WADNY amio /Y ol 18 JLo 1FR5 yliams)

10.22044/shm.2018.6408.1639 : Jtuzxss amwbis

Lﬁ))))a\!u‘@uga)‘““ e f‘:&'/%

OUS ) anllian 3590 1 Jid diblge (5,5 2lo b uldg ws loylid p (Slojlw cllae i1
Obiw ez bl (Llgz g 5o 59 ©lylo

¥ SMol e oo 9 U ol dezme (e (60,580 o5 sowld g T
ool 13T oK1 )yt oliadions pole uly o o i 09,5 (o S 5 531y 4ol 9 Sy ke (5550 (Sl )
ool 3137 oK1 oyl i e pgle woly ¢S5y Canty7 09,5 Sliwel .Y
ool 3137 oK1 oyl o liions pale an g ¢Sy Sy i 09,5 SLiwsl ¥

WASN VA by g, WWAZIANS 228l s gy

oduS

D5 el ablse (6,5 ilbo b adsi s sla)lis, glejle Sdlae JI vy pol> Jiagh Baa HERV-Y
5hcadlas o900 sl prie iomiw lp 50,5 S 0 Gudisg 0 oyl e Y. olows a5 og liwes oliwl Ul
Lo 10 (69,75 (wlide (Jud 3l 09 00,8 (3,155 Sl ple e L:aoi bl 5 2ly, a5 o laibinl slo yulie
5 el og G)LJ slaig, 5l Wosls Jdo (gl o oolanl b cablee  wlido 5 glojlw cdlae o oS

IR W 0.59.9)’—‘ s_:‘).».,.u‘ S u:"j) )‘ oolawl la U.?ul.».a h.}‘a) Ll od.o] J.a.c O oolawl

ol Hlid e ol o el Hlo e beslo b se3 i3l 5l goleinn gl aS wisls s bl sle asls (yasdl
g Qyﬂ b a5l cote ! ‘QT Gy (e ablge 5 e Jl il ws sla,ls) 5 cude iblse 5 glojle cllas a5
Flady as sla,bs, ke ablse g ot ablge 5,k 5l piins 8 job 4 glojle cllae a5 ols las oyl
Sl s e

5 O 0 HLS o cue cblse oSl coge (Sbojlw clae 5g>g a5 wisls ylid Gudou =l :‘5).;4:9.,."

D oo halS | adgr as sl L) OISl 4y LSS bled g5 argi 4y Codle ablge

ki Giblse lesle cdlas wdgs as syl s saudS el

E - mail: amirtash@hotmail.com SANYY LAYV 1 oili 2 gl 0k 93 3


www.SID.ir

o 5at g (59,503 1 i somll Voo /8 Jhu /13 a3 /539 9 i i S ko

doddo

L 1y as o Slae oylubiaily, loml jo caslag] Jad o Sles dalojle Sluil 950 sael,l5 jasls oy Spte
45 Wad axgie Hlalialy, 13l g ool oLl Jid 05 10 a5 0o, oo iy iulby dcgerme b ) slainlsy o Shee
2 lg3 oo byl alosl Ll cosols LSS Jais T )0 az )8 Wl vgzg pu T ol 8 sla L, glaadsg o Slas s ogdle
il g la s, Slojle o,Slee anlB b o (WYAF ( egSolgw) wil )Ib\f,_:b olosle Cudbas pac b Coddge
s s oo plxl I lase o LSS A il 3 gla L8 cpl 5l S 0ed e osmlin LSS ggw )l Salaie
ao sla,ls,y e G5 sladass jo LSS Lok sl )lid, o sl ol i (6,500 samie laosly .(VWAYF ( 2gS0lgu)
s SBlpzil gla,ld, L o BB lo cdgen glyls oS ;mbyé)b sl,ls) °6cLoz.?l o sla,lis, ‘fé)jo)@
&9 s Hhled g ugmre o Lyl i 5l g ey jo o)l pl S el cosdly cpl g oildes Bl 5l g g5 &S5
sloplejle @lp o)ls, weScnl anze 9,50 ;8 S92 g0 Glagress WS oo S)lglaolejle 2 1855 Sl o bas e
€56 0357 3 sy Gadsl 31 (Se 00 (VY (e 5 555,50 ol o 09Ty ¥sto Lle (i @l S0 el
S5 po 45 Wilodges 45,155 cmyp S50 LSS 5l as 0 VO B YY S ooged (5550020 0) e wadgs as sla,lis,
VY o) wileads 5950 3 Saplen e slocas (ol g e SSa )5 O Ll Seu s sla,ls, 5l (SO
zobw 4 e (elaiml g 5,0l8 (oolall Wl s 4 canl Gl LS s wilas 5 almil Sl en jo 4T Sl
VY &Yl oY+ ) Toamie L] cdlae les Lo (o155 plo aileds IS lase j0 oy oo sla, s, 51 s seaslsd
oo a3y aaled 55 LSSl 0 Wad co oy as (gl ls, alise JSal Sb3 IS slalase o SIS ] eudie
5 6l by axsds obe £ sk jo IS Sz BB Cond o5 conl T 51 (Sl V0 £) VT8 g 0, by
g o8l 4 Bglars az) Sl ol slac s 89> 5o alawlie ailoas L5 slelase o LSS Ko g o, (g,l8,0
A (0,50 9090 (pl 4 ailin &dly ST >l b Cans Casd [0 oy pB,1 5 Lol iyl 5o (Glojle 4 Bglare ax
2o layld; anse 4 bsys 8l 5 Ll LS )0 sl oy 4 sl (sl gl o Bl 5 Lol 5 il o a5 s el
3 ol p s sl BB e SISl Byl sla)lid) a5 clils Az g 0 Coadly pl 4 blejle sl oy
(Yo ¥ 08 g slils) 5,8 o sl 4 balele

. Task performance

. Extra-role behavior

. Counterproductive work behavior
. Counter productivity behaviors
. Antisocial behaviors

