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1 Transformational Leadership

2 Transactional leadership

3 Contingent reward

4 Management by exception(active)
5 Management by exception(passive)
6 Inspiration

7 Attributed Charisma

8 Idealized influence

9 Intellectual stimulant

10 Individualized consideration
11 Charismatic
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13 - Affective Commitment
14 -Continuous commitment

15 Normative Commitment
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16 -Multilevel Lear Questionnaire (MLQ)
17 -Organizational Commitment Questionnaire


www.SID.ir

sl sl o5lial P+<0.05 Lg)\.sv;uc}a.ﬂjs

g3 sadl

(M=vr, SD £ VF) 1 S50 (s S 5l 5 4 poslhe Ok oS 31 OLES ool glaail, i 5
(M=yy/a¥ |, SD £ 14N Y) (5, O o pde S s (M =00/14,SD £VYWV) | 5 s (505 S
5 e S sl Lose 5 05 Olpte 53 Sl Sl eslial Olpe e Bed 5 S e eslind
e 3 R 350 Ol 5105 Olws Slasle A Js Sl sy (gl e sl 08U S Jrd il g
- ome adaly Slole s U S0 S 5 Ol S ass Olipe 5 paldsiin] o s o did Gilpw oy 30l
S Do w35 5 2ol b 135 15 Jae 5 15U (55005 S Sl b G310 555 (505
Ol e 1 ST (g mns S glaalidinns 5 S oS 5ls OLES Laal w5 mde (6085 Ok o pile
0 1S ) S )l sy b pme 5 e daly S i Ol Sl e plsl s ol
=03 5 e Sl (0.4) Lible agrs 5 (0.46) et g 0.48) (golen g U1y el o YL L5 5
Wls dgas g b1 (FF 0.01) daly cn i ansas e w3l d S 6y S glalide
e e homeldl 5 il (= 0.4) ol sgns LIVL ol am ke ke (5 sime S U immen
(O Jsd) 35l 55 5 setems dg L (1= 0.6) YL Koo 5l 50

G S Ol Sl dgas sl b Olgde 8T o (605 S slal sl ) Jger

] . . . lojlu g
Golud wgxi oo GRS bl wes i
15095 S0 S

cot COVF *0.51 a3l

LV L Lre Syme 3G

ALY IR CEAT Louelyl

CyE RN YT s S,

w0 o ALY ETSERI-E

CLEAT cL¥eE A O 130 g5 Komr

el l3 gme (P<0.05) prlaw 557

ol s gme (P<0.01) pelas s e
1S dos sty Sow sl iy (Sl Sl gme 5 e bl Slesle dgnd p1I L 50 1S fes (6 0y S
sdalin Slojle dgas U by te bl S oldons 5 (8,20 daly b 350 12 04 i dgas L
=) Gble el L ) (Ston (a8 b 5 b il 2 ftin e (plines 5 5o (s
a5 SUl ladaly Slole dgn cilises slal 5 Sy Ok Sow m bens (Y Jsds) azils (0.292

Bl e Jyellls s


www.SID.ir

5 O (Sl dgn sl LS e (5 mn 5 S bl o alail Y sl

i o st s | s | S
155008 53 5 S
vt e et Ly yia L
. Cypst AL (b ) glimal 5 o o e
Y Lot ALY (b 2 Lzl s o e
et . T car 1S Jos S

