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Abstract

The main purpose of this study was to analysis correlation between professional and personal
characteristics of extension personnel and their job performance:The study was carried out in Yazd
Province of Iran. All the agricultural extension experts of Yazd province (N=120) were included in the
study. By using of Proportional Stratified-random sampling method 67 respondents were selected. The
study was a descriptive-co relational, survey research./A questionnaire was designed and employed to
gather the required data. Cronbach's alpha was used to.computing reliability of the 32 items of Job
performance index and its rate was 0.97. Face validity of the instrument was determined by faculty
members of the department of agricultural extension and education, university of Tehran. The findings
revealed that the job performance level of 89.6 percentof extension experts was medium to high. Also
the findings revealed that there was significant correlation between job performance and job
satisfaction, job motivation, job attitude, job ability, amount of use of information resources and
communication channels, amount of participation with mass media and amount of participation with
organization management.
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