. Retaliation behaviors

. Gali¢ and Ruzoj¢i¢

. Enwereuzor

9. Harper

10. Vandalism

11. Sabotage

12. Chen

13. U. S. department of justice
14. Rayner and Cooper

15. Dunlop and Lee

0NN AW —

1A


www.SID.ir

o 5at g (59,503 1 i somll Voo /8 Jhu /13 a3 /539 9 i i S ko

5 oSl 5l s BB zae gl QLS 5 gl (Slal bkl e g ST Sl sl o Jlye 4,
5 odS TV e 5 Ll OYAY (o5 wilesls plas axgs L)l gs cnl glaanlin 4 ol paks
Neof e g (Bl VoV e g Togipsl YN Tosks YV LSen g g55,51 Y GunSrs,
Ygano a5 Conl 00l i gaizr (rbaw wiz sl 4 & olnl 5l ) 53 Slezss ul (Yo o) i lSem 5 TR L
Wb )S O)ygo glogiagh 5l gl Wload a8 S i o mhaw (3T 0 dely e plaie 4 (Bl slayks) Lol e
Oh)en g o5 ,5l) wlaiils azxgi oy pl jeas Cods l gaaled Glgeas (Slejle cllae 4 Bl o 1iSTy
3 bl o STl b JLs) sgns elsil a8 wlosls (Las 0,25 waled odle dy (Yo ) o & gls ¥ e+ F ool (San g Jls Y- -V
b oS bl QLSS 058 o s LB, s5e 58 Slsie a3 ST (Vo o) ool lKes 5 Sl el LLS)|
Slojle Glae a ccdlae (Yo Vool Ve of ol IKan 5 (Blo VeV (L ISen g (95,0D) 09 co L8, ailaais LQ:Q"
el ooty STl losles cdlas s35m 10 ol sl simady Canl 42,5 18 Eumy 550 Slesla le g o olazz]
5 7 easSI) ol o Lal alisial Luls, 3yse 55 LSS as STsl Glail 4 weas Sl slojle cdlae canl ous
Slosle slaslas, 55 Blail 5l LS, s Ghee | 0ad STl Slejle cdlae d(VAAY) Y5y 5 (V40 o)), Son
oSh S 0 Slail STyol a5 el colisply, sl ow, 5l Gloje> cals Shysl Slejle cllae IS )0bbay ils o
aS o oo bl e bplele jo Jld Slaals (LS5 a8 ol o STl Glojle clas sloy ) oasde 5 )ls
Sl plgrea e lalss g M slang) Meomse Sdlas (Ve eV e 508,00 slioe (olais] a5 laas 5 Aol
(Ve 0 el o S ¥ e o F T 2 LST g Yo ¥ e o F ) il o Jlg0Sie) wilonnd 6 yme 0nds STyl Slosles cdlae
as slo)ls, 5 ol 5l g Slojle cllae @ bgyye Yl 5 0l o L oo ;o (soamie Julse onl p opdle
590 VM Ter 5 oz VA en 5 (52) Slilbmes a Gl o i Jelss cnl a e Sl a5 sl aals A8 oy
A s bl laline 12 s Loy asls 5 Slilras 0,8 o Ll (Y)Y V35, ¥ o)) Pl 8 g1 68 oY e 0Q 0 aof
W R WS (e oy @B p Sgee (Alerg Cude da 93 ) ) adble (6 a5 sla Jae 09b oo (o2 Slejle S, 0
Wl an e 576 4 g olate il ele g3 nl a5 05 Sl iz el (S e adble g Coe adble Sl>Mlasl
ol o] Cudgiin Sils e adble ¢ WSy g G o ddble &3t clbie logy) e aible ol 3T
Vogons sVl ol 31 Cocio dible 85 .01 S92 g Bud Coows 41 (S350 5 GLil s, S mhw & )90t Cuie aible
Ugors sl ool oL Sie ble (285 45 o0 105d s 5 hdisn w53l toddble S oa ol

S are aible By Conl anligsl Clgiie Sl e aible aiius did 5 Sglis o wdged S oo ulus!

. Palmar

. Taylor

. Everton

. Barling, Rogers and Kelloway
Taylor

. Colquitt

. Greenberg

. distributive justice

. procedural

. interactional

. Mcdowall and Fletcher
. Nirmala and Akhilesh

. Karriker and Williams
. Chou

. Reio and Ghosh

. Correa and Ferreira

. Roberts

— e e e =\
NN kWD = O

1119


www.SID.ir

o 5at g (59,503 1 i somll Voo /8 Jhu /13 a3 /539 9 i i S ko

5 o] il eyl o3 e dibole 2y a5 o8ttt Ko 0 5 oot c0giil S o obes| Ygano ol
(T Y S 5 mrmsgilad) At o]

VY ohSen 5 jladly) ailosls 18 w2 050 1) o slaaislicg 5 9dgs ao sk, gobj laiags cnl » ogdle
5 by ITAY (en 5 e VoA (lRen 5 Ted TN (GlSen 5 559080 VN GenSrgls, 5 S
20l e 8l 5wy as sl )ld; Sl 4 o BB bs; SOl d52g L b iagh ol 25150 5 (1T (o Ken
odle & siog: 4555 L )0 19iSe o 4 |, oileilo e LS sl stgss wles,S o,Lil lajle i il 5 o,Slec
9 0l ol FGres gy a5 (b Ol sleiiny wogr 03ls B pwyp 9j90 (S ol S D50 4 | ablse
O 4y 4zl oyl ad sl Slosle cdlas Sl ey 4 B el o 5 ) ol ik ggd5e cnl Coonl
OB Lee 50 adgind sla)lid; el (owlid G Joo olol 2 g3 (nl )0 a3lopm (Aie g St blse 5 xils
5kl VeV (e 5 055y Wl ws sla)lid; ol coeal o L8 Slidllae o, (VAAD Ty 5 omial)
O 2 wdls 18 ctmgsy Cuglsl jo 1 ojle cnl (Y VY () Kan 5 550,50 VY uraSzgi9) 5 uadS VY ()50
Ao ol 50 gy SIS & hte 5 St diblse (55 e (1 5 0l 2 A5, eite giajle ol pwyp 4 b A
331850 e liwl (lle 5 (4559 bl 5o

