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1. work family conflict
2. family work conflict
3. Long

4. Grzywacz & Marks
5. Wayne

WAF Sl ITY ol [ pts Jlow O


http://iieshrm.ir/article-1-214-fa.html
www.SID.ir

Downloaded from iieshrm.ir at 10:15 +0330 on Saturday October 6th 2018

B3l 15 2o 3 s (il b bl S

(it sl il Ll s g il sanlid sbaloli b agalee ,o LT 45 Woges
Sy = L e u‘)...:l.: aS o)b S92 )lf NEYERSN e Golé 6)Ué) C’,‘Lbjf.”
N oL San 5 Sanl) 5o b el azils o3l glad > o Slhoe 5 Caodlos
5 ol so)lyd Joe S e Jlie cnl Gy 8L sl S 50 Yo Y L s (U]
aw 3 1y L e ol g laylid; (LT e ,ST oS «Y)lsl% Ly sla,lis,
5 - RTIIN .

( G’L’?L& /G&Q w){w ¢ u»).a.w‘ ))‘).: )b wslﬁ.ﬁ ¢ Lg‘d&)} .\.e‘.su) LSO)S.LQ.C 60)’9}
ol Nl ebde s cpais Jold 095 w0je dw ol 1SS 2 0005 guudal
Bl o le glaslealide 55 oje>

bles S glad o dbols TS a3 el olal Lol 9> il gldd > dgai
e sl b (sl lby a5 03,8 weie & L3 L) 538 A0 &

. T KRR . e oo N

o B 5 Glyy akelds Lhis Ul L) I 5l Gl (035 6590 U85 ¢ o9
V) TS g Sz, V4V LS | el (] plas]

L) sl plp )0 pedes 4 bles Jolis 0392 pl it gyl pl 50 Ceoglie
ol 1 Jlg, ol g Joles 5 TS b Fe ablie (oS b el LS oUlss
.(Y”\ J..\afjl_iw....:” fY"v ‘u‘)mjﬂ-‘-ls)

L) 7L 5l gogas oll Lolinojes cnl (dd Caodlw) Slawd cwodlw
il 5 elein] Colem s s S0l IS culs, (IS e Cudibge uluo]
).w.d 9 W)Lm NARRE ‘L\; 9 Li*“-‘-:-?ﬁ) YooV ‘Q‘)lioﬁ) 9 J"°‘“‘I9) o ulS.,o).,

VY

1.Basinska

2. work-related behavior and experience patterns
3. Professional commitment

4. Resistance to stress

5.subjective well-being

6. Subjective significance of work
7. Professional ambition

8. Tendency to exert

9. Striving for perfection
10.Emotional distancing

11. Voltmer

12. Roginska & Gaida

13. Resignation tendencies

14. Offensive coping with problems
15. Balance and mental stability

16. Satisfaction with work

17. Satisfaction with life

18. Experience of social support
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1. Work-related Behavior and Experience Patterns Questionnaire / Arbeitsbezogenes
Verhaltens-und Erlebensmuster

2. Good health

3. Muszalska

WAF Sl ITY ol [ pts Jlow O


http://iieshrm.ir/article-1-214-fa.html
www.SID.ir

Downloaded from iieshrm.ir at 10:15 +0330 on Saturday October 6th 2018

B3l 15 2o 3 s (il b bl S

"wilsr abro Al (5,55 eamoplis S B> S Jle ge5 Y
5 a aildbolr o b (23,5 530l 50k Sy ol SIS ) 59,3 (wlaative)
L e olisle bl s8I ol s e o3l (Voo ¥ id g Coan i) s
S0 A lee ol Bl 4y cows ol 81l aiS o Sl (59,0 LeBly ass] 4y dgue
0 Soaal) glad > agad 4 bgrye slal Sl an Sz 5o 1) eyl Fomb dasSl
rog) WS o0 (G0 o sl I 5 03,5 AW 4 hles cslads odbols I8
Sar 5o 1y 0503 0o Vb G Sl o Ole )0 S s S edleay (V1 oV Sen
2 e plyr 50 ks 4 ol B oS (izmon 3I Jlonen (055 (5590
5 pebed 5 (SBU s2ado )18, (i &S Sl (nl sosimoglis 6,18, (6551
ool e 5o Ceslie [0 w90 0 G ol o3l edleds s (6250l
ol g Gigren 318 (95 slao yed (Slgy Sl g Jolss g Pl L 50 abilie)
ol Sate (3,55 4z 5105 oo GlFise O 69383, 50 o 0l ol Sloo el
3 culs, ol Lol Ll sl bagy ] codles Bl g (el Wilgs o (S35 4 o3l
50 Sile 4 (Ve o A can )l 5 oS 015 o dadizr oo I 51 8 @ oulie
53 g Silages Shiie Jad slacdibes satngn wnli lp oSl cnl & late o3
o S a4 Gl Sl @ S Sl 93 (F9) Sudge wlel g Culd) (550
@Y b bgie laoyed shoizl Colox ayym am 50 o3l cpl coled jo iy
(Ve A ohlSen g poidg) $5,5 oo

