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1. Idealized Influence

2. Bass & Riggio

3. Inspirational Motivation

4. Popper et d.

5. Intellectual Stimulation
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7. Individualized Consideration
8. Gumusluoglu & llsev
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1. Schein

2.Yiig & Ahmad

3. Competing Vaues Framework
4, Cameron & Quinn

5. Clan Culture

6. Adhocracy Culture
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1. Market Culture

2. Result Oriented
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4. Meyer & Allen
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1. Normative Commitment

2. Lok & Crawford
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4. Initiating Structure

5. Consideration

6. Ramachandran & Krishnan
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1. Kolmogorov-Smirnov test
2. Multifactor Leadership Questionnaire (MLQ)
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2. Adjusted R?

A


www.SID.ir

Sl ags 9 cp BTS20 (S )5 (Sl p Slojlw K B (5 5 il T

S SB M W SaodS Y Ju

Oy g S ik
oS | Ay e R RO G pite Joe
C' e t B Joos e douiledl | Jaodond i1y | (e s
Stk
W) J
K Y
AN a/¥YY il /YVE _ B RIBP= S \
&l oA
L’i*“}’ SR
aes Voray | ses FYE - ” AT 5 hy Y
S ALE 2 AT
_ SR -
e AIVAY </04Y YES b, Kan " AT 6 ¥
oAl
Ky ey
AN AR e Y - DAIdES 6 \
5 s Sl
_ AT S
ey S CYYA 265 oo s _ B
TR R Sl n
IYAY ible dgm AT K 5 o
oSin o
AR Y55 NATY > b K
51 ks
&l . Z.
et Kin 3
2 ATS 0
Solsls K b
ey ¥/¥aY YA LAYy s g o, K 3 AT Ko 5 14
26, K b
ol K 3
_ AT )
eed Y/AF YA 26, o Koa _ ~
S SRS Solgls Ka
YY S5 dgns AT K 5 v
oKoa c .
ANy Y/008 JYOF e by S p
51 el =
= s K0

J&J&Uﬂd%ﬁ)‘d)ﬂ@@i&&ﬂ(? JAA)MA@'&M‘}%JJ‘}&)J
gl g5 ol OT 3148 Sl ol 3L Jike 5 265 &5 oite 635 e 4 0k 3,
LS s o 5oL (Sl di_..ajs 64_;; o=l et CLAL o /YA Ol 5 ylalins

ot L e g s Ll on OT o 4T Uil o atine g it ol 51 Ao p3 VY

1q



www.SID.ir

1FAA Ol o (2 be Gooled) 1 Sosled (pgd Jlo ¢ Sll @b cu poe S g} dolikad

Lo G (l 53 503 S8 S g £ 55l oS L Slajle Kia by 05531 6 S0
RPN

e it Oloe 31 487 555 o ocalin 15 (V ule) (ST gl (Sl ke 350 5
S WileuSle BU e 55 5ot 5 2By Kin 5 (gla ke g5 cJle 40 0k 3,05 fiteus
S8 33 nl e e B ga /YOF 5 /YAY (5 Sy 5 Jlsline dgad g il OT 31
O P ACCNVS S P PP INWPR 4 /) JOWS DU PHP R I <Py

G S 15w Fuly

ol Kan 5 slad 5 (o ST g (6 o5 Slo ki Olio S 151 2 5 s, e
B 3 (G ol 53 (s 2 3550 Sl e Ols S S 5l ¢ SloSle e 15
oot sl alad ST Cl a5 OLLE Ll o 0313 iulel (V) K e kol Jote
AL oo lslime Ao 3 B Ol prla 5 (Y IS s el o ylal

G5 Sl e oo Sl Joto S

Yoo


www.SID.ir

Sl ags 9 cp BTS20 (S )5 (Sl p Slojlw K B (5 5 il T

B s 3o s b plaas b G Jlm Ller 4 08 ol shie
vsjf

o olsline S (et 5 U, ¢ 3THLS ( sl i) Sl oKa 5 Ho
3513 Gt 5 (S5 ¢ ible) sl g g1l 5 00 AT 25 (605 oo sl

