W Bl ml (gl o) B oslad (gls o22) o9 o S oy 9 859 S e 53 AR s asllabgs

O JWgd 3359 S 30 o O Shos 9 (9 g0 gt il

****“. . .. - ‘***6*\-""\ L.b)l* ‘**LS].. J‘).J'G"’ ‘*ft'“‘@J .

&lke@\;@%%}):dﬁjmbﬂ)qﬂmL;J.:S:L;ﬁh.':;b *

Ol JLisls HLsls ok

d‘/.@; o&q\: .L::)\ Jau)ls Fokk

I eHe 5 SN S ia sy )5 S e (5,55 (Sameddls  FHHE

QMY 2lie oy g LNVl 55 b
oS>

g Ol I 5 S 53 o 3 Shae p Joad b 53 o i U s 0l Rags e
dw 53 Ol S 5 S 53 ol o5 OF Ll agh anslr g lalie - Jo G 5,
Olils Joad Jsb 3 &5 Wsg e V0 (bl €5ed 5 55 (IYAQ-4 5 \YAA-AL (\FAV-AA) fuab
N) 3510 3l plUSzen 53 g et oS 5ls DL sl ek 05a3T il s gy ool i 1 395 e
(P>0/00) il U o 5 Shee 5 (Lpe ot Sl day 5 8 aliles Yo 5 0A P OY 0 ALY
2l gt el 3 5 el adls S b el S s o5 5 Shes e S (e
05500 ile 55 ol gl s o 3 Shas 2500 6l 405 L om e Ao SR 4 (P>0/00)
o e s s s> Lok S OLSGSL Lok da Bl Ol adsaar G5 3L OLSG L

LS e i

s 5 S o 3 Ses (o m i 16 lS slaely


www.SID.ir

WY Ol 5 5uly oF oledi o (S 1, 5 (5550 Sy ke 55 B85

-

400

5 Joele el el Slebl pde 5 (Sdams 325 » edle allole Sl Las 53 035l
5 plel edl st S A S et (G5S Rl 0 et 55 SN opl (S
as 55 i 5l cl Dol J () SIS dal gl Olesle 5 Lase IS, (ST ks o8
Sl 5 3 ol T Ol e SIS b planil S 5 i 8103l 3131 L sl sl
o Olesbe (b base S S as (33 15 L sl S1a e pll IS 05
Sl o3l Sdda S el Hsbinen 35 Gl 4 L 0 p UL L 4 LT 1
Condly S et Do e e ot MO Gk 4 el b S el Ll
S KIS e e a1y e ax Ll ol s e sbaylS 5l SO s 6 S cd bl
G 5 sl Olrle ad a8 e wlal e s cpl 51 (S 5s Ol e sl Sl 5= S
) Sl

AL Ol te 85 bl 51 S ol SU ot ey s oiST20 Lt Steels 58 slacJlas oy oyl
Sdedtls 5 Steoli 58 sl s I3l (1,3 oS s sl LT 51 LSl Sl sl ailinlie 5 15,5 5L
ol e 5 e 5 Shas 5 ol onl Sl Jla)s5 0 68t b Sl 235 Lases (F)
Lol 3 lodas Sl uis 5 Lay L ,S oo 513 wsp 230 0les dsb s 2 S s 5108 e
s ple a5 Ol (F) ol Camal Sl 2555 Oluye 5 Olpde sl &S 558 0 iiS
0 5 ool S gmn Ol LT 51 oS ol ge Olor OUT HE 5 sl enly 5 VIy oSl
3y kol i g oMbl Sl Gl 4 L Ol e sk e 03, ol 5 laes
SIS daly S5n 6 el b L(0) S e Ll Sl sl S i s 5 OLISE S5 Ol g
3" Ulgeay Ol 31 (ol Loy 5 (P) ol Jlpds sl Slasle 5 Shee 5 (2 e i
DN Oliis 4S5 Sl Jle O 1 i (V) Cnl sl 83 M0l Cu pde s SIS A
oy 4 6 ol ol U nl e s el Sl S S e o5 3 Shee 1 Ol e 6 S s
st el S b e S gl A Y (S sene e Sl oS a5 08 s e 5 e e O
b e 3500 @alal 3 () wisu o 35 1) ml 5 S o 030l sl g OLSSSL L3 Lo
= GHAT ) e 03 s B o pm e o JlsE 5o DBl s oS el mls e 1S
oS 4 3 S o el 5l ccpl p oMo S o e ) o Oledr 5 a3 e sl o5 sl el
1 OUS3L Sl il o o stn 358 o3 513 QU e 3 S5k p1S 5 55 sl S5l