Sl 5 009 JI5 4wl 5 St (3,50 Goniad)lis (S 5 G) 398 595 90
@5l 93 ogh oo dainid 3 gy Cudl oSN 90 cnl jo 1) s (e (6,157 ,18,
Il slayli8) (G055 y0 5 005 YJ-L‘} Sogsl Wgd o (B dslol jo a5 Koo
Sl e oS g0 ol ke LIS L o e

S ol a4 leie oLal ol T dbol> saias Lis A Gy A s geSII LY
sl wbde 1o o8l glooyes cxy iyl oYL Glad > apes G (61 aiilen
oo Jle sl W5 oS W & bl (it dbole G pd Coenl
ol G oSN L glad > sgni o o ol gl Lol el 5 Siles 51 6 lolina 3l o

1. sparing of investment at work
2. risk pattern
3. ambitious
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1. Siegrist

2. gratification crisis

3. Friedman & Rosenman
4. Krajnik

5. burnout

6. problematic
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1. Carlson

2. AVEM: Arbeitsbezogene Verhaltens - und Erlebensmuster [Work-related Behavior and
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3. Measure of Coping Capacity questionnaire

WAF Sl ITY ol [ pts Jlow O


http://iieshrm.ir/article-1-214-fa.html
www.SID.ir

Downloaded from iieshrm.ir at 10:15 +0330 on Saturday October 6th 2018

B3l 15 2o 3 s (il b bl S

_ . Y _ .
ooy i Bt o) S 650 By (ol oy, b 5 Yl (sl
5 Coannyl 5 (Vo)) (K00 5 jutS (0l Bl oodas 5 (s (518> ags
Ll ll ol jlael byl s s wp I, AVEM jLeel g obL (V--Y) o8
G 50 Elis,S Wl calpe s el s S awl g oy Jle el
135 DG VA (Y e+ A) Copons L 5 SsS Sy 5 o JAD B VY 51 S
QS’L’L’ 9 )L...C‘ w‘ W) Vw)‘)f *//\A G ’/A\ )‘ (Y’ \Y) Q‘)M 9 ]“Jﬁ u’“&ﬁ)"
Lgl.o.ﬂ 64.».@‘0 ) w‘ W) o (\Y‘O‘Y) o_..lf .L:.wg.» U‘)"‘ )Q AAL.MM r g)"‘
eimed 0,8 G PG I0e 1) el cuys s IAY B VO 1y LS S
V Jsoz 5oyl aghy 5o aslitey (al slaslite (saen @lig)S sl a2

el o |

o9 leaisl
i D Capmar sleeSs (e 4 1o gy ol (sloecily 41151 e
VW og 0, Bauses o 5l i VWY (lagh ol ) .cuils pules sl Lol g
AV s mha a5l Bogs e i YY) 5 Jalie Ve85 0 i
sl cwlis IS 8 Vg wlis )5 a0 YA (S5 a8 VY (olos Odass
avle ghls L YV (Jlo 0 B asle s ,ai Ve o dad gamle Hhai 5l ooren
Jlo Ve B VE amls o 5a Ve Jlu VO B YY) asle slls @ VYW Jl V- B P
5o Loy YL g JLe Y2 adle sl @ VY (Jl YO U VY asle s a8 1)
YA g 6ol a8 YV (s, (soladuinl Comdg (o diges ol,8l IS 51 a8 AV Cules
W3y (Glowy i3

kol 425 3505] Caz oY DOl g5l pez g EES (cwyp sskie 4
ool (Syre il ayazgi b s Loyl b agzlye jo LS (618, (slagSl (i
Gl Ghils asgas of,8l 51 505 FO as ol lis mmls e85 glolis L3 s o
5 oy sl azlis Woe B 6o @ YV g A 66Xl ;a5 YY) S (5651 ,a FA G
g oo 0ddline Vo Lo Jgaz jo idgh ,o colaiwl 550 sl Il xiw s,

1. Resigned
2. Gencer

NP 5l 1YY 0yl [ ptd Jlo



http://iieshrm.ir/article-1-214-fa.html
www.SID.ir

Downloaded from iieshrm.ir at 10:15 +0330 on Saturday October 6th 2018

i St yd Sl @lio Cu ido (g — oole dolilal

>—
OiRgR (B yiie (2w(ly) 9 oy (sl - Jgaa
slasi | sl 81y
i | s | 5| | e | 5 =
a | ooy [ [ oAy | vers solils — IS s
P 7 T BT YN 14 S b Coenl
sl vy [ ve [ove | e [ vwve | e Llels
Pl [ v [ v e ke e | Ly
P Y e B S 2 I P TRE N Be §
5l o | vy | Y | v | OWE | s s | O
ol e [ vy [ [ ey [ var | s e gl c
s loeve ooy [oaw | oviod | YRS | Ll e allis 2‘?
5 /YO va VY /Y YMA L Sly, old g Jolss §
s | v [ ove [y | owse [Dyvss 5 5l cols, <
ol oeve [ ove v | ovne | oveen | s eals,
sl oeve [y T e e | el coles 4
Yoo | v oy oy e e | s ages N
oo | oar S | ey | sawe | e ‘zi 2
o F! S >
Wl oemy | ae | e | ovive | ssme i s <

