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Abstract

The career adaptability is increasingly intermingled with success in workplace.
Accordingly, the aim of this study was investigating the role of psychological capital
(self efficacy, hope, optimism, and resiliency) in predicting of career adaptability in
employees of industrial centers. This is a descriptive study, correlational one, in which
230 employees of industrial centers were selected via accessible sampling method. They
completed career adaptability questionnaire, optimism —pessimism questionnaire,
resiliency questionnaire, adult hope scale and general self efficacy questionnaire. The
data was analyzed through step by step regression. The result showed that hope, self -
efficacy, resiliency and optimism were significantly associated with career adaptability.
Also self - efficacy, hope and resiliency specified 56.3 percents of variance of career
adaptability. The findings have shown that through training psychological capital, the
career adaptability of people can be enhanced, in such a way that they can adjust
themselves with different changes and look for a new way for to go on with their
desirable career.

Keywords: Capital psychology, Career adaptability, employees of industrial centers.

* sheyda.soltanzadeh1@yahoo.com


www.SID.ir

ot bty asb sy
A0 Sl «®) gl sl ol cpss Il
DAL NP DANAMALENIRF I

V=Y ew

SELEON9) o g SBAT g0 wlol p Sz 150 QU I kD g (S 30 BLST S g

"oldb ol gl " Gle Loy ¢ Fosl 0k i

01! Olghaol lginnt oils ¢ psle 5 (gl ) odSCuils ¢ Jad oy slim iyl ol IS -
Ol Olghal Olginal o515 ¢ 2 p sl 5 okl outSCadl5 e slie slowl -

Ol cOlghol olginal oltils ¢ psle 5 owlidily ) ouSCsils o gl sLssls -

ol
Cad g0 3 ws8 ; Do b s (6 p Ay Bl (C ety (695 SIS Gl 3 ojg el &S Sk JUs 4
(a5 5) (3 Li0l ) ale o ol laadd ga (A g 0 SRy ey ol 3 el Bl 28 QLS
ol Sy Ll ity gmi ST e OUSHIST (SR s (6 BLil i i 93 (55T 5 (s 5 (65l 9okl
Olgiol Ol (gaio S50 55 JBLEOUSHIS 31 8 Y fols ba 53503 5 35 (Soan £33l (hro 58 2853
Selid ¢ gy Jab e (6 Ty Bl (sl 4 5 Lkd OS] o 23 53 (5,8 W smd by L oS Loy
Sali 5 bl OYUE ) 5l ol (Ot 323 5 SIS (63Tl (saaliin (o8l iy — b 5
5 Al (T ,1875 g5 (glaad) ga 4S7sl> Ol rlfd\.g rlf Qﬂ;) s Tl sl maly 5,0 e ses ST,

S5 o 015 oo 55 il 3 Asled e 15 OUSH (6 BLl eilsls 51 o3 OF/Y il 5 0 o 5 4 (6 55T b

Coalle Jid s Gasls] gl bt oy JLis w5 dules S5l Ok ol L1y 355 Al S gl S
L) J'f\f QS)K&A&& e 6ﬂv\iél—b‘ (a0l ale :‘59\&1{ 6&05'5
sheyda.soltanzadeh1@yahoo.com U5 et ok 33 3¢

Copyright©2016, University of Isfahan. This is an Open Access article distributed under the terms of the Creative Commons Attribution
License (http://creativecommons.org/licenses/by-nc-nd/4.0/), which permits others to download this work and share it with others'as/long.as
they credit it, but they can’t change it in any way or use it commercially


www.SID.ir

Y40 )L@_.v «(0) Lﬁ-\'l‘-’- LJ}‘:)M ;{j) dl.w LC{Z& L;»L'JJ‘}) AAUVJ,&_}}:/V'

o F 3,50 3 (RS s 53 3 g milge b Ol ek
Xord (oS, 5 63 cmals Kly) 5,5 3
84V (IS 5L

S s (5B (sl (Y+00) Wl sl
Talazel 5 oS (U S Sas e s il aa e
e 3 sl 4 Jab e abdes ol LG,
S del b S g pddlll 4l
0Lz 03T &S ol Line ol 4 ol 4 5y (6,5 g
JS (YooY (WSsle) a)ls Cenl 0dT (gl
Sl g b0 ol Rbls 5l Glian @ 5o (Jad e
L,13 E sre OLE R e ol IS )3 51 31 S
Sl a5k o Cel (g5l (Yo Y (WlSKsl)
ke Gl S8 5 blamdge 53 OLs 5 3550 5
Lly o S 1y 6503 (San lagsliw 5 a8 G
P w&wu) Las I3 ey p Syee LS J.<.2
5 oS elesl glae 4 slazel (Y0NY (5,4
L b oS5 seTouige plol 53 el 8552
SOl Bl 5 e asd A e ol 55 ol 30
b5 Cls an s (S5 bl sln s
S B L s 31(YNY ¢ Sy g 5 WS sl S
Sep 3 ead SAh o pde s Yaeme YU
Lol 6 b Uy 35 w9 e Cand
Yyl

& b s GO S ) 4 a5 L
Ll Jelse (el olel = (635 (o)l
Al s O JRals L il s ailg e ool
018855 35 e e DY 5SS 55 al
s S Ol Ahy  Jelge e oSl

Sl fags aw) cpl jd Ll S5 ol 3l ul"‘;'