Yoo


www.SID.ir

e 72 B3 0d s Sas g0 i A5G

\
ol

do S 50 53 V) 2l 5 0l Sl G (Yoov) T oy s S 5 (Y1)
5ol cate b o S o e ‘"r-:'k-“ Jae" o5 b ks LIE o s ) 6o
et el s il S b 3 S e Sl ki s st Sose w5 Shes
Sl (S 355 g3 i S0 Sske @ 3L I cnl neSCE gl Y (S el S
2 dd Ol &S S0 e sbay 1 Bl s s OUSGL Gl 5SS 5 Sl Bl
o5 D Las MLl 5" 658 il andl et Olese b S8 458 e 5l 0L
4 e a5 S e sl B8 08 3 plad 5 SUE SR s e e Rl il LS
3 e o3 Oile ol i ol Juls Cins 3 Sles o LT Sl cnl il 358 0 3, Sas JialS
5t e o Sl s S Sl T 51 ST SLE el (658 W algis S e Jus ol
S sse Dl &S e tpl & el Obsplen (gl sl Lo g0 enS 4T 5 0 sy 5 Shas

A 50 col 03l 5 I s Sl
Slaes Ol e & Lo 5 Vb Do sl 5 Slaesd Ol e oS il o (Yo o)) O FETTO
il o (o Jace o sl bl s cpiomes WaOT iile o SL Jsir (b slaps b Jisdr Ols
b it et 5 o e iy (088Y) OLas 57 s ST 00 sls ke b e 21
omen Lpde gl A S Lol ke SR il S Sl Al LU LS e
31 e et G (TN el ON) s Sasli S 53 o8 3 Shee 1 (50 S g0 Dl i
s e oS 33 5l S s (Vo oV=)AAY) Ll S 53 Wb slag 3 Shes  fuab 4ils
5o M) Sl 6 a3l s e et s ol Seel S50 o SNk b ails o
38 e 5 4 (1AV0-1440) LSS las o JLS s 53 1 e et L3 (Yeee) T ISl
2 Cadse s osde Ddeel S 0 mll s Sel Juad bulsl 3 e i oS Bl s Lo
Coye Jad ol o e S S| S LBl fpimmen S el Iy (ol pme i (sueny Jsd
53 (Vo) "8 O0Y) sls shan 1 Jode 3 of Comdsn Ssg o8 5 S Sse b S
Oeamet 5l Ll 0l Ssp ddaen AS s 8 o (B o8 2 Ses S d axmD pl 4 Ul
ol oa Sk Aidg odd Il aS it Olo e & Cd idor (0 3 Sdae 35150 (i 3 oS 3L
Soit Sl g A LTS 58 s (VAAP=YF) la s S 5o (Tee?) ' iy 45 O 5y