Lbas e glo)ls;ailfosh slagaliie oy o 5l aasee L3 ) Jouor @l
S8y Sl 5 Gl S (oS Cawal 5 YL o e glp (I
oSy S plp 5o s 4 bled 4 bgrpe (SsSTn i (eizes
B S0j9> a3 izmen ko sl Cules S 4 g e SuS1y
@ boye Sl (npomb 5 Gl w4 Loy (Sl (0 SYL AVEM
5 b s 4 Loy (SaSly (i Sl oyl plp e Sueglie
Slosr Gsail @Y Jouz 0 il 05 cdls & bgyye (FuSTn (S
Pl mh ) cngd O30l dBde ol ¥ Jgaz cenl ond ] Lo il
el 135 il )y (Slaed (558 i (nlple Sensd ol

WAF Sl ITY ol [ pts Jlow O



http://iieshrm.ir/article-1-214-fa.html
www.SID.ir

Downloaded from iieshrm.ir at 10:15 +0330 on Saturday October 6th 2018

B3l 15 2o 3 s (il b bl S

il )l (o 903 G -F Jos
&olobxo df2 df1 e 6oyl
< [OA VY'Y Y <170

Sl o510t 2l g dpd b nd ool iigpasilizes

oSl Glls LS, 4 s S 5 G) Wl 5,8, (slasSIl Gl LS s
S o 0,25 5 7S IS L5 By A) s 605,

s 5 ¥ g 0 i oolital il ly el 31 a8 o i g
& sl slils Sl o eolgls 15 ()l e amalie 4 Bsyye (bl
oolgils - )15 ol o Sle Sglds w20 co L Jsaz cpl sl ool &l Calizes
5 Sl Jsaz cpl Ll cwl jlobae o/« Y mdaw 1o )5 L8, o3 ez 5o
ol oy ysbite 4 sl 00,55 &8l asglith pa by Weg,S laS s 4Sul 500
g e saalin ¥ Jsaz 10 ()] @S aSeald Izl (So onind (g0l calinne
o g, clagSl gl f5 31,31 03lgils —JI5 B a5 dunmlio 4y gy po Toilo Julos gt Y Jgas

sig Fjlaiio | goliTazyo | wlygiome &gae obls R
ey | oaivy Y AN Y 85,5 O
Yy M YAIGA oS0 | edlsls -5 oo
\v5 - AFIV) Js

8115 1,81 53 03lgils = )15 (15 )5 dwunilile &y bgipo (S5 ol (y905] S F Jgoo

Slisee 5,5 5l gSJI
L Sl gy Gl 2 0 (il
AB | S-B | S-A | GB | GA | GS B A S G )

IV (O [ -QIAY | QYA [ =Ff e e [ = [FY [ YENYYEY ] YAAY | YARY | oolgils— IS 5l
YINO [ VAN | YIS | Yoo | Y[e2 | NEY | VA | N[Ee | N+ | NIYY o Jastinl glaz
Vool /o€ ¥ | oY | +/eY | +/09 &, loliss

G 6,5 L8, sl jo oolgl- )5 (o)l (il w0 o0 (LS ¥ 5oz il

NP 5l 1YY 0yl [ ptd Jlo



http://iieshrm.ir/article-1-214-fa.html
www.SID.ir

Downloaded from iieshrm.ir at 10:15 +0330 on Saturday October 6th 2018

i St yd Sl @lio Cu ido (g — oole dolilal

S 325 Al 9 Sy
Vo He . e

5 Sl LS ool Vb ok 0)l)s 6ol Glagiagy 2 sladle o
Gl oad plonl Gilise slaglejle 5 Jilie ,o oL ole | Sbes Sis
RCOVSPRETE I PRT AU LY LE RPN T OVSRUIL SVTRVET QL I ORI
FARR L PR OVSURNUCT A PRY SRR SIERNNE SUU LI IR SORANCOUNPRLE ) PRY Y
sloylad g ol Gladsly (> 9 @l o ipee 51 (o 00lgile — 15 (B

9 LA}.“J LSLQL)"’)"""‘ a uLa.S)lS v....Sls Sl ol uLAM-’ Lbu,u.bﬁﬁ 4111 4 4.’>9.a l.»
s Lz shilo ol 31y eolgle- IS o)l awglie Lol> egh 5l Gas (Ve oY
O o b sleylad g el b oagalse Ganas Sslae (6,15 L8, (55l
5 G 65N wil oo sy codls shilo (LS, glassdl 5l £55 50 0 i S o0
b astasl Sl s B s A) 55 oo oupali ool slasSl Sis g55 50 5 (S
S yebay ol lis gk pl gadl wls (LSS Sy, g sem Codl
Sogetr o) L8, Glagsll G g8 elgls IS ol Sl gl
-8 e pomb eXle a4 Bl jloliae slacglas wiz o aib 0 A>B>S>G
Sy Big A gL aslie 0S8 5 G 5,5 L8, o 0 oolgils

