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 


            

 

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


                     

                 .  

                  



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 


         : 

      
          

         
    ][     

           

         
          

 ][    
           
       
         

         

          

 ][

][





][ 

           

    
 

         

          

     ][








][






][



][



























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Objective (s): Nowadays, to determine the needs and in order to upgrade the level of health care, quality of life is studied. 

Changes in the healthcare systems make note that how the medical team can be satisfied with their job, how the quality of their 

lives can be improved and which topics the satisfaction is associated with. Stressful factors can be a Psycho-social threat to 

midwives as a part of medical team. Therefore, by measuring the quality of life in these people non-satisfaction can be 

removed easily and reproductive health services can be promoted. 

Methods: This is a Descriptive - analytical research. Research community includes all midwives working in maternity and 

midwifery departments in Fatemiyeh hospital (state), Bu-Ali Hospital (Private) and Atieh Hospital (affiliated to the Social 

Security Organization)Data collection instrument was the short form of general and mental health outcomes (SF-36) and all of 

midwives working in these centers were studied through census method.
Results: Result showed that  the highest mean score of general health(59/75±23/70),vitality(65/35±2/04),social 

functioning(61/83±23/29),emotional health(64/10±18/07),was in delivery  and labor section.And role limitation due to 

emotional problems was in delivery room but there is no significant correlations.  

Conclusion: It is better that older midwife who has more experiences be used in sectors which have less Workload. 

Considering that the quality of life in a private hospital was relatively better than other hospitals, it can be conclude that to 

promote family income and prosperity in life and also the relatively low number referred to the hospital cause the higher 

grades of the hospital.
Key Words: Midwives, The quality of life, Physical health, mental health 
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