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1. Investor in People Standard (IIPS)
2. Excellence Organizations
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1. Principles of Standard
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1. planing

2. Business Strategy

3. Learning and development strategy
4. People management strategy
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5. Leadership and management strategy
6. Execution of Standard
7. Management effectiveness
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8.Recognition and reward
9. Involvement and empowerment

10. Learning and development



o anlyd 5 baylas dyzl ol Y Joa

Jye!

(pp5ls) byl

S lae g ol

[

Copde i3y I

Soyed 9 MR 50 Arwgi 5 50, |y Sl (59505 Fhe b 4 WSz &5 wes eyl wilsy b olnoe

S o Jas e il drug 5 Copde (50 0 DLl nae 658z o5 9R sy Wit b Sl

oz g pads

2B 350 1y Glosle o ol (i aieSe Ll aSiyl 5l s @l 1, pleJlie a5 axsl 0B Wb e
Lo Wil & 5 43,3 )18 o o500 olojl ,o Ll 25 asSn a5 aiS gy i wiilsny LSS 5 ool 13

3 oo 00ls

Sl g s

o ol S Lo alg a0 1) S e 5 oSl o il g oS 038 o 285 iilsty L ke
T Wlg b Sl (g9 5 WS (e Cusl (295 4z 5 3L sk 4 ax GrSmena 3 Sl
bl g 00 S i conl S Slojle 5 oo (60,8 9 Skas oS olag S eneal o a5 WS

dnugi 9 5 S0k

5 ol ot el LT sl gl (gharmsgs 5 (6,50l (slajles wigSar 4 AiiS g5 wilyty ayly olypete
Wl gol ploper 47 5 00d (el Wil Slanag 5 6 F0b slojls 439Kz o 03,5 e Sl (55,

B S IS 0 1) 095 glaais gl 48z 5

2970 99 Jo b ojlaslinl bl al>pe
b (Y Jgas T @) dnlyd § ogd sl 3
S el ] 5 sleylire 929 Wilgly

Sy 50 ) 0e s T8 Ko g o3l
ol oauiisn dgue |y lelu 0yslas (L]

95 Axmgi 5 S pahe gy peamno St
(9] ool a3l Sgps poons yobo 4 Slas

3) 1336w syl isblis
38 LdSSl 50 o0l Jos 4 Sl b
sl 00l 12! NP g lilihas’ Jloylejles

sl uLS)lS 6‘).3 as (GO0 Lgu).a 5 093'{.9

30 S g (oo ol ol Aty wagad

ol 5 e e el ool el ol

el 2 25 4 Ll

SIS g, 5 05250 gl -

g ol <l Saaal) QLSS Anaags g 0y -
()les

LSS sl s i Sl sl -

Obejls 5o Sogaae gl GUSHIS 53,€ 9 Ll -

LSS (gyloldg -

1. Gantt Chart:
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2. Committee Strategic

3. Evaluation

4. Performance measurement
5. Continuous improvement
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