5 it o Slas vé,de G o8l 4y lae oLl as by ol 5l e 45 wisSilen
Ola S W) gladna plaar (il Plae (ol oy 51 05,08 Vb Glad > s
O @l Wl Sls (035 6590 50 Vb e 5 008 (6T 5l
oolgils — 5T o, ol ol g0 a ealgils— IS o les 5l wilgs o |y BT SUlgs
S8y JSFG (555 a4 3late ol 31 4T o wijon o2 11y il 5 s Jolo
A 8 ke 4 bles an o (BT (slaeyed ogdleas S8 (nl il YL S,
|y S el Optl 4 e o3l (Y o+ A oo L S ]yl oS

1. psychological overload
2. emotional exhaustion
3. Kuusio

4. Finney

5. Gerr

6. Tausing & Fenwick

WAF Sl ITY ol [ pts Jlow O


http://iieshrm.ir/article-1-214-fa.html
www.SID.ir

Downloaded from iieshrm.ir at 10:15 +0330 on Saturday October 6th 2018

B3l 15 2o 3 s (il b bl S

a8 plal b oS WS oo Sl glalies plsie 4 aSl ool Ble Glge
i Sl 13 G L3l Sles (YooY S ugezy, 5 Seaxl S AKljge)
5 Pl 2lp 0o peled @ Gl Rles oniws Jold cuiul plp o Cueglie
Milbge (VoA ool g SeeS) gl L S5e ablie 5 )5 oM
TLbsS) wtbie litily, (e owiasplis da Sy (nl sacgasns
wlgls — 5 ol b mmlitily, e ye Canl ools olis laghags (1AVA
S 2iils (Vo) T s UL AV LubsS) o,I8h e ala
S Spgaind ol odgls = 5 S5y peiteag Gl Bl
ol &5 WS oo i ) eS (ad el g leslgile Rl (S
S Gried WS (o8 (Smgie ) eS eolgls I ol 352 sagia
SLUAE )0 6,250 5 oyl sloslag, 5l e sls oLl 4 gslisdls,
Wyeilyz ) dosge alS 1) (Jid oyl Basb e Sl g 398 0 e alfain
5 & Glameje Y Copde 4 g RS el VAT gy g e
£S5 ol S e oSl Wojsm @il B U sl 5l g eapelol L Solgils
4z @a ) A G ¥l (Gmeada s wolgls 15 o)l Dglas Wil e
ozl Solex s, ATl D S 5 G (6581 4 Blate ol 31 (izmon
csloiz] glaclamds 2o Goslgils LIS o ks wilesls Las b jimgly yls oYL
M emgere VAN (GhlSon 5 "l ¥+ )+ (o Kan 5 T Jne) 815 e ala,
OPS NI ST SPAN| ENT SR PR VARE { HTEPRNE SOOI P PRINAY E ST RN
Y S Sassls
L ol ool 15 (o)l sanym Jholine sl a5 S 6581 (S5 et
w5 Jkx 2 Ole 08 sl sl cpl il oo e ) B g A (555
b 95 S Gl 5L Sy Syl Slome (05 )90 dm yo ]y oy o YL

. Muszalska, Krajnik & Rogiewicz
Kobasa

. Bernas & Major

Michel

Wang

Matthews, Bulger & Barnes-Farrell
. Shockley & Allen

. Selvarajan, Cloninger & Singh

NP 5l 1YY 0yl [ ptd Jlo

PRARAN B W=



http://iieshrm.ir/article-1-214-fa.html
www.SID.ir

Downloaded from iieshrm.ir at 10:15 +0330 on Saturday October 6th 2018

Cds x50 (Sl @il S o iy — ools dolluad

S ol lete SL3l (Yoo ¥ b g Caonnyld) conl L5 @ Gllbols .2
Bl rizmen aiS oo ol (59,5 Wy azl & sgusme | 15 o plaala il
A s Caglie 503 am 93 Vb Slped g OICEe ply s ket 4 ol b
a3 O3 cnl Sole 5o aijle (Slgy Sl g Jolss g Jlue b 5o ablie) (pu il
(Voo VB g pails) 9355 oo (YL U Lawgte (slao el (eloiz] Colox y25
a7 it 8 5l Gl S A ol @y lete S la Shs G e Sl
690 > BT Gl sl (Ul S oo azgs QBT 5o 1) W o0l IS (5 s
5 Flaw idloaSS lax gl sl oblgy ol 3l plailiee 51 Sbea 058
Bl @y lap] G Gy 5l 6xSolr 5 S5 sleejminle )8 oS
Uls A oS s shdl opdleay (Ve oY (b 5 Condigld) wils olizél 3
Ol Slo) Sl g Jol Sl pl 5o pebadia Y Jle) ol oyl L ablie
S0 med S (il (e Lilite 5 (OS2 L Ji5e né gablis
ooyl g SacS) W5l S 5 GaEell 4 S 50wl sl colex
3G sS4 s |y VL oSl = B ks S ol e ol by (YA
5,5 walg 4,55 S

