-
Journal of Public Administration LI
“o
5 ol5aisls e 28l
Y 5 lass A 590
WAl
PV ¥ L o

w33 g Clos g oS 431 (Silo jlw Culos gl (g
OUS 4 (69 58 0 Shos g (Flo jlw wgai 9 oS 40!

v

S Sl o pe ¢ 6yl 330 gl (e e

deaes olinl oy Slae (l58l g lapylojle 13 jawasde (LSS Lais 5 450455 1008

0=l A ey e sl 0390 Sy doje 3 Sl g laglojles I (gl (Siiven
OLSHE g 3l Gy 5 lojlo lacules Sy dles gyl saadie 4 cdlaal
5 2 gy g Slojls slacolen S50 156 (g 4 9) iy g3 5 )b (St
Gk 3l lasges gglate (il a9 bime sl (LSS (63,8 5, Shes 5 (Slojlus
ol Lo el 0 allas SIS 45 W5+ L Sl e, J) o)l (s jlesiples
(PE4pl) 4B (5005 5 (Stual Sy SaSas 00565513, (slaosly jl sslcunsay
ooxin 5 bl slal 00T Cagp o 5 lojles Cales ol i SPSS Jlséley
s oline 5 costo p3l1g0, 80, Sloe (glaitonj 5 slailsg u 93 y2 g Slojlo e
ol yoie 3 Ly 0281l Cnoppo g Slojlw slacalos (e ks 9 2)135 o0

D)l 2929 (5 )lolixe

DS, Cis pt pwr Cmplon 03 ST, Glo jlwr Corlon o dlo b dgrd s cldS o)y
(5355 3, Kloc

Ol et 6 R e ppote 8ISl MBA 09,5 skl

Ol eoltg oyl s ol oyt 8IS wy po 09,5 HLabil Y
Oyl el s el s oy eyt BSSDS ¢ Slusl molio e A5l ol IS Y

IYRE/NYV/IA i dlie L ys U

AR Y-TER VRV EPVIE PRI TR ISR T TR 1}
il e resns tallio Jghums Bakunss)
E-mail: shahhoseini@ut.ac.ir


www.SID.ir

IO (s ¥ Lo oh 8,93 (I Ve

EVRY-TY
(Sl Gladglepwr (53855 )3 plajl (3 5 plajle 3 ke & GUSHI bl g990 3
Ol Gl (955 (040 5 il gl (g9 ol slaglojl 85,5000 JoSe
(YR il g Gguigedl (JS0)) A8 oo oy (LSS 4 a2 g5 (e 5 (21 (sloasliy
By slagy i (12815500 50 QLSS mh 38030y Rl L S0 e |
(VI o)l g jio98) )15 5l Vb 3 Sdos b g sgeite SUSHE 4 baglojl 89S
2163,)a0) Cnl 045 AL lojl g GUSHIS oy Aaly Lol Bl 15 el L &S]
A A e Camp L olonl (g8 sl e o (29090 Sl (WAR gl a2
sl LS5 Mas al58l lojlus

S o b lejles b ales] b3y e g il o 365 ool |y ilo sl 87 luie, IS
Oloil & 3l bl 5 355 0 om0 QLS slajls S0 4 plojls Cenl g coles 1
ol Caslas (YO (sl 5 Sy e o) S pmarsLS) A8 e sloms] 3,8 5 1,
5 dwlid o Capony 4 1y U & Slojlu 4y (LSS slizel S ey o5 « (POS) oSyl
Pl — 3y Shoe (e 3l gb o iy a3 oo (B (L33 Shes ]38l 4
laabsy s 3Ll 55 b 0asSTl Slojls coles 8,5 as lsipe (Vo)) gad)))
b J2lad (Vo)) cgbl g (counSY) WS alogl Slojle WSS 4 abuenl 4 s |
iyl eslle 1) Glojlo STl Glojls coles 5l (VL gaw b (LS d03 00 (LS
(Cors S5 @ hlos S g B il 38l 5 Slos il fil8l ible ag ale) WS (0
Ly gt 4 Boglajles S0 g 51 (V4) sl 5 (S S cgmils < 5 5932])
Ot iz Lo Ay gai aS (g)pbay taigls L g slasl cglos 5 33l 5 ol yen,
Jmos )l ie) e g Lo 315w oS (o B a9 g0 03 Jub lid 9 (i o
@l &S S o S ) oglhae J13) ()b (e S0 L by ) e
Bl Ly iy puo add oo lis Oladllas (Y)Y ((gas)l) 35l Byl 93 2 (ol (suto
wimd e s il cou 1) plojles 3 ()l Cambge 31 LS STl Lol i Sl
QLS (0,5 9 )LB) b o (e Sl iiS (o olos LSS I Gl p & S
(YVF dys g e Sl (S) 0] o 5308

1. Perceived Organizational Support
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