@b ady as sla)ld) 5l (B et (gl shiad ad plo Buiew anala (lgie 4 by)9 Shlol LS LS 90 o
Dliiod azgi pas (pgo (g lol slud 5 (8, slud )l sgzg laT Gllgss 90 457 (2550 ;0 dusls slaybd; Koo (55mes
ol ol Jlis oy ol e 5l 5 33t iy 3,50 asblr ol 35 ol e daglesle 3 5 ol o L3
ol QS 58 hie 5 Cote ablye S milie (1B 4 demgd b adgias oyl lojle cllae LT a5 axis Jl5e

o3 oe ol 1)yl gl sasiessSIN) IS Go)ls Iy pime I b jo3 liwl (ls 5 555

S (ogtie 9l =) S

1. Tsaousis
2. Lim
3. Robinson and Bennett

Y-


www.SID.ir

o 5at g (59,503 1 i somll Voo /8 Jhu /13 a3 /539 9 i i S ko

b b9

5 el (e iz (Sinrad (g, S a5 Sl (g Ll SYolee SLsSl 52 )b ) (S 25k ol gk 2k
&olel ansl> sl ooy ooliiwl olizwl § chiogs Ll la by, 5l el Caws 4 laosls s gl Libgh ol
Oy bl Glloz g (5559 JSoplol 51,4 YV =) Gliwjes lewl Glls 5 (5559 Sl QLS (seled e Jald g3y
(J850 gl WS (Y riisd (L pde s (Ghed «Sdgail g (09,5 lsal wdyl glagbs gl Sl
Golodp D jg0 4 cdnslr > (39 SzsS 4 dz i L a5 0g ()l 5 0 Sigu (lmain (et eyl ptals
5 a8 6oyl e Judo BB asliiw s YFe ool aeh dslidiwy YV 5l S ES 0 Gabios [0 damel> ol 8l den
yob @l ol @l i Shlpainn (BU diged poe Slaws s gl (g LSl S¥0lee ob Joe 4y bogy e aiiiny
A5 5] Ages e o Cawd oS o Slpidin 1y Jow 5o prie SO el Ay Sogeyl Ve il gl ((VAAA) Y o Lo
5 Jso sl aed o el Soge3l Yoo ((0820) Tl g g i 5l g oge;l VO dVAAA) 5y 5 T gyl
55 el S e Jos 093 o8 (6,85 00 aised p daggeil (bl (om YU S)po e 4T witdl s (1439) TS
V) Uas glo il jlg olaws g (ustie V) 0l5059 0 (5l yusiin Slass oo B) polivs (GlB e Slaai @y a5 b Jol> ighy
0g05] 8l oo drwle yial)b yo elila ((VAAA) O S slerian 38,5 a5 o biaus S awbe el )b A slows (Uas
@G V) pol> Giagh digel pox 4 a2 bV TAY woacin 5LUE @) 3518 3929  S0ga31 V- 2 5L5 o5 e (Jue
bl o bg,y 5lsyls Jaw oge;] (lp diges colaS 5l ColSs aS bl oot asd § Ll jo @ayﬂ Yo el e sl
AT 5 G ek 53 (Kot 5 ol S s i 5 s Sl 5 eSilos iy
Y sntl 57 oolilmonl glolile 5 51 oolitasl L o Luloxs plas ol 58] Lo 4y o0liciul ooyl s 5 (6 k5L E¥olae
28,8 o 0,50 VY Gl g

il ool oolatul 5 sl ubie jl SleMbl 5 )5lans S pol> Limgh o

(g b slayli8)) JI5 bame )5 (65,m8 Ao Lz pol egh 50 (o)Ll sbeyli8)) LIS bame )5 (55,mS ol
Gy g8 V4 el 58 VA el oo ol b ool (Y« o) Mgy § s IS Lasme 45 59,55 oliade ||
Sl VSl VoSS il n olslagaly 5 cl Gljle 69,85 slr 55T 5 6958 o s5,ES xS o3
Ll ool cnl (@bl cuyd 093 (iaghy )0 AV 2w ) (gmninnly 5 S 39 o0 55150003 (LS 559, 1) VU (550
losgad G155 VA 6858 ot 59,85 lee sl s AN Sloslo (55,85 elede (sl Elin,S ST g 5 ool
5 350 oolial £liig S ST s 5l ol s al (Gbly ey eS8l 55 sl 5> ITAR) b 8 ol
Syl Ghagh o el 03503 (BT IAY 5 AV i e Glole 5 9058 5,aS b ln |, gl W
SO O 60T ly e 4 a8 o eolinl gl ST g, 5l S b 50 69,8 e (bl o Al
ol Used B 5 ol UL 51 Sl a5 sl s 4y /) g oliie IS sl g <Y Slojlo ca,aS o AT oy

. Chin

. Anderson

. Chou and Bentler

. Hoyle and Kenny
Kline

. SPSS

. Amos

. Bennett and Robinson

(A g


www.SID.ir

o 5at g (59,503 1 i somll Voo /8 Jhu /13 a3 /539 9 i i S ko

ORAY) Y oy90 5 B Slojlo clae ulido 5l cdlae an ¥ Giovis Cqz 2ol Ghagh 5o rglejle clae ulids
alae 5 (P-V) Glo 468) slasg, cdlae (V-0 loassd) oujes cllae gl aS o)l 458 Ve ubio ol ol oolasul
O (o5 L3 sl )l laz o 0 &S Geluly o Glagal g ool ool a8 5 a5 0 V- slaayss) Leles
b ol oelde cnl ojle (alg) w093 Ragh 0 (OYAY) hlKes 5 (lslins 0gd 00 (61850500 (ol (b 1)
Caz il il 5o wleages GBS /A0 glis)S W gy Bk ol | ol bl s el BleasT ele Jlbs
Slp e a4 a8 0 oolinl 2lis S Wl g, 5l ol lagsliie 00,5 5 Slojls cdlas ubiiie (bl oy Al
ey oolia JS 6l 5 +AF s el i gl /AT oyt s, llae sy /R0 oy gy clae

ol e ol o8 B 5 Cgllan bl J) S 05 ] s 4 -1V
@ STy 50 odd S e g Sote slagbas b diblee o Cuz pol legh 50 el Gblee b
shble (g jor delidn sy 51 (281 )0 G5 g 97, SLl ey Ol Sen (ol 055 aiile) el il slaadlse
5 Cote Giblae o] S Ve S ol agF Yo dalidies sy ol b solil (Yoo o) o Scad s TS gilS g T i b Lo e
V) larss i S5 lalp dlitin s cul slagly (aizen 1S e pSeill |, e Giblse s 8 1+
@bl o e 993 Ghegh )3 (ITAY) lea § Sbd Gl (oodle 09d o (6,13570 0 (Ao s1) O L (50 51
g% 5o Wlodges (B)I3S 1A 5 /AT e g Cote aible slp a5 @ Flig S GWIT Ghgy sk 5l 1) daliten ol
oS st oot 2 S ST g 1 i s e e s i slaailie bl 5 Annlons g 3l
5 osllae bl 5 (Sl a5 ael Cams 4 +AF oy pite Sllonan (gl 5 /1)y wiurie Sblomed (sl o 4