Sgazme (2Ulg S s DR B ) )18, oo wnz p sboaasie I (S
s @ S pe ol cwlelen )5 sbalolas 5l osm iile a5 90 o ol 81yl
Slal )0 (eizmed 0 &z gi 1) (Ul YL geolgls — 5 o)l sy Wil
b (Sloy Sl Joles (Blowe b 5o ablie queles 4 Jled) ablie ol
(S9g8 9 (S Lo pl ab e pl 5 8 4sSiles il Lae e
oo @ tell 9 098 0 pain ($5 0)LS) ks 5 Ml b ke 4
(Voh o) 5 SeS) 293 o0 i 4 (S (Soge ) pyain LS
el odlgls — )15 (o)l g (Jad (Sogm b G wlosls lis (6 L slategh
NF s VY e 5 Sy 4 asS ol Sl 51, 3,0 g2y e
FARR A SRRTHCSUINNCT U SR L SRV | PN

1.Wang

2. Jensen

3. Blanch & Aluja

4. Braunstein & Bercovitz

WAF Sl ITY ol [ pts Jlow O


http://iieshrm.ir/article-1-214-fa.html
www.SID.ir

Downloaded from iieshrm.ir at 10:15 +0330 on Saturday October 6th 2018

B3l 15 2o 3 s (il b bl S

s B T 4 glaie oL (F+0%) L2 5 can i s8I ol
ST 5 o 4,25 godlgils — LIS o, alis 1l 5 5yl Swil elozz! colas
GRS N e g SasS) WS e s i b ools 18 il o |,
YT g oS

Skt Syl b QLS ablie S ol (las gl cnl @ls (IS ek 4
Oy obd d slajlas g b 1 b agalee jo a5 (6,8, (clagSl 5 La
WS g e 1y BT 0 eald a4y o c0lgils - IS (5l e wilgl e 5 S oo
L o) 8, slagSIl (V- o 1) pind 5 Coon)ld oSSl aia il 05 (s9m
5 OS50 0olgile- )15 (o)l (i Gl Sl 0980 Sleing DElS (oo 2y e
Sl Y OSae 5 oy 2 plasle QLS )87 )18, slaglli] als s>
555 ploml 1 Lyl 5 b agarlge o Ll Lol

oot § el 45 395 g0 drogi ol lagh SBCasame (S sy5lok b
Sery poe ERgh (nl Cudease (e xS g LI L Jlegh onl s
Jo e 0 09 @l el 5 Alolis gl wlie ()5 5 L Glaiagh
ol ool Ceway grio Glosle S BBkl slaiges 5l gt onl sl Jels @bl
D5d bliml b 5 SEHL L Sleas Glaglejle 4 mlis press 0 13

1. Kossek
2. ; Griggs, Casper & Eby

NP 5l 1YY 0yl [ ptd Jlo



http://iieshrm.ir/article-1-214-fa.html
www.SID.ir

Downloaded from iieshrm.ir at 10:15 +0330 on Saturday October 6th 2018

Gl Caino jd Sl @lio Cu o (widgy — sols aolilad | 1O+

<>_

:&beo

5 bdly, (o abal, LOYAY) L6y 5 o) T ey wob O yeilex
s el B e Sl (S (e A 4z g L odlgila IS 515
N olejls 5 L o5l

L) e plejle S LS, ols) ceodls ol 5 (2l OYAY) o gorls
cesliisly, i) olis IS 4ol 50l (AVEM 5 MMPI slosgdil 5l oolial
Olgtol Kidloyilojlo g ixio

O 2 sles SIS (VWAY) e obolez ep o omlan ey o Hilg o )95
90 S R b (Fosm B g eyl Gl Wgm 0 (4l Copie g 6958
VY8 «polen glilh g, aalilas

il oo OFA4) 2 oS3 % 5 ry et of o olid ot obla

A

9

oyglice dnlilad . gl cd 9 Jod gogis Lroslgls - 5 o)l
YPOYFA Y wolgils S yuily,

. Ahsan, N., Zaini A.& Yong Gun Fie, D. (2009). A study of Job stress on

job satisfaction among university Staff in Malaysia: Empirical Study.
European Journal of Social Sciences; 121-131.

Akintayo, D. 1. (2010). Work-family role conflict and organizational
commitment among industrial workers in Nigeria. Journal of Psychology
and counseling, 2(1), 1-8.

Allen, T. D., Herst, D. E., Bruck, C. S., & Sutton, M. (2000).
Consequences associated with work-to-family conflict: a review and
agenda for future research. Journal of occupational health psychology,
5(2), 278.

. Anderson, S. E., Coffey, B. S , & Byerly, R. T. (2002) Formal

organizational initiatives and informal workplace practices: Links to
work—family conflict and job-related outcomes. Journal of Management,
28(6), 787-810.

