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Abstract

Burnout Syndrome : Prevention and Rehabilitation Methods

Authors:Sadr-0-Sadat, S.J'. Younesi,S.J."

Burnout, as a major problem encountered by professionals, (in particular,
those professionals employed in human services) has attracted a great deal of
attention over the last decade. The topic is of particular concern to the field of
social work, because, in general, social workers are regarded as being at high
risk for burnout. Social workers often enter the profession with an idealized
sense of mission or a calling to help others while working within frequently
demanding bureaucratic constraints.The risk for burnout may be particularly
high during the initial years of practice as social workers confront the realities of
their jobs, their clients, and their own competence as professional social
workers,

The term burnout is closely related to and has not been adequately
differentiated from the following terms: alienated, indifferent, apathetic, cynical,
discouraged, mentally or physically exhausted, and overwhelmed by stress.
Burnout, is not yet a clearly defined concept, nor has a clearly articulated
theoretical model been developed. This article reviews the definitions of
burnout, specifies variables contributing to it, and examines strategies for
prevention and intervention by both individuals and agencies. By knowing the
personal, organizational, and societal variables that contribute to burnout, social
workers will be better prepared to prevent and alleviate it.

Key word: Burnout Syndrome
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