el ol (l Jod J8

sy
P e @l &5 poliles amsoe i [iiagh Sl (o (Seed ulyd 5 ooy Slagaslis ) Jeux
L cuie Gablge o(P=2/V d=—-/FOV) adg ao slo,ld, L Slojle cllae o (Sad oo s oo Lis ) Joux
L sbojle cdlas oP=+/+) d=2/Y7+) adss as lo,bd, L oo cabloe «(P=+/+) d=—+/¥0F) oJg as lo,ls,

e (Poefe N T Y1) it diblse b Slojls clas 5 (D=+/+) T=+/YAY) Coie Ciblse

Gapgh sle piie (S culpd g Aoy slaall =) Jous

¥ v v ) Sere Syl Sl I TS
| oY YIOY adgias gl s, \
| A -y YISA slejle cloe \f
| SYANFE e yastr Nicd YIVE oo ciblge Y
| AL AV R RNV A f el -IvY Y0 shie ciblge ¥

ol Joliae P /0 mhaw jo %

RO NEEPY  JSRy E B SR

1. Neihoff and Moorman
2 . Job Affective Related Work Scale
3. Van Katwyk

ey


www.SID.ir

Ol st 3 59 508 31 P ool Voslod /8 Jlo /AFAF liwo /b5 59 39 (Sludl @ilio S oo

(golppion ol (Saijly cd)F 18 eolaiul 9,90 (g kSl SYslee oLsSI g, csolpiin s oLl ekaie 4
.A...d)f )‘)5 OOLQ.».MJ‘ 0)5.A Lﬁoo‘b la 6QLQ.~.~M...> 65i” u,u)‘).) WLQS u.....u u.e[:> k;“\")l)" LSLQC\M )l @.5).' u.uL..ulj.‘
Blhe Suijln arls gleie 4 (X1 g0 B 90 dhex 5l S5l sloasls bl p ool b solgias o3 L3l
coslie palh dgdoe oS Jae (Swilp il 55,5 jho 5l (S jgdome Jlade azpe Sl ead (BISY Jgux o
o o3l (Ve A oSa 5 Mg 51 85 4 AAY T(yg 0 5 SOL) 0900 aid)S a5 50 e g )00 0ol
6Lmua.’>Lw )‘ ‘5'>).v u.ul...u‘ P osls l.u 6&% 65§.” U’“")‘)" RUEWW) kS'lJ))‘ IR LQJM ém)lf LSLQ&?L.» u.ul...ulf c\...lj‘
F S Saslp slazls was o Lis ¥V Jaax )0 zy0ie mls 4 jshiles .l ool osls HLas ¥ Jga ;o 5l 5

Silp slagasle wlal p bt Jow (3= Jguar

RMSEA  TLI IFl CFI NFI AGFI GFI dfx" ‘df X' il s s s

oY <Y <144 AN </AA QA QAR YIVE \ YIVE S ooy 351 polie

3O Ty bl a5 jshilas s oo lid pol> g goleiing Jow o ) b st piiins o s ol o F Jgo
bl oo Yo g /00 maw o PBlas b Sl o dar w0 HLES Y Jgu

s solpiing Jow 50 paiee s ol o = ¥ Jgus

S sire b B) by g i o
A —.VF adgas sle,bs, Slojle dlae
A SIYY Cudo cablee Slojle dlae
A - shio iblos  — Slejle cdlae
o[+ -7 Slgas glayls, oo iblge
/e ) AR adgas sk, siio abolge

1. Root-mean-square error of approximation
2. Cudeck and Browne
3. Breso

| Py


www.SID.ir

Ol st 3 59 508 31 P ool Vostod /8 JUu /AFRF s /0339 39 (it @lbo C4 oo

a3 oo oL |y b e 8 Jilil gl U ol e ol gl ooloiiny 653N Y IS

e d N »
/ yr

o3 —f
R g

Ny

s

gy [ AV

L Ypt

N\

g

\ el
\ JEHE il

el Pt

o lliwl ol yo b ol jor gl (golpiing o= Y JSCS

\u]......u‘ uy U"’s) )I oolazwl Ls .la;lj) UJ‘ aS Sgo Ls‘d.]a.m‘g dLﬁbH S99 ‘fab 6.)Le,u.u..u 691” @Lu)a) ua)S g_i)
oS jshilen dgai osmliv ¥ Jsazr )0 )l oo ) oleiday 555 ldbasly (sl yme sl il g S 0l (o 2
alae o (mle i Glgie 4 i Gblse gl lineblalols ol o> was o HLis b Jeux j0 7 0 mls
5 A0 (lebl alols cpl sly liebl mlaw .l (=2 /2ANQ) T GYL 0> g -4/ VV)) odgs o sla,ls, 5 Slejle
abayly pl 08 o )18 Glaedsl alold ] 5l g jae a0l A Az gl bl B0 v e Ol il g daxe (6 S diges Slaws
et Glgie A wdg ws syl o Jbluadlae o abaly o o Cade ablse plaly il o pme sladauly
alae o mlbe it Gloie @ aimablge ol ploebl Alols (ol as piren S o i bl xils
5 A0 oylaebl alols pl gly loabsl gl el (=41 < YY) T YL o> g (-+/+ FAP) odgs 0o sla,ls, 5 Slejle
abayly ol 08 o )18 Gliedsl dlold pl 5l g ao a0l A Az gl bl B0 v e Ol il Ogs d0xe (6 S diges Slaws
e Glgie a4 el as glalid) g Slejle cllas  ddal) o o ke Gablse Cplplo el o pae gladaulg

A o i ] il

solinn N slahauly slo s sl @yl gy s = F Jouar

<138 lueb! rbans

YL o> o=l o
Y BVRVIY AT Sl e YAY YR g gla s, e iblse —— lojle o
IR VR 1Y eNes deert A [N adgias gla b, it ciblye — _Slojl el