il s ian(P< 0.05) mlan 55 *
el Hla me (P<0.01) c]a.w 3 e

S5 Al g Sy
S S Ol Sl dend bl b Olnde S0 (e S MSms 5t ally Gt ol )
Lol s YL (L —eT) Ll e sl B 1S Les e S dlaily 1 (LFA = ¥ )
soe 53 (83A) 55 5 oVl sbaasl b Ltass ool sbaasl ls S5 Lo sie do L3 Jaly, ol 4en oS
35003 (VoY) Gulags 5 o geast &S 5 QLSS 5550055 (VA89) il 5 ety dbaelSSls 2555 OLe e
S et 1 Sl 5 e bl 35 058KlsB u9n S (S s Slsan 4y 5 aenjo S OLSS
Gty S oo alal; 85 Aoy o 5 6 (PP FTATY) 55 28 bl den 5 1 S0 e
Oliie 5 O3l s o Aol 5550 slita SLadlsla s 5 Sl ST s Sloslu dga glsl L 1S
"t Olpe 53 LS (g ey Qilins (gla S5 45 das o UL (golmin g b Sl (VL el 5L
Olades 53 1) C&ISS ol 5 s elasl Ll oo aSCul 0350y 350 Wl ks Olalae dead L1331 6l Ll 8
boadlr (S50 1S s en il rliiees 5 (03 Sl b xS e (il aged sl b 5l
Slio 4k 5l aSaas oDl Bl pl Sl des b g A L Sl e aaly i ey Lyl
Gt opl gl GV sl e Ol glp sl A B Ol s a5 e S rEb o)
s daly s (Ol de LIS ) 0 S G oS Lol DL (Yo )5S 5 sl
3 ble dem L (s il 5 (935 Slla>de) | ST (6, e 3 el &S b 5 sl sy (g0l
OlamSe 4 ax 5 rizman 5 e Slop)lS 5 adlr el Ss L sl cpl s Sl gme 5 ot (obeia
b elidens 2 disls OLES (Yoo )) elasdlsr 5 oS s o OLES IS Laea,s 1) SLudl Lauls, b (53
R g8 KK el e ol G 55 (YO) 5 s ldal, ol AR 5 ) Gae
San 1S 2 (mns Glapelidines 2 ddaly o)los Sslite sl 4Gl b g b ol dgnd 5 an e
lo e ple 5 Glosle dgni b Sow cpl S daly o5lss s il b o 50 Kan b5 Olosle o ol

O &8 Y V05,0 5ms i 3355 008 5 L L e culs, dibe Slojla b g3


www.SID.ir

2ols gy Golsime 5 ke il Slosle den slal 5 1S fes (e, S o sl OLES Gaded (glaail
ol Lz n (Y)Y Jsdr) el a8 Glosler 2 LIS o (g alaly 51 olidiens 5 as a3 el o]
sy palie ml S ol Sla lidens 2l s o)l el alie Slides ST glaail b S adal
Lol aaly (b 5 b /il e o pde) 1S o (505 olidions 2 55 5l Gl 55 515
2l O 8 50 W Sl dgn U Lyt Il oldees 2 adaly oS 5o s tindls Slesle g
L 3LIS (1¥AR) Ole 5 Gais sl (T il (1485) Sl Lils 5 5m00 (T0F) sl 5 (g o
L 1S Jos 5,00 Slagpliiens o Sl pliSgmn o o 3l OLE3 (ITAY) 2208wl o alie Gl (il
39S 5 by (YY) p S s s Lol sy e 5 e el Slesle dgd sl
) sy Cind s 35mse Ly b sl 0L s it ol e Ly bsee kel (Yo ) 0 5Kenl,
b oobos O s o 0L 1) 1 8 s S o sl 5 el 15 Jas (6o ;80 o5L03) bl (slaasily
31> 3 s s gt R BlE Sew

Gt 5 (VAR Ol sl G sl izmar 5 1500 5 15 Jos () glaSn 10 Sle 4 a5 L
| S st a8 Jos ooy lalions = 5l By yte 33 (uldesd 5 4S5 S Ol Ol5 e 2
Sl b (Olesmedy ) (Jols aaly G s glaag b 5 Sl = il 4l bl Ol 5005
S SIS 345 3.5 0ly 055 oo el b ool Jslitze Ciliee glaolislo s 300 5 5 Shee Blie 55 2l
oy pde L, VU 15 Ol e Glosle dgnd A5l 55 ey, ie AL S Sl eslizad L Ol e 1 S 555 (6 00
(Yer1) glosadlr 5 s (V447) Sl 5 J s Glaadl L Slojle desd 5 (50 Oy S (o Dl sms
(el ple sl o s Slosler dgad Tl S3TLE sl (S eay Dol S S Ay o0 ki 4 5yl Sl sen
Slesbe den Gl 5o Olanque Jeitlpds by e Bl uliees 2 e 5 1555 605 SS
Ormed 5 Dladed Sl (Ol mliy SSl G am a5 Ly sl Gl B S S Ol
S oLl oS5 L LS da gy Sew BT L Ol 45 58 slgiiy 0155 0wy e Ol kil o 5
OB Slola@en 2l comse dilgie it 15 Jos Sy ol 1S Joe 5 158 5 08) S
s S

