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1. Documents Analysis

2. Descriptive-Analytical

3. Development- Applied Research
4. Robbins & Judge
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1. Schermerhorn

2. Individual Level

3. Group Level

4. Organization Level
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1. Affection with People
2. Reverence to People
3. Modesty
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1. Moral of Good

2. Accomplish to the Promise
3. Love for Job

4. Personal Discipline
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2. Forgiveness
3. Whitewashing
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1. Pietism

2. Honesty & Veracity

3. Trusteeship & Rectitude

4. Communion & Tenderness
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2. Refining the Ego

3. Sincerity

4. Satisfaction of Work
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1. Bravery & Predominate
2. Magnanimity

3. Motivation

4. Individual Learning

5. Effective Leadership
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1. Solidarity & Empathy Group
2. Decision Making Group
3. Consultation
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1. Communications
2. Structural Integrity
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1. Structural Flexibility

2. Feletto

3. Power

4. Delegation of Authority
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1. Hierarchy of Authority
2. Statement Freedom
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1. Organizational Equity
2. Organizational Discipline
3. Punishment & Encouragement
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1. Monitor & Inspection
2. Pay System
3. Culture Change Management
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1. Conflict Management
2. Change Management
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