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1- Spiritual Intelligence
2- Tonic
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1- Wisdom
2- Knowledge Management Practices
3- Daniel Palacios Marques & Fernando Jose Garrigos Simon
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- Amram
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- Non-cognitive factors
- Sisk & Torrance

- Gardner

- Frames of Mind

7- Zohar, D
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1- Wigglesworth, C

2- Wolman, R.N.

3- George, M.

4- Zohar.D & Marshal,L.
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1- Critical Existential Thinking

2- the most fundamental questions of existence
3- Personal meaning production

4- Transcendental awareness

5- Emmons, R. A.
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1- Conscious state awareness
2-Tart,C. T

3- King, D.

4- Economic
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1- Capozzi, M.
2- The urgose (I)Df knowledge management

3- Mayfield, R
4- Action unity
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- tendency towards development, knowledge transfer and support
- Laycock

- Continuous learning in organizations

- Continuous Learning

- Open Learning

- Autonomous Learning

- Understanding the organization as a global system
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1- Develop an innovative culture that supports research and development projects will
2- Approaches based on individuals
3- Mc Dermott



VY Lol isy 51 6 gme ga}e,ub

LRl e gy pe 5 (el B) (Kogld dnny

L Oolee bl Jis Culby Wlg e 53 oG & Glamys 4 Sewls
o pde g .(\VQ"&‘YJ‘}:’ c@; ‘)}1’:&;".1"""') 305 o ylal das (:bu‘ @}A
g g s Sosrt B sbgae ekl (Sl (g
2006 29) &S oo S a3 igh or SlosWIB g b 4 e S ol Sals
(Siugzdiniene,

2G5 G b 4 IVl 15 e G okl - jlae (slagg, 55 1S adT
dnw 5 (6D 9 9 L;:Li:iiji.é] S Sl OT 5403 ol S e Oleldsl ise §I
o oo 1y men 5 Candly (5 e (S e ) Sl o gees 53 olaw s
JLE\@“}o_ﬁ)})C)Lgfdddﬁjww“ﬁl{'wbulg_;bubbe\‘aﬁ
S @SS (ol Sl g dnn g gt 1) o il Ll 5 Lo
c;pc;\,,@ﬁmm5&5@5@\@@;};%&9“,,)
AT yne in Olye 4 el o alf gazme 534S 0355 0 o se | iy 5
Sl s Sole wayls LIS e Slll 1 eSS e s Sl gl
Ly o3l 3 Sty 5 JUml 5 251 drw 5 o 40 2l § OUS) (g sime isa
S o sl L Ol jlas pslde 5 jetee (6,83 05801 63,5 0 Olhal &
g, gl Cebiessd o Sler phew &G Olsie 4 Olojle &) s
S ol IS 53 5 35h 0 DS la Sawls 50 5 homin S
Sy90 4S5 At Ssme 5 63k Lol gyl OUS IS a8 Sl cpl 55l Ceal
03 o G pde Olelsl ide B g (gile osly 5o Lajls cpl Osls Gl 8 a6
.J)‘.) Q‘)jfé 623)3 LgLAL)LA‘)\..« SRR LAQ\A)L»

ST (o0 9ghe e

e Sl idu Sl sne pan 5B GieS pabse 4 s L
RPUNILS L;jiﬁl G Sad 4 by slaadie ol p Jde ol Hs wls

1- Competency development and management based on competency
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1- Kolmogorov - Smirnov Test
2- Pearson Correlation

3- Regression line

4- Friedman test
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