2 Concern

% control

* Curiosity

® Confidence

-

Ao

Sy et (0S5 5 T 05 55 Sl 4 a5 L
SN 4T Sl @ Olole p s 1 S5
e 6 3Lkl VRV (sl 1998 (LIS
4 Gae OLS olol sl s 5l S5 as
71 (V8AF (S VF o ) LT o Sl
b Sl 53 Sl @5 T Laee 5 S g 1
Olalm 5 duly LIS ize sladases I 5L ol
AL Sgline 5 L6, Gl g
$lp @V adoles! cal Y s
Al asls Slite 6,8 Glhkow L 6,850
(X OISl 5 0Ll el T (VL)

S Cl B, Gl (s Al
SIS plmil gl 535 mbe s S LT gaasin
LT 5 5 sboyld L T LU 5 Jgens
S Olss 4 i s 5O Ll 635
Sl 2p Sute 5y 5 Gl @ wssTol s
Sladaos 53055 4 5l 5 5 S Lyl 2 L GLL
A4 (YW 58 5 68) 2550 by
SLadl (Jad s I Fe5le 4B 55
§ 8 Tl Gl gl der S OLSLE
S 5 Colda gl 3131 glas ol (5,8 IS
s (YO e a8 e $SGS o
ST a4 i e 6 TG ¢S5l
GRS 53 s 3d oo te S by b dblas
Wl ) S b e &0 e S
23 e Gl Olsie a1y (Jad e 6 p i SLL
S 08 sbis Ha ks éffrw oyl
059 4 ¢S pa Bl L(VAAY (WSS sle) Sl 03 S

L85 sl IS olls G Olge 4 Lly

! Career Adaptability


www.SID.ir

YN/ o la0lgy ale pm sad g0 wlal i caio S0 OLS ) Jad e (6 di Bl 2 iy

Bld argme LOT )l Jad e g pdiLLl
S dmea glaojle dex 3 2 &ls s G b
A Y (Jrd e Sl L e giblie ) g
oy a5 315 OLiS 55 imss 53 (YNY) s
Cie JIOWSHE e culs, o g laoly,
SE 5 ety By S sy b o)l

35 Gololas 5 St ddaly QLSS Jrd Suls,
CVFQY) o33 b 5 ol cosl)slans ¢ piomos 23,05
A5 5 L0l aloe Ole & Lol OLL
B )l sy ylalas dal, LS Sl
e 5 Gosam 0 ol (ool ey
gl B nd 5 eon Olpe b (ITAY)
oS osly olas "ujl.aju sl 5o =LA0l,
5 Shes e gladely 5 JUT 2La0ls) 4l
Ol cpl 53 syl Slojle dgas 5 s Culsy ( Jad
s 3 4y L bl gosTob gads
S5 s 53 rmpan B3 | 455 02 5
Olse b (Y 1) KT 4m 5 o (o eeKir daw 5 &S
oredre (Jad Cols, 5 (g LBOIs, gl dal )"
DL Laassl ot plowil 01y Sl oS5
L soloban 5 St 1 La0ls, galepm & 0l
Syl el ol
Gl S 3 Caliee Jalge o o
Ll o a0y OVl 4 2l JRb s
Sl Sl 4 S GF e ol
L0ty Slivo o o sl wdls | slaols,
bl 1y olaanas 5 Laes Syl oL > U
Lo sl axdls Hlasl js Sl (SKan 35 S L 5d 0

Jols o La0ly, OV &S ) g s tdil il

! psychological states
2 psychological traites

55 Olomen bt ol 5 Sl ok plonil (3u050
WSS aglS L g oS larlas b .iyls sl
e (Dl ol bl (YN)) Lo gl 5 Oy
S 0ds eSS sy e s Al Ol lST es 5
iz 3L QLR I (5 lo )b el ) saias
e ST b 5 S &S das e OIS g )
Jo 1o Ol Sl (s ol il e i
S g 5 6 p RGOk RIE Zel 5 uS
sl Olas s tagd 8 (YoVe) Bls fioeen 343
S IS el sskias 5 pdSULl &
Sl by ol Do b 68 Dl sl
JS plalihyls 487 S smiils Ylazm! 5 5,05
O slis L 5 Wil e e s el
S50 0) o5 s 5 85 (sl Kty S G
5 WS s pdiOlkl Ll o Sl
5 e sy S glagie by s
ols o3l LS andllas ol s . ilesls 13 (g, S e300
b ol 5 ot s byt ) 8 Sl
5 Bl (et Dlosas (gl s
Olse b hash 53 Lol b 5 s Jalse
I Ol pde (5Ol (Jad s 68
ol plasl (Y 09) Jla 5 S35 Lo 5 o oo oo
Ak éﬁi" O3ls Ol Gl sk Jdbe &K el
Skt psgte 5 Olpde Gn o ROk
(6ol sl gluld by (& pde A0
oks Sl 6 p Ol Gl — (plorl 5 LS
B T F) s 5 Oslol eS 5k S cp gl
o 4y OYLE 5 llE (AS Rasy
350 A fb e 2 AOUL psgie (o)
35 Cuadge 3ly OLES ol @\:3 sy Gl 8 g