. Basinska, M., Anndruszkiewicz, A., & Grabowska, M. (2011). nurses’

sense of coherence and their work related paterns of behaviour.
International Journal of Occupational Medicine and Environmental
Health , 24 (3), 256 — 266.

10.Bauer, J., Stamm, A., Virnich, K., Wissing, K., Miiller, U., Wirsching,

M., & Schaarschmidt, U. (2006). Correlation between burnout syndrome
and psychological and psychosomatic symptoms among teachers.

International archives of occupational and environmental health, 79(3),
199-204.

WAF Sl ITY ol [ pts Jlow O


http://iieshrm.ir/article-1-214-fa.html
www.SID.ir

Downloaded from iieshrm.ir at 10:15 +0330 on Saturday October 6th 2018

WOV | oalgils 15 (15,5 g (Shied oy L il (gl Sns

11.Bellavia, G. M., & Frone, M. R. (2005). Work-family conflict. Handbook
of work stress, 113-147.

12.Braunstein-Bercovitz, H. (2013). A multidimensional mediating model of
perceived resource gain, work—family conflict sources, and burnout.
International Journal of Stress Management, 20(2), 95.

13.Bond, J. T., Galinsky, E., & Swanberg, J. E. (1998). The 1997 national
study of the changing workforce. New York: Families and Work
Institute.

14.Boyar, S. L., Maertz Jr, C. P., Pearson, A. W., & Keough, S. (2003).
Work-family conflict: A model of linkages between work and family
domain variables and turnover intentions. Journal of managerial Issues,
175-190.

15.Bernas, K. H., & Major, D. A. (2000). Contributors to-stress resistance:
Testing a model of women's work-family conflict. Psychology of Women
Quarterly, 24(2), 170-178.

16.Blanch, A., & Aluja, A. (2012). Social support (family and supervisor),
work—family conflict, and burnout: Sex “differences. human relations,
65(7), 811-833.

17.Byron, K. (2005). A meta-analytic review of work—family conflict and its
antecedents. Journal of vocational behavior, 67(2), 169-198.

18.Carlson, D.S., Kacmar, K.M., & Williams, L.J. (1999). Construction and
initial validation of a multidimensional measure of work-family conflict.
Journal of Vocational Behavior, 56, 249-276.

19.Casper, W. J., Harris, C.; Taylor-Bianco, A., & Wayne, J. H. (2011).
Work—family conflict, perceived supervisor support and organizational
commitment among Brazilian professionals. Journal of Vocational
Behavior, 79(3), 640-652.

20.Eby, L. T., Casper,W. J., Lockwood, A., Bordeaux, C., & Brinley, A.
(2005).Work and family research in IO/OB: Content Analysis and review
of the literature (1980-2002). Journal of Vocational Behavior, 66, 124—
197.

21.Finney, C., Stergiopoulos, E., Hensel, J., Bonato, S., & Dewa, C. (2013).
Organizational stressors associated with job stress and burnout in
correctional officers: a systematic review. Biomed Central Public Health,
13(82), 142-153.

22 Friedman, M., & Rosenman, R. H. (1974). Type A behavior and your
heart. New York: Knopf.

23.Freudenberger, H. J. (1974). Staff burn-out. Journal of Social Issues, 30,

159-165.
24.Gaither, C. A., Kahaleh, A. A., & Doucette, W. R. (2008). A modified
model of pharmacists’ job stress: The role of organizational, extra-role,

and individual factors on work-related outcomes. Research in Social and
Administrative Pharmacy, 4, 231-243.

NP 5l 1YY 0yl [ ptd Jlo


http://iieshrm.ir/article-1-214-fa.html
www.SID.ir

Downloaded from iieshrm.ir at 10:15 +0330 on Saturday October 6th 2018

i St yd Sl @lio Cu ido (g — oole dolilal

25.Gencer, R. T., Boyacioglu, H., Kiremitci, O., & Dogan, B. (2010).
Psychometric properties of work related behavior and experience patterns
(AVEM) scale. Journal of Education , 38, 138-149.

26.Gerr, F., Fethke, N., Anton, D., Merlino, L., Rosecrance, J., Marcus, M.,
et al. (2013). A Prospective Study of Musculoskeletal Outcomes Among
Manufacturing Workers, eefects of psychosocial stress and work
organization factors. Journal of the Human Factors and Ergonomic
Society, 2, doi: 0018720813487201.

27.Greenhaus, J. H., & Beutell, N. J. (1985). Sources of conflict between
work and family roles. Academy of management review, 10(1), 76-88.

28.Greenhaus, J. H., Callanan, G. A., & Godshalk, V.M. (2000). Career
management. FortWorth: The Dryden Press.

29.Griggs, T. L., Casper, W. J., & Eby, L. T. (2013). Work; family and
community support as predictors of work—family conflict: A study of
low-income workers. Journal of Vocational Behavior, 82(1), 59-68.