&b
?)X; L)ij;\‘\,«u.sas Ui OW&Q“—HL'AJ\%GJ:\AJL&%M&:\‘JGAAJ‘):\ _(\T’/\’f) e e‘sAﬁﬂA C\A (lana 6‘5-.\1.5413\ A

AYe VY7 uauaceli}k o ladi (o)) g

Oleboal Qlil (o S 5 S Ol gt 505 (2200 5 (AT 0sd Sy Sam G bl ) (o) (VTAD) pluss B A Y
s ) o8 (i) oaili IS Al U

s el o8 3 el by Gl b o Bl 5 Gla e sx 5 som ) S Gas (V1Y) e (Al Y
Ol ed o8& (5 yKa allu ) ¢y 93K i (slealliila

5 O 5 5y A s LI o)l 0 58 am jllae 5 (5 e s den i o AN e 53 55l (VYY) Ll (o culSy ¥
e Ui sal 6 50 el

Soe s Glase 5 (A0 G Ol pde (padd Glaasad 5 o) S O Akl u (VYY) haisul el ) 5w 0
L) es ol i) i S Al (b i€ e 5 sal

Dd A G i (slaeaStily ile e a5 om0 G s 1 Rdke 5 | 8Tl om ) S g bl L(VFAS) L abud calalas 7
O e ol (i) i IS Al (L ¢ ol sl