S S Az g ey

5 228 @l og s Gblye amile (2B & a2 g b oyt 0o la)lid, b Glejle cllae 1 g (il ol Saa

bl b aly cnl oyl ate il e iblse 1 g Cate Sl wiote diblse pr Slojle cdlae a5 sls Las lacols Lo

1. Bootstrap

e


www.SID.ir

o 5at g (59,503 1 i somll Voo /8 Jhu /13 a3 /539 9 i i S ko

9 55550l 5 (YY) e o7 Sl (Vo)) sl oY+ 0) " Koie (A YAT) Sy Sl ol soiile sla jimgy
Woles wuld S5 5 )ls o3 a5 Sles ((VAFF Fob) celana] dlobos 4y L5 olul s Cowl Koalan g good o(Y+ - ¥) TS
b0 oS ol glol iyl Ual Lce,c.c 5 b o LS ST Vol 3550 50 095 50 Shlanl (gd o eloi]
ez OL3 g 03,5l SLUAS! oyl ol e (VA8 5ilegn) wily akul, 4o bl (o liSale e b canlite S e
YV Folas) 55 wnlss b ailaaie né ) 5T & yso ol s 45 5 Canl a¥ole 5 ilbate o Jols alal, 45 05 sy oo
gt o s 5 st oLyl 55 JUeb ole o3 OV AAD) 05 5 Ssilly sladlse iy 5550 i % 53 )
byl 5o (G3Lalsy 5 (Soied Slyeds 0y o0 )18 led)l 0550 (ol (gloseds 4 By By 5 oS oo o)l Lame
5 albaie Glojlo b o] (Jobs alal, o5 06y g S5 ol 4 ol (g0 031 a5 (o) ey o a5 4y gy oo Slx
03,8 low Lialidl oyl Sos S > g oo So5glgn b (KiBuSilp e go ol AVolel g ailaate pé aSul b g aiVole
Sy s (i Sl gl bl ialiS oo g5, 5 osni Sl gl (y0) wised anile) g sasbny! sl e ol allis
el oo lhatod b alhais I dap] nFamii g5 & aie & (Voo¥ (S8 5 S 353 00 8 s
oS Gl {0485 Aoy K)ol 3 Joles pas 55l ool 1 095 o ghin's oo dilblse sll el o Jobs
Lol )o 4 gy 5l o)le (301385 o0 ST (59 (St 5 (S 12 25 03l AISL IS Lo 3 93 sla 26 4
D)l Sosdae I pAUSSE lalolis 5 Slagad a4 o)Ll (g3 ety yo il Sgy8 g Pom LA
3 6ol e i b sl ey Jols b sl el anl s Sl 4 wpas i 5l o8b e baialss
w55 olyen Jle 3ol Lol (3 a8 sloy S e o8 o8l ol il (it Sld) anl, LIS s Cuige g Conbye
sl 5 5lij G35 a5 eols i Lo sy 99 s 3 pmas oo (S Loyt (lonn Slisy & e

(VW) Pl s Slo) 57 im st ;B (653555 (ko sloailis Wilgi oo ¢S
Sl yiegh mls b al plo)ls oo Jladgas glo,ls, » Sl cllac as ol flas beols Jdow g 4y 20 zols
Ll Salod g gunod ((VYAY) L Samg Slg (Y4 +0) Mala (VoY) o[, 5en 5 ") ogenispp Y VY) V" 058y s
S osliial L b S po M S e a1l o b ol a5 65,8 (VAP OV 5elol) ol 4l b gl
Qaolas 55 50 Cas g 2 il slaylid) 4 50 Cowd b alSS sla,ld, als o b 5l olopeeslSe
O L glaslas g a5 AS (oo Sl (Ve o) Mgililis S g 105d) Tl e, ol ogdle S 3 | 5l
P 05 Ky 4 5,5 Sy (sl |, Y5 5,8 4Sul 51 L sl s iblse cl 5 it olpap (site Giblse | Ygans
SLeladl e a1 Sl3] e Giblge ol (Ve o8 oo e 5 Pale) auS Slels 1, sla ks, slaguly S o)y

. Maennig

. Rani

. Spector and Fox
Blau

Homans

. Hassan

. Wallbott and Scherer
. Siegrist

9. Mark and Smith

10. Brimecombe

11. Priesemuth

12. Henle

13. Adams

14. fairness theory

15. Folger andCropanzano
16. Judge

1Yo


www.SID.ir

o 5at g (59,503 1 i somll Voo /8 Jhu /13 a3 /539 9 i i S ko

IS5 Al (o ol 30 ikt oged aiz 4 Wiy e pol ol RO se o bl 0,5 At wiile wligz 6
VWY e (ugonts ) (S5 5 4oz (B (slo, s, 8y pdas )5)L0 (sla, LS,

g s el cute dible g cote Sl g wd slo)ld) p e adble a5 sl LiS Wosls Jlou g 4 20 s
gTlas (Y1 2) len 5 ' olel, ((VYAF) o) Ken  Slimed edle glaiagh mls b adl cpl o)l i
2 (Cho Cugas wily) Hble gla Shy (hble mby ala oululy ol Sabon 5 gean (V)F) (S
oS3 ol & sible Slio wysn i & 5 W5 e A (e g i) Laeme @by & L8 o 25T,
B! g o bl ol aiS b g iias b aad glaglre ol ish co crge 45 WS oo Jas (glatag
P sl iiSTly ( gite Golgm A Cod 45 Sdmiums i)l 6 YL it adble a5 SlaT asile of Bl S aS cusls
WS (oo melal 1) 095 L8 S (o0 425 &S Slres pgi a4 dtes S1B1AS 08T Vil (g oe eonlple raams plas
0 slaylih, wtile ite slaylid, 4 S5 pe 45 0,5 Sazg il L2l LS o o ake e 45 5ol ol
(VN K 5 lol) At ladl iie (gl i) 4y i o 4,25 o yloeed 45 LolayT g isdh aes