30.Grzywacz, J. G., & Marks, N. F. (2000).-Family, work, work-family
spillover, and problem drinking during midlife. Journal of Marriage and
Family, 62(2), 336-348.

31.Hammer, L. B., Bauer, T. N., & Grandey, A. A. (2003). Work-family
conflict and work-related withdrawal behaviors. Journal of Business and
Psychology, 17(3), 419-436.

32.Jensen, M. T. (2014). Exploring business travel with work—family
conflict and the emotional exhaustion component of burnout as outcome
variables: The job demands—resources perspective. European Journal of
Work and Organizational Psychology, 23(4), 497-510.

33.Krejcie, R. V., & Morgan, D. W. (1970). Determining sample size for
research activities. Educ Psychol Meas.

34 Kieschke, U.,-& Schaarschmidt, U. (2008). Professional commitment and
health among teachers in Germany: A typological approach. Learning
and Instruction , 18, 429-437.

35.Kobasa, S. C. (1979). Stressful life events, personality, and health: an
inquiry into hardiness. Journal of personality and social psychology,
37(D); 1.

36.Kossek, E. E., Pichler, S., Bodner, T., & Hammer, L. B. (2011).
Workplace social support and work—family conflict: A meta-analysis
clarifying the influence of general and work—family-specific supervisor
and organizational support. Personnel Psychology, 64(2), 289-313.

37.Krajnik, M., Muszalska, M., & Rogiewicz, M. (2007). A comparative
analysis of the mental health of medical practitioners specializing in
different fields.How to live healthily in palliativemedicine? Advances in
Palliative Medicine, 6, 131-135.

38.Kuusio, H., Heponiemi, T., Vanska, J., Aalto, A., Ruskoaho, J., &
Elovaini, M. (2013). Psychosocial stress factors and intention to leave

WAF Sl ITY ol [ pts Jlow O


http://iieshrm.ir/article-1-214-fa.html
www.SID.ir

Downloaded from iieshrm.ir at 10:15 +0330 on Saturday October 6th 2018

B3l 15 2o 3 s (il b bl S

job: differences between foreign-born and Finnish-born general
practitioners. Journal of Public Health, 41(4), 405-413.

39.Long, C. S., Azami, A., Kowang, T. O., & Fei, G. C. (2016). An Analysis
on the Relationship between Work Family Conflict and Turnover
Intention: A Case Study in a Manufacturing Company in Malaysia.
International Business Management, 10(3), 176-182.

40.Maslach, C. (1982). Burnout: a social psychological analysis. In J. W.
Jones (Ed.), The burnout syndrome: Current research, theory,
interventions (pp. 30-53). Parke Ridge, UK: London House Press.

41.Matthews, R. A., Bulger, C. A., & Barnes-Farrell, J. L. (2010). Work
social supports, role stressors, and work—family conflict: The moderating
effect of age. Journal of Vocational Behavior, 76(1), 78-90.

42 Michel, J. S., Kotrba, L. M., Mitchelson, J. K., Clark, M. A., & Baltes, B.
B. (2011). Antecedents of work—family conflict: A-meta-analytic review.
Journal of Organizational Behavior, 32(5), 689-725.

43.Long, C. S., Azami, A., Kowang, T. O., & Fei, G. C. (2016). An Analysis
on the Relationship between Work Family Conflict and Turnover
Intention: A Case Study in a Manufacturing Company in Malaysia.
International Business Management, 10(3), 176-182.

44 Michel, J. S., Mitchelson, J. K., Pichler, S., & Cullen, K. L. (2010).
Clarifying relationships among work and family social support, stressors,
and work—family conflict. Journal-of Vocational Behavior, 76(1), 91-104.

45.Muszalska, M., Krajnik, M., & Rogiewicz, M. (2007). Does the palliative
medicine specialist copebetter with stress than an anaesthetist, surgeon or
general practitioner?A. study ‘on job-related experience and behaviour
patterns. Advancesin Palliative Medicine , 6, 69—74.

46.Namasivayam, K., & Zhao, X. (2007). An investigation of the
moderating effects of organizational commitment on the relationships
between work—family conflict and job satisfaction among hospitality
employees in India. Tourism Management, 28(5), 1212-1223.

47 National Institute for Occupational Safety a nd Health. Exposure to
stress. Occupational hazards in hospitals, DHHS. Centers for dsease cn
trol ‘and pevention. [Internet]. 2008 [cited 30 Oct 2011] available at:
http://www.cdc.gov/NIOSH/

48.0°Neill, J. W., Harrison, M. M., Cleveland, J., Almeida, D., Stawski, R.,
& " Crouter, A. C. (2009). Work—family climate, organizational
commitment, and turnover: Multilevel contagion effects of leaders.
Journal of Vocational Behavior, 74(1), 18-29.

49.Panorama, M. & Jdaitawi, M. T. (2011). Relationship between emotional
intelligence and work family conflict of university staff in Indonesia.
Proceeding of the International Conference on Social Science, Economics
and Art, pp. 272-277.