Y dL:j.)A.!m: SN Y ) | RV Cb;'—\ S 3l gl Lol s = s Sas

- Penas

- Balduck, & Buelens
- Vicious circle

- Scapegoating

- Hautsch

- Audas

- Peiser & Franklin

- Koning

- Ter Weel

o e a4 o« — =

-

<

Vo)


www.SID.ir

WY Ol 5 5uly oF oledi o (S 1, 5 (5550 Sy ke 55 B85

B (ol o3, i el o OF 52 ) 28 o 8 L i 09 8 s Shas alie o
o Sbas 5o Gl ma 0AAY) "5l pamen 5 O0AVY) ' ey 5 05l OF) ol LS |, sl
Lsls QLS (Vo oT) Ly o5 5 Badiln oS J= 53 .08 510) L3S0 Iy J 28 055 5 i 055 o
A el et Ly 5 Shas S0l 4 o 05,8 L aglie 53 (g i Co e LU S 65 5 &S
5 i peies Jale 53 pa oS dmls OLIea 5 TS0 (V) s e 3 Sk sng 4 e s
S Ll prames ies Sl sme (bl b Sllbsl) #l A Jliml =l 5 55 o5 3 5etes e
Wier 5 Tl OA) was e (28 ) gl Jlazml s3,n e slas s Ao 5 e ol
Ol o & oo L5036 5V 3 et 45T Gl jo 20 e S 500 o a5 Bl s s 5o (Y2 4)
S5 Sz s o Sl S Sl e s il Bl eSS Ol Sde (oS cls
(08) WS o 8 S 58 sl 81 o5 s 21 Sl o Sl S5 St 55 0

et PY sy esls kS Ly 5 e 45 e YO 43 oS Amlos (VYA Jlal s S 5 cewss e
rl O 8S (aadls ad Jsb s ki i laed () s 4B 8 Sse band 65 e S S
Sl kS Lo y3 VO Sl i 45 bl ys wmean g kil br b 30 da s gl ek VWV Lais Ol s
(Y0) L3S 518 aia YY 1y 50 KI5 6 8 o0 oe Lo sie 5 0390 om0

i L o pde Sis &S e Jsl Lles S Ll ) L e diS pend Jule 52 058U OB s 5
35S B Sl iy Coxl Slie S e s 5 e G 1 e 2l Jlessl S e
Sl o Slaies (V) wS e oA s e 3l Jleasl w0 (Cins 3 Slas rK;A P pa)
slald ply Sn o8 s S el JLi s S o o 5 Sas e i 23U s p Gl 554
eddplnil alllas g5 55 01l JWsp 50 K s diles, S 51 1) Sslite s lse Gai amels
5l 4B S Do oS oz ks 0an S S 20 e )l (VA (Sl P 5 cnsa e)
Sl 5 G55 s a5 bl 03,80 Gl s o8 2 Shes O 6 5 e ek 25 0
S A5 01 5 Glme caipn) (il 53 Dl 5508 5 Jish ady osase 5 iias 05 S5 s 4
Sl el Sl andllan ol SV S s Ol IS8 50 K s o3 5 Shee ) om0
A ks b 55 Shes e ek LT Sl Sz O Wb S50 S 50 68 o0 e SOl
sk 53 b Sl (3L ol e e 3 Shas 1 LT Sl 0580 ooy 5 Sasl S 3 o0 kS

o580 il 0L

- Eitzen & Yetman
- Brown

- Bruinshoofd

- Frick

- Barros

Yoy


www.SID.ir

e 72 B3 0d s Sas g0 i A5G

by )

SR el Sl 63,08 G 5 ey nl o lamlie - o (e ol GRS
Bgad 5 35 VWAL OTMAAL OYAV-A Jpas 55 Ol Jb 5 S s ol o 0F sl
e 3l eslinal U Laasls iz eals oS ) 55 o Sliboe Juad Jsb 534S ding e T bl
ATY 5 YY) s wﬂ@’- Lo o ey GaColey @ anxl e 5 glalbuls 5 ool
SIAQZAY A A XX s s b sdelcasa Skl do)s (o 3 Shee (58310 )
ailos e 3 Shas alie 5l 3 Jole b als o0 ok Sl de 5 13 diles Y
bl Y L Lad glanl e Coss ailos ¥ ocdodr (Olo o) (g0 allos (el b Lad gl e
(Ol o) spp S alons Yo L fead ldnl oo sl alos Yo 5 il (Olope) o0 S
a4 Dbkl 5 A 5 V)) 38 bl 5 Jge b 3l eslinal b Slwbme opl () JK) A8 ailone A
S Al Loy

