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1. Eco-feminism
2. Dominance
3. Hierarchy
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1. Sex-gender
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1. Sexism
2. Androcentrism
3. Double Standard
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1. Equal right feminism
2. Evangelical feminism
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1. Sameness feminism
2. Difference feminism
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1. Status quo

2. Reforming

3. Transforming

4. Woman in management
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