www.SID.ir

Al Ol el i S Al 5 o) sed slaelBiily Adliy 358 55 el L83 I Gued (VFAY) dea adlalad VY
Lo G )i ali.'x'\acd)isa
cledia g By yia Gl LI (J) Qila ¢ (e dane da g Oliely (e dea i Slabe S (Sl (YTVYY) caiul ool A
LTS
IS Al gl AR gl (L85, slacilba e | Sdae 5 | S sad oy S o L(VTAT) comn (e )5 L9
OK ol&sila ad )
5255 el 2t 5 JUES S L (o) sal (sl s S 5 LodSBily ) e (st ) S G adadl ) (Y TAY) 2eme i (b )
O 88 e g 55 o8I (5 0 allas ) ¢ gy i 4L ) ole Claa (sliac)
psle B (agdia s 0y o8y o (1 (el 2gad Ly LaaaSiila o poae il by dday) ) (VYY) s Jielad )
RECIBY
5 B i oSG e o Al (T a0l e b Glea IS Ol pe sy S Bl (VFAT) ) il (Dl Y
O alaa S i o8By (LB g psle
Ol gl 3 (sl Clia ) L (sl i jode sl 350 0 Clales @l plas (s adal ) oy L(VTV0) aend cgllae VY
O e gy 53 ol cad ) alid IS 4l gl ¢ 50 &)
IS ol SIS ila b 2¢ai L ) te o) R CaalSis 1 Bae ol SUsad som ) sacSan o adal ) ((YTAY) LB 13K Y
s g o8Iy (2l (i IS el Gl e Ol Ol i i
4l Ol ¢ Apas )l el sy 5 i ysel Cledls 3 (el gl s Jise Jalse (AL dsals i (O TV) e icma V0
J“);Lm & la ‘Aﬁ‘)\ Gmm‘)\s
Pedia (5 ga ) e L] il L el S ka0 (e deaa dea i dagle e 3 Clpae (VYY) e s cdaae NP
17. Bruce, A., Tucker, R., Russel, F., (2004). Transformational and Transactional Leadership:
Association with Attitudes toward Evidence Practice Leadership p:-Association Whit Attitude Toward
Evidence-Based Practice, Journal of leadership & Organizational Studies. Flint: Spring, 10:103-112.
18. Barbuto, J.E., Fritz, M., Mutikin, G.S. (2001). Leaders Buses of Social power and Anticipation of
Trangets, Resistance as Predicators of Transactional and transformational leadership, Academy of
Management Review. 23: 35-47.
19. David, M. (2000). Transformational Leadership and See Charismatic Leadership, Journal of Sport
Management. 3: 35-48.
20. Dexter, J., Davis, Alfred State College. (2002). the Perceived Leadership Styles and Levels of
Selected Junior College Athletic Directors and Head Coaches. The Sport Journal. 5:80-86.
21. Doherty, A.J., Danylchuk, K.E. (1996). The Effect of Leader Characteristics on the Pereceived in
Interuniversity Atheletics Management, Journal of Sport Management. 10:202-306.
22. Druskat, U (1994).Gender and Leadership Style: Transformational and Transactional Leadership
in The Roman Catholic Church, The Leadership Quarterly. 15:80-110.
23. Goodwin, V.L., Wofford, J.C., Whitington, J.L. (2001).A Theoretical and Empirical Extension to
the Transformational Leadership Construct , Journal of Organizational Behavior. 22: 759-779.
24. Holden, Angela Dorothy. (2002). Leadership Effects on Organizational Climate and Financial
Performance, the Leadership Quarterly. 13:193-215.
25. Kent, A., Chelladurai, P. (2000). Perceived Transformational leadership, Organizational
Commitment and Citizenship Behavior, journal of Sport Management. 153: 135-159.
26. Kimberly, B., Tim; w., Miesha, C., Heather, C. (2007). Leadership and Cohesion: An Analysis of
Trends in a Women'’s High School Lacrosse Team, The Sport Journal. 7:2-14.
27. Laler. (1999). Relationship of Task Performance and Contextual Performance with Leadership
Style, Job Satisfaction, and Affective Commitment, Human Resource Management Review. 4:25-55.
28. Medley, F., LaRochelle, D. (1995). Transactional Leadership and Job Satisfaction, Nursing
Management. (26) 9: 64JJ — 64LL.
29. Pillai, R., Schriesheim, C.A. and Williams, E.S. (2003). Fairness Perceptions and Trust in
Mediators for Transformational and Transactional Leadership, Journal of sport management. 25:
897-900.
30. Richards Beverly. (2001).Predicating the Organizational Commitment of Marketing Education and
Health Occupations Education Teachers by work Related Rewards, North Carolina State University.
2:55-60.
31. Steven L, Macshane. (2002). Determinants of leadership Style and Job Perspective, Human
Relations .41:468-469.
32. Sherony, K.M., Green, S.U. (2002).Coworker Exchange: Relationship between Coworkers,
Leadership, Leader exchange, and Work Attitudes, Journal application school. 4: 542-584.
33. Tomas, G., Halto, M., Ferrel, O.c, Hurely, R.E, and Gignipero, L.C. (2000). Leadership and
Relationship commitment, Journal Industrial Marketing Management
.29:111-119


www.SID.ir

34. Walumbwa Ochieng.(2004).The Relationship Between Transformational, Transactional, Laissez
Faire Leadership Behaviors and commitment in Research Environment, Dissertation Abstract
International. 6:345-378

35. Wofford, J. C., (2002). A Field Study of a Cognitive Approach to Understanding, Transformational
and Transactional Leadership. Leadership Quarterly. 9: 55-85

36. Weese, J., (2003). Leadership and Organizational Culture: An Investigation of Big Ten and Mid
American Conference Campus, Recreation Administration Journal of Sport Management. 8:119-134


www.SID.ir

