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1- spirituality

2- Khanka

3- Ashmos & Duchon

4- Mitroff & Denton

5- organizational spirituality

6- Marschke, Preziosi, & Harrington
7- Karakas
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1- Tourish & Tourish

2- ethical leadership

3- Kinjerski & Skrypnek

4- Yilmaz & Bokeoglu

5- transformational leadership
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1- ethical climate

2- Fawcett, Brau, Roads, David, & Fawcett
3- Victor & Cullen

4- Robbins

5- organizational justice

6- Campbell & Finch

7- distributive justice

8- Adams
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1- Colquitt, Conlon, Wesson, Porter, & Ng
2- Thibaut & Walker

3- Leventhal

4- procedural justice

5- Ambrose

6- interactional justice

7- Bies & Moag

8- Greenberg
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1- interpersonal justice

2- Nabatchi, Bingham, & Good

3- informational justice

4- organizational citizenship behavior

5- job satisfaction

6- Rastegar, Zarei, Mousavi, Davoudi, & Fartash
7- Baroda, Sharma & Aggarwal

8- Ashnek

9- Mc Cormick & llgen
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1- Graham

2- Buitendach & De Witte

3- self-actualization

4- Fernando

5- Maslow

6- organizational commitment


http://www.sid.ir

(Y (o ket Y40 Ol 5 5y XY Sl cpler 50559) 31980 O jar Ao ol K515 25 Li0 syl caws Ao YA

08 355 wila) s 1 0F L3 odle 3L & bl 5 wdls [l S sy
sl 53 3 S VSL" b WS b 5 xS o gme Olesle s B
3 Copre @ g.l.u‘.)& 3)9- [NV b QL&)Lw aloal el JJ.«L@.*.:.A QLA)Lw sl ‘uw
S e 8 VL 8 Ol 5 A Loy e ol (S pme sla 550

Az o Ll QLSS s 1y T bl iledidl s o leslay g oSl s
Sl geme o LA, (il 5 (VWA (g 5 el g ngJLL'J.» NED)
9 {i)y QL\;-)[S L 4)4_:\) L J\Jﬁ‘ Jf,S wL«}\ 6b.: LY J)\J b)L.i'\ g}m\j) QYB
. . ¥ . .
S upde G, p oS e gl oa slrle Bl (Y Vs ) Lol e 052
@35 Sl Ulse 4 3ledindly o ppizen o83 ) IS o0 a2 @S 1, OLELIS
ETCARY ol S ) 2l e Ll Dbl b adaly s s 28 (el OLS S
el oo Sl s & Al Ol L3 OUSLE b 5 Lk, Jele (g lae ;SIS
Oligyme oS L llas 1) 35 Slosle glasli, 8 Kls OF 5 aw 3130 e
S 5 Ll IS s ks Olias g a8 T e 3 g LOT gl el cpl 5 sl
AD.L:I..:)J ‘.)b\.:-m.l )L.:..eg:,.:-d u‘j.:.,\.ﬁ S )‘).L.SL;« ;.Ld_i‘ QL«)LN BE 4.;[.:1.]9}‘} b J‘)?'-
u'.’ﬁ)’ Qudjk;ﬁ) (5°)’:‘<’\ QLSJS 4.{.;‘ J.:JJ 4 J.\de 4.’]>L’; \) QJ).: J\m‘j; wL....?—‘
.J;;S;u)")J?@))J@ﬁ‘ﬁ&&d&)ﬁjjgpuw‘

e bl e Do Sl corse Slole Sy guee oS Wlesls 0L Slidew

. o o 0 Z . . P
C,....u‘ 6)}‘,4_: SRt QLAJL\N UML: uj_o L(Y"Y’ ‘J"‘jsﬁ 9 L;(-\AJLS Lg)lA.':l-:ﬁ) JJ;J
Olosle s &ose 5l aS (gl 216l Ol & 325 Olge a3 550 5 ol 3l &S

1. Z . . 2w R . .

LJ.:J)lS 9 U‘NJ?‘i) J‘.«.albd J.«.«.«:u))\ 9 )\J.SJ—:JL ‘V"e'd b > 9> LQ).: Ju)lJ))P-J{ VL BE o)

1- Hunt, Chonko, & Wood

2- psychological empowerment

3- Spreitzer

4- organization-based self- esteem

5- Milliman, Czaplewski, & Ferguson
6- Pierce & Gardner
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1- Bodla & Ali
2- Krishnan
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1- Brown, Trevifio, & Harrison
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1- global transformational leadership
2- Carless, Wearing, & Mann
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