w, =2 > 100
3n
117

o= sl T o oS last enel eun lilzel vs o
Xn = 3LT oo o dassy ot 5 5Ll
1 = Slalaas oloss
3n = S 5 (e3L N s WS e o aS | Sllael IS
2 R F b
SEIRTS IS FINES1'A S EINT S TR ST S 'R & sl JdotesbY  JdoleibE AN
|

l | |
\

1
\

|

\
25 5 a5 8 s > Slas gl 0o ) JS

Qbfﬁb&’)‘wjﬁe)LM| aoals G)js dbf@?“"&&‘f u_yﬁw| k_%)ﬁja.is QJA)T‘)‘
A ezl (Lubols o) blzal Sl 5 io 5 bl la sy 51 Lo 5 42 sl Laesls aen
A |t (VA a5e) SPSS Jisile 5 3 b 5 Sl

adl

B .(V.:.? VY) dilosy oo pedd 4 Cowd (§ 200 Slaes \YAA-A] Jad s Jsdr cpl slaasl 4 4 i

Yoy


www.SID.ir

WY Ol 5 5l ;FAJwgéf)té))L;ij)jgﬁﬁJﬁ):ﬂ)k ‘

QL..:,.: deo- u.:‘ ‘W (J::;JY\C) Sl 03 ¢ YYAV=AA J@)J u-’fj:-:’JJU"J w%‘\fg)l}-

el adls Jo5 gy b aw pl b s o Ol s slias &S A e

Lladls o5 & olaed a5 g0 Dl ek 2la ) gl

o il sl Llazils yois S olaed sl Jad
Y¥f \K YFAV=AA
A\ \Y YYAA-AQ
Y A 1FAQ-4
of v gyoome

Aas e 0L adles Slws w15 Ol IS b 55 ST b 4w 53 65 s es :0La ¥ i
WV 00 5 4 YWAG-Ae 5 ITAA-AG AYAV=AA sl Lab s o5 S o m o (eSilin Jsdor 4 55 L

.C.A.w‘bbj_z A.LLW.A \\/meui‘))éﬁdjﬁjwdélﬁﬁgc"wjb W‘GJ};@L\M\QJ

T D TTL TP T B UKW JUPNE

Aloe sla oy (55 in o ks (2 5 L) Ol o JSsltas et
\0 Y VFAV-AA
W Yo \FAA-AQ
\4 ¥ YA
\\% VoA [ &acs

b e oo 0L o pm et ) ey 5 8 o 3 Shas aslie sl 1y lsls o 05031 s ¥ s
(e et 3l dm 5 b Yo 5 VA Q2 OY 00 A T ) sl Sl el s ol & 4 5

(P>10/00) 355 Jlabme gje i 5l dn 5 U3 08 3 Ses S0le SN
Sl 355 Jlslinn s wodkd iy iy s S e 5 8 akbes V2T 50212 02T ) s s Sles
Bl 3 pgr e e Ol de s 3 ARl VY 500 0-A O-F s s Shas s (P>4/00)
d w2l Gl U 5 s S e e Kos Soke 4 (P>0/00) il et sk L

.wh;ﬁdﬁﬁ@.ad.fﬁﬁj\@)&}@w\—\/\);V.:Jsjﬁa.pw

Yot


www.SID.ir

e 72 B3 0d s Sas g0 i A5G

e S 5 U8 53 o5 5 Sas e sl il Jdo 05057 s ¥ J g

ANOVA {051 Leven &5
- p wly it e
Sig. F df Shypdme S0l R F
Ol ol Lo s
54¥ 100 3 TF0N 00 Y v
il

