WA Okl 5 5l VY o)led (ot dlo (J o Sy e ol 2n s

Ol gl (g5 (o o8 5 30 (Sl @wlio S Sl (ymnad

93O (s

O 59 el olSadls Lol
Hego Lo yule

e 5 pley oSl ol

S eo v 7y
Agien g5 ply oKy Lokl

" ol I3
aélye 4 ol olSils Lol

€5 3 i rasn Lol s 5 Ol by e S5 s Sl e sl (Sl s 4 Sl G
53 Sl s sl (Soulb ¢ g, ol 53 il o sion () 50 n Bl o i b Gl s ol — o 5 Do
o0 Fther s (S5l Dlame Ol b 5 shmiad e (i 5 Kan b Jole e ol Shee) ol a2
1wl Gioee 4wy 51 s 63ls (6555158 (sl il 435 15 iy dsse b et i VY 5 G 5 S Olay
6o L (slie ot aslizal ol ol o 5 5 (8ls 0gm3T 5l odeT Sy (ln 0303 guny o (81 5 edlgw &+ gl,ls
S 2 oSS 5 G ST Gl e e S0 3 Gl gl i Gl (Sols aen (Gasy
7 e S 5 O 5 S 0y o 5palE 5 Al lane (Aol 5al8 A by e (Kl VL i
rine 8 Ses 50l8 5 San 5 ole Slhip oS SF el sloms bs 6L (ol Gl sy b 5 K i 5l 4 by e
Whe 350 (o sl aallle il 4 o B L St Gl e sl (Sauls by (Soen 5 ool o 200
03 T 03 405 o 5 S g 3 5 A8 GLalis |y ba Sl l 4 L e (sla Ol

& e tles s sl Slems Oljle b 5 sldatal e 0t 5 $Ka s Jele ¢pone ol Ko 1 8l Sl
Sl e sl (Kol IS 5 S Oley

*
Panahi1980(@yahoo.com 19 St 0k 55

WWAY/ XA Ly b WA/ V/YF il )5 )b


www.sid.ir

v o o 8 iy Sl pibeo gl (S L (pod

Explanation of human resource competencies in
Iranian National Petroleum Company

Hasan Darvish

Associate  Professor, Payam Noor
University of Tehran

Alireza Moogali

Professor, Payam Noor University of
Shiraz

Mohammad Moosavi

Assistant ~ Professor, Payam  Noor
University of Mashhad

Belal panahi

Assistant  Professor, = Payam  Noor
University of Maragheh

Abstract

The aim of this study is to investigate human resource competencies in Iranian
Petroleum Company. This study is a descriptive-analytical approach. In this research, we
examined human resource competencies in six main categories including; credible activist,
culture & change steward, talent manager/organizational designer, strategy architect,
operational executor, business ally, as well as 21 sub indicators. To collect data, we used a
designed questionnaire with 60 items. The collected data were analyzed by T-Test and
Confirmatory Factor Analysis tests. The results showed, all of human resource
competencies recorded above average score. Also the results showed that strategy architect
and business ally had the highest average and the culture & change steward had the lowest
average. The research also revealed that strategy architect and credible activist have the
lowest and highest correlation with Human resource competencies respectively.
According to the results, it is suggested that managers need to identify skills relevant to
these competencies, and take necessary steps to learn and practice them.

Key words: Credible ‘Activist, Culture & Change Steward, Talent Manager /
Organizational Designer, Strategy Architect, Operational Executor, Business Ally, Human
Resource Competencies
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