2 Gallime 51 (et 5 25, ¢ o 3THLS ¢ Sl i) Slojlu o&Ka 5 iHy

3313 Gatn 5 S5 o ible) Slojlo dgns ¢l 51 5 o ST 68 o el

E¥ 9 n AIUs S0 (0 S p K STI 5 TP C8 5 557 mileo T
Lk (38 s bl Jole 5 (S 55 Sladobe k5 L (3 | SO 5) ol i
s Ol sl 1 (2 ATILS 5 (Sl Kan 515 5 il Sl g 2 53 S 250 0
(Sl Sia b 458 53 ol (IS5 5 pern o ible) Sle3lo dgns 51 5 0 3T o
SLae&in 3 55 1 o AT 6 n) 115 43510 oo, Ll (slaalaly 1 (5 8 oils 31
e S5 e AT 5 Salpls glacKia s 31 JgsConl lsbme 2 3T, 5 Sslgls
a0 g0 o3 5148 8 S A Olp b sl 3l S e gy 3 50 g &
15 i o ATHLS 5 (ool il oSam 3 aelal Gy b 51 o 3T o (50 (s T
Q\,@ét@gﬁd,aﬁwjdgﬁva»uwsvujl&@A&La)t:,pp
iy g A B 105580 Ol o 55 (i g 53l 3590 3 oo laand b (opl ol 0352

g Elsl 9 (2 5T 3200 S5 ot S (A R85 (5 Ao ST (g
4S5 g b o ALENS s Jelo ot 5 (G5 55 Sadobe 4 a5 L A Slges) (Sl
2 G333 03 5 n AT (6 m s lsline 151 e s 51 26, oKa 3
33 Gl SIS 5 < /00) 5505 Hlsline (6 51 hdSS 5 jots ¢ ible dgnl ¢ 55 4w (S35
a5 BT (60 Ol a5 6 8 il S (85 K S 3505 Ol 50 Ol 5 o
33 A0 Dol el 53 el cl 358 53 S (S 6 3 3503 akio )31 Sl g ¢
235 o dul JolS 55k o

El31 3 131320 S0 (o0 SUBN) (o podlhuker 8 3 (655 il T (s
3 gn 0dnlin (B s Jelows diko 5 (S5 S5 Slade & 55 L (P Jlhw) ol g

= K PRI | . - Eon s
S5 G 3 5035 p AT 0 (6 ey laliae 151 e s 31 S e ¢S 5 oS


www.SID.ir

1FAA Ol o (2 be Gooled) 1 Sosled (pgd Jlo ¢ Sll @b cu poe S g} dolikad

‘j)u—_’.‘)"(t>\/*9jp<./.b)bJ"’Ls'L.'.'lg’T)g;LbL;""ﬁt}"}bLSJJJ{)"’wLSJﬂ Jjﬁ-
A g5 53 3 2 AT (605 Oln sl p oo ol S0 3 487 5 005 0l g2 015 0
o\_;:,,}ptcb,m}wduwppéw;w,;,\;Lgfgap;\eu,,u\@uju

Catns 445 330 ) 33 5 o db Lo )3 40

S5 4o § Som

(S 3p) Slasl s b slaas S 6,8 il 51wy el ) 31 s
Sl dgni g1l 5 o BT s ) s bl ((Slpmalds 5 (285 ¢ 2 AT
e ) Oln 31 5 Lailgy o7 sutiapllss 5 g 25 el O 5ST6 3 5 (GRS 5 s ¢ ibLS)
.c_,_.Aawfwtu_;utéuoujujud,‘:;\&_l@_A,“.Huw)ﬁbrm
s gk M ) Llg e g 035 5 e e Bign Ol 43 Gaiss ol sy ol )