Sslael Ay
+/04Y */YAA \ Y/ ¥Y + VAP VO

S slael Aoy
+/YVO AAY4 \ fYV/e\v + YWVO LAY

S slael Aoy
/000 Y/AVO \ A+ Y/AOF Y0 \,p¥7

Vo olilasl dos
+/+49 Y/AOY \ FYF/FYA Y0 v Veq =%

VY bl Ao s

VY VY \ AL VS + 000
- . A—L.LO\J
V$ lilasl do s
AV 000 \ ¥/AA «FAA Lo
S
VA Slilasl do s
Voo e \ /008 090 ¥,\08
S
Yo bl Ao
VE Y \ Y/VVY LAY Y,¥av

53 e (JSE a5 b s e 0L e ek Sl A 5 S ) e 3, Ses pS0Le Y JSC
s o Ll Ol G L 5 Lle s 3L ol Oles Jsb 5o i e 3 Shas cdas o OLES Y

Yoo



www.SID.ir

WY Ol 5 5l ;Fa)u‘k;ff)l:j))g;ij)_’gﬁ#):ﬁ}}i

[T
=l sl
50.00- e A5
45 .00
D 4000
35.00
30.00 T T T T T T T T
1 1-2 1-4 1-8 1-10 1-12 1-16 1-18 1-20
Y- T Py
- = - .
b{fﬁj‘&@}yc&:}a)}bwjbﬁ;bﬂ&ww.vJg.il
S5 Al 9

:.‘H

A e Y (i sene e S8l e OIS W8 s 85 el L Slekidy (2 et
S o s a3 Jsb 3 s Shes 2 1 g ek G adlllas o S

Sy ailes WOl g 5 S fead 4w 03 68 o0 e liagte (i ol I 4 x5 L
L AU 5p K s 555 Cudin 03 5 o0 yor Jagte 55 (OTAY) Jlal b Pl 5 css e
S i B 3 oS Al 0T men 5 3,5 SIS abls YT (ol b o5 1 Sl L)
S S J s (V) Bl aliS LS st e S da fead baudyl e Yobis KJ Ol g
Sl ls ST Cdete > St sl O DU bl e G 3 ol slaes
s Coladle 0Lzl o o 58 o3l el Tl 5 Al memie ile gl & Ol e oJlis
Ban0mly Jo¥s 5l Lles S S ) SulS Sy S e Sl Ol it 5 Ll edgs ) o8
N e sloslas 5 bl LLEs Obblys SLas Ol e 1 0Lyl Js 53 65 o sos Jaw st
35 Olge Ol o abade 5 i ol o)Lys Lol Ol ke

ol sl 6,8 o 5 Shas e i ST Jlgme 0553w Jsb 3 (GadsS ps Jje 4 ax S L
R mes (VF 50F) iy Slaa (Vo08) Ly o5 5 (T0F) K58 slatasy mlo b asly

(O0) S o b )l 6l o 5, hee 1 e oot XS Ol &S L SL el " A e iy

Yol


www.SID.ir

e 72 B3 0d s Sas g0 i A5G

‘J.;«LV.:S;J_(LQ.:« dloes o g 53 Dl s 4 G ISTIS 5 s50 Gasn b el )l sl ez
Jab sl o T3 iy b il e G 3L 2y e, Shes e (1 (ISTIS 5
Ll oo s slagsl 3 Sas anls gl ol gy 534S Jl= 55 (V) Wy 05 S anslio
A s foad gl e s slassl b