et st 1 ke 5 oo iblse b 5l welss a5 (slalis p lajle e a8l L ety el 5 28 b
055 10 Shlkaul wigd o sloix] dolo ail,8 S o )lg o8l 45T Sley (VAT oh) elatiat alolos 4y ,kas yulul  o)ls
Ly 618k s b ol waisS oo 2l 0 a5 Sl blol wiyls el La9_o.c 9.8 oo (S G‘;T SYoloo 3,90 40
B¥sle 5 ailiars  Jols abal, &5 5l e a3l (i 085l LU oyl o jn (VAFY (ploga) wily alul, o
s s Sy slailia g5 el (1010 las) 5,5 adbles A Blicta s |, ol <Spgo al 5o 5 o
A Slogeh 43 by By 5 A5 e Sl Lama 2 pmiene 5B 8 5 s iy 5 JUab Jale SL31 (11AY)
alay a5 auS STyl o8l a5 Sloy s oo olml Bl g8 BLils) 5 (S Dlied 5y o0 S8 o)) 0590
2 S8 on shke 3 Curo ciblse oyl EeliudlaYolel ¢ wliaie b aSiyl | 5 a¥ole g wliate Hlojls b basy] Jobs
iy 4 e L ol yan e ol ol 3 Ed o5 e (VA8 iy Ka) Lblole 5O Jobes e (g5 b
Jlis rin Gelal 2 K00 g STV Veamnl 5 S)l) 35800 5095 (orae olfiws (KiSily (ogpate (Slbna
25 45 iblge 5 Sllonas 55 A STB1 5 s o L3 3131 3 1, s el Ll o5 5,5 Nanal ol oo
45 0,10 392y el (nl WIS o 2 Ty (i b g Coie ablse a5 (o0l 3 (nlpliy 10 o oelaiS 1) 093 L8, S e
3 ol Gla 50,5 Gsb BS e s el o (S 5 O Sl ey il ke b Gt slo 5, 50
sloplie mo QLB o cnl o VooV (WS 5 ,eiSul) Wgd Glea L cunlil slo )l ploxil (izeon
by cloelie o5 Lul 5w, JaSs 1, (lojlo clae) IS Laoms 3l lSTol (glaulie pb 5 (oased
o S 3] 43 3 (60,8 (Sl I ik sl (S S o (6505l 1 Laga 51 U5 ol ¢ daioms (sl piie
Slos ghiie Gz Sy 50 aslllas laools 5l as a0, F S ] )0 5 oo (sahie g5 5l ol Gekod (rizmen il
it SIS Loy, SO et & 5 g5 ad (slalid, I LS wgd K 4 s <l 55 L s (55188 ol
DS IS o 53 2l tingty o ol g5 by ol ol ligions 3lins iy 0 (slal, L aallan 3,50 slo i
1555 ool 5 nlle plo BUS,S 4 o] peeni o 10 ol sid plonl pliwjes oliel Bllsz 5 s ol
SYolre Lo 0,00, 5l oolaiwl aSul 0529 L «(VAA) K )T g (ygmo il sliiel 4y 098 Cule ) blosl Cile> gunsl

1. Raman
2. Fida

vy


www.SID.ir

o 5at g (59,503 1 i somll Voo /8 Jhu /13 a3 /539 9 i i S ko

28 gley 1) Bl Gilsr b pegas nl 5o Ll yslse pald 1) e sl ooy s a Ul sl
G ool Coeal (Jad gile s (Slojle Slae glgil glal asle) SIS lare Sge slp (Slged g go Slpaion
58 b slalilad mals T a5 4 g (O] plla g coslin Cu pie Sow (Jad 55 wnlby & anidn Cosa wilby
Ko 45 LI & args g ol - Sl Sim b el 098 il lisss olind GUlsx 5 Ubis LIl LS LS
Sleiiing w5 Ol s Gliwl (08 Sp 8 cnlie 9 Wls ST (Jid 5 69,8 (e Ll 5o Slail g cdlae ol
aile) QLS 50 Cote aible Lix 5 obml Gijgel cuz sSisel GloolS S g e oleiiny ol 2 opdle 05 o0
p3Y Ul 5 mlis ST izman xS 85 (O] ol 5 5 Lame 50 g0l dsd wpazs (Bigel (Gl Sasn (3550
5 oulel Gpdi 1) oS lie g o)Sen 5 aime S8 gl s o Ly plxil 5 (LS Jis iy ol
30,55 Lass gl co dlpiinn gl oo ddei ws gl LB, ST e eSS i Blas 4y Sbesle slacgsgass
b QLSS a5 09 (b (slaisS 4 alisily) Bl om g (So5ed Bl 4y oo sz Gl Ul 5 (359 S0
B Lo (03,5 4Kl ln by S el (e S 4 1) Sote Giblge 5 Wgd Sl I e Blisl g ol
ol g liiss ol Gllsz 5 iy ShIl e 4l ol Sos St sl Slojle cllae gl
w2 slaylid) S lp bolesle 5yl aiiS Shilre 5 405 1) adgh 0o @lo)lid) (0SS 1o g wS sla L3,
adgi as sla s, as soldl L) Baesy) a4 axgi pl g egdendiles,S o Iy Slaslile e LSS el
Jstece o3 & clojlos wilie 4y S8 G b 1, o] Jlisl g ol e godlis ] aiile sl lojles ,,0 4 a5 |, LSS

OYAY  Slbol pa) conl adgs oo sla ks, el ge sogs 51 SO chw sl 19t g (aidd o (yB)l55

&lw

2 5 Sl e b OYAY) Lojsas gy g SlelS ((Samp 031 (il ldjaas (ol 12le (Jlp
AAVDAY (BN ool Kin 5 e s s (glalzs, r lojlo

Slsal ego ol SPSS 5 AMOS L imgsy slalie )bl Julos g Ghmgly slagihy, (VYAT) 05 condiy
el ez g olKisls

S Slojle w5 Slajle o gloaidlye o alal) (w2 (OTAY) Lo e (o 5 pledl g sl (o Lilins
AANBY (VIVA o daliimgly o &

OB 4 g b i S5 el g I8l 50 (STie (1T80) Lojses (ol e g mulillpl 5y 1aabls (Lo,
BO0=F e ONF g0 ,)5 (oulidly, jo Gragh 9 (ls e . Glojlu cdlae ()5 il

@ arg b Glojle gyt JL3, o )15 Lume o (STHe o)) b (s oyial alal) ((VFRF) oews (255 0l5u
oliislyy ad )l (el )5 asbipbl Slsal b o (are ES5 08 o e (Sl oy (SauS haas 4B
Sleal lrez aupds oRiils ¢ glojle 5 grio

clas 5 g0y S i slejle 92 o abuly eead OV o i w0ld (25 5 Aol cs5005 15308 (3llas s anbs
ST olfails aglul 160,50 aalllan) lojlw s S Zls p e Slojlos lbBadys 055l b Slojls
AYO-NVY (V)Y ‘@b)‘yT Co e Oladod  iogh— sede dolilad (O a1y oDl

Gl piie (S p (o2 )5 Lo 50 (SS15 o slaanlic (VAT .8 yegS woaidis 5 Jeelond dpws aile )55 e e
Y ATAF (MY il als  olojls g 50,5

Y


www.SID.ir

o 5at g (59,503 1 i somll Voo /8 Jhu /13 a3 /539 9 i i S ko

ISl slgz el «liol sl ol LIS Lase o 6,8 (VYAY) | e ¢ Sl pai
YYZ-YVO (YY)?