4 50 B osba (i e ISy


www.SID.ir

Y40 )L@_.v «(0) Lﬁ-\'l‘-’- LJ}‘:)M ;{j) dl.w LC{Z& L;»L'JJ‘}) AALJ&}}_/YY

b s dleal Gl e silge 03 s
U g 9 ASL Al 3y Ol Ol LaoT
Sl odsT 55 oS ol LUl ol il (Sl
WAS IS Wl e BLE1 & sl I i st
Olype & gmb o (Ui 5 (b Ll a5
4T el ok iy i Il b il S S
st 3 0DAS b e ) 25 ), 6
b s seTouise 0TS 55 gosTob LYoy
saien g Llghs alaaise g el Jalse
O Lame 3 sgmge Slpd 3 35 Ul
e ol (1488 (oS S s S ) LSl
4 oS g Loyl 5 b T e (6,85l Uls
(s 5 B S 055 npl (A SS) 355008 et
Yoy
diy Sl L0l sale e glaadlge oyl
L)J&‘)“.J‘J‘J,ﬁ-’)jﬁ:J‘}‘)D‘)LAOTO‘};‘SG" &,ls
Seotn 0> badls ol 2B LT Do
ol Gosn N Ol RS e b LB
Sphllal Oy 8 (I3 shie 45l 3153 lagle
b ol g baly s 3 .s 8 eSS WoT
OF bl 5 (Jad s b SLLIIN G LU o) 2
il go Sl L Glazel 5 g slSnS™ (J 287 cadues)
(63l e s T3 ) L0y, ale e Lol
ol B e w58 (GosTol s e b
Sl QWL pdSlhil gnty 5o Lads
i =Y AR Al bl astls ) amie
2 s Sl Ol A e i SLL
s SOl oty SV el e bl
i el 5 g Sl oS, s
GRS e S BRI o Y T

L;,,T;_)U w}a uuLw‘ P S ;‘fa QLf)Lf

dr 5 g iy Sl &Sl Jlesl 5 S5 cls s,
a5 1y Lol Olg e 5 (Yerd S5y 0D Lyl
4 Ol Jolse pl ez 31 e (o)
3,5 oylal g lioly ) sbaabs

S el Gl psghe (HFLI0I, Salew
D, ey il (WwllOls, Gese S ehs
Coig O olol 5 adsy 5 Sl odd Slejla
ARSI FIN) BRCIN B 13-, PR [ SR
O oanse ol (Yer¥ ey s UG Yy
ol e e & LA, ale gl
C@lpdal QBT Wil e )
b e Jols 15T 5Tl 5" i b

Slp o SLGUls & 2 55k T
4 Oy g e Sl S (6l 5 il
03,2 YU ¢ o HSE) G & (Bl B g (i s
s Talg 5 mlan iy 5> Saglie 15315
copent VARV () a0) 548 e Jold 1) Cudbae 4
Sl olls o o3l & glabl 4 cuoes (Y000
LS o o Lal ils ol (ST S plal 61 555
iy Glas 4 sl (YooY (sd95T 5 Cawg 5B
2ol 08 sl LUl 5 odnT 4 S Cae i
Sl od (o ym bagi,T 5 Olal 4 Ol (sl
Olgie a1y Al (Yoo ¥) bl L(VARA (0 suil>)
1wl 03,8 ‘_g)'l..wr}@.é.a alie 95 Juls slojle
Olal (Gsm 4 gl 6,08 o~ b LUl )
ol S eslimal (sl 5580 TS LY gl
Wagys o8 Al (§3lop sgie pl Gb ael, 08

Lfﬁ"J’l?LSAJi)" b LS"L‘“":"))‘ ‘S\Ag_)-l.ﬁﬂ\sg:,.w\

! Selfefficacy
% Hope

% Optimism

* Resiliency
® pathway

® Agency


www.SID.ir

OYLE )5 i s (5 p LB ol ol
(S Gl 3 0 Lok Do 45 4 SF Gl
() o y0) lloes FalS™ 5 (O (g0 ,00) ol 50 DalS™ |
|y slazel 5 (58S oJ 287 cabdes dad Hlgzr 5 ol
Saaliin s b o3l ol Olojan (glsy 25,8 (0 2 o
Sl ol s 4 /Y Gl il ol
s S W sy b 3l OT (G500 (Slues
Conl 0 dusloma +/VE 0T SLe3T50 b 5 +/AA
FLs,S GUWT 55 ol tass 5 (¥4 ()
s 0T sl 51 a6l 5 /A asliin 5 o
GV s 5w slazel 5 (gl (J xS s dis
AT s ay /AN g /Y /8

ol ru.e}«.c o 5 5 (gaolidan
Lo 5 VAAY Jlo s ol 4 5NV (glyls &5 ulide
5 xSl s et (A e (S pske )0
5 45 OYV0) Sl bug 5 edd ale ;o)
ol 4 el ol (61880 i el oks b Lzel
G Slael O B Y Gl el a4 &S Sl Oy e
30 3 o3l L 0paST ol gl e 0,8
SWT Gk 515 V8l el 088 was 5o
bl o ol s 1S Nl s S
D50 5 ok (Al Ol el tagn s
YA Slalp g =8 Jhass 45 5 +/2) (\WAY)
g ol Eash 55 .Sl sdeT s 4 /AN
A AT S L LRV
el 03057 ol e 5L edias Ol

by plie ol TOVLEp del weliie,
33 el et (61149 Jl s 0K 5 bl
W ele 5 Cl ods >k YL 5 Al VO sl
Ml Nl S A b oS s 5 el 4 S

