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1. Corporate Social Responsibility
2. Employees’ CSR Perceptions
3. Organizational Attractiveness
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1. Employees’ Judgments of CSR
2. Employees’ Perceptions of the Firm’s External CSR
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1. Involvement

2. CSR-Specific Performance
3. Extra-Role Performance

4. In-Role Performance

5. Cause-Related Marketing
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1. Meta-Analysis
2. Equity Theory
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1. Social Exchange Theory
2. Group Engagement Model
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1. Pre-Test
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1. Structural equation modeling: SEM
2. Observed

3. Latent

4. Measurement Model

5. Structural Model

6. Missing Data
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2. Outlier
3. Ordinal
4. Median
5. Modification Indices
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1. Composite Reliability

2. Average Variance Extracted

3. Maximum Shared Squared Variance
4. Average Shared Squared Variance
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