S e 5 Sl o3 See (oS SU pe e Sell S 3 Gl pse I 4 xS L
Cdeols S 5L G 5l aly Ol Sl (6,00 ey o o5 o Shes p lad sk s e
j/\) JJS J\:.it ‘) (Y"')w&‘fj)ﬂj(*'\\)wbi LSLAJZA)}! @L’b ‘m: Jﬁmﬁf&fﬁ:ﬁ
&_(ML;:MUw\.(\\)g;.i:\;C;J.ibu(\‘\‘\\/);)bl.ﬁmju»l;jﬂﬁ)kAqﬁzl{‘ﬁagjla)\(w
ol 5 Bl ol lagsl daps 3 Shas (5, Se3ll sl OLSa 5 s T a8 A3k Js cpl 4 ol
Sdedly U o Sl basl pemes Wing 63 S Bl b s Shes bl 53 55 1 el a3l
OF 5 A) Cals Slen (08) Ly 55 (F)) by sl iasy bt b oo 3, Khas 2 oy i
LG Ol C2dS L5 ke 3L b Oley Jsb s Ldr o0 5 Shes JEash eolexr e 4 ax 5 L
S o ol L (ToV)) ey i sy e 4l opl Al

25 Sl b €5 g e i 45 S35 and i OIS Rk mlE 4 a5 L g sere
kS e il Ol (@B sear Gai S3LLs OLSLIL o 5SS aile 1 el ple e 8 5 Shas
Q—l‘ lacos gds LSl atils J.:SL'" V':J JJ_(L:.& 35 J\;J\j_?u.a s (OF) Lag,als S (N QL:.(.U'L.
23 S asdllae ol s Jalge ol OLSL 03800 5 0l kS oSl sllpe Sl s ole anlllas
w5t S Slra 558 Gl Ol e 45 553 0 sledny (pr et SIS Slawize 4 ax s
‘g)'.:JQ'? Ls‘f WL.A QLKA‘ Q)Jsrﬁ‘f c\“.v C.;\.:.L:S LJ Lﬁjb‘)‘ L5J|J§J" Lole ‘)j.ﬁ‘ J-:L»-IJ DL b GK.JJL
s)jﬁ)samTw:g@bj@&jSl{cW..L'..'SA.;.U'A...j@é)slsjdtgijl{é}bc@y‘q&;’-bﬁ
aol oyndls U aS 35 e slgidy WaalSCal Ol pde 4 ¢ 00 i Sl o Saikidy 55 Laod (5 S amst pile
Lo s bl pedle S Pl o5 (6 St s Sl e Dl g 5 Sl S 5 (6
o S Blge 3 355 e slgiiy WolSal Ol e 4 Saol S 3 o8 3 Shes e s S G

Yov


www.SID.ir

WY Ol 5 5uly oF oledi o (S 1, 5 (5550 Sy ke 55 B85 ‘

&b
5 BT sl g dam 5L el 5 sses aOlle 53 &Kl ral (550t " L(VWAA) o) Ol cOsmaly )
ol ol LT Ll 0L 3
o crdode Jo dases (gl ol desadin dez 5 0y e Gl (WM L6l s (g (63 L g el Gl =Y
(Snp gla gy 35100, Ll 6l !
A 2 cpsd dlo Aol Ol pite Blis & 25 "l " (VWAF) L e deoms (g8 b (g 5uge Y
e Gl 3 Slas (LT il Sy Ol p (e uad o Sl ealimal” (0F80) gl ¢ SL o3l oM ¢ ule ol -F
O ey ke Ml 1S renin T I3
wbObL M5 ¥ 5,5l s Sl eslined b WLy (e slaes Ol pe > Shes G5 OIYAS) Ll (5 5igd Olans -0

O o&ils s )| it IS

6- Beatty, R.P., Zajac, E.J. (1987). “CEO change and firm performance in large
corporations: Succession effects and manager effects”. Strategic Management
Journal, 8, PP: 305-317.

Allen, M.P., Panian, S.K., Lotz, R.E., (1979). “Managerial succession and

organizational performance: A recalcitrant problem revisited”. Administrative

Science Quarterly, 24, PP: 167-180.

Penas, C.L. (2011). “Coach Mid-Season Replacement and Team Performance in

Professional Soccer”. Journal of Human Kinetics volume, 28, PP: 115-122.