2 General Self Efficacy Scale
3 Adult Hope Scale

Sl O, Jad e g pdyBLbal iy -F

s Wi plul p axe

9

o s g bl amele Ragh g
LS ol (Sosan ¢35 5l oy ol SR
bl S e R RO gy O
i..w\ o rlqu‘ Ls::’-l.,&g\)) 41\#,.»' ‘_gLM\.éJ}.a
el 235 17 Jlo sty (257 s OLSTS
YV d‘,& U’L‘ QL§)\§ Jf Sldas o 5‘)\ )LAT
als o S Ols a5 0T OLS S aled 5 55 i
Slao Sl el 5l wses obasl gl
S 5 ol i el L zws 55 (6,8 4 sed
O 4l )87 gmis 05 8l gail, 8N
6 Slaes S o e SY Gl S8 s 5 As
.U)ﬁ)lsé\.:d}id;ﬂjj) QLZJI:MCJLG\M))A;
LOT bus fagh cbalinw, 5 Ldi Obl
35 oSS
4 g0d e el Jpn 3 51 ealizal b amal el
33 9 b ambee (VYVE (il 5 OB 5L o )
53 g @bl Gaised Olse 4 8 Tl
L s S

SosTpar gz Shasy onl oo dmie Ll
1 ww] ol oalan! P LS‘-“)‘;" )\ Sledb

:dy.’,«ﬁ/g A e (oo b SLL (gaoliian
Sa b sl 5 (W) duy bwg asliien ol

ok aslw (Y4 0) uﬂl.iijLw L;lxﬁ'ﬁmo Lﬁ‘ff°)t‘"

1 2 2 .
n:i)sz nuﬂd\wb:dz 5 (Z8s) Sy e sl 17

d2
Solabiae c!a.u)


www.SID.ir

Y40 )L@_.v «(0) Lﬁ-\'l‘-’- LJ}‘:)M ;{j) dl.w LC{Z& L;»L'JJ‘}) AALV;&}}_/VF

W g o e 53 3 el a Sl (55
as o 1y S o5 5 5 0 g 035 VY JSCS
ool 0T oy ¢ /DR ol OT #1587 GWIT
L) o (Fo il oo b 0T (Soer s
Aulag sy Loy /FY Ll el lasla )
Gk 0T sbl o b Sl ol dculome (—0/VY
e 09T = 03051 (Stear o alows
SWT 55 ol fass 55 .Cul odal Caws 4 +/VA
A dslons /7Y OT Flis S

S cbaosls 4 2 ) sbte a Ll 5 [/ 25,
Sl 5 oKl ey slaesls O
e Ol (i 5 (S Oy g 5 3,1kl
S e St 03 ot Sl eSS
5 Sear e b)) bzl LT gla gy
Nl 3 oslizal b 5 (b 4 o g 8, s
Wl ol oslatw! SPSS 19

(43l

wlsy rags sbasl cwy 4 G5 ol 5o
el ol

Seslial b &S agsignl S Jol laasly
03 LT s 4 Qe By w5 Kowwes i)

lods 518 (F) L (1) glad s

P Lg)‘.:\fajd (c_aw MWelS) A G (olisl
FlisS Wl s ((188Y) O 5 el
Llos S S AR B VE o 1y elde ol
sdoes ll 51w o 0T @lSTSL gbl oo
4 analoes AT (lazia Vo Gl eyss oK ) A
oobis Olesen olay copl g osMe Canl odaT s
' Oe 4 ol (sl sl s e elde b
Gl 03,8 5y5T /50 B /By ek e g
OYAY) sl e (088 @l Ser 5 bl
ol opl (b s FlLis S SWT o
5 Cte adblealiin, L 0T Olojen lay 5 +/PA
SR IRGT C wy Gebs ebe
FlsS GWTT5 ol rags 3 Sl o350
AT s a0 /Y

g 48 0 Jols ulde ol s Tl ol
5 el oyl u.nlf oyl W cj'?ﬁ) L;lac..i}'f
Jlo 55 Oswds g 5 S5 by S Cul (diean
(e Low g daliiw 5 ol ol ol oI b YooY
e OYAY) Sledng 5 L8 s mdy (sl
030wl b 0T oL ol 4l BUT O 1 5 o3lizul
OT slael 5 sl oeT s 4 /AR 535 S 6T )
/Py o J5 e b4 a (Saes sy b
GWT 55 ol tags 53 Sl odd 5 1S +/9F
A3 8 araloa HAN OT 5Ly S
SN R
95 S9y p o5 okd alu u»i:.l.w by wlin
OLg b 55 Jlo ¥o — FO5 A —Y0 2w 0s S

6‘)\3 9 (\“/\Y ‘LSJ:"‘ 4>‘}>) C,.w‘ ol g;'l'.’.)l’“‘a

- ;.......w;‘ &_}5 ML'.‘:MJ:'

