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1- turnover

2- turnover intention

3- Sousa-Poza & Henneberger
4- Dalton & Todor

5- Maertz & Campion
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1- voluntariness

2- Fishbein & Ajzen

3- Mathieu & Zajac

4- Steel & Ovalle

5- Mobley, Griffeth, Hand, & Meglino
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1- Khatri & Fern

2- Karsh, Booske, & Sainfort
3- Amah

4- Biswas

5- Locke

6- Wasti

7- Chen, Chang, & Yeh

8- Falkerburg & Schyns

9- Elangovan
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1- Irvine & Evans

2- Thomas & Hafer

3- Hester

4- Summers, Denisi, & DeCotiis
5- Hui

6- Sego

7- Tett & Meyer

8- McElroy, Morrow, & Fenton
9- Mitra, Jenkins, & Gupta

10- Currall, Towler, Judge, & Kohn
11- Furnham & Argyle

12- Zelizer

13- pay
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1- Gerhart & Milkovich

2- Gardner, Van Dyne, & Pierce

3- Adams

4- Franco, Bennett, Kanfer, & Stubblebine
5- benefits

6- Williams, McDaniel, & Nguyen

7- Miceli & Lane

8- Heneman & Schwab
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1- pay level

2- pay raise

3- pay structure/administration

4- Livingstone, Roberts, & Chonko
5- Ford
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1- Pay Satisfaction Questionnaire, PSQ
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1- Job Descriptive Index, JDI

2- Job In General Scale, JIGS

3- Ironson, Smith, Brannick, Gibson, & Paul
4- Organizational Commitment Questionnaire
5- Moday, Steers, & Porter
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1- Affective Commitment Scale

2- Allen

3- Wright

4- Camman, Fichman, Jenkins, & Klesh
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1- structural equation modeling, SEM
2- bootstrap

3- Preacher & Hayes

4- chi-square

5- normed y2 measure

6- goodness-of-fit

7- adjusted goodness of fit

8- normed fit index, NFI

9- comparative fit index, CFI

10- incremental fit index, IFI

11- Tucker-Lewis index, TLI

12- root-mean-square error of approximation, RMSEA
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