Balduck, A., & Buelens, M. (2007). Does sacking the coach help or hinder the

team in the short term? Evidence from Belgian soccer. Working Papers of Faculty

of Economics and Business Administration, Ghent University, Belgium.

10- Hautsch, N., Frick, B., Lehmann, E., Warning, S., (2001). “Could i stay or must i
go? Team-coach-separations in professional soccer in Germany”. Mimeo, Faculty
of Management and Economics, Witten/Herdecke University.

11-Audas R, Dobson S, Goddard, J. (1997). “Team performance and managerial
change in the English Football League”. Economic A.airs, 17, PP: 30-36.

12- Peiser, B. J. Franklin M.O. (2000). “The Effects of Managerial Changes in English
Professional Soccer, 1975-1995”. Football Studies. vol. 3, No. 1.

13- Koning, RH. (2003). “An econometric evaluation of the effect of firing a coach on
team performance”. Applied Economics, 25, PP: 555-564.

14-Ter Weel, B. (2006). “Does Manager Turnover Improve Firm Performance? New
Evidence Using Information from Dutch Soccer, 1986-2004". IZA Discussion Paper
No, 2483.

15- Eitzen, DS. Yetman, NR. (1972). “Managerial change, longevity and organizational
effectiveness”. Administrative Science Quarterly, 17, PP: 110-116.

16-Brown, MC. (1982). “Administrative succession and organizational performance:
The succession effect”. Administrative Science Quarterly, 27, PP: 1-16.

17-Bruinshoofd, A. Ter Weel, B. (2003). “Manager to go? Performance dips
reconsidered with evidence from Dutch Football”’. European Journal of Operational
Research, 148, PP: 233-246.

18- Frick, B., Barros, C.P., Prinz, J. (2010). “Analyzing head coach dismissals in the
German “Bundesliga” with a mixed logit approach”. European Journal of
Operational Research, 200, 151-159.

19-Barros, C.P., Frick, B., Passos, J. (2009). “Coaching for survival: The hazards of
head coach careers in the German Bundesliga”. Applied Economics, Volume: 41,
Issue: 25, PP: 3303-3311.

7

8

9

YoA


www.SID.ir

e 72 B3 0d s Sas g0 i A5G

"ol QW i S 53 Ol s g8 ey b 5 gy " OYAQ) s ¢ Sl 3 Dl 4l il ¢ g Lol Y
J:LL.', (0) ‘_,’J_L;v_)“ o)L‘...i' cr.k-’aa;.& de céi._.:dl aollzs .
http://cups.ir/main/iran-pro-league :\¥4: ol ge A 56 55 “CUPS” jlas 8, I 5 & R

22-Results. Retrieved October 10, 2011 from the ESPN:
http://soccernet.espn.go.com/scores?cc=4716.

23-Managerial changes. Retrieved September 20, 2011 from the wiki:
http://en.wikipedia.org/wiki/2009%E2%80%9310 in English football.

Yod


www.SID.ir

The effect of changing coach on team’s performance in Iran’s Football
Pro-League

Behnam. M., Ph.D. Student, University of Tehran
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Bakhshandeh, H., Ph.D. Student, Sport Science Research Center

Abstract

This research aims to determination effect of changing coach on team’s
performance in the Iran’s Football Pro-League during season. The
method applied in this research is causal-comparative. The participants in
this research were all the 54 teams in Iran’s pro league during three
seasons (2008-09, 2009-10, 2010-11) and 30 teams which changed
coaches were chosen as a sample. Variance analysis results showed that
changing coach had no effect on team’s performance in none of 1, 2, 4, 8,
10, 12, 16, 18, 20 games before and after changing coach (p<0.05).
Changing coach in short term had a few effect, and had no effect in long
term on team performance (p<0.05). It seems that changing coach is not
the only option to improve team’s performance. Other elements like
player’'s motivation, on time salary reception, rewards, player’s quality,
referee’s quality and etc. can affect team’s performance.

Keywords: Changing coach, Team performance, Football pro-league
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