Ll glas sl s dloes /YT e by b

(20055 5 i p5ke) QYN tallie s 0
WA Ol 5 le ilsal Ol e g oK1 W/ PN Wl oy
\ 60)L~; ¢Y’—\/\ JLM- gr)l@;; S92
\‘\—'ff‘ :U’ad"

(e SBObRd b USG9 4l e sduly
51;..;'“ fl}:llg 51;.»’“ o,:.l.o.:cgszéb.&glg) S

o (Bl

o . A
skkok

Pl Sl
c.\..ﬁg-

S ot Slaobmea b b0l mls e gdaly ey ol SRash Cda
ol s s SIS Ossa3l 5 AUk Gl e el 5 s s Shas sl
Sl akb olas (6,8 wsed iy dhealiial b aS g (5,0 YO 5 05 YYA) YAY Jold ¢ lays
Felo s cpl o5 eslinal o) g gla sl L ias Ol s s gladlin ey Ok 5 Ol
s o ol Gl e Bl it s Shas (0l gle e slanliin
SVslee LS a1 eslinad U (gnlgnin 5681 olssl Ln g Cate Sl 5 2 l01,
Sl osgesl g s S el VA el s AMOS Jisle s wlul 5 (SEM) g k=L
3 @olgdan @S STwsls Ol hasn sleasl LAl esli el D s sl gl
Coday s g3 slallast G5 S ateen 5o b 5l e A5l ey s laesls b g 51
A S 13 Al 3 g ol b b 3 S 5 s 403V IS b 4 el

¢ ’Ju:...u b cljln (Cdn QL:L>=AA c@}ui)\)) gt c&'}ubb) MLAJM' blfj‘j ..\.:lS
JLA)L.N Lﬁ""\ﬂ )L’lé) cui:m‘ ij

(d).f.m.a AJ.'.M_lj..v) Q.ja.?: J:‘é"; AK.:;_;‘) 45.,:[.'....:[)‘})} ;;"._._qj.v r)l.& oSSl )L:..’l.’v‘)*
kazem23@yahoo.com

Ol poy gt ol ¢ b2 Ols) 5 i 5 p ke 0dSTiils Lslen] #

Ol e s o&iils Slosle 5 ms wlisOlyy Al Wl 8 ok


www.SID.ir

(1 sl AR s 5 e 0Nl ool s0239) 519 O jar Aged o&ils 23 L00y, slasyslcms dows ¥

4o e

Sl e Sy pte @ | Socaie 63,555 0, Kaays 5 Olbeiils 8 ol
G g S e 5 035 e Coenl a4 S350, 55k 4 a0kl <315 55 dles sad 3155
TV VL 5 5L s 1 o T s bl 4 a5 br 4 OLSLS ' o3 bl
skl 5 Lol gadlles & & ol ul0ls; e Sl lacs " St b0l
3305 5 o S oSS alesl 5 Leas S ol Bl ib se w oS

5 e sable il (Ol s e BB i S Wl A0k Site Jgol
I e S T Y LT A UL BN PR ) JUN P RCE PR LW
5 e S A e oS 6 Ko Sl slaga S bl
Sos on bl e el (8 Glakams 3 Kt il amls sk
ol T i s Shos L1y oo o3l ol salasy by S slowsl 1 psghe ol 3l S
Al e 1 O bl e Dol 3 5 ot Sl i

ol O bl s s Gl 5 rdlle GlaOlele s e OIS S Ol
sl el 5l 4 Ol BB e slaems Obley 35 53 Wl e 28 e w0 S
o Coeal da ool 53 g 5 Ok o Shes e glafele 4 a0l ol
St ol 3 SledsGasias bl 05 S n S5 Ol oS sl sl ol
O a by sla e silgl Jas 5 Shes S 20 5 v slagm iy 8L iz
ol 03 5 else o) i 51T ol ¢ IS oS T 0 s @ UL ey S
Cte Sl byl e daly Bl cnl o ae Grass ool D3 Sl (6,00 o)
DS A o 2050 B it ol b (2 ls0l s wle o) Ol

1- strengths

2- Schaufeli & Salanova

3- positive psychology

4- Frederickson

5- psychological capital

6- job performance

7- job engagement

8- positive emotions

9- psychological well-being
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1- positive organizational behavior (POB)
2- self-efficacy

3- hope

4- optimism

5- resiliency

6- Luthans

7- human capital

8- Page & Donohue

9- Youssef & volio

10- coping style

11- Norman, Avolio, Avey
2. Abdullah
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1- state-like

2- happiness

3- organizational commitment

4- job satisfaction

5- task performance

6- inrole performance

7- contextual performanc

8- extra role performance

9- organizational citizenship behavior, OCB

10- Borman & Motowidlo

11- Organ

12- organizational citizenship behavior directed toward individual (OCBI)
13- organizational citizenship behavior directed toward the organization (OCBO)
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1- 'Hughes

2- buffer

3- Tugade

4- Barrett

5- Nelson, Cooper

6- self-esteem

7- emotional intelligence
8- Smith, Heaven, Ciarrochi
9- self acceptance

10- environmental mastery
11- positive relations

12- propose in life

13- personal growth
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1- autonomy

2- Ryff & Keyes

3- Bakker, Van Emmerik, Euwema
4- Wefald

5- Kahn
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1- Ten Horn & Roe

2- Zinovieva

3- Dienes

4- Watson, Clark, & Tellegen
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1- positive affect, PA

2- Short version of the Utrecht Work Engagement Scale
3- Gonzalo-Roma

4- vigor

5- dedication

6- absorption
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1- Heeman
2- Williams & Anderson
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1- structural equation modeling (SEM)
2- bootstrap
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1- latent

2- confirmatory factor analysis
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1- Schaubroeck
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