategic Reference Points (SRPs)
- Bamberger & Fiegenbaum

- Commitment

- Free Agent

- Parentalistic

- Secondary

- Strategy Map
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1- Mabey & Salaman

2- Open & Closed Approaches
3- Open Approach

4- Rational Approach
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1- The Need-Driven HRD
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1- The Opportunity-Driven HRD
2- The Capability-Driven HRD
3- The General Theory Of Action

4


www.SID.ir

¥ ol oled — 1TAA Sl o o3l (o Jlo (Sl oo S gt Gl ibg 3 dolibad

Seis> 95 » 5 Sl cl;a Sarw ngLﬁC}Q_é.AngJ;!Ai,la CABI-A g sl Lgd 0
Lae oS0 Ol ey 05 5 003 4t 5 s &5 3 el ol 53 3503 1y ee 5 (6
Sl Coda cjiis.bg): .:ﬁfu.n S ki gLl CL;A Sarw 5 Slldsl js  owlul 4 &
V.:_.*EJ(@\.\_»\) i U (dawy) 55l Ol gioas Oolaal opl &8 Sl i L Bl Sone s
5

(0] cL;jL.néi_;ATV_A} e S 9a (e Il (lates g (gduail ol ulal
co_;*iQbs\.\_;\4:_-.>}:c&:éﬁj\.xﬂwgﬂr%o;;:ﬂ;ﬁnoulﬂu)\};&q
(OISl (] 3 g5 e (8 pn LS 105 55 et SISl O e (A) (GBlkail 5 ol go
Al r Sll plie Ganm s Cld 5 (S yme ol Loy s Calanie (63,8055 00,5055 !
(Y o¥ GBMJ‘J}QLAYK)

ol 3 S 53 sl Ll mlie (ana 58 DL ol ol sl ol 93 e 4K
555 e obal ool 51 S Ul e Sl a8ty o 5 4 Ll 03,8 o )3 sl

I L;,tf,'u

(SR gD

i &5 e e Ll b ST a $SST ST 51 o)Ll (Sl 4 ¢ Sy 5a A
ol Al Ole sl (slacSion b oo ot (DLl oyl S Lo 1) oS e a3 03
ploe Goan g Olamasin il oo o p 1) 3131 5 2hin o b (S 2o dliblo ¢ nar
s oo plowil e ol a5 (51 1 25 Sleladl L

(Yorvig ) Oloslo ys Lde OLS )8 (05505 pdyamsl=) 03 57 elaz! )

Ol 15 OLS 8™ (6l 5 cOT sla o550 5 Olaslor aa 0sls isled 5 am 5 (Cslo= Y
(1281 ¢ ) Ole3bu 51 b o131

() Ola o 9 OLST I8 Oladl 4 O gllae Ol ) gz Ll 5 Olojlor (slae ) g0 sl ¥
(Yoo

41


www.SID.ir

Ol FSlbdarol>r 85095 b Sl mbe dzwgs

Oleslw )3 o Ol )y g m Sl il el Al 3 Ganm s g sl F
(Y' 'F c)&ij‘é 9 QLA‘}“{)

-S| RE STy PN

P o5l Oln (K sy o go 457 3,05 5L ol il & Vgl (g5 LaeKinT o
s tas oo | plis &S5 4 03 Glate oo Lol 43 47 55 0 SLBI ol day 135 8 o
ot_m;a.vu)u&ﬁjufmaua;L;iﬂolj;w)uw,,u@;u\;\u.ufdd‘zw
fims il 5w ol S 5 Sl 1y 5 DLl il 5 o Ll e (Ganm 5

(gl 25zl 5 3130 Olojle Caltin (sl 2o Oln lslias B35l 3 randsd )

63 s 5 6,85k Sl 53 b S5 Laa Y

SIS Sl dlab pslke (5,8 5k i s shiear (6,8 5k (sladSs sl ¥

Ol Olaiigd (oales (g1 Loasst 5ol 5 2015 g Ol 05447 ool f

by plowit (slily 53 31,30 da 55 (1 48 i (sla 5 g OISl 0357 el 5.0
(s a5 o Gios Ol 03,57 o2l 3) 3350 il 5 5domn a8 51 2

PSR P L PR NG [P e P PP I A

oujuﬁg;bg;)\suww):j@,.;.v

(Yoo F Slgls 5 0N OLS S (ol (bl Jstls glaaSis 5 Sl il anm s A

Caidgo

Ade 1y pLsS ol a Oty Cogr 3 ulin &S 87 305 0L SLalul 4 ol e

L g Oliial 4 Oy g o @l B aiS o ¢SS Slaltdl ol 503 &yl .l

Sl Sl mls Gaa s sl 5l gl sas 55 Sleldl s pb slwl Sl gl Ganw
AL e Jda S il GRS

Sl Slal Gisd gl F3e B5seT 1583550 T b o e lad s 4y 5 4 5

41


www.SID.ir

¥ ol oled — 1TAA Sl o o3l (o Jlo (Sl oo S gt Gl ibg 3 dolibad

(S5 i G b 3 s S Dler Stam 5 5 535 50T Slaeyss Sll s b Y
MngJ)L;LAQ)LQ.AsM}:) @)}AT&L&MEJW GWJCJL.J? cdb;\fh—:\:ﬂ\
(S o SGST Gl sl alual Oy (gl o Ele e S

CSG 51l (S 32000l 9 g2 ol (632 sl e (532 50L 2 (o Ilb plnil Y

Yo F Osls 5 YIS g,k 5 &) ¢ BV (glas,llinl &S0 5 ags F

Skl

gl 5 Dbl S skt ol b S oo ¢SS o7 itn (Lol ¢ Ll Lol
25 SISl ¢ tu nl tn 5 (Sl y 53 a3 Gl ikt Lamma L 1 555 () Laoms |
13,8 bl Ll g Sl plis (Gtr 5 Olaize Lo 5

S 53 (81 )3l Ol s (a0l 6 gn QL iy 5 Ol 1 5155531
(b g 4 Oy (SO 4

(Ol sl 5l ol sl slaeyss gl OLS S el Y

Oljle 55 bl (6 g s O Giss ¥

(65 sloe) s b Jas e (slaa i (0557 e OISl (g5lunl 3 F

5 et lady o Jad S zie glae) e glyls laes 5 5l 3l Ol (g 3leaSls O
(Y2 o F Ogls 5 oY) Sbjle

UAS&JU_}L.\J\ cL‘..e Sanw 5 Olaaiie 4 Ll g5 LA o gled e ) 4ba
ol 503 503 Akl Do g Al s b OUn 5 (S5 5m 5 G900 Sl Sl 1) 255 DLl

ms plonil | SeaT s SLll ¢ ol Ll 12

ORIR S S

.upwotﬁtcﬁﬁdbd,;ﬁ@ulcmwj:kguggwwucuu,;ig.u

1- Benchmarking
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