(Son 457 315 O3 (i (55 gy 2350 (18 ke Ol (Stres I Joolo s
LBl oyl Bl o slaline 5 Cute (ST 5 Gible Uens § 5 93 5 o ST g5 (605 ke Ols
5 S A 5 o STU s Ol Bl (e s slabasy sbaasl b L
A 5 o ST sow (6 Ola lsline Seran Ol (Y200 | J Jla ba) 5 ls il
S (5 gor 3 e 33 ol iy 3T 5 Oy 457 sl ol 51 (36 o ¢ patenn
D Oplane 5 i 48T et dgai b Jlin galaly U 6Bl o 5 5 Ol 5 Jle slasls
LI LBl e F ol el g (eme Lol

e b 5 sas e 340 oS 5 55 LIl slacSin 3 aS pl ey b
Eeap @68 35 a6 8 il fla by p slaas p b 5l gosg 25 5 o5 el
4S5 500 Lesl Ol g gn eys 8 dal Slajle dgms 5 0 3T (605 o sy p Slojlo
g 5 o AT o 6ty o Sl O ladlate G ST 3 Glosle Bas 3
Go b 3 530 candllan 390 ST, Oy 45T Sl lme OIb pl o)l (65 il T Slejle
ol Slaassl sl ansls i oS8 4 LSS dgas SRl Slosle ¢Kis b gaclsl

1 Lee


www.SID.ir

Sl ags 9 cp BTS20 (S )5 (Sl p Slojlw K B (5 5 il T

35 5 LT 15 sl e Gdata (Y0 F) J 5 (Y+10) | 5 oK Sl (glaal b Guiow

$Kin by el s ¢ Sl Al (S5 s 5 mry bl LT a5 Bl 3 5 o 2 Dl
sl e Ol rﬂ’

35 5 Ol slaca s sale i 53 LS ) Slojlos g Covanl 4y a5 b el

A G ) 53 4) e pl b Slesle $Ka b 5 o ST i (5 h s Sla e lsline Lol

2315 G ol 3 edbal )l 5 g le 435 8 e sty (ST Ol 4 (o, S

Slacobas 4 0l b aules 5 lsT ol s K5 (53 5 oo st SOk Lo 5 S 5

.C_.él:_g;..»:é.:ia_?aljsw)ﬁz)}smnuﬁ;)t:n;\j\djscl?


www.SID.ir

1FAA Ol o (2 be Gooled) 1 Sosled (pgd Jlo ¢ Sll @b cu poe S g} dolikad

9oLds 139 35 Slojluw b B g o BT J9o0 (5 ) Jlite Sty (o (0YAL) s GLET )

(D93 S ke gty Lyl omlid )8 (g0l OLL) O g5 oKl . oloir! cpneb

&l=o Oloilw LS Sl wem 9 Sloilw < § gally w2 (VWAO) Lo, oslads gl Y

e Lblb aadle oKisls .oyl G181 SOl 33 o AT Jgo8 Gy (VYAY) L e ¢ Lo 4o

10.

11.
12.
13.

14.

15.

16.