3 Sleeazd ol day 4w 5> sl FA

! Expectancy for attaining goals
% Resiliency Scale
% Optimism Pessimism Questionnaire


www.SID.ir

YO/ g liolgy ale pu laadd g0 wlal i cato S0 OLS ) Jad s (6 di Bl 2 iy

5 FLa0I9) Sl GG 4 bgy o (Shuod 2l 0 § (Arod S aSlh ) Jau

R g (S 9 Sl Sl
Sl s sl
Sleiel SIS Ju Ay amdet G091l Sl el SpdLl Uil pSike B yuiio
ESIRY W]
- 14/4 VRVYY gLl
- Vel Al YoO/4) Ll
- /047 i AIY VIS T S5
- et /047 V2N \Y/Y FAIAY SosTots
- Tl SOV© Vol /0N £V YAIF e
- AT 2 T o’ 0" CJAY? FIN FO/V- PPN
- JENT L emy T o oy AT VAN o/Y V4/A8 Js
- A} ARV, ARV L JYAT ¥t /B . /oY” /A Yo/F P ey
- A IR ¢ Y ¢ Y JJONT et /A" /A" VoY FA/¥ slazel
p<n
J.‘:.&.ﬁol.fjlf Ty ngjTgU cLS.LAT)\f_sjﬁ- O g o odalie (V) Jsus )JSJJ.EJLQ.A
03 .Sl YL 5 ouT RES- SN Y-JN L WS B4 Sl b o lia0ly) cale o srad 3o (gann
badgo  plo 4 Cows T 855 Ole 5yls s Hlslims Cute aluly OT slal 5 Jxd e
. . - . -’ Z .
313 (Jad s 6 B BLRIT L 6 VL (Sees ol Ol ax a0 (IS Hsba 5 (p<e/eY)

R g (S 3N Bkl S gy (ST AN Ggaw 5y ki Y J9u

S gm  F MIPTRE PWCTOE T IW < [N ST B ST ST RE SR PPE O O kS 2k

¥ OYF V¥
Y /04
VAR VEYD YYo YAS+ $/FF JS oLl 0o 55
WA/OA
YY4 )V Y/AY

RO gt (S PAEUT g (ST Olo 30 Ogaw 5 5 O Ill pud 9 81kl Culyo ¥ oo

3 31biw! sl 5o 3 31b! gl ol g2 Skl sl s
Sld gxo t
G 3 315 bl I g1 [ s oo
/0Y4 \AD AN \\Zias bl
VRERS \ZAR YE /¥ \/F4 Sl sel
VARRN o/FY YF AT /AY T8 =
o/resy Y/EA /XY /4 Viny STl
/2 OA VA4 AL Yy Wiai S
L5 o b (L0l sale e glaad o 4 g b osd o odalie () Jgdr )5 4Ol


www.SID.ir

Y40 )L@_.v «(0) Lﬁ-\'l‘-’- LJ}‘:)M ;{j) dl.w LC{Z& L;»L'JJ‘}) AALV;&}}_/VQ

oalawl r\f‘ur\f U,Z))mm\f.,\.g-ala;-gﬂf)
|y O S5 ool 51 Jol @b (F) dsdr mls s

$Tob 5 LT s sl gn badse 4k
sen S ORIl GokiS i (o5 4 pl NS

(o (S 2N EUS! (S ST PE 4 PE Oga 7 @B 40X F Jur

SlSlxe =l AL g oud o R Ol y90xe S iio
Ol s F 299m0 Ol il R
YRRRS /F94 \O/ FY /F54 AT, s
e /e 5F /oY /O el
VERRS v FIATY /0%Y STt

sy Olghol iy (2S5 wlho 055 OLS
RERE Lg.LAT)lf.sjﬁ- (g el Ll
5 el OT Sl g 5 Sl 0353 6 i BT s oy
EE Ll B s ol e i o Soslob
CLasl I s b Jhags opl gl I fol-
YoV Bls o(YoNY) Ssls g ibs Oy Liags
Jls 5 Jobl5 (Y22 0) 855 5 63 (msla K81,
(Yo F) s 5 OFs S S S ops ol (Yue®)
o3l slane (Y NF) A5 1 5 oo e¥2 V) ) 50
ol Ol gear (VAN 03l j s 5 ol

Sl b T 8 e o sddaly s s
Oles 87 LT 855 (i Olg o Jid oume
Codge 4 gliws gl s gl glly 452 b
b o6 5 mlgo L agzlsn 55 i 5 BB 285 (o
Sl o Gsslgs 55 QT Carse 4 5 350
Olojle 358 o axlse OT L oS Lol o b ablae
e Llg e YL ST, = s
Db Elee b 25k 23 e Sl 5 5 Soben
Slp o3l Co b cean YU a8
Jos s ‘5*‘?(’7‘“’@ Ls e Sl 6,575 8
S o s 15 35 b pon o gt 4 onlis
(Yo 00 pbn)

