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8- emotionality

9- Motivational Orientation Inventory
(MOQl)

10- Barrick, Stewart, & Piotrowski
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1- Motivationa Traits Questionnaire
2- Heggestad

3- desiretolearn

4- mastery goals

5- other referenced goals

6- competition seeking

7- worry
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7- skill variety

8- feedback

9- task identity

10- dealing with others

11- friendship opportunities

12- Pay Satisfaction Questionnaire
(PSQ)

13- Heneman, & Schwab

14- leve

15- benefits

16- raise

17- structure/administration

18- Job in Genera Scae (JG)
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1- Basic Psychological Needs Scale
2- autonomy

3- relatedness

4- competency

5- Job Characteristics Inventory (JCI)
6- Sims, Szilagyi, & Keller
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6- Genera Self-Efficacy Scale

7- Schwarzer, & Jerusalem

8- Job Stress Scale

9- Judge, Boudreau, & Bretz

10- Procedural Constraints
Questionnaire
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1- Ironson, Smith, Brannick, Gibson, &
Paul

2- Organizational Commitment
Questionnaire (OCQ)

3- Mowday, Steers, & Porter

4- Job Involvement Questionnaire (JQ)

5- Kanungo
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5- Job Security Questionnaire

6- Turnover Intention Scale

7- Camman, Fichman, Jenkins, &
Klesh

8- Job Goal Difficulty Questionnaire
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1- Job Performance Questionnaire
2- TenHorn, & Roe

3- Effort Questionnaire

4- Brown, & Leigh
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8- comparative fit index

9- incremental fit index

10- Tucker-Lewisindex

11- root-mean-square error of
approximation

12- confirmatory factor analysis

13- indicator

14- latent
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