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Abstract

By awareness of management concepts, educational managers performance style can efficient. This
present survey research was done with purpose” of the view point of educational managers in
agricultural sciences and natural resources, and medical science universities, regarding to the effects
on management concept in the performance style of manager on the 50 educational managers in
2006.the first, data were gathered by questionnaires including two parts, demographic variables and
management concepts and then, data was analyzed by spss and statistical test manvitnney, to use liner
regression model two variable. Results showed, 45.4% managers are known the awareness of planning
concept were complete effect on the managers performance style. but 54.4% of them believed that
awareness of total management in performance of managers was effect relatively. Also finding
showed, the viewpoint of managers education in agriculture sciences and natural resources about
effects on awareness of management concepts on the managers performance in compare with medical
science university had been high degree. (19.43 vs. 17.20) and there was not significant correlation.
also, data analyzed showed that between viewpoint management about effects of awareness on their
management performanceand variables such as age, sex did show significant correlation (P<0/05).the
recognition of view point of educational managers showed the effect of awareness from knowledge
and concept management on-the perception and performance of managers was very important and it
can cause increasing and correct promotion of management process in universities educational system.

Keywords: Educational managers performance; Educational managers viewpoint; awareness of
management concepts; agricultural sciences and natural resources university; medical sciences
university
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