()N st e i el g AlBaiz sl Lly, gwyn (OYAR) L felowl o (GLs A el
oy 6550 aaliphly (gae &S50 S QLS o 5 e jo b0 sla)ls, b able 5 (easd
gl ol pez dupds oBiils ¢ gwliiily, o (Sn i pale oaSiisls

Barl, o it cablye zwlia ik (VFAF) e il cite 5 ibaas eol )l ¢ uelons] s ol gend oaile
FeATUF (]I o alily, alima s Slojles (sladelsy b (olojles e

Adams, J. (1963). Toward an understanding of inequity. Journal of Abnormal Social Psychology,
67(5), 422-436.

Ahmed, H. T. (2014). Impact of organizational justice on affective commitment: Mediating role of
psychological ownership and organizational identification. Journal of Business and
Management, 16(1), 58-63.

Barling, J., Rogers, A., & Kelloway, E. (2001). Behind closed doors: In-home workers’ experience of
sexual harassment and workplace violence. Journal of Occupational Health Psychology, 6(3),
255-269.

Bennett, R. J., & Robinson S. L. (2000). Development of a measure of workplace deviance. Journal of
Applied Psychology, 85(3), 349-360.

Blau, P. M. (1964). Exchange and power in social life. New York: John Wiley & Sons.

Breso, E., Salanova, M., & Schaufeli, W. B. (2008). The mediating role of student burnout and
engagement in the prediction of academic performance. Personality and Individual Differences,
43, 65-92.

Brimecombe, M. J. (2012). An Exploratory:Investigation of the Predictors of Counterproductive Work
Behaviors among Major League Baseball Employees. Electronic Theses, Treatises and
Dissertations, the Florida State University.

Chen, F. C., Ku, E., Shyr, Y. H., Chen, F. H., & Chou, S. S. (2009). Job demand, emotional
awareness, and job satisfaction in internships: The moderating effect of social support. Social
Behavior and Personality, 37(10), 1429-1440.

Chen, S. H. (2017). An evolutionary game model of knowledge workers’ counterproductive work
behaviors based on preferences. School of Information Technology, Jiangxi University of
Finance and Economics, 169, 1-11.

Colquitt, J. A. (2001). On the dimensionality of organizational justice: A construct validation of a
measure. Journal of Applied Psychology, 86(3), 386-400.

Colquitt, J. A., Greenberg, J., & Zapata-Phelan, C. P. (2005). What is organizational justice? A
historical overview. In J. Greenberg, and J. A. Colquitt, (Eds), Handbook of Organizational
Justice. Mahwah, NJ: Lawrence Erlbaum, 12-49.

Correa, A. P., & Ferreira, M. C. (2011). The impact of environmental stressors and types of work
contract on occupational stress. The Spanish Journal of Psychology, 14(1), 215-262.

Duffy, M. K., Ganster, D. C., Shaw, J. D., Johnson, J. L., & Pagon, M. (2006). The social context of
undermining behavior at work. Organizational Behavior and Human Decision Processes, 101(1),
105-126.

Dunlop, P. D., & Lee, K. (2004). Workplace deviance, organizational citizenship behavior, and
business unit performance: The bad apples do spoil the whole barrel. Journal of Organizational
Behavior, 25(1), 67-80.

1YA


www.SID.ir

o 5at g (59,503 1 i somll Voo /8 Jhu /13 a3 /539 9 i i S ko

Enwereuzor, 1. K., Onyishi, I. E., Onyebueke, L. F., Amazue, L. O., & Nwoke, M. B. (2017).
Personality as a moderator between emotional exhaustion and workplace deviance among
teachers. Journal of Psychology in Africa, 27(1), 41-46.

Everton, W. J., Jolton, J. A., & Mastrangelo, P. M. (2007). Be nice and fair or else: understanding
reasons for employees' deviant behaviors. Journal of Management Development, 26(2), 117-131.

Fida, R., Paciello, M., Tramontano, C., Fontain, G. R., Barbaranelli, C., & Farnese, M. L. (2015). An
integrative approach to understanding counterproductive work behavior: The roles of stressors,
negative emotions, and moral disengagement. Journal of Business Ethics, 130(1), 131-144.

Gali¢, Z., & Ruzojci¢, M. (2017). Interaction between implicit aggression and dispositional self-
control in explaining counterproductive work behaviors. Personality and Individual Differences,
104, 111-117.

Hassan, S. (2010). Organizational justice, organizational identification and public sector
employeeswork attitudes. Paper presentedat the Academy of Management Annual Meeting
Montreal.

Henle, A. C. (2005). Predicting workplace deviance from the interaction between organizational
justice and personality. Journal of Managerial Issues, 17(2), 247-263.

Homans, G. C. (1961). Social behavior: Its elementary forms. London, Routledge & Kegan Paul.

Jennings, A. (2007), Foul! The Secret World of FIFA: Bribes, Vote Rigging and Ticket Scandals,
Harper Sport, London
Judge, T. A., Scott, B. A., & llies, R. (2006). Hostility, job attitudes, and workplace deviance: Test of

a multilevel model. Journal of Applied Psychology;91(1), 126-138.

Karriker, J. H., & Williams, M. L. (2009). Organizational Justice and Organizational Citizenship
Behavior: A Mediated Multi-foci Model. Journal of Management, 35(1), 112-135.

Lim, S., Cortina, L. M., & Magley, V. J. (2008). Personal and workgroup incivility: Impact on work
and health outcomes. Journal of Applied Psychology, 93(1), 95-107.

Maennig, W. (2005). Corruption in international sports and sport management: forms, tendencies,
extent and countermeasures. European Sport Management Quarterly, 5(2), 187-225.