S ‘(‘f 2 0 F) Jsd 4 a5 L
e 3515 ) sTobing Al (g daT )85 55 (glaadl 4o
St U Jelse ) LB gl
s poler adlse s Lo 1) RS e 6 L OLLS
QLSS (Mo e 6y GLSI Ll 5 (o (s 5
(’\ff“"’ P39 AN PCH - BCH PPN PUAIRT. S W Wi
A o3 st a5 LSl ol S Jgl O 5w o
SRl edd ax R Slysdos J3 68 4 Lo 6
& Sl 035 VIOPY L ol o 0 55 5 ol il
Lg)jTgL? 5 Al (T, Jolge &8 Las oy
Slens wbyly 31 Ay 0P/ WIS
G s Al i 1y A e 6y UL
Ry c‘_g..u-\')lf:); e Col 0l ol @lzj o
4 S s OB ot 53 ST
5 opl a s AL e /Y /SF /PP L s
Geott 03 L e pfEe T
213 QLSS ad e 6 5 4 Lkl

o
Lol G od Soie o 4 SRR
a0y, b slaail fo 1 o3linal b Jlid s

23 S8t (o 55 Al (T, = Jolis


www.SID.ir

YW/ s la0lgy 4o pm sadd g0 wlal 5 caio S0 OLS ) Jad s (6 di Bl 2 iy

SokS Sty e s S 8031 U
Ar o QU5 a4 agh gl os il
Flas 53 35 o 5 ) Lases 53 340 Ol i
5 Sy a5 ool (A5 3503 0,lal Sl
e OES b adlse (Y0 (S
Sl ks 5 oaTdNe 5 oS wrast Sows 5 K
Soso 5 Oledily il Eel Wig o 0T et
G e § pRGLRI (I eian 5 DL
Lyl s Jlie 53 65Tl 5 (6 s Cllanil 1555 0T
S S s dhr e Sl 5 i e
iy Gad 53 5 Sl b BLL 5 Jae (033
SLCdo (5,55 53 Ll 34 (S ol
Blkil 5 wi) 4 by e Gal)lge romen 5 L
Cabanis HIS Sl ks 5 (6555 Garw s Slily s
Y0 ) sl

5 ol el TH 05 b dlasly 5o 4l 4 a5 L
b SO S Sl 5 LB Ol 5T
kil ol 5 TS5 5 e 93 51 ST (55T
Lii & ol gl ;o Tl S
plyoe 36 g a0 Jj)\fcukiTuiﬁ‘_;\oA;f.\iutej
S 55 ) tns g 0SS B e 5, 3
238 Lzed sla e sl 5 gl IS5 ST
DU 1y s M SE (e sme Glal iy
5 b g5 el g Ty 8555 ke 93 o lins oo
Sol a5 b os T pagie Comlr
3 5y del Wlg o 3 o= YL ST 85
CLT S5 S Sl a4y LB ocms Al
el 4Bl 1y g s Do pd8 o YL

o L0l aloe adls eele
Sololinn e sl (6 2 A S b a1t

ool Sl 0358 (6 pdsBllal suiST o i Lol azils

el S YL T 5 by rd e o
C\iu b aS o oSS sl w0 glT, 85 ol
@Lﬁ)ﬁ&aﬁf\é}fa{‘@b}f}l{&lﬂ)}
Glold) Iz b i 5 (oMo g i de 1) i
355 G Bl gn g0l 3 LSS s 01K
s s She Cer 3 650k she g3 35 S
3V b 7 ool 3088 (ls) T,
Ul 4 Az odidie ol Lyls |y (ke T L1875
5Nl aph e dme BOT 45 1) oy el
@A o opl gl Bl S S e 4 Wil 5
23 e N Olse a1, O 5 15wl ol e
2 b g 4 glies Gy ol 05V S LS
il opl 4 &1 gl @ sl 3l pl S ade aoT
e s oK a..l.'s‘j: 9 e M e O gomat
Q\)etﬁj.\;{&w&;wn&&)}ﬁpq.&f@
sl 5 Cray GUP L ool @a s o
uiu.\J'éH.IL;J.AT)lfajﬁ-SQ‘J:JAWQ.(THV
IUis 4 5 Jad s (58S A5y (512 3,5 o500
031y ol M dad s o Gé\fQLp)&H;.,...SI{QT
3pJRS et 6o G VL (6 OB s
4oy s IB s gl Bl o) 2
bl o 3 i s 53 5l slazel 51580
seen S OBl oS St pite e
Gl & gl Zaalod g dal ( Ragsy opl 5o ad
Sl $5 72 18 Al ()15 Oliabsl Slial 4 Ok
@luﬁujﬁ\ﬁJMgM&bS&\q-,
5 Cate Sl (Silupsghe pl Gb st o
Sl 5 del diaddls S Gl e
5 Slal @bl oS Ly Al (Bb I Az
Aol gy opl ST Y Gl LOT 4 olaws

el 3l el (s dy iU


www.SID.ir

Y40 )L@_.v «(0) Lﬁ-\'l‘-’- LJ}‘:)M ;{j) dl.w LC{Z& L;»L'JJ‘}) AAUVJ,&_}}:/V/\

&b
QsOde £SOk 56 (plulas LGl oLl el

ST, g5 lay sl abasly gy o (VWAY) O
O geils (oo S ge 5 (Sly) Sl
XE XV (PN el Ol gy tloes

Osil olobeia (OWWAY ) o (gl 4l
255 30 S0 g oSl ok — e A
Olgs gt g o P —FD 5 WA 1D i
oKils ( wliilyy iyl owlid 8 abobl
P

Bz 5 oslw daly sy (VD) e oS,
b g e Sy Bl (sl e
p o Oljsal ity s Aammi 5 Sas |
Al ulid )8 abOLY /) gd ke o Lo
58l Ol e g o5

OFVE) Cll (il g OE 5L 5 e
ST 00, Sl pale > o (sl s,

o logadesl U oy (AYAY) 5 (I e
oKl s Obgmeidils Sajedl Ol
CeliOlgy Ayl cwlid )8 bl OLL L Oleds/
Olgis) oKzl

