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1. Knowledge is Power

2. Knowledge for Knowledge
3. Tangible Assets

4. Intangible Assets
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5. Community of practice
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8. World Bank Group(2004)
9. Growth Competitiveness Index
10. Institute for Scientific Information (ISI)
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1. Research and Development (R&D)
2. Societe Generale
3. France Tele
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4. Telefonica

5. Pfizer

6. Sanofi Aventi
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7. Fujitsu
8. Knowledge Economy Index (KEI)
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1. Information-centric
2. Technology- centric
3. Organization-centric

www.Worlbank.org :x..

37 (5518 0,558 Ml S 5e
Slaagg) Sy o oMbl (555 1 a5
JERSCORR RS TSV PUSN | A &4 FCOU B 4 KRCIPURVS
a5 olblgls cledbl (g slas)slid os
4 4B (e g jlw (bl Sl o
Sty Bb x ocwx okl
gkl jshie 4 Slejls 5 Slej o 2L3l e
Al oo o)k )5 (sloasias jo usls Jlal
[r]
I PR RS (PCSNIOW) REPINTERYC PR,
a3 aepllas 0,5 g3l yuils g o
cslio 33l G (2l 5 oMbl e e
IVP ol )] 35 ez colin 0oy 535
il oy (slassina) (slopllss 5l oguaio
15 ol SO gyl 5 e sloplls
G gleanls sl s Sl Gl
S xse )15 4 Rl )55 JEl gl oS
]
SPXWC P TR CONHT- SV PR I7)
2 obole capde sl Ghey Se 050, o
B sla Sl (508 g il el
IR CRRVYE D SEPYI L VR ol pepon

4. Mechanistic Approach
5. Systematic Approach
6. Core Competency Approach
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7. Cultural / Behavioral
8. Institutional Groupings
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2. Perception
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1. Transsituational
2. Situation-specific
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