NP 5l 1YY 0yl [ ptd Jlo


http://iieshrm.ir/article-1-214-fa.html
www.SID.ir

Downloaded from iieshrm.ir at 10:15 +0330 on Saturday October 6th 2018

i St yd Sl @lio Cu ido (g — oole dolilal

50.Qu, H., & Zhao, X. R. (2012). Employees' work—family conflict
moderating life and job satisfaction. Journal of Business Research, 65(1),
22-28.

51.Roginska, T., Gaida, W. (2001). Strategy of coping with a mental burden
in workplace. Zielona Gora: WSP.

52.Rothland, M. (2012). The professional motivation, job-related beliefs and
patterns of work-related coping behaviour of teacher training students.
Teachers’ pedagogical beliefs. definition and operationalisation—
connections to knowledge and performance—development and change,
71-90.

53.Ru Hsu, Y. (2011). Work-family conflict and job satisfaction in stressful
working environments: The moderating roles of perceived supervisor
support and internal locus of control. International journal of manpower,
32(2), 233-248.

54.Schaarschmidt, U., & Fischer, A. W. (2003). AVEM ¢ Arbeitsbezogenes
Verhaltens- und Erlebensmuster [AVEM e Patterns of work-related
coping behavior] (2nd ed.). Frankfurt/M, Germany: Swets & Zeitlinger.

55.Schulz, M., Damkréger, A., Voltmer, E., Lowe, B., Driessen, M., Ward,
M., & Wingenfeld, K. (2011). Work-related behaviour and experience
pattern in nurses: impact on physical and mental health. Journal of
psychiatric and mental health nursing, 18(5), 411-417.

56.Selvarajan, T. T., Cloninger; P. A., & Singh, B. (2013). Social support
and work—family conflict: A test of an indirect effects model. Journal of
Vocational Behavior, 83(3), 486-499.

57.Shockley, K. M., & Allen, T.'D. (2013). Episodic work—family conflict,
cardiovascular indicators, and social support: An experience sampling
approach. Journal of occupational health psychology, 18(3), 262.

58.Siegrist, J. (1991). Contributions of sociology to the prediction of heart
disease and their implications for public health. European Journal of
Public Health, 1, 10-21.

59.Singh; R., & Nayak, J. K. (2015). Mediating role of stress between work-
family conflict and job satisfaction among the police officials:
moderating role of social support. Policing: An International Journal of
Police Strategiecs & Management, 38(4).

60.Tausing, M., & Fenwick, R. (2012). Occupational determinants of job
stress: socioeconomic status and segmental labor markets. Work and
Mental Health in Socail Context, 52, 79-109.

61.Voltmer, E., Kieschke, U., & Spahn, C. (2007). Work-related behaviour
and experience patterns of physicians compared to other professions.
Swiss Medicine Wkly, 137, 448 — 453.

62.Voltmer, E., Schauer, 1., Schroder, H., & Spahn, C. (2008). Musicians
and Physicians—A Comparison of Psychosocial Strain Patterns and
Resources. Medical Problems of Performing Artists , 164-168.

WAF Sl ITY ol [ pts Jlow O


http://iieshrm.ir/article-1-214-fa.html
www.SID.ir

Downloaded from iieshrm.ir at 10:15 +0330 on Saturday October 6th 2018

B3l 15 2o 3 s (il b bl S

63.Voltmer, E., Rosta, J., Siegrist, J., & Aasland, O. (2012). Job stress and
job satisfaction of physicians in private practice: comparison of German
and Norwegian physicians. International Archives of Occupational and
Environmental Health, 85(7), 819-828.

64.Voydanoff, P. (2005a). The differential salience of family and
community demands and resources for family-to-work conflict and
facilitation. Journal of Family and Economic Issue, 26(3), 395-417.

65.Voydanoff, P. (2005b). Work demands and work-to-family and family-
to-work conflict direct and indirect relationships. Journal of Family
Issues, 26(6), 707-726.

66.Wang, Y., Liu, L., Wang, J., & Wang, L. (2012). Work-family conflict
and burnout among Chinese doctors: the mediating role of psychological
capital. Journal of occupational health, 54(3), 232-240.

67.Wang, M., Liu, S., Zhan, Y., & Shi, J. (2010). Daily work—family conflict
and alcohol use: Testing the cross-level moderation effects of peer drinking
norms and social support. Journal of Applied Psychology, 95(2), 377.

68.Wayne, J. H., Musisca, N., & Fleeson, W.(2004). Considering the role of
personality in the work—family experience: Relationships of the big five
to work—family conflict and facilitation. Journal of vocational behavior,
64(1), 108-130.

69.Zhao, X. R., Qu, H., & Ghiselli; R. (2011). Examining the relationship of
work—family conflict to job.and life satisfaction: A case of hotel sales
managers. International Journal of Hospitality Management, 30(1), 46-54.

NP 5l 1YY 0yl [ ptd Jlo


http://iieshrm.ir/article-1-214-fa.html
www.SID.ir