5 (Plesld ple SE20 ulidOls (VYAD) Ll S
T3 (S L&b*C dox 5 . Ol (slagliog
BT u | JVx N R g

o ol Ay LOYA) L0 e Sl g o
2 S5 Ll Lok s
3 g p . Olgaol s 58 Sl 0 S sl
N Y ()Y et iy Caod

o O e Gl (s g Sal o (Sheme
» r Qs o OVAR) p Gleds s

slse (3 pn s g o me 53 3l 81 s ‘g)j-l'gl}

Gl sl 4 B S Caliae ol 4wl
Lo Ll L0555 Vb i YL pdioLl
Sz s a0l 4 e b
@lsj Sy e Syl il lae 4 su S
031> &5 el 53 0yl gan s S o131 g Cnladaly
505 dmes 355 S5 s ls s G|
Y S Cadl sl WYY S
0T 1 o ol Ll 3 b 0 )5 (6 Gl
AL 5 gl gl Lyl b Ll

Sgdoa @ Olg o A ol Ao gis )
OUj & gt pmasd 457557 o 5La1 Ol o 4y 4 gad 02
O 3 gdoun imman ST o dlge JSie Ly JoLS
G 6 Bl s K 4 S G
Al @l pani o Ll or o Slnils IS
255 5O sladoos

4 GIT sl ey "y seh oo slgin Colg

» sl salew s LSE )
oo 53 6 305 b s (6l Gl sl 530
S g s S ol QST ol O et
53 by ol oy s Wk wwf L8 4 sl e
sl Glaeyss g S b Slmils )
338 NF 5 e
Sl gladle sy Ks Sole o
sl SISz Olge 4 dlg e SHLA0N,
Calibes Ol )8 5 ES 5 OLS,8 Jad oy lie
S gl OT S eal oo 3,8 S5 g 354
5 ST asba dlg i L0, Glaalom s,
2 sl 68 Gl ol g 03,8 planil o
4 050 ST 2 Joass O1ys3 53 5 Foml e
Gl 5 badie ol LosE L Ol S ook

sl Sl S sbel ales s 1y aT 0Bl


www.SID.ir

Y4/ o la0lgy ale pu sad g0 wlal 5 caio ST OLS ) Jad e (6 di Bl 2 iy

exploration’, Journal of Vocational
Behavior, 69, 30-47.

Carver, C., & Scheier, M. (2002). Optimism.
In C.R. Snyder & S. Lopez (Eds.),
Handbook of positive psychology: 231-
243. Oxford, UK: Oxford University
Press.

Chang, C. M. Chen, L.S. Lin, H.Y. and Huang,
H. C. (2013). The relationship between
psychological capital and job satisfaction
of university physical education teachers
in taiwan: Job stress and job burnout as
mediators energy education science and
technology. Social and Educational
Studies, 5 (3) 1-9.

Conner, K. M, & Davidson, J. R. T. (2003).
Development of new resilience scale: The
Conner-Davidson Resilience Scale (CD-
RISC). Journal of Depression and
Anxiety, 18, 70-82.

Duffy, R. D. (2010) ‘Sense of Control and
Career Adaptability among
Undergraduate  Students’, Journal of
Career Assessment, 18, 420-430.

Envick, R. B. (2005). Beyond human and
social capital: the importance of positive
psychological capital for entrepreneurial
success, Entrepreneurial Executive, 10,
41-51.

Ebberwein, C. A., Krieshok, T.S., Ulven, J. C.
and Prosser, E. C. (2004). Voices in
transition: lessons On Career
Adaptability, in Career Development
Quarterly, 52, 292-309.

Hakim, C. (1994). We are all self-employed:
The new social contract for working in a
changed world.. San Francisco: Berrett-
Koehler.

Harry, N., & Coetzee, M. (2013). Some of
coherence, career adaptability and
burnout of early-career black staff in the
call centre environment. SA Journal of
Industrial Psychology, 39(2), 1138-1148.

Heslin, P. A. (2005). ‘Experiencing career
success’, in organizational dynamics, 34,
379-390.

lilgen, D. R., &Pulakos, E. D. (1999).
Employee  performance in  today’s
organizations. In D. R. llgen and E. D.
Pulakos (Eds.), The changing nature of
work performance: Implications for
staffing, motivation, and development.
San Francisco: Jossey-Bass.

IOl sy el llad s
VXY ()Y oK

oy (YR . 5 sl pbie p gl o3l lons
e s L0l alow gbadie o
by 5 L8 WDyl S oylsl OLSHIS bl
wllas . 3,5 Olbuly3T Olul el
Ol 5 pole doly oo (Slaas
ARty

as’JLAJ.C.(a (Sl .Cc.s,é b sl
Sl 5B ol s gen ¥4
wollas (Gaile Gladely s sslsols,
YYXE AN o o3 sladle e Cu o

sige 9 63,5 la ST sy (VYAY) 5 (i
YT G o2 (S e o (oo L SLLT
GS 3 abOLL Olgio) gt o> (clooalStils

Olgio! o881 ¢ Jad e oy 5L

Abramson, L.Y., Metalsky, G.l. and Alloy,
C.B. (1989). Hopelessness, depression: A
theory - based subtype of depression.
Psychological Review, 96, 358-372.

