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1. Respectability of Human's Position
2. Self- Decision Making

3. Human's Equity

4. Individual and Social Responsibility
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2. Services

3. Social justice

4. Dignity and worth of the person

5. The importance of human relationships
6. Integrity
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1. Psychosocial assessment

2 Family education and crisis intervention

. Counselling for individuals, couples and families
4. Risk assessment

5. Financial assessment and fund management

6. Care Coordination & Discharge Planning

7. Organizational Culture
8
9
1

98]

. Chris Argyris
. Edgar Schein
0. Gordon Judith


www.SID.ir

e L daly g Sl ) e sl > b i)y

ot Sl Kb VAAT) 'S 5 51l e S e gltn |y OUT Sl oS
Corsn S Geed 5 B Olle S 4 ol Lael S il S e bl
S Slosle K3 08O [, 8 st S Sl Ol s SIS
sl dbaysl ool elps ol 31 S ie ool Slog il S e iy
pdy 5 dsd BB s sl pme ol pled 5 ey gl (s b e gy OL5daadle
bbb S (O 5555 S e culia | OLSLS L) o cl e
5 Kgh g ale oled glaaanly G b 5l aS S nla plal glay sl Sgles saa
Al bl Kb a8 e i yas S e e e baolasliuls S5 s
e LUl bl 5 I S e sl b5l 5l lassame (18400 cye 515 5 52
Dila slas Sl 5 eyl dawldl aolials wile sl Llas b S ol
Loyl a2l 5l slas sazme 1 slasle i3 QAT ® el 100 5 55
S jiia oy 0T 53 Olojle slasl 0L AT & lae s blazal 5 S
Sl 30y o3l slasl 4w s ol S Olse 4 45 Sl (S5 Olea 5 Ll
Sl Sl LS Slole Kia 8AY) U5 as a5 s e sk e esls
Ll slasl & Gl LBl (STl s s Ol & Sl ol
Somp oL 5 5 ) ool Jsdr o3 LOPYIYAM asld) Ksd oo axst gl

g0 ge ol Jlal a4 Sl

1. Becker

2. Curtis

3. Kouzes

4. Peters & Waterman
5. Linda Smircich
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2. Competing Values Framework (CVF)
3. Organizational Culture Assessment Instrument
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1. Organizational Culture Assessment Instrument (OCAI)
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