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1- Job-employed fit
2- Antall

3- Skill Variety

4- Task Identity

5- Task Autonomy
6- Job Knowledge
7- Job skil

8- Job ability
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1- Hosaka

2- Chinoy

3- Supplementary fit

4- Complementary fit
5- Demands-abilities fit
6- Needs-supplies fit

7- Paul
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1- Acorn
2- Subjective fit
3- Perceived fit
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1- Objective fit
2- Van couver
3-0CB

4- Acorn
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1- Beer
2- Frico
3- Brunk
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1- Walton

2- Management by commitment
3- MCKenna, S.

4- Marrow

5- Buchanan

6- Kelman

7- Compliance

8- ldentification
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1- Internalized

2- Oreilly and Chatman
3- Durkin & Bennett

4- Jaros
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1- Meyer and Allen

2- Affective Commitment

3- Continuance Commitment
4- Normative Commitment
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1- Occupational Information Network
2- http://www.onetcenter.org
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