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! Organizational behavior literature
? Academic
? Pragmatic
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! Multi - Faceted
% side - bets
? Psychological attachment
* Attitudinal approach
> Undimensional construct
8 Affective attachment
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! Binding force

2 Frame of mind

3 Emotional attachment
* Involvement

> Psychological state
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' Giving
? Receiving
’ Return
* Reciprocity
> Hiatus
® Reciprocation
’ Time asymmetries
¥ Obligation
? Reciprocal relationship
v


www.sid.ir

IFRY Dlisli ) 55l cp sl Jl e ) olocr! Jils

Sl SJlas
9 Ol 8 L Ole sl 55 95 55 05 gstilaats (o g 53 |y 5131 ST sl Glejle Slue
53 (FE XN s 5 (6500) S o Lo 5 (Sl i 4 OT (6585 sla 2SI
e g5 e 358 o gy p Slasle SIde 31 IS 4w Ule Slojle Slidos
O 565 Y0 ) s (SUISTs) (lossl e b elas e 5 (sl 5,

"lite jama 5y S et s Slde y Slejle SIlie 55b s ad sl Slides
e 3 JS) 3,05 513 SIle psgin 557 0 53 Laos 8 55l 31 6l laond go 5 YIS
Olor 53 bdaly 5 b w55 a4 Colail Cule s (slme 4 gnu 55 e (\VA Y440
YAV O1LESS 5 o3l g o AYAA ¢ S5, 1) ol Ole jlw Oludie 17

5 gamais OLs OF G2 b3l as s)ls o)lal plaass) s il b 4 gla s, Slae
404 el ol 5y e S B S0 b e (5 S e e
S edge yr A 5 Al g il 5 Ladyslies 53 34 033 6 jlo| OB AES S sl

Joolei TSm0 5 oy Slaniz ol 207 (slay 5y e B ¢ eled ke
Tl Ol e il 3,8 a3 1 OIS e sy Sl S § 5l
3550 Sl ke (6 3l Jalad pn 53 877 al il 5 il 5 45 Ol e

BTy SASS L el s e BB JISEN (1 V) K553 5 oS sk @
‘L;;ujJ,ﬁJ_?j|J_ag)M5Jl§L;uL?u); 3130 55 0daeST sl IS sl
by 5Ll 6,8 S amn s i ol el s O b3I(THA 1YY
5 Slilw slezel e Slojle Culem i la il 5 g layls, s oyl cpl ¢ IS ol
2 e b bl g

Slile Colem 5 9SGl Slasle Ilae 1Sl i § ) sn Slidios _ulal
sbazel o3 (6 puilig (WAY (S5 OYAL (ual) 5 Sa ¢Y+ )+ (Sl875) 5,108 o 5T

O (S bl oYX O1Ls 5 6T 10 s 5 6K5) 35be o ity Slojla

! Differential allotment
? Formalized aspects
3 Honesty
* Sensitivity
> Respect
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! Fair treatment
2 Allocation of rewards
? Evaluation process
* Perceived organizational support
> Contribution
8 Well - being
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! Measure

2 Repay

3 Leader - member exchange
* Agents

> Favorable orientation
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" Benevolent

? Malevolent

? Interpersonal level

* Individual — organizational level
> Vulnerability
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! Uncertainty
* Motives
? Intentions
* Prospective actions
> Managerial trustworthy behavior
% Justice literature
" Respecting
¥ Apologizing
Open communication
' Information sharing
' Sharing of feelings/perceptions
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! Reciprocal distrust
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