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Abstract

Supply of manpower is one of the main tasks of human resource
management in each ‘organization and other management tasks will be
done correctly when the competent manpower exist. Due to the
importance of manpower in organizations, the main purpose of this study
is to identify the bases for attraction of manpower in the Medical Science
University of Birjand. city.

Introduction

Universities, as the main centers of knowledge production, research and
science, are important in every community and play a significant role in
the development of each region. Accordingly, they require planning for
the recruitment of specialized workforce. Therefore, identifying the
factors that encourage knowledge workers to join the organizations is
crucial. There is only a handful of studies that focused to this issue
specially in Iran and this study is first to investigate it on a university
context.

Case study

The population of this study is employees of Medical Science University
of Birjand City
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Materials and Methods

Using judgmental sampling, 143 of employees of Medical Science
University of Birjand City were selected as sample of study. The is an
applied study that used descriptive - survey method. In order to evaluate
the variables on the attraction system of manpower one-sample t-test was
used.

Discussion and Results

The results show, organizational climate, job characteristics, work
conditions and environment, have the most favorable status than other
variables, and salary and benefits, social responsibility have the least
favorable status. The results of this study is in consistent with the
findings of other studies (e.g. Uggerslev, et al., 2012; Chapman, &
Mayers, 2015; Collins, & Stevens, 2001).

Conclusion

According to the results of study, it is recommended to senior managers
to consider salary and benefits, social responsibility in decision making
and determination of manpower recruitment strategies in Birjand
University of Medical Sciences more than other variables. Moreover, to
generalize the finding of this paper, future studies can use other
population such as unemployed people or senior students that plan to join
to labor market soon.

Key Words: Attraction system, Manpower, Medical Science University,
Birjand
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5 Boh> sl yeiite g diid (g ogllas Cundg gl L ysie ple 4 Cad SIS lame
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LI hesline gl ol 550 5o boonsid wom g b el Jalse oud olulis
S5 Slyten yols s gloamil b bal ol 45 Sl o3 Caenl o yiios
308 addllas YYY (5o, » Jlosl )b aslllas G s (Collins, & Stevens, 2001: 5)
ol closl sla Shus ¢ it sla T a5 0b ools Las «28,5 &g YT Lo
cdx o plasaul anld g lasal ol lasl (glesle g atd o oals Sl
(Uggerslev, sjls Slyen pol> jiagh cbaul 5l asu b as o)l 56 Glsli
Sip s Llje g g a5 olo lis 5 pu3l adlle S @l wpdle 4 et al., 2012)
Slesbe 5 (s o Fhy 5 wsped Sl 5 cloas leile Lishs ©pes lejles
Gl Lisly o yols imgdy slaasil b aS aiis Jea nlojle o wis plls
(Chapman, & Mayers, 2015: 27-42).

aiie; plos 5o S pastin e B sahady Gsei] @S Gelul y eizeen
(Jol sy )9 glojle g2 (pliw e (ol (a3 Tpgle olStils 5o (Sl (9,8 D32 pllis
) Conds (nicslhe a5 wiid S 15 pgsas, ;o 18 e g Lulyt 5 Jad slo S
5 Ll g Gsi> Jelge axsls olRails” (nll Sl 9,8 iz pll plo o o
Serioy olol e disls (plais] 095w ) 21 as) 90 (eleizl 6 ndy Sdggune
pole oAl yo Gluil (g5 i sbaspaly el 5 las S peal )0 sl o
g Az gl Yl anx 99 (nl A ez Gl 0 (S

390 aslllae cnl 3o QLSS 5l Ciz pllas e Jolge 9 loase aSul 4y a2 5 L
Ol @S ey e Ol g ST e 058 (o0 sl (285 15 e
sles (Duarte, Gomes, & Das Neves, 2014:27) lawgs a5 jshiles « iagh
Slsmdils Mia) axtes iz g sl [o USie s a5 glb aiges 5l el o0
ol @l 0,08 5wyl Jos 4 oo 5 G o3 el €56 o3l 5 5T Lo
255 )18 el 2550 5 anlllas
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