Bandura, A. (1997).
Cognitiveprocessesinmediatingbehavioral
change, Journalof personality andsocial
psychology, 35, 125-139.

Bitmis, M. G. &Ergeneli, A. (2013). The role
of psychological capital and trust in
individual ~ performance and  job
satisfaction relationship: A test of
multiple mediation model. Procedia-
Social and Behavioral Sciences, 99, 173-
179.

Blustein, D. L. (1997) ‘A context-rich
perspective of career exploration across
the liferoles’, in Career Development
Quarterly, 45, 260-274.

Bridges, W. (1994). Job shift: How to prosper
in a world without jobs. Reading, MA:
Addison-Wesley.

Briscoe, J. P., Hall, D. T. and DeMuth, R. L.
F. (2006) ‘Protean and
boundarylesscareers: An empirical


www.SID.ir

Y40 )L@_.v (o) Lﬁ-\'l‘-’- Ldj‘ a)\.«..;"a £¢j> dl.w LC‘;J L;.»l;..idl}) MUVJ,&}}:/V'

Pulakos, E. D., Arad, S., Donovan, M. A., &
Plamondon, K. E. (2000). Adaptability in
the  workplace:  Developmentof a
taxonomy of adaptive performance.
Journal of Applied Psychology, 85, 612—
624.

Rottinghaus, P. J., Day, S. X. and Borgen, F.
H. (2005) ‘The Career Futures Inventory:
A Measure of Career-Related
Adaptability and Optimism’, in Journal of
CareerAssessment, 13, 3-24.

Savickas, M. L. (1997). Career adaptability:
An integrative construct for life-span,
life-space theory. The Career
Development Quarterly, 45, 247-259.

Savickas, M. L. (2002). Career construction: A
developmental theory of vocational
behavior. Career Choice and
Development, 4, 149-205.

Savickas, M. L. (2005). The theory and
practice of career construction. In S. D.
Brown & R. W. Lent (Eds.), Career
development and counseling: Putting
theory and research to work (pp. 42-70).
Hoboken, NJ: JohnWiley.

Savickas, M, L., porfeli, E. J. (2012). Career
adapt-abilities scale: construction,
reliability, and measurement equivalence
across 13 countries. Journal of Vocational
Behavior, 81, 1-13.

Scheier, M. F. and Carver, C.=S. (1985),

“Optimism, coping and  health:
assessment  and implications  of
generalized  outcome  expectancies”,

Health Psychology, 4, 219-247.

Sherer, M., Maddux, J. E., Mercandante, B.,
Prentice-Dunn, S., Jacobs, B., & Rojers,
R. (1982). The Self Efficacy Scale:
construction and validation.
Psychological Reports, 51, 663-671.

Snyder, C. R. (2002). Hope Theory: Rainbows
in the mind. Psychological Inquire, 13(4),
249-275.

Stoltz, E. (2014). Employability attributes and
adaptability as predictors of staff
satisfaction ~ with  retention  factors.
Unpublished masters dissertation
university of south Africa Pretoria, South
Affrica.

Verbruggen, M. and Sels, L. (2008) ‘Can
career self-directedness be improved
throughcounseling?’, in Journal of
Vocational Behavior,73, 318-327.

Johnson, S. (1998). Who moved my cheese? An
amazing way to deal with change in your
work and in your life.New York: G.P.
Putnam.

Karaveli, A., Hall, D. T. (2006). How career
variety promotes the adaptability of
managers: Atheoretical model. Journal of
Vocational Behavior, 69, 359-373.

Klehe, U. C., & Zikic, j., & Van Vianen, E.
M., & |. E. De Pater (2011). Career
adaptability, turnover and loyalty during
organizational downsizing. Journal of
Vocational Behavior, 79, 217-229.

Kohn, P. M., O'Brien Wood, C., Pickering, D.
I. and Decicco, T. L. (2003) ‘The
Personal Functioning ' Inventory: A
Reliable _and  Valid. Measure of
Adaptiveness. in Coping’, in Canadian
Journal of Behavioural Science, 35, 111-
123.

Lent, R.w. (2013). Career Life Preparedness:
Revisting career planning and adjustment
in. the new workplace. The Career
Development Quarterly, 61(1), 2-14.

Luthans, S. M. Jensen (2002). Hope: A New
Positive Strength for Human Resource
Development. Human Resource
Development Review, 1, 304-322.

Luthans, F., & Youssef, C. M. (2004). Human,
social, and now positive psychological
capital management.  Organizational
Dynamics, 33, 143-160.

Luthans, F., Youssef, C., & Avolio, B. (2007).
Psychological Capital: Developing The
Human Competitive Edge. Oxford
England: Oxford University Press.

McCubbin, M. A., &McCubbin, H. 1. (1996).
Resiliency in families: A conceptual
model of family adjustment and
adaptation in response to stress and
crisis. Family assessment: Resiliency,
coping, and adaptation: Inventories for
research and  practice.  Madison:
University of Wisconsin.

Morrison, R. F. and Hall, D. T. (2002) ‘Career
adaptability’, in Hall, D.T. (ed.),
Proteancareers in and out or
organizations. Thousand Oaks, CA: Sage.

Murthy, R. K. (2013). Psychological capital
and job satisfaction in executives.
International Journal of Contemporary
Issues, 1(3), 14-109.


www.SID.ir