(D93 S pte gty Lyl mlis )5 aabObL) i g oSt Ol pf s

L S5 sl y)
Avolio, B. J, et a, P. (2004). Transformational Leadership-and Organizational
Commitment: Mediating Role of Psychological Empowerment and Moderating Role of
Structural Distance. Journal of Organizational Behavior. Vol. 25, No. 8, pp. 951-968.
Bass, B. M. (1985). Leadership and Performance Beyond Expectations. New Y ork:
Free Press.
Bass, B. M. and Avolio, B. J. (1995). Multifactor Leadership Questionnaire Manual
and Questionnaire. Mind Garden, Inc.
Bass, B. M., & Riggio, R. E. (2006). Transformational L eadership, Mahwah. New
Jersey: Lawrence Erlbaum Associates.
Burns, J. M. (1978). L eader ship. New York: Harper & Row.
Cameron, K. S. and Quinn R. E. (2006). Diagnosing and Changing Organizational
Culture: Based of the Competing Values Framework. San Francisco: Jossey-Bass.
Dale, K. and Fox, M. L. (2008). Leadership Style and Organizational Commitment:
Mediating Effect of ‘Role Stress. Journal of Managerial Issues. Vol. 20, No. 1, pp.
109-30.
Gumusluoglu, L. and Ilsev, A. (2009). Transformational Leadership, Creativity, and
Organizational Innovation. Jour nal of Business Research. Vol. 62, No. 4, pp. 461-473.
Kark, R., et a (2003). The Two Faces of Transformational Leadership: Empowerment
and Dependency. Jour nal of Applied Psychology. Vol. 88, No. 2, 246-255.
Lee, J. (2005). Effects of Leadership and Leader-Member Exchange on Commitment.
Leadership & Organization Development Journal. Vol. 26, No. 8, pp. 655-672.
Li, Y. C. (2004). Examining the Effect of Organization Culture and Leadership
Behaviors on Organizationa Commitment. Job Satisfaction, and Job Performance at
Small and middle-sized firms of Taiwan. Journal of American Academy of Business.
Vol. 5, No. (1/2), 432-438.
Limsila, K. and Ogunlana, S. O. (2007). Performance and Leadership Outcome
Correlates of Leadership Styles and Subordinate Commitment. Engineering,
Construction and Ar chitectural Management. VVol. 15, No. 2, pp. 164-184.
Lok, P. and Crawford, J. (2004). The effect of organizational culture and leadership on
job satisfaction and commitment - a cross national comparison. Journal of
M anagement Development. Vol. 23, No. 4, pp. 12-18.

)of


www.SID.ir

Sl ags 9 cp BTS20 (S )5 (Sl p Slojlw K B (5 5 il T

17.

18.

19.

20.

21.

22.

23.

24,

25.

26.

Manetje, O. & Martins, N. (2009). The relationship between organizational culture and
organizational commitment. Southern African Business Review. Vol. 13, No. 1, pp.
87-111.

Mathew, J. and Ogbonna, E. (2009). Organizational culture and commitment: a study of
an Indian software organization. The International Journal of Human Resource
Management. Vol. 20, No. 3, pp. 654-675.

Meyer, J. P, et a (1990). Affective and continuance commitment to the organization:
Evaluation of measures and analysis of concurrent and time-lagged relations. Journal of
Applied Psychology, Vol. 75, pp. 710-720.

Meyer, J. P, and Allen, N. J. (1991). A three-component  conceptualization of
organizational commitment. Human Resource Management Review. Vol. 1, No. 1,
pp. 61-89.

Meyer, J. P., and Allen, N. J. (1997). Commitment in the workplace, Thousand Oaks.
CA: Sage.

Poper, M., et a (2000). Transformational leadership and attachment. Leadership
Quarterly. Vol. 11, No. 2, pp. 267- 289.

Ramachandran, S. and Krishnan, V. R. (2009). Effect of Transformational Leadership on
Followers Affective and Normative Commitment: Culture as Moderator. Great Lakes
Herald. Vol. 3, No. 1, pp. 23-38.

Schein, E. H. (1990). Organizational Culture. Journal of American Psychologist. Vol.
45, No. 2, 109-119.

Walumbwa, F. O. e a (2005). Transformational Leadership, Organizationa
Commitment, and Job Satisfaction: A Comparative Study of Kenyan and U.S. Financial
Firms. Human Resour ce Development Quarterly. Vol. 16, No. 2, pp. 235-256.

Yiing, L. Y. and Bin Ahmad, K. Z. (2009). The moderating effects of organizational
culture on the relationships between |eadership behavior and organizational commitment
and between  organizational commitment and job satisfaction and performance.
L eader ship & Organization Development Journal. Vol. 30, No. 1, pp. 53-86.


www.SID.ir

