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1. organizational learning
2. tensions and stability
3. March

4. exploration

5. exploitation
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1. learning efforts

2. Monodextrous

3. punctuated equilibrium
4. temporal cycling

5. temporal specializations/separation
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1. Puhan
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1. intellectual capital
2. Argyris and Schon
3. Stata
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1. Human Capital
2. Specialists
3. Generalists

4. Dougherty
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1. Social Capital
2. Cooperative
3. Entrepreneurial

4. Kang et al.
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1. Organizational Capital
2. Mechanistic

3. Organic
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1. Crossan et al.
2. frame of reference

3. Katila and Ahuja
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