Mark, G., & Smith, A. P. (2011). Occupational stress, job characteristics, coping, and the mental
health of nurses. British Journal of Health Psychology, 17(3), 505-521.

McDowall, A., & Fletcher, C. (2004). Employee development: An Organizational Justice Perspective.
Personnel Review, 33(1), 8-29.

Neihoff, B. P., & Moorman, R. H. (1993). Justice as a mediator of the relationship between method of
monitoring and organizational citizenship behavior. Academy of Management Journal, 36(3),
527-556.

Nirmala, M. C., & Akhilesh, K. B. (2006). An attempt to Redefine Organizational Justice: in the
Rightsizing Environment. Journal of Organizational Change Management, 19(2), 136-153.
Organ, W. D. (1988). Organizational citizenship behavior: The good soldier syndrome. Lexington,

MA Lexington Books.

Palmer, J. C., Komarraju, M., Carter, M. Z., & Karau, S. J. (2017). Angel on one shoulder: Can
perceived organizational support moderate the relationship between the Dark Triad traits and
counterproductive work behavior? Personality and Individual Differences, 110, 31-37.

Priesemuth, M., Arnaud, A., & Schminke, M., (2013). Bad behavior in groups: The impact of overall
justice climate and functional dependence on counterproductive work behavior in work units.
Group & Organization Management, 38(2), 230-257.

Raman, P., Sambasivan, M., Kumar, N. Counterproductive work behavior among frontline
government employees: Role of personality, emotional intelligence, affectivity, emotional labor,

1ra


http://link.springer.com/journal/10551
www.SID.ir

o 5at g (59,503 1 i somll Voo /8 Jhu /13 a3 /539 9 i i S ko

and emotional exhaustion. Revista de Psicologia del Trabajo y delas Organizaciones. 2016; 32(1),
25-37.

Rani, R., Garg, P., & Rastogi, R. (2012). Organizational justice and psychological wellbeing of police
employees: A relationship study. International Journal of Advances in Management and
Economics, 1(5), 183-194.

Rayner, C., & Cooper, C. L. (2006). Workplace bullying. in E. K. Kelloway., J. Barling., & J. J.
Hurrell Jr, (Eds.), Handbook of workplace violence (PP. 141-146). Thousand Oaks, CA: SAGE
Publications.

Reio, T. G., & Ghosh, R. (2009). Antecedents and outcomes of workplace incivility: Implications for
human resource development research and practice. Human Resource Development Quarterly,
20(3), 237-264.

Roberts, S. J. (2012). Application of the stressor-emotion model of counterproductive work behavior
to incivility. Thesis of master of art, University of Nebraska.

Siegrist, J. (1996). Adverse health effects of high-effort/low reward conditions. Journal of
Occupational Health Psychology, 1(1), 27-41.

Spector, P. E., & Fox, S. (2002). An emotion-centered model of voluntary work behavior: Some
parallels between counterproductive work behavior and organizational citizenship behavior.
Human Resource Management Review, 12(2), 269-292.

Taylor, S. G. (2010). Cold Looks and Hot Tempers: Individual-Level Effects of Incivility in the
Workplace. Thesis for the degree of Doctor of Philosophy: Bradley University.

Tsaousis, I., Nikolaou, 1. Serdaris, S., & Judge, T. (2007). Do the core. Self- evaluation moderates the
relationship between subjective well-being and physical and psychological health? Personality
and Individual Differences, 42, 1444-1452.

U. S. Department of Justice, Bureau of Justice Statistics. (2000). National crime victimization survey.
Conducted by U. S. Department of Commerce, Bureau of the Census. An Arbor, MI:
Interuniversity Consortium for Political and Social Research.

Van Katwyk, P. T., Fox, S., Spector, P. E., & Kelloway, F. K. (2000). Using the job-related affective
well-being scale (JAWS) to investigate affective responses to work stressors. Journal of
Occupational Health Psychology, 5(2), 219-230.

S sl aig cpl Al (il

L odss oo slayls, 1 Slejlw cllae 51L.OYAP) L e dume ( SB6Mol § demme e (35 ol tlogiT (65,500 o155 cosld

(59 5 Sl plie Cupamia pi b3 il Gllez g (5559 Sl QLSS dalllae 550 1 Jad cablse (5,5 il
AVANY (VO

W


http://www.sciencedirect.com/science/journal/15765962
www.SID.ir

2018 /Vol. 5/ No. 1/ Pages 117-131
DOI: 10.22044/shm.2018.6408.1639

Journal of Human Resource Management in Sport

Shahrood University of
Technology

Effect of Organizational Justice on Counter-productive Behaviors with
Mediating Role of Job Effects: Case Study of Employees of Sports and
Youth Departments of Khuzestan Province
Atousa Ghaseminezhad Dehkordi !, Ali Mohamad Amirtash?, and Mohamad Ali Aslankhani?
1. PhD student in Physical Education Management and Planning, Department of Physical Education and Sport
Sciences, Islamic Azad University, Science and Research Branch.

2. Professor in Physical Education Department, Islamic Azad University, Science and Research Branch.
3. Professor in Physical Education Department, Islamic Azad University, Science and Research Branch.

Received: 7 November 2017 Accepted: 8 January 2018

Abstract

Objective: The aim of this research work was to investigate the impact of organizational justice on
counter-productive behaviors considering the mediating role of job effects.

Method: This was a descriptive-correlational study on employees of sports and youths departments of
Khuzestan, Iran. The sample consisted of 240 employees, randomly selected from this population. In
order to measure the variables, the counter-productive behavior scale, organizational justice scale, and
job-related effective well-being scale were used.. Descriptive statistics such as the mean standard
deviation and Pearson's bivariate correlation as well as the inferential statistics of structural equation
modeling were used to analyze the data. The indirect effects were tested using the bootstrap procedure.
Results: The fit indices indicated that the proposed model fitted the data properly. Path coefficients
showed that organizational justice and positive effect had negative effects on counter-productive work
behaviors, and negative effect/ had a positive effect on it. Bootstrap procedure showed that
organizational justice had an-indirect effect through job-related positive and negative effects on
counter-productive work behaviors

Conclusion: It was concluded that administration of justice would motivate the employees’ positive
effects, and these effects, in turn, would decrease the employees’ tendencies